WHAT FACTORS ARE AFFECTING OF THE ETHIOPIAN NATIONAL FOOTBALL TEAM PLAYER?
WITH QUALITATIVE METHOD
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Purpose: The purpose of this study was to identify the causal factors influencing the performance of the Ethiopian Men's National Football Team. To accomplish this objective, 296 (two hundred ninety-six) respondents were chosen purposively and included members of the national football teams of Ethiopia during 2014/15 and currently. These included club captains and vice-captains, Sport postgraduates, former and current national team players, and highly experienced experts. Qualitative methods were employed in the collection and analysis of data for this study, and data were collected through interviews using questionnaires administered by eight trained Sport Scientists. The interviewees had an elementary level of knowledge about sport science especially football. SPSS (version 20.0) software was used for data analysis. According to the findings of this research, the performance of the national football team could be attributed to inadequate training principles, practicality of talent scouting, lack of proper assistance from the concerned bodies, absence of a training program, lack of adequate expertise in periodization, lack of training tools, lack of facilities and equipment, and absence of training manual among other factors. In addition, the strength of the EFF in ensuring the improvement of the Ethiopian national football team is relatively weak, since there is no evaluation of their daily performance, good collaboration between the ministry of sport and the EFF, monitoring of the coaches, and follow-up of the national football team. All these factors are responsible for the deterioration of the national football team. In contrast, the major causes behind the success of the Ethiopian National football team include commitment and nationalism.
Keywords: Affecting, Factors, Federation, Football, National team

[bookmark: _Toc483857489][bookmark: _Toc527803867]1. Introduction 
Soccer is the most popular team game worldwide since at least the late nineteenth century due to its spread by the British, especially internationally. Football is the world’s most popular sport. Approximately 265 million people play football actively, while 5 million referees and officials also take part in the sport. In total, football is played by 4% of the world’s population, as stated by FIFA, or the Federation Internationale de Football Associations.
In recent times, football has become a multibillion-dollar global business venture that earns significant amounts of money for individuals, teams, countries, and worldwide sporting organizations. The football industry accounts for about 3% of the global trade in economic terms. Over 1.4 billion people are interested in playing football. Moreover, the flagship event in football, which is the World Cup Finals, enjoys a global audience of 33.4 billion on television. This game’s unparalleled global cultural attraction became financially evident only relatively recently (Giulianotti & Robertson, 2004; Halicioğlu, 2011).
Soccer is the most popular team sport across the world from at least the late nineteenth century owing to its spread by the British people, especially internationally. Soccer is the most popular sport in the world. There are around 265 million people who are actively playing soccer, while there are 5 million referees and other officials playing football. Thus, altogether there are about 4% of the total world population playing football, according to FIFA (Federation Internationale de Football Association).
Recently, the soccer business industry has turned into a multimillion-dollar business that is making money for individuals, teams, nations, and even global sports organizations. The football industry generates around 3% of the total economic transactions of the world economy. There are over 1.4 billion people that are keen on playing football. Also, the most important event in football, namely the World Cup Finals, has an international viewership of 33.4 billion through television screens. It was only recently that the global cultural attraction of this game showed its economic value (Giulianotti & Robertson, 2004; Halicioğlu, 2011).
In order to fully comprehend why football succeeded or failed, it would be better to analyze the evolution of football in particular locations. The success and failure of football can be understood through the example of the Falcos, which represent a case that explains why the sport succeeded and failed in the United States prior to the year 1940. The city of Holyoke and surrounding areas have a long history of playing the sport; hence, a local club decided to test themselves in what would be considered America's first major professional league at the time. The venture proved to be unsuccessful owing to financial problems arising from the difficulty of attracting spectators to watch their matches. In cities such as Chicago, New York, and Boston, the sport rapidly evolved away from its ethnic base to include immigrant groups from other nations and also American locals (Bunk, 2011).
In this research, we intend to analyze the financial performance of the football clubs competing in the first division of the Greek football league over the span of 14 years, 1993 - 2006. In addition to analyzing their financial performance, we will try to identify certain measures that need to be taken by management and regulators to ensure financial stability for these clubs. Financial analysis is carried out by using various accounting ratios obtained from the annual financial statements of the football club. Football was also among the sports that were gained in the twentieth century in Ethiopia. While football was introduced in other parts of Africa during colonial times, the case of Ethiopia is quite unique. It all started from the defeat of the Italian army by the then Emperor Menelik II  (1889-1913) in the battle of Adwa in 1896. As a result, football was brought to Ethiopia. Representatives from Europe were sent to Ethiopia in recognition of their dependence. The diplomats together with their families brought football to Ethiopia. The first football match in Ethiopia took place in Addis Ababa in 1924. In 1935, the first Ethiopian football club, St. George, was founded with Yidnekachew Tessema, who is hailed as the father of Ethiopian football. The Ethiopian Football Federation was founded in 1943. When the African Nations Cup was founded in 1957, Ethiopia became the winner of the African Nations Cup, which was held in Addis Ababa in 1962.
In this respect, despite the absence of an Ethiopian victory in the African Nations Cup, football became one of the most favorite pastimes in Ethiopia, especially within an educational institution like a university, college, or secondary school, and even in Ethiopian military camps. From this perspective, the Imperial Ethiopian Army and the Ministry of Education and Fine Arts made a crucial and groundbreaking contribution to the development of football in Ethiopia. In this case, in any match between the Ethiopian national team and any other country, the support of the people for the team is always unconditional regardless of the result of the match  (Getahun, 2002).
Undoubtedly, Ethiopia is regarded as a sports country all around the globe owing to its success in athletics. Nonetheless, similarly to many developing countries, football is the leading mass and competitive sport. It can be practiced by both rich and poor people since football does not need much equipment to play. Regrettably, the management of football in Ethiopia has faced a tough challenge in applying modern methods for the promotion of the game throughout many years, which could be one of the causes of the inability of the country's national team to achieve any
Some of the key goals of Ethiopian Football Federation include; Using football as a medium for developing Ethiopia, collaborating with both public and private sectors to increase the quality of football at all levels, improving the overall fan experience, turning football into a successful business for everyone including owners, players, media persons and officials, rebuilding the EFF brand and promoting and protecting the sport so that football remains the number one sport in Ethiopia. Some of the values of the Ethiopian Football Federation include; Collaborating with both public and private sectors to improve the quality of football at all levels, improving the overall fan experience through improved facilities and entertainment, making football a successful venture for all including owners, players, media persons and officials, increasing membership, making the federation more sustainable by increasing attendances to games, increasing the value that sponsors obtain by participating in various programs, exploiting the current advantages against other sports by increasing the number of participants in the sport and rebuilding the EFF brand by creating necessary checks and balances for accountability and transparency.
In addition, the efforts made by the EFF are aimed at ensuring the achievement of the following goals: Organization of competitions in all forms at both the national and international level, which would attract more people to participate in the sport; Development of football in Ethiopia through the implementation of relevant programs (technical direction); Administration of football in Ethiopia (funding and management) particularly the Ethiopian Premier League. In terms of structure and functions, it resembles FIFA. However, owing to various factors, it is not effective in its actual operations. This research was carried out to address these challenges and evaluate the success and failure of the Ethiopian National football team.
[bookmark: _Toc483857503][bookmark: _Toc527803889]2. Research Methodologies 
[bookmark: _Toc527803890]2.1 Setting
[bookmark: _Toc419663084][bookmark: _Toc483857509][bookmark: _Toc486373574][bookmark: _Toc495604761][bookmark: _Toc495899393][bookmark: _Toc496000646][bookmark: _Toc498288058][bookmark: _Toc498897267][bookmark: _Toc498929603][bookmark: _Toc499147396][bookmark: _Toc499150579][bookmark: _Toc499150995][bookmark: _Toc499326181][bookmark: _Toc499327381][bookmark: _Toc499327928][bookmark: _Toc499494137][bookmark: _Toc527803894]The experiment was carried out in Addis Ababa, which is the capital of Ethiopia among the male national team members.
2.2 Participants/Subjects
In this experiment, it was conducted among the current players of the Ethiopian national team and coaches in the Premier League of Ethiopia, club captains and vice-captains, managers of the Ethiopian Football Federation (EFF), officials in the Ministry of Sport, postgraduate sport science students, retired coaches, retired players, and highly experienced experts.
2.3 Sampling
In the Premier League, there were fourteen teams playing during the 2014/15 season. A total number of 296 participants for the study were selected from various fields depending on whether they were willing to participate in the experiment. Convenience and purposive sampling techniques were employed in the selection of subjects. Convenience sampling technique was applied in the identification of individuals willing to participate and fit the criterion, while random sampling was employed in the selection of players. The source population consisted of experts in the area 20 ( Davis &  End, 2010), coaches current 30 individual, players (captain and v/captain of a national team and clubs (150 individuals), sport science students 20 individual, Sport Journalists 24, managers of the 12 EFF, former national team coaches 16 ( Pearson et al., 2006), former national team players (20 individuals), and concerned higher officials (4 individuals). A two-stage sampling procedure was utilized to determine experts. First, the researcher determined Universities which provide the Sport Science course for postgraduates and then expertise in the area having an experience of at least 10 years. Second, the researcher selects 20 experts based on their experiences and willingness to participate in the study. Those willing participants were introduced with the objective of the study. The researcher convened a panel (O'Connor et al., 2010), and different issues regarding the Ethiopian men’s National Football team were discussed, and the discussion was tape-recorded. On the other hand, a quantified questionnaire was used.
2.4.1. [bookmark: _Toc506100659][bookmark: _Toc523401137][bookmark: _Toc527803896]Interview
[bookmark: _Toc523401138][bookmark: _Toc527803897]An interview is a process of communication where the interviewee provides the required data through verbal communication in person. It is important to note that this specific method of gathering data was used to determine the leadership style preferred by the players and the one that would help them perform better. The choice of language for this study was Amharic. It is important to note that an unstructured interview was employed due to the benefits associated with this technique, including its ability to take place in an open setting. In order to gather data through an interview, 18 questions were formulated and executed
2.4.2. Questionnaire
[bookmark: _Toc483857512][bookmark: _Toc527803898]For this purpose, a researcher used the questionnaire as a data collection instrument since it was very suitable for survey research. There were three types of questionnaires: one was meant for coaches, where there are twelve closed-ended questions along with fourteen open-ended questions; the second one was meant for players, in which there are seven closed-ended questions along with seven open-ended questions; the third one was meant for office administrators and experts, where there are twelve closed-ended questions along with fourteen open-ended questions. The questionnaires were first prepared in English language and then translated into Amharic language by two linguistic teachers for the sake of better understanding and convenience. The researchers have conducted these questionnaires on some sample players in order to collect information about leadership styles of their coaches and satisfaction from the existing leadership style. A pilot questionnaire was initially prepared for conducting pilot test in order to detect any ambiguity and unclear statements in it.
[bookmark: _Toc410914942][bookmark: _Toc410918175][bookmark: _Toc413864033][bookmark: _Toc413864410][bookmark: _Toc419663088][bookmark: _Toc482210952][bookmark: _Toc482211598][bookmark: _Toc482255291][bookmark: _Toc482256433][bookmark: _Toc483857513][bookmark: _Toc486373578][bookmark: _Toc495604765][bookmark: _Toc495899397][bookmark: _Toc496000650][bookmark: _Toc498288062][bookmark: _Toc498897271][bookmark: _Toc498929607][bookmark: _Toc499147400][bookmark: _Toc499150583][bookmark: _Toc499150999][bookmark: _Toc499326185][bookmark: _Toc499327385][bookmark: _Toc499327932][bookmark: _Toc499494141][bookmark: _Toc527803899]2.5 Piloting 
The questionnaires were tried out on similar groups of respondents, and these were not the actual study respondents to test and understand the questionnaires and ensure that there is no any form of ambiguity among other possible problems with these questionnaires. Consideration was also given to comments given during the piloting process.
2.6 Data Collection Methods
Data was obtained from eight skilled individuals in the sport science area, and more so football. Data was gathered from a questionnaire and interview questions. This questionnaire was obtained after reviewing various literature and sent to national teams' coaches (past and present), football players (past and present), higher authorities, and EFF management officials, and this was self-administration. Data collection was done using interview questions. These included 17 questions, and interviews were conducted by sport journalists, postgraduate sport science students, and experts.  
[bookmark: _Toc483857515][bookmark: _Toc527803901][bookmark: _Toc410672279][bookmark: _Toc410914944][bookmark: _Toc410918177][bookmark: _Toc413864037][bookmark: _Toc413864414][bookmark: _Toc419663092]2.7 Data Quality Management
[bookmark: _Toc483857516][bookmark: _Toc527803902]In order to ensure the validity of the data collected, the data collectors and the supervisors were trained by the principal investigator for three consecutive days. The English version of the questionnaire was translated into Amharic, the local language, and back into English. Pretesting of the instrument was done. There were checkups regularly conducted by the principal investigator and the supervisors throughout the period of data collection. All mistakes that occurred during pretesting were rectified, and changes were also made to the final questionnaire. The collected data were verified manually and inputted into the computer.
2.8 Ethical Consideration
[bookmark: _Toc483857517][bookmark: _Toc527803903]The research received formal approval from the institutional review board of the university of Kwazulu Natal school of health sciences, protocol number HSS/0499/015D. Written consent to participate in the research was sought from the respondents prior to carrying out the interview and distributing the questionnaire. The issues of confidentiality, risk and benefits, purpose of study, accountability and academic honesty were observed during the research. We guaranteed them that their information would not be leaked. In addition to this, respondents were told that they have the right to terminate participation in the research whenever they choose to. All participants voluntarily participated in the research. After analysis of the results, the data collected, in particular video and audiotapes, were disposed off. But the raw data on which the results depended remained with the sport science department of Madda Walabu University when the researcher was in his home country, but when he went to University of Kwazulu-Natal to defend his thesis, he agreed together with his supervisor to retain the data in his office for five years after which the data would be disposed off according to the University of Kwazulu-Natal policy.
2.9 Data Analysis
Statistical Package for the Social Sciences (SPSS version 20.0) software was employed in carrying out the computation of the data. Data analysis involved descriptive statistics such as percentage, frequency, and chi-squared tests, which were presented in tables. The qualitative data, which included interviews and open-ended questions, were triangulated by the researcher to compare the likeness of the concept among the respondents that participated in the closed-ended questionnaire survey. Additionally, the interview was represented in a tree diagram.
3.	Qualitative Analysis
Data collected through interviews and open-ended questions about the factors influencing the rise and decline of the Ethiopian National Football Team have been categorically coded, and their themes are illustrated in the following tree diagram (Figure 1).
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Figure 1: Factors are affecting of the Ethiopian Men’s National Football Team Player?


















[bookmark: _Toc527803915][bookmark: _Toc496000658]3.1. Players’ Response on The Failure of The Ethiopian National Football Team
3.1.1. Responses’ of Current Players

In addition to that, other former and current players were structured as well, according to the related questions.
The response of players to the question “How do you consider your training program” is the following one:
“…according to the present conditions in Ethiopia, it was viewed as a good training program. However, according to our practical experience, there was a lack of some necessary facilities such as an appropriate football field, an appropriately equipped gymnasium, poor assistance provided by EFF, shoes and clothes...Also, there was a lack of adequate schedule for training when playing on the national team…”
Improvement of soccer skills takes place during training sessions. Enjoying the game is crucial to the achievement of expertise, and therefore, athletes devote much time to training, where they improve both technical and physical aspects (Williams & Hodges, 2005). The concept of progression plays its part in the creation of training programs – “the intensity and volume of exercises should be increased progressively or step by step” in order to strengthen and develop football skills.
Another question asked during the interview: “Are you satisfied with your coach’s attitude towards you?” Their answer is the following
:
“…most times we find ourselves pleased with the attitudes of the coach towards us, but at some point we do not like how the coach acts towards us, because the coach pays no attention to the less skilled and underperforming players….”
Coaches are key persons whose organizational and facilitating capabilities in practice sessions and competitions affect how a player will be motivated to participate in the sport game. Hence, such coaches can optimistically improve the abilities, beliefs, and happiness of an individual as well as make a person want difficult and challenging experiences in order to develop and master certain skills. Coaches have the ability to motivate a player through the creation of a motivational climate by transferring their attitudes and values and evaluating the players’ progress and performances. In essence, such coaching makes a player participate and become motivated to play sports (Møllerløkken et al., 2017). Thus, it is clear that a coach plays a vital role in either making a player postpone or motivate him/herself to participate in sport games. However, from the participant’s response, it is evident that the coach-player relationship may cause problems in the future.
3.1.2 Reponses’ of Former Players 
An interesting question was raised regarding football clubs’ training institutes, and it went thus: “How would you regard your club/training institute (Football academy), (if any)?” Most respondents answered this question in this way:
"...Ethiopian club training institutions (an academy) are not enough and not well organized..."
Where do footballers begin their football careers? At a football academy. This should be properly organized, and this is why, today, it has become necessary for every football club to recognize the importance of working with youths who could be members of a professional team in the future (Watson, 2000). Therefore, this implies that football academies are very vital for the development of football skills and other skills related to football, and therefore, every football club must work on building their football academies or club institutes.
A question was raised: “How do you rate the facilities you are provided with during your training?” The players answered this question as follows:
"...as far as the facilities and equipment available during training are concerned, it is satisfactory, but not all the time..."
3.2. In summary, after comparing the past and present players concerning the reason behind the failure of the national team, the current national team players indicated that the major reasons leading to failure are because of the unavailability of well-kept (level) playing grounds, lack of equipment like the gym, lack of good support from the EFF, footwear and clothes...also, the limited time in which training takes place when playing at the national level and the intensity of the training sessions. In contrast, the past players of the national team have stated that the major reasons contributing to the failure of the team are the lack of club training institutions (academy) and material supplies, including training shoes, shorts, shin guards, ankle braces, cones, bibs, ladder, free-kick wall, etc.
3.3. Players’ Response on The Rise of The Ethiopian National Football Team
3.3.1. Responses’ of Current Players
In addition, their post-game satisfaction was evaluated based on the question, "How satisfied are you with yourself after playing the football game?" Their response was generally as follows, although some players chose not to participate, possibly due to dissatisfaction with their performances in football matches:
"… I feel satisfied after playing a football game, but with certain concerns regarding the results of that match. In case the result was favorable, I would be a very happy person due to good player-player relations, motivating training ground, discipline, and coaching readiness."
Of course, all players have the goal of getting a good outcome of all their matches. Nevertheless, not in each game can they manage to get a good outcome. Thus, if their ambition is transformed into reality, they need to give it their best shot because achieving a good outcome is always a result of making a best effort. Talking about the case of Ethiopian football, one should state that not all players are happy with the ultimate outcome of the competition, despite their pleasure at becoming part of the team. All such circumstances will definitely affect the psychological state of players. When the psychological state is affected negatively, the implications are evident. Psychological preparation has been often underestimated not only by players themselves but also by their coaches. Studies show that players feel psychological readiness as a factor that influences their performance and makes their emotions differ (Bali,  2015).
3.3.2. This question was asked in regard to the rules of the football game: “Are you satisfied with the rules of the football game?” And the following was the answer from the players:
3.3.3. “… most of the time we are satisfied with how the rules are applied to the Ethiopian football game situation. Sometimes the rules are not satisfactorily applied, but at other times, their application is fine.”
3.3.4. Although the rules of football are universal worldwide, their application is different depending on the national football environment and the educational background of the referees. Therefore, there is still an urgent need to enhance the educational background of the referees to ensure that the game of football becomes unbiased.
3.3.5. Responses’ of Former Players 
 Players were once again presented with a query identical to that raised earlier regarding their relationships with other team members, and the answer they provided is as follows:
“…we have very good relationships amongst ourselves - team unity, player interest, talent selection, and dedication of the coaches form the foundation to achieve our goals..."
The relationships between team members are one of the major factors when it comes to team spirit in football, and this is evident from the team’s performance. From this standpoint, positive relationships may be viewed as a feasible solution that can help enhance the performance of football teams in Ethiopia.
In contrast, the reasons put forth by former and present national team players as to why there has been an increase in the performance of the national team include modern football training methods, utilization of talented training centers, team cohesion, coaches’ dedication, and proper financial allocation by former players. Furthermore, present players believe that there has been a rise in performance levels because of positive relationships, dedication of the coach, talent identification, motivation, and effective governance.
4. Summary
[bookmark: _Toc527803916]The key aim of this research is an investigation of the factors which can influence the performance of the Ethiopian Men's National Football Team players. As regards the EFF, there is a standard and scientific guide on how to identify talented players. Most of the players disagree and strongly disagree with this statement (58.8%). The EFF does not have a well-prepared and sustainable strategy for helping the national team with equipment and facilities. None of the Ethiopian football teams have sent their players to the national team equally. In most cases, the members of the team include representatives of only two or three clubs. Almost half of the players (49.4%) did not show any interest in the style of the coaches who train them. It goes without saying that coaching style is one of the major elements that can positively or negatively affect the attitude of the players towards the game and its performance as well as players' professional development. On the basis of the comparative analysis, the statistical difference was revealed (p ≤ 0.005). At the same time, the majority of the players disagreed and strongly disagreed with this statement (59.4%). The players do not find the training and Out of thirteen higher officials and management bodies of the Ethiopian Football Federation, 81.2% responded that experts did not visit the national football team in order to assess the performance level of the national football team (p ≤ 0.001). This was due to the fact that there was no follow-up, hence the governing bodies of the football did not understand what the problem with the national team was and, therefore, they could not support the players in the field. Majority of the higher officials and management bodies of the Ethiopian Football Federation (87.5%) claimed that there was no regular program to interact with players in such a way that necessary actions will be taken for the improvement of the current performance level of the National football team. From the chi-square analysis, it was found out that there was a statistical difference (p ≤ 0.009) although there were inadequate friendly matches played by the national team. The problem has lasted for a very long time since no person in authority could address the problem the national football team faced immediately. It is this condition that led to the deterioration of the performance of the national football team from year to year.
4.1. Conclusions
The method of selecting talents by scouts is the starting point in ensuring that a team has great teammates who perform for the betterment of the team and also individually in their careers as footballers. This method of selecting talented players is quite subjective and may bring about constant errors in assessing the talents since there is no clear trend in how players are selected through scouting within the country. The current coaches must, therefore, work hard as opposed to other football teams’ coaches in developed nations.
However, from the perspective of the respondent, generally, the problem of the national football team's poor performance is mainly related to the absence of any well-organized youth academy in the country which could detect talents in football and train them, the lack of training standards within the national football teams, the absence of any interaction between the federation and experts and other concerned stakeholders on how best to develop training procedures that would enhance the performance of the national teams, and finally, the difficulty in obtaining schedules for organizing friendly matches for the national football teams to check their weaknesses. These challenges may have negative implications for the motivation levels of the footballers and their coaches as they practice different coaching philosophies because their manuals do not incorporate key principles for effective coaching.
[bookmark: _Toc527803919][bookmark: _Toc527803923]Overall, almost all parties involved, including the players, coaches, Ethiopian football organizations, football experts, journalists, and graduate students of sports science, consider that there is no homogenous and basic training approach, no talent scouting mechanisms, inadequate support provided by relevant authorities, and inadequate monitoring of football players. All these factors are likely to contribute to the failure of the national football team as well as its inability Recommendations for Players
The players are supposed to come for all the training sessions and do the workouts instructed by the coaches.
4.3. Suggestions for Further Research
· The further study could look into the rise and decline of female and youth football teams of Ethiopia.
· Because sports, especially football, is an industry in Ethiopia, the weaknesses and strengths of football at club level should be studied.
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