Section- and Page-Based Comments for the Editor
Title & Abstract (pp. 1–2)
The title is clear, specific, and appropriately signals the study’s focus on moral crisis and congregational trust. The abstract is well written and informative; however, it would benefit from briefly indicating whether any attempts at confrontation, corrective intervention, or accountability were made prior to the escalation of the crisis. Including this element would strengthen the abstract’s analytical scope and signal the study’s practical implications more clearly.

Introduction (pp. 2–5)
The introduction provides a strong conceptual framing of spiritual leadership and trust. However, the discussion primarily emphasizes the consequences of misconduct rather than the processes that may prevent or mitigate moral failure. The author may consider adding a paragraph addressing leadership formation, ethical training, and supervisory structures within spiritual leadership as part of the problem context.

Literature Review / Theoretical Framework (pp. 5–8)
The literature review is comprehensive and well integrated, particularly in its use of trust and leadership theories. Nonetheless, there is limited engagement with scholarship on leadership education, preventive ethics, pastoral supervision, and corrective confrontation models (e.g., servant leadership, shared leadership, or restorative leadership frameworks). Including these perspectives would provide a more balanced theoretical foundation.

Methodology (pp. 8–11)
The qualitative case study design is appropriate and clearly justified. However, it is unclear whether interview questions explored attempts at internal correction, peer confrontation, mentoring, or denominational oversight prior to or during the crisis. Clarifying whether such data were collected—or explaining their absence—would enhance methodological transparency and analytical depth.

Findings and Discussion (pp. 11–18)
The thematic analysis is insightful and well supported by participant narratives. The concept of “idolatrous trust” is particularly compelling. That said, the discussion could be strengthened by explicitly examining how leadership style and lack of formative accountability contributed to the collapse of trust. Greater attention to missed intervention points would help bridge individual misconduct and institutional responsibility.

Conclusion and Recommendations (pp. 18–20)
The conclusions are logically derived from the findings and clearly articulated. To enhance practical applicability, the recommendations could be expanded to include structured leadership education, ethical formation programs, ongoing supervision, and early-warning accountability mechanisms. This would position the study as not only diagnostic but also preventive in its contribution.

Summary Comment to the Editor
Overall, this is a strong and timely manuscript with significant scholarly and practical value. Addressing the noted gaps regarding leadership formation, corrective intervention, and leadership style would further strengthen its contribution and applicability for religious organizations and leadership training contexts.

