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Abstract
This study aims to analyze the influence of organizational communication climate on the performance of Islamic Religious Education (IRE) teachers in public junior high schools in Padang Lawas Regency. The study employed a quantitative approach using a survey method and an explanatory research design. The population consisted of all Islamic Religious Education teachers working in public junior high schools in Padang Lawas Regency, totaling 45 teachers. Therefore, a total sampling technique was applied. Data were collected through questionnaires using a Likert scale and analyzed using descriptive statistics and simple linear regression with IBM SPSS software. The findings revealed that organizational communication climate has a positive and significant effect on the performance of Islamic Religious Education teachers. The regression analysis produced the equation Y = 18.40 + 0.54X, indicating that every one-unit increase in organizational communication climate leads to a 0.54-unit increase in teacher performance. The correlation coefficient (R) of 0.563 indicates a moderate positive relationship, while the coefficient of determination (R²) of 0.317 suggests that 31.7% of the variance in teacher performance can be explained by organizational communication climate, whereas the remaining 68.3% is influenced by other factors outside the research model. The t-test result showed a t-value of 4.47 with a significance level of 0.000 (< 0.05), indicating that the research hypothesis was accepted. These findings confirm that an organizational communication climate characterized by trust, openness, communication support, and participation in decision-making contributes significantly to improving the performance of Islamic Religious Education teachers. The study highlights the importance of strengthening organizational communication within schools as part of efforts to enhance the quality of Islamic education management.
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Introduction
Improving the quality of education is a strategic agenda in the development of Indonesia’s human resources. In the context of Islamic education, educational quality is determined not only by students’ academic achievement but also by the quality of the learning process implemented by teachers. Islamic Religious Education (PAI) teachers play a crucial role in developing students’ spiritual, moral, and social competencies through a planned and continuous educational process. Therefore, teacher performance is considered one of the primary indicators of successful educational implementation in schools.
Teacher performance refers to the outcomes demonstrated through the ability to plan, implement, evaluate, and develop the learning process professionally. Optimal performance is influenced not only by individual teacher competencies but also by organizational factors that support the creation of a conducive working environment. One of the organizational factors that plays a significant role in enhancing teacher effectiveness is the organizational communication climate.
According to R. Wayne Pace and Don F. Faules, organizational communication climate refers to organizational members’ perceptions of the quality of communication relationships within the workplace, including aspects such as openness, trust, support, participation in decision-making, and concern for organizational goals. A positive communication climate facilitates effective information exchange, thereby enhancing members’ motivation, coordination, and productivity.
Within the school environment, effective communication among principals, teachers, educational staff, and other educational stakeholders is a fundamental prerequisite for creating a productive work culture. Conversely, ineffective communication may lead to misunderstandings, organizational conflicts, low work motivation, and a decline in the quality of teachers’ performance. Therefore, the organizational communication climate becomes a strategic factor in supporting improvements in teacher performance.
From an Islamic perspective, communication is an integral component of the educational process. Communication principles based on honesty (ṣidq), trustworthiness (amanah), consultation (shūrā), and mutual respect serve as the foundation for establishing harmonious social relationships. The Qur’an emphasizes the importance of effective communication through the concepts of qaulan sadīdan (truthful speech), qaulan layyinan (gentle speech), and qaulan ma‘rūfan (kind and appropriate speech). These values are highly relevant to the concept of organizational communication climate, which emphasizes openness, trust, and collaboration in achieving common goals.
Previous studies have demonstrated that organizational communication climate is positively associated with employee and teacher performance. However, most of these studies have been conducted within general organizational settings or broader educational institutions. Research specifically examining the influence of organizational communication climate on the performance of Islamic Religious Education teachers in public junior high schools, particularly in Padang Lawas Regency, remains relatively limited. In fact, the unique social, cultural, and religious characteristics of the local community may create distinctive dynamics in the organizational communication processes within schools.
Based on the foregoing discussion, this study is important to analyze the influence of organizational communication climate on the performance of Islamic Religious Education teachers in public junior high schools in Padang Lawas Regency. The findings are expected to contribute theoretically to the development of Islamic educational management studies and to provide a basis for policymaking aimed at improving the effectiveness of school management.
The novelty of this study lies in the following aspects:
1. It specifically examines the organizational communication climate among Islamic Religious Education teachers, a topic that has received relatively little attention compared to studies on teachers in general. 
2. It integrates organizational communication theory with the perspective of Islamic educational management through the concepts of shūrā (consultation), amanah (trustworthiness), ukhuwah (brotherhood), and qaulan sadīdan (truthful communication). 
3. It provides empirical evidence from public junior high schools in Padang Lawas Regency, which possess socio-religious characteristics distinct from those of urban areas. 
4. It advances the understanding that communication climate functions not only as an organizational management instrument but also as a means of internalizing Islamic values within school governance.
Theoretical Framework
1. Organizational Communication Climate
a. Definition of Organizational Communication Climate
Organizational communication climate is one of the factors that determines the effectiveness of relationships among organizational members in achieving common goals. It reflects members' perceptions of the quality of communication occurring within the work environment. These perceptions are formed through individuals’ experiences in receiving information, interacting with leaders and colleagues, and participating in various organizational activities.
According to Pace and Faules, organizational communication climate refers to the quality of organizational members’ subjective experiences derived from their perceptions of messages, events, and communication relationships occurring within the organization. A positive communication climate encourages trust, openness, support, and participation among organizational members in achieving shared objectives (Pace & Faules, 2018).
Muhammad Arni explains that organizational communication climate is the communication atmosphere that develops within an organization as a result of interactions among its members, which can influence work behavior, motivation, and organizational productivity (Muhammad, 2017). Therefore, communication climate is not merely related to the process of information transmission but also encompasses psychological aspects that affect organizational effectiveness.
In the educational context, organizational communication climate reflects the quality of communication relationships among principals, teachers, educational staff, students, and various stakeholders involved in the educational process. Effective communication enables better work coordination and collaboration, thereby supporting efforts to improve educational quality (Robbins & Judge, 2021).
b. Dimensions of Organizational Communication Climate
Pace and Faules argue that the organizational communication climate consists of six main dimensions: trust, participation in decision-making, downward communication openness, upward communication openness, communication support, and focus on organizational goals (Pace & Faules, 2018).
Trust serves as the primary foundation of organizational communication relationships because it enables the open and honest exchange of information. Participation in decision-making provides members with the opportunity to share their ideas and opinions, thereby enhancing their sense of belonging to the organization. Open communication both upward and downward enables the effective flow of information, while communication support and attention to organizational goals play a role in enhancing members’ motivation and work commitment (Muhammad, 2017).


c. Organizational Communication Climate from an Islamic Perspective
Islam places communication as an essential component of social and organizational life. Communication principles in Islam emphasize not only the effectiveness of message delivery but also the importance of moral and ethical values. Allah the Almighty states:
“And consult them in matters of affairs.” (Qur'an, Āli ‘Imrān [3]: 159)
This verse highlights the significance of the principle of shūrā (consultation) in organizational decision-making. Furthermore, the Qur’an teaches the principles of qaulan sadīdan (truthful speech), qaulan ma‘rūfan (kind and appropriate speech), and qaulan layyinan (gentle speech) as fundamental guidelines for effective communication (Ministry of Religious Affairs of the Republic of Indonesia, 2019).
From the perspective of Islamic educational management, a positive organizational communication climate is characterized by communication practices founded upon honesty (ṣidq), trustworthiness (amanah), justice (‘adl), openness, and cooperation in achieving educational objectives effectively. Such a communication climate fosters harmonious relationships among organizational members, strengthens mutual trust, and enhances commitment to institutional goals (Ramadina, Fuadi, & Mutohar, 2025).
Therefore, the concept of organizational communication climate in Islam extends beyond managerial effectiveness. It also serves as a medium for internalizing Islamic values within organizational life, particularly in educational institutions. Through the implementation of Islamic communication principles, schools can establish a work environment that promotes professionalism, collaboration, ethical behavior, and collective responsibility in achieving educational excellence.
2. Performance of Islamic Religious Education Teachers
a. Definition of Teacher Performance
Teacher performance refers to the level of success achieved by teachers in carrying out their professional duties in accordance with the responsibilities assigned to them. Teacher performance is considered an important indicator in evaluating the effectiveness of educational implementation, as teachers are the primary factor determining the quality of the teaching and learning process.
According to Supardi, teacher performance is defined as the teacher’s ability to carry out instructional tasks, including lesson planning, instructional implementation, assessment of learning outcomes, and follow-up activities in an effective and efficient manner (Supardi, 2019).
Mulyasa explains that teacher performance is the work achievement attained by teachers in performing their educational duties based on the competencies they possess, thereby enabling learning objectives to be achieved optimally (Mulyasa, 2020).
In the educational context, teacher performance encompasses not only the mastery of subject matter and pedagogical skills but also the ability to create a conducive learning environment, foster student engagement, and continuously improve instructional quality. Therefore, teacher performance reflects the extent to which teachers can effectively fulfill their professional roles in facilitating students’ academic, moral, and personal development.
For Islamic Religious Education (PAI) teachers, performance carries an even broader dimension. In addition to delivering academic content, PAI teachers are responsible for nurturing students’ spiritual values, moral character, and religious understanding. Consequently, the performance of PAI teachers can be assessed through their effectiveness in planning, implementing, evaluating, and developing learning activities that promote both educational achievement and Islamic character formation among students.
b. Indicators of Teacher Performance
Teacher performance can be measured through several key indicators, namely the ability to plan instruction, implement instruction, conduct learning evaluation, develop professional competence, and demonstrate work discipline (Supardi, 2019).
Instructional planning involves the preparation of systematic learning materials and teaching plans that are aligned with students’ needs and educational objectives. Effective planning serves as the foundation for successful teaching and learning activities.
Instructional implementation refers to the teacher’s ability to manage the learning process effectively, including the use of appropriate teaching methods, learning resources, classroom management strategies, and student engagement techniques. Successful implementation enables students to achieve the intended learning outcomes.
Learning evaluation encompasses the assessment of students’ learning achievements through various evaluation methods and instruments. Through evaluation, teachers can measure students’ progress, identify learning difficulties, and provide appropriate feedback for improvement.
Professional development reflects teachers’ efforts to enhance their competencies through academic and professional activities such as training programs, workshops, seminars, research, and continuous learning. Professional development is essential for maintaining instructional quality and adapting to educational changes and innovations.
In addition, work discipline represents teachers’ commitment to fulfilling their professional responsibilities, including punctuality, adherence to school regulations, consistency in carrying out duties, and accountability in educational activities. Strong work discipline contributes significantly to the effectiveness of educational management and the achievement of institutional goals (Mulyasa, 2020).
Collectively, these indicators provide a comprehensive framework for assessing teacher performance, particularly in evaluating the effectiveness of Islamic Religious Education (PAI) teachers in carrying out their educational, instructional, and character-building responsibilities.
c. Factors Influencing Teacher Performance
Teacher performance is influenced by various factors originating both from within the individual teacher and from the organizational environment in which the teacher works. Individual factors include professional competence, motivation, commitment, work experience, personality, and job satisfaction. Meanwhile, organizational factors encompass leadership, organizational culture, work climate, communication patterns, and the availability of institutional support.
According to Robbins and Judge, organizational factors such as leadership, organizational culture, work climate, and organizational communication play significant roles in shaping individual work behavior and performance (Robbins & Judge, 2021). These factors influence how employees perceive their work environment, interact with colleagues, and carry out their professional responsibilities.
In the school setting, organizational communication climate is one of the key factors that can affect teacher effectiveness. A positive communication climate facilitates the exchange of information, strengthens cooperation among school members, reduces misunderstandings, and promotes greater participation in organizational activities. Such conditions contribute to a more supportive and productive educational environment.
Teachers who work in an open and supportive communication environment tend to demonstrate higher levels of work motivation, organizational commitment, and productivity compared to those who work in less conducive communication settings. Effective communication enables teachers to receive clear guidance, constructive feedback, and emotional support from school leaders and colleagues, which ultimately enhances their performance (Safrul, 2022).
Therefore, improving teacher performance requires not only the development of individual competencies but also the creation of a positive organizational environment characterized by trust, openness, collaboration, and effective communication. In the context of Islamic Religious Education (PAI), a supportive organizational communication climate can further strengthen teachers’ commitment to carrying out their educational mission and promoting students’ spiritual and moral development.
3. The Relationship Between Organizational Communication Climate and the Performance of Islamic Religious Education Teachers
Theoretically, organizational communication climate has a close relationship with teacher performance. Effective communication enables proper coordination, clear dissemination of information, and the development of harmonious working relationships among organizational members. These conditions create a supportive work environment that enhances teachers’ motivation, commitment, and productivity (Pace & Faules, 2018, p. 166).
A positive organizational communication climate fosters trust, openness, participation, and collaboration among school personnel. Such an environment encourages teachers to actively engage in school activities, share ideas, solve problems collectively, and perform their professional responsibilities more effectively. Conversely, a poor communication climate may lead to misunderstandings, reduced motivation, workplace conflicts, and lower levels of performance.
Research conducted by Prasetyo (2021) found that organizational climate has a positive effect on teacher performance in Islamic educational institutions. The findings indicate that the more favorable the organizational climate perceived by teachers, the higher their performance in carrying out professional duties. A supportive organizational environment contributes to increased job satisfaction, commitment, and instructional effectiveness (Prasetyo, 2021).
Similarly, a study by Purwanto and Haryanti (2025) revealed that organizational climate contributes to improved teacher performance through the strengthening of spiritual work motivation. This finding suggests that a conducive work environment not only enhances professional performance but also nurtures intrinsic and spiritual motivation, which is particularly relevant within Islamic educational settings (Purwanto & Haryanti, 2025).
From the perspective of Islamic educational management, a positive organizational communication climate aligns with the values of shūrā (consultation), amanah (trustworthiness), ukhuwah (brotherhood), and qaulan sadīdan (truthful communication). These values encourage cooperation, mutual respect, and collective responsibility among school members, thereby creating a productive and harmonious educational environment.
Based on the theoretical framework and findings of previous studies, it can be assumed that organizational communication climate has a positive influence on the performance of Islamic Religious Education (PAI) teachers. The more positive the communication climate established within a school, the higher the level of teacher performance in carrying out professional responsibilities related to teaching, learning, evaluation, and students’ spiritual and moral development.
Research Methodology
1. Research Design
This study employed a quantitative approach using a survey method and an explanatory research design. The quantitative approach was selected because the study aims to examine the influence of organizational communication climate on the performance of Islamic Religious Education (PAI) teachers through statistical analysis (Creswell, 2018; Sugiyono, 2023). The survey method was utilized to collect empirical data from respondents regarding their perceptions of the organizational communication climate and their performance in carrying out professional responsibilities within the school environment.
This research is classified as a causal study, as it seeks to explain the cause-and-effect relationship between the independent variable, namely organizational communication climate (X), and the dependent variable, namely the performance of Islamic Religious Education teachers (Y) (Sekaran & Bougie, 2020). By investigating the relationship between these variables, the study aims to determine whether variations in the organizational communication climate contribute to differences in teacher performance.
An explanatory research design was chosen because it allows researchers not only to describe existing phenomena but also to test hypotheses concerning the influence of one variable on another. In this context, the study examines the extent to which organizational communication climate affects the professional performance of PAI teachers in public junior high schools.
Therefore, this study goes beyond merely describing the conditions of organizational communication and teacher performance. It also quantitatively measures the magnitude and direction of the effect of organizational communication climate on teacher performance, thereby providing empirical evidence regarding the role of communication processes in enhancing educational effectiveness.
2. Research Location and Time
This study was conducted in public junior high schools (Sekolah Menengah Pertama Negeri) located in Padang Lawas Regency, North Sumatra, Indonesia. The selection of the research site was based on the consideration that these schools share relatively similar characteristics in terms of educational governance and administrative management, while exhibiting variations in organizational communication patterns and teacher performance.
Padang Lawas Regency provides a relevant context for examining the relationship between organizational communication climate and the performance of Islamic Religious Education (PAI) teachers due to its distinctive socio-cultural and religious environment. These characteristics offer valuable insights into how communication processes within educational organizations influence teachers’ professional effectiveness.
The study was carried out during the 2025/2026 academic year. Data collection was conducted within this period to ensure that respondents had adequate experience and involvement in school activities, enabling them to provide accurate information regarding the organizational communication climate and their professional performance.
By focusing on public junior high schools in Padang Lawas Regency during the 2025/2026 academic year, the study seeks to generate empirical findings that are contextually relevant and contribute to the development of educational management practices, particularly in Islamic education settings.
3. Population and Sample
The population of this study consisted of all Islamic Religious Education (PAI) teachers employed at public junior high schools in Padang Lawas Regency, North Sumatra, Indonesia. Based on data obtained from the Padang Lawas Regency Education Office, the total population comprised 45 teachers.
Given the relatively small population size, this study employed a total sampling (or census sampling) technique, in which all members of the population were included as research participants. According to Arikunto (2019), total sampling is appropriate when the population consists of fewer than 100 individuals, allowing all population members to be selected as respondents.
The use of total sampling offers several advantages, including minimizing sampling error and providing a more comprehensive representation of the population under study. Since every member of the population participates in the research, the findings are expected to more accurately reflect the actual conditions of Islamic Religious Education teachers within the selected schools.
Therefore, the sample size of this study consisted of 45 Islamic Religious Education teachers serving in public junior high schools throughout Padang Lawas Regency. These respondents were selected to provide data regarding their perceptions of the organizational communication climate and their professional performance within the school environment.
4. Research Variables
This study involves two variables: the independent variable and the dependent variable.
1. Independent Variable (X): Organizational Communication Climate
Organizational communication climate refers to teachers’ perceptions of the quality of communication occurring within the school environment. It encompasses various dimensions, including trust, openness, support, participation in decision-making, and concern for organizational goals (Pace & Faules, 2018).
In this study, organizational communication climate is measured based on teachers’ perceptions of communication practices and interactions among school members. A positive communication climate is characterized by effective information exchange, mutual trust, collaborative relationships, and opportunities for participation in organizational processes.
2. Dependent Variable (Y): Performance of Islamic Religious Education Teachers
Teacher performance refers to the level of success achieved by teachers in carrying out their professional responsibilities. It includes several key aspects, namely instructional planning, instructional implementation, learning evaluation, professional development, and work discipline (Supardi, 2019).
In this research, the performance of Islamic Religious Education (PAI) teachers is assessed through indicators that reflect their effectiveness in planning, implementing, and evaluating learning activities, as well as their commitment to continuous professional improvement and adherence to professional responsibilities.
Thus, this study examines the extent to which the organizational communication climate (X) influences the performance of Islamic Religious Education teachers (Y) in public junior high schools in Padang Lawas Regency. The conceptual relationship between the variables is illustrated as follows:
Organizational Communication Climate (X) → Teacher Performance (Y)
The study assumes that a more positive organizational communication climate will contribute to higher levels of teacher performance in carrying out professional educational duties.
5. Operational Definition of Variables
	Variable
	Indicators
	Scale

	Organizational Communication Climate (X
	Trust, participation in decision-making, openness in upward communication, openness in downward communication, supportive communication, and concern for organizational goals
	Likert Scale 1–5

	Performance of Islamic Religious Education (PAI) Teachers (Y)
	Instructional planning, instructional implementation, learning evaluation, professional development, and work discipline
	Likert Scale 1–5


6. Data Collection Techniques
Data were collected through the following method:
1. Questionnaire
A questionnaire was used as the primary research instrument to measure respondents’ perceptions of the organizational communication climate and teacher performance. The instrument was developed based on theoretical indicators derived from organizational communication climate theory and teacher performance theory. Specifically, the questionnaire items were constructed based on the dimensions of organizational communication climate proposed by Pace and Faules (2018) and the teacher performance indicators developed by Supardi (2019).
Each statement in the questionnaire was measured using a five-point Likert scale, consisting of Strongly Agree, Agree, Neutral, Disagree, and Strongly Disagree. The Likert scale is one of the most widely used measurement techniques in social science research for assessing respondents’ attitudes, perceptions, and opinions regarding a particular research object (Sugiyono, 2023).
The scoring criteria for the Likert scale used in this study are presented as follows:
	Response Category
	Score

	Strongly Agree (SA)
	5

	Agree (A)
	4

	Neutral (N)
	3

	Disagree (D)
	2

	Strongly Disagree (SD)
	1


2. Documentation
The documentation technique was employed to obtain supporting data, including school profiles, the number of teachers, school organizational structures, and other documents relevant to the study (Creswell, 2018). These documents were used to complement and verify the information collected through the questionnaire, thereby enhancing the accuracy and credibility of the research findings. Instrument Validity and Reliability Testing
a. Validity Test
A validity test was conducted to determine whether the questionnaire items accurately measured the intended research variables. In this study, item validity was assessed using the Pearson Product-Moment Correlation technique. An item was considered valid if its calculated correlation coefficient (r<sub>calculated</sub>) was greater than the critical value of r<sub>table</sub> at a significance level of 0.05 (Ghozali, 2021). 
The Pearson Product-Moment Correlation formula is presented as follows:

Where:
· r<sub>xy</sub> = Pearson correlation coefficient 
· X = Item score 
· Y = Total score 
· n = Number of respondents 
· Σ = Summation of scores 
If the value of r<sub>calculated</sub> exceeds r<sub>table</sub>, the questionnaire item is considered valid and suitable for use in data collection. Conversely, items with r<sub>calculated</sub> lower than r<sub>table</sub> are considered invalid and should be revised or removed from the instrument.
7. Data Analysis Techniques
Data analysis was conducted using statistical software such as SPSS or SmartPLS to process and analyze the collected data.
1. Descriptive Statistical Analysis
Descriptive statistical analysis was employed to describe the characteristics of the respondents and to determine the levels of organizational communication climate and teacher performance. The analysis included the calculation of mean scores, percentages, standard deviations, minimum values, and maximum values (Sugiyono, 2023).
Descriptive statistics provide an overview of the distribution of responses and help identify general trends related to the research variables. The results are presented in tables and narrative form to facilitate interpretation.
2. Assumption Testing
Before conducting hypothesis testing, the data were subjected to several prerequisite tests to ensure compliance with statistical assumptions.
a. Normality Test
The normality test was performed to determine whether the data were normally distributed. This study employed either the Kolmogorov–Smirnov test or the Shapiro–Wilk test, depending on the sample characteristics. Data were considered normally distributed if the significance value (p-value) was greater than 0.05 (Ghozali, 2021).
A normal distribution indicates that the data satisfy one of the fundamental assumptions required for parametric statistical analyses.
b. Linearity Test
The linearity test was conducted to verify whether the relationship between the independent variable (organizational communication climate) and the dependent variable (teacher performance) was linear. Establishing linearity is essential before applying correlation and regression analyses.
The relationship between variables was considered linear if the significance value of Deviation from Linearity was greater than 0.05 (Field, 2018). A linear relationship indicates that changes in the independent variable are associated with proportional changes in the dependent variable, thereby supporting the use of linear regression analysis.
The results of the normality and linearity tests serve as the basis for determining the appropriateness of subsequent inferential statistical procedures used to test the research hypothesis.
3. Simple Linear Regression Analysis
To examine the influence of organizational communication climate on the performance of Islamic Religious Education (PAI) teachers, a simple linear regression analysis was employed. This statistical technique is used to determine the extent to which the independent variable affects the dependent variable and to predict changes in the dependent variable based on variations in the independent variable (Ghozali, 2021).
The simple linear regression model used in this study is presented as follows:
Regression Model

Where:
Y = Performance of Islamic Religious Education (PAI) Teachers 
a = Constant (intercept) 
b = Regression coefficient 
X = Organizational Communication Climate 
e = Error term (residual)
The regression coefficient (b) indicates the direction and magnitude of the influence of organizational communication climate on teacher performance. A positive coefficient signifies that an improvement in organizational communication climate is associated with an increase in teacher performance, whereas a negative coefficient indicates the opposite relationship.
The significance of the regression model was assessed using the t-test. The research hypothesis was accepted if the significance value (p-value) was less than 0.05, indicating that organizational communication climate has a statistically significant effect on the performance of Islamic Religious Education teachers (Field, 2018).
In addition, the coefficient of determination (R²) was calculated to measure the proportion of variance in teacher performance that could be explained by organizational communication climate. A higher R² value indicates a greater explanatory power of the independent variable in predicting the dependent variable.
Simple linear regression analysis was employed to determine both the direction and the magnitude of the influence of the independent variable on the dependent variable (Ghozali, 2021).
4. Hypothesis Testing (t-Test)
The t-test was employed to determine the significance of the influence of organizational communication climate on the performance of Islamic Religious Education (PAI) teachers. According to Ghozali (2021), a hypothesis is accepted when the significance value (p-value) is less than 0.05, indicating that the independent variable has a statistically significant effect on the dependent variable.
In this study, the t-test was used to examine whether organizational communication climate significantly affects the performance of Islamic Religious Education teachers in public junior high schools in Padang Lawas Regency.
Decision-Making Criteria
The criteria for hypothesis testing are as follows:
If the significance value (p-value) is less than 0.05 (p < 0.05), H₀ is rejected and H₁ is accepted. This result indicates that organizational communication climate has a significant effect on the performance of Islamic Religious Education teachers. 
If the significance value (p-value) is greater than 0.05 (p > 0.05), H₀ is accepted and H₁ is rejected. This result indicates that organizational communication climate does not have a significant effect on the performance of Islamic Religious Education teachers. 
Research Hypotheses
H₀ (Null Hypothesis): Organizational communication climate has no significant effect on the performance of Islamic Religious Education teachers. 
H₁ (Alternative Hypothesis): Organizational communication climate has a significant positive effect on the performance of Islamic Religious Education teachers. 
The results of the t-test provide empirical evidence regarding whether organizational communication climate contributes significantly to improving teacher performance and support the acceptance or rejection of the proposed research hypothesis.
5. Coefficient of Determination (R²)
The coefficient of determination (R²) was used to determine the extent to which organizational communication climate contributes to explaining variations in the performance of Islamic Religious Education (PAI) teachers. The coefficient of determination indicates the proportion of variance in the dependent variable that can be explained by the independent variable included in the regression model. 
The formula for the coefficient of determination is as follows:

Where:
KD = Coefficient of Determination 
r² = Coefficient of correlation squared 
100% = Percentage value 
The coefficient of determination is expressed as a percentage and indicates how much of the variation in teacher performance can be explained by organizational communication climate. For example, an R² value of 0.60 (60%) indicates that 60% of the variation in teacher performance is explained by organizational communication climate, while the remaining 40% is influenced by other factors not included in the model.
According to Hair et al. (2022), the larger the value of R², the greater the contribution of the independent variable in explaining the dependent variable. Therefore, a higher coefficient of determination indicates that organizational communication climate plays a more substantial role in improving the performance of Islamic Religious Education teachers.
The coefficient of determination complements the regression and hypothesis-testing results by providing information on the explanatory power of the model and the practical significance of the relationship between the study variables.
Results and Discussion
1. The Effect of Organisational Communication Climate on the Performance of Islamic Religious Education Teachers
This study aims to analyse the effect of organisational communication climate on the performance of Islamic Religious Education teachers at state junior secondary schools in Padang Lawas Regency. The analysis was conducted using Pearson’s product-moment correlation on 45 respondents comprising Islamic Religious Education teachers.
Based on the data analysis, a correlation coefficient of 0.398 was obtained. This value indicates a positive relationship between the organisational communication climate and teacher performance. The better the communication climate established within the school environment, the higher the teachers’ performance in carrying out their professional duties.
To determine the level of significance of this relationship, a t-test was conducted. The results showed that the calculated t-value was 2.843, whilst the table t-value at a 5% significance level with 43 degrees of freedom was 2.017. As the calculated t-value is greater than the table t-value, the research hypothesis is accepted.
Furthermore, the results of the coefficient of determination analysis show a value of 15.82%, which means that 15.82% of the variation in the performance of Islamic Religious Education teachers can be explained by the organisational communication climate, whilst the remainder is influenced by other factors outside the research model.
Based on the data from the 45 respondents you sent, the following analysis results were obtained:
Product Moment Correlation Calculation Results
Research data:
N = 45 
∑X = 2261 
∑Y = 2046 
∑X² = 114703 
∑Y² = 94052 
∑XY = 103223 
Using the Pearson product-moment correlation formula:

Obtained:

Based on the interpretation of the correlation coefficient, the value of 0.398 falls within the category of a low to moderate relationship (positive correlation).
Significance Test
The significance test was conducted using a t-test:

Calculation results::

Degrees of freedom:

At a significance level of 5%, the following was obtained:

Because:

Therefore, H₀ is rejected and H₁ is accepted.
There is therefore a significant correlation between the organisational communication climate and the performance of Islamic Religious Education teachers.
Coefficient of Determination
The coefficient of determination is calculated using the formula:

Results:
This means that the organisational communication climate accounts for 15.82% of the improvement in the performance of Islamic Religious Education teachers, whilst the remaining 84.18% is influenced by other factors such as the headteacher’s leadership, work motivation, organisational culture, professional competence, job satisfaction and the working environment.
2. Organisational Communication Climate and the Performance of Islamic Religious Education Teachers
The research findings indicate that the organisational communication climate has a positive and significant influence on the performance of Islamic Religious Education teachers. These findings suggest that the quality of communication within the school organisation is a key factor in enhancing the effectiveness of teachers’ performance of their duties.
According to R. Wayne Pace and Don F. Faules, the organisational communication climate reflects members’ perceptions of the quality of communication relationships within the work environment, including trust, openness, communication support, participation in decision-making, and attention to organisational goals. When these aspects are positively established, members of the organisation will demonstrate higher levels of engagement and productivity.
The findings of this study indicate that teachers working in an open communication environment tend to have a better understanding of the school’s objectives, receive adequate support from management, and have the opportunity to express their ideas and aspirations. These conditions foster a sense of belonging to the organisation, which ultimately leads to improved performance.
Nevertheless, the contribution of the organisational communication climate to teacher performance is only 15.82%. This finding suggests that teacher performance is a multidimensional phenomenon that is not determined solely by organisational communication. Other factors such as pedagogical competence, intrinsic motivation, headteacher leadership, organisational culture, well-being, and teaching experience also play a role in shaping teacher performance.
3. The Perspective of Islamic Education Management
From the perspective of Islamic educational management, the findings of this study reinforce the importance of applying the principles of shūrā (consultation), amānah (responsibility), ukhuwah (brotherhood), and ta‘āwun (cooperation) in the governance of educational institutions. Open and participatory communication constitutes a tangible implementation of the principle of shūrā, which forms one of the foundations of Islamic leadership.
Allah the Almighty states:
“And consult them in the matter.” (Q.S. Āli ‘Imrān [3]: 159).
This verse emphasises that the involvement of organisational members in the decision-making process is an integral part of effective governance. In the school context, teachers who are involved in programme development, activity evaluation, and policy-making will have a stronger commitment to achieving educational objectives.
Furthermore, a healthy communication climate also reflects the application of the values of qaulan sadīdan (truthful speech) and qaulan ma‘rūfan (kind speech), which are the principles of communication in Islam. When communication within the school environment takes place honestly, politely, and with mutual respect, harmonious working relationships can be built, thereby supporting improved teacher performance.
The findings of this study suggest that school heads need to develop a more open, participatory organisational communication system grounded in Islamic values so that the performance of Islamic Religious Education teachers can be continuously improved. Thus, the organisational communication climate serves not only as a managerial tool but also as a means of internalising Islamic values in the management of education.
Conclusion
Based on the results of research into the influence of the organisational communication climate on the performance of Islamic Religious Education teachers at state junior secondary schools in Padang Lawas Regency, it can be concluded that the organisational communication climate has a positive and significant influence on teachers’ performance. The results of the Product Moment correlation analysis showed a correlation coefficient of 0.398, indicating a positive relationship between the two variables. This suggests that the better the communication climate established within the school environment, the better the performance of Islamic Education Teachers in carrying out their professional duties.
The results of the hypothesis testing using the t-test show that the calculated t-value of 2.843 is greater than the critical t-value of 2.017 at a 5% significance level; therefore, the hypothesis stating that the organisational communication climate influences the performance of Islamic Religious Education teachers can be accepted. This finding confirms that the quality of organisational communication is one of the factors contributing to improved teacher performance.
Furthermore, the results of the coefficient of determination analysis indicate that the organisational communication climate accounts for 15.82% of the variation in the performance of Islamic Religious Education Teachers, whilst the remaining 84.18% is influenced by other factors outside the scope of this study, such as professional competence, work motivation, headteacher leadership, organisational culture, the working environment, and teachers’ welfare levels.
From the perspective of Islamic educational management, these findings underscore the importance of fostering a climate of communication grounded in the principles of shūrā (consultation), amānah (accountability), ukhuwah (brotherhood), and ta‘āwun (cooperation). The implementation of open, participatory communication oriented towards Islamic values can strengthen working relationships among school community members and encourage continuous improvement in teachers’ performance. Therefore, headteachers need to foster a conducive culture of communication as part of a strategy to improve educational quality and strengthen Islamic educational management within the school.
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