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Abstract
Worldwide, youth entrepreneurs play an important role in driving innovation, creating jobs, and fostering economic growth through SMEs. However, they face a myriad of challenges that hinder their ability to sustain and expand their businesses. The study assessed the challenges faced by youth entrepreneurs in managing small and intermediate enterprises in Kabale District, Uganda. The study investigated the role of entrepreneurial skills in managing youth SMEs, the challenges faced by youth entrepreneurs in managing small and intermediate enterprises, and the policy and regulatory frameworks affecting youth entrepreneurs. It was found that entrepreneurial skills such as financial management, marketing, leadership, and innovation are important for youth SME success, as they enable resource allocation and opportunity identification.
However, youth entrepreneurs face important challenges, including minimal financial access, skill gaps, regulatory hurdles, and socio cultural barriers. operative policies, such as tax holidays and business incubation, alleviate barriers, though adaptability and modern capacity are evenly critical. Holistic strategies integrating skills, general reforms, and comprehensive policies are essential. The current study aligns with Goals 9 (Industry, Innovation, and Infrastructure) and 12 (Responsible Consumption and production); the European Union's Industry 5.0 vision and Africa's Agenda 2063. 
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1. Introduction
Globally, youth entrepreneurs play an important role in driving innovation, creating jobs, and fostering economic growth through minimal and Medium Enterprises (SMEs). However, they face a myriad of challenges that hinder their ability to sustain and expand their businesses. Key orbicular issues include small access to inexpensive financing, lack of entrepreneurial education, and regulatory bottlenecks (Madgerova & Atanasova , 2021). Entrepreneurs are exposed to many constraints related to scientific disparities and high competition in market resulting from considerably established enterprises. On top of that, ethnic and interpersonal factors such as lean family and social support often undermine adolescent entrepreneurs’ confidence and resilience.
The COVID 19 pandemic highlighted the vulnerability of youth led SMEs, with disrupted supply chains and reduced consumer spending, making recovery arduous (Kyabarongo et al., 2024). Even if entrepreneurs are facing these obstacles, the entrepreneurial spirit remains strong, emphasizing the need for orbicular effort and willing to create a favourable environment. global organizations and policymakers are progressively recognizing the significance of tailored programs aimed at equipping adolescent entrepreneurs with skills, resources, and networks to overcome these challenges and thrive in agonistic markets (Sanga et al., 2014).
In Africa, the potential of youth led SMEs as engines of economic transformation is undeniable. However, functional and socio economic challenges inhibit their growth (Islam et al., 2021). adolescent entrepreneurs have limited access to capital as many financial institutions perceive them as high risk borrowers because they don’t have collateral and credit history. Beside to that, incompetent infrastructures such as inferior transportation network, scarcity in power supply, inferior internet connectivity and adoption of modern technology, raises in operating costs all of them hinder the SMEs to compete effectively. Moreover, the mismatch between education systems and labor market demands leaves many adolescent entrepreneurs ill prepared for the realities of running a business (Bikefe et al., 2020).
In African communities, ethnic norms affect marginalized youth and women in business participation and becoming entrepreneurs. Even if youth empowerment policies and programs are established to support SMEs entirely over the continent the impact still remains uneven. Addressing these challenges requires an integrated approach involving public private partnerships, enhanced access to technology, and targeted capacity building initiatives for youth entrepreneurs (Bocconcelli et al., 2018).
For the case of Sub Sahara Africa(SAA) youth entrepreneurs are facing many challenges in managing SMEs and these are deeply rooted in systemic barriers and in wealth. With the region characterized by high youth unemployment rates, entrepreneurship offers a serious pathway to job creation and poverty alleviation (Abisuga-Oyekunle et al., 2020). Also, youth entrepreneurs are facing a challenge of access to mentorship, limited financial literacy and lack of business development services. Furthermore, the predominance of casual businesses in AAS economies exposes adolescent entrepreneurs to vulnerabilities such as limited market access and faint bargaining power (Ussif & Salifu, 2020). Political instability and corruption in some AAS countries exacerbate the business environment, making it rough for youth led SMEs to secure consistent support (Coffie et al., 2021). On top of that climate change effects are hindering rural based SMEs disproportionately while this is a sector where a monolithic number of adolescent people are engaged. African union and different territorial organizations are promoting entrepreneurship through initiatives such as African Youth Charter. Here uninterrupted efforts are required in order to address the special needs of said youth entrepreneurs and this will enhance the viability of their established businesses.

The entrepreneurial landscape is spirited peculiarly in East Africa yet fraught with challenges that obstruct the full potential of youth led SMEs. Countries like Kenya, Uganda, Rwanda, and Tanzania have witnessed a surge in youth entrepreneurship, driven by a growing population, scientific advancements, and territorial integration (Kouam, 2024). In this region the youth entrepreneurs face problems further specifically incompetent business networks and established constrictive regulatory framework. For instance, high taxation and bureaucratic red tape deter adolescent people from formalizing their businesses, restricting access to big markets and government support (Nyamrunda & Freeman, 2021). Additionally, gender disparities and ethnic biases limit opportunities for female youth entrepreneurs (Lwesya, 2021).
Entrepreneurs from niche areas face difficulties related to inferior infrastructures and minimal access to market information which hindering their competitiveness. The organizations and Governments from East Africa have introduced various interventions among them innovation hubs, funds for youth enterprise in order to address these issues. Nonetheless, there is a pressing need for further comprehensive policies and cross border collaboration to foster sustainable growth for youth led SMEs (Murch, 2022).
In Uganda, where over 75% of the population is under 30 years’ youth entrepreneurship has emerged as a key driver of economic development (Eton et al., 2022). However, adolescent entrepreneurs managing SMEs encounter varied challenges that threaten the sustainability of their ventures (Egbetade et al., 2024). Youth entrepreneurs lack collateral and guarantors who can secure their loan from financial institutions. Furthermore, mentorship and training on entrepreneurship remain incompetent which dominate them to navigate the complexities of business management. In urban areas youth entrepreneurs struggle to compete with established businesses as they face small opportunities and market access. High tax rates and harmful government policies for starting up business become a important burden to SMEs.
Cultural believes and gender norms become social barriers to participation in business further specifically to adolescent women entrepreneurs.

In spite of these challenges, more initiatives such as the Youth Livelihood Programme and Operation Wealth Creation are making a important progress in supporting youth led SMEs. However, consistent efforts are needed to address general barriers and empower Ugandan youth to grow as entrepreneurs. 
The aim of this essay is analyze obstacles Faced by Youth Entrepreneurs in Managing Small and Medium Enterprises considering the key arguments below: 
1. The Role of Entrepreneurial Skills in Managing Youth SMEs
2. The problems Faced by Youth Entrepreneurs in Managing Small and Medium Enterprises
3. Government Policies and Regulatory Frameworks Hindering Youth Entrepreneurs in Managing Small and Medium Enterprises


2.0 Main Ideas 
2.1 The Role of Entrepreneurial Skills in Managing Youth SMEs
[bookmark: _GoBack]Entrepreneurial skills, together with financial management, marketing, leadership, and innovation, are substantially important for the success of youth led minimal and Medium Enterprises (SMEs). Ataei et al. (2020) emphasizes that entrepreneurship education equips adolescent entrepreneurs with the ability to identify opportunities and efficaciously allocate resources, which is important for business success. Similarly, Mubarik et al. (2023) highlights that existential learning, such as internships and mentorship programs, enhances entrepreneurial capabilities by bridging the gap between theory and practice. Findings by Xetor (2022) in Ghana indicate that financial literacy among youth entrepreneurs importantly improves profitability and reduces business failure rates. However, Frimpong et al. (2022) argue that compliant skills like resilience and creativity are evenly essential, as they help entrepreneurs adapt to dynamic market conditions.
Even if these studies disclose the role of entrepreneurial skills positively, they focus further on theoretical aspects, leaving room to debate the balance between theoretical and social skills in the area of entrepreneurship. In spite of findings mentioned above, some researchers also confirm that entrepreneurial skills stand unparalleled are lean to guarantee SME success. For example, Hasan et al . (2024) suggest that contextual factors, such as access to markets and financial resources, often overshadow the role of singular skills in determining business outcomes. Similarly, Lada et al . (2023) contend that functional barriers, including regulatory bottlenecks and economic instability, often hinder the growth of youth SMEs careless of entrepreneurial competence. These authors argue that there might be general interventions, such as infrastructure development and policy reforms to enhance skill building initiatives. Their findings challenge the notion that entrepreneurial skills are the only solution for youth SME challenges and highlight the influence between skills and foreign factors.
Different studies have revealed the importance of entrepreneurial skills in nurturing innovation among youth SMEs. According to Khan and Brown (2023), entrepreneurial orientation, characterized by proactivity, risk taking, and innovation, is essential for navigating competitive markets. Their findings demonstrate that youth entrepreneurs extremely entrepreneurial oriented are further promising to bring innovation in modern products and services, which enhance their market positioning.
However, some scholars, such as Rassool et al. (2023), caution that overemphasis on innovation without sufficient risk management skills can lead to business failures. This view underscores the role of a stable package of skills that combine innovation with sensible decision making.
Furthermore, the discussion extends to the role of education entrepreneurial skills development. Mpi (2019) argue that stately entrepreneurship education importantly impacts youth entrepreneurial intentions and performance. Their findings are supported by Alex (2021) who noted that structured training programs lead to higher business survival rates among youth SMEs. However, Byamukama et al. (2024) question the semipermanent effectiveness of stately education, arguing that entrepreneurial skills are best mature done real world experiences rather than classroom instruction. This divergence in views suggests that while a appropriate objective of education is to provide a foundational understanding, hard-nosed exposure remains essential for cultivating entrepreneurial competence.
2.2 The problems Faced by Youth Entrepreneurs in Managing Small and Medium Enterprises
Youth entrepreneurs face various constraints such as small access to finance, incompetent skills, regulatory and policies barriers in managing minimal and Medium Enterprises (SMEs). RAMLI et al . (2022), access to finance is a better barrier for youth entrepreneurs in developing economies, as financial institutions often view them as insecure borrowers due to small credit history and collateral. Hence, this challenge is compounded by small financial literacy, which hinders operative financial management. Conversely, while financial access is significant, it is not the sole decisive of SME success. The modern funding models must be introduced such as microfinance and crowdfunding in order to mitigate financial challenges.
On top of financial constraints, skill gaps affect importantly youth SMEs. Ismail (2022) suggest that entrepreneurial skills, such as leadership, decision making, and risk management, are critical for business sustainability. Skill building programs importantly improve SME performance in Africa. However, Sariwulan et al. (2020) challenge this view, arguing that skills unparalleled cannot overcome structural barriers, such as poor infrastructure and limited market access. They advocate for a further holistic approach, combining skill development with general reforms. Regulatory and policy barriers are also often cited as challenges for youth entrepreneurs. Nyanga (2013) observes that complex taxation and licensing procedures discourage youth from formalizing their businesses, limiting their growth potential. incompatible policies often create uncertainty, affecting investment decisions.
However, regulatory challenges are sometimes exaggerated, as productive youth entrepreneurs often find modern ways to navigate such barriers. Their findings suggest that entrepreneurial resilience and adaptability play a pivotal role in overcoming policy related challenges. Finally, socio ethnic factors, including gender discrimination and societal perceptions, impact youth entrepreneurship. Therefore, ethnic attitudes often undermine the entrepreneurial aspirations of adolescent women, limiting their participation in SMEs. This view is corroborated by Gwija (2014) who identifies gender specific barriers, such as limited access to networks and resources. On the contrary, Brush et al. (2009) argue that gender is less important in entrepreneurial success, emphasizing the role of singular capabilities and support systems. Their findings highlight the need to address socio ethnic challenges without undermining the potential of youth entrepreneurs.

2.3 Government Policies and Regulatory Frameworks Hindering Youth Entrepreneurs in Managing Small and Medium Enterprises
Policy and regulatory frameworks play a important role in shaping the entrepreneurial environment for youth managing Small and Medium Enterprises (SMEs). operative policies can facilitate access to resources, streamline business operations, and promote entrepreneurship. However, youth entrepreneurs often face challenges due to complex and constrictive regulations. According to Amhaa and Woldehanna (2016) onerous taxation systems, clumsy licensing procedures, and a lack of youth focused policies create important barriers for SME growth.
Youth entrepreneurs often lack the financial capacity to comply with regulatory demands, leading to casual operations that limit access to markets and financial services. Moreover, inconsistencies in policy implementation across different regions exacerbate these challenges, creating uncertainty and hindering investment decisions. On the different hand, the introduction of youth specific programs, such as business incubation hubs and tax holidays, in about countries demonstrates how targeted interventions can alleviate these challenges (R. U. Khan et al ., 2021).
Despite the benefits of policy interventions, some scholars argue that regulatory frameworks are not the simple barriers to youth entrepreneurship. Ferreira et al. (2020) suggest that entrepreneurial success depends further on modern capacity and adaptability than on the policy environment. Furthermore, lack of regulatory compliance often stems from small awareness and capacity building efforts, rather than the rigidity of the frameworks themselves. This perspective suggests a need for holistic approaches that combine regulatory reforms with training programs to empower youth entrepreneurs. Similarly, interpersonal and ethnic barriers can be further constrictive than policy frameworks in dependable contexts. Addressing these issues requires collaborative efforts between governments, private sectors, and non-governmental organizations to create inclusive policies that consider the unique needs of youth entrepreneurs.
3. Conclusion and Policy Recommendations
3.1 Conclusion
According to Adewale (2023) youth entrepreneurship in managing SMEs presents important potential for economic growth, innovation, and job creation alternatively of proper jobseekers. However, challenges such as limited access to finance, incompetent entrepreneurial skills, and complex regulatory frameworks continue to hinder their success. Cross (2020) emphasize the need for targeted interventions, including skill building programs, innovative funding models, and youth focused policies. These findings suggest that addressing barriers to finance, enhancing entrepreneurial education, and simplifying regulatory processes are serious for empowering youth entrepreneurs to achieve sustainable business growth.
Nonetheless, general reforms must be complemented by fostering entrepreneurial resilience and adaptability, as highlighted by Ahrens et al. (2023). Additionally, the socio ethnic dynamics, including gender specific barriers, require inclusive strategies that promote equity and participation. According to Newo et al. (2023), addressing ethnic constraints through awareness campaigns and support networks can unlock the untapped potential of adolescent entrepreneurs, peculiarly women. Policymakers, educators, and private sector players must collaborate to create curriculum enabling environments that balance skill development with functional improvements. Such a multi-stakeholder approach will ensure that youth entrepreneurship transitions from a developmental challenge to an economical opportunity, contributing suggestively to sustainable development.
In line with the above, Dadzie et al . (2020) recommends that policymakers should prioritize youth entrepreneurship by implementing simple tax systems, available funding mechanisms, and targeted instructive programs. Regulatory reforms should address functional barriers and inconsistencies, while public private partnerships can expand mentorship and networking opportunities for young entrepreneurs. Additionally, policies promoting gender equity and supporting women in business should be strengthened to foster comprehensive growth. Collaboration among governments, NGOs, and academia can drive innovation in youth enterprise development.

















REFERENCES
Abisuga-Oyekunle, O.A., Patra, S.K., & Muchie, M.(2020). SMEs in sustainable development: Their role in poverty reduction and employment generation in sub-Saharan Africa. African Journal of Science, Technology, Innovation and Development, 12(4), 405–419.
Alex, S. (2021). Non-Performing Loans and Performance of Financial Institutions in Kabale 
Amhaa, W., & Woldehanna, T.(2016). Policy and regulatory challenges militating against the development of youth-owned micro-and small-enterprises in Ethiopia. Eastern Africa Social Science Research Review, 32(2), 23–52.
Arinaitwe, P., Eton, M., Agaba, M., Turyehebwa, A., Ogwel, B. P., & Mwosi, F. (2021). Financial accountability mechanisms in local governments in Uganda: a case of Kabale District Local Government. Journal of Accounting and Taxation, 13(2), 99–109.
Ataei, P., Karimi, H., Ghadermarzi, H., & Norouzi, A. (2020). A conceptual model of entrepreneurial competencies and their impacts on rural youth’s intention to launch SMEs. Journal of Rural Studies, 75, 185–195.
Bikefe, G., Umaru, Z., Araga, S., Faize, M., Ekanem, E., & Daniel, A. (2020). Corporate social responsibility (CSR) by small and medium Enterprise (SMEs). a systematic review.
Bocconcelli, R., Cioppi, M., Fortezza, F., Francioni, B., Pagano, A., Savelli, E., & Splendiani, S. (2018). SMEs and marketing: a systematic literature review. International Journal of Management Reviews, 20(2), 227–254.
Brush, C. G., De Bruin, A., & Welter, F. (2009). A gender‐aware framework for women’s entrepreneurship. International Journal of Gender and Entrepreneurship, 1(1), 8–24.
Byamukama, E. M., Komuhangi, J., Miganda, V., & Turyahebwa, A. (2024). Examination of Access to Credit and Performance of Small and Medium Enterprises in Bushenyi District, Uganda. East African Journal of Business and Economics, 7(2), 168–175.
Coffie, C. P. K., Hongjiang, Z., Mensah, I. A., Kiconco, R., & Simon, A. E. O. (2021). Determinants of FinTech payment services diffusion by SMEs in Sub-Saharan Africa: evidence from Ghana. Information Technology for Development, 27(3), 539–560.
Egbetade, I. S., Onyeizugbe, C., & Orizu, T. C. (2024). Entrepreneurial skill set and sustainability of SMEs in Anambra State. UBS Journal of Business and Economic Policy, 2(2), 38–51.
Eton, M., Fabian, M., & Benard, P. O. (2022). Are internal controls important in financial accountability?(Evidence from Lira District Local Government, Uganda).
Ferreira, J., Coelho, A., & Moutinho, L. (2020). Dynamic capabilities, creativity and innovation capability and their impact on competitive advantage and firm performance: The moderating role of entrepreneurial orientation. Technovation, 92, 102061.
Frimpong, S. E., Agyapong, G., & Agyapong, D. (2022). Financial literacy, access to digital finance and performance of SMEs: Evidence From Central region of Ghana. Cogent Economics & Finance, 10(1), 2121356.
Gwija, S. A. (2014). Challenges and prospects of youth entrepreneurship in Khayelitsha, Western Cape.
Hasan, R., Chy, M. A. R., Johora, F. T., Ullah, M. W., & Saju, M. A. B. (2024). Driving Growth: The Integral Role of Small Businesses in the US Economic Landscape. American Journal of Industrial and Business Management, 14(6), 852–868.
Islam, A. K. M. H., Sarker, M. R., Hossain, M. I., Ali, K., & Noor, K. M. A. (2021). Challenges of Small-and Medium-Sized Enterprises (SMEs) in Business Growth: A Case of Footwear Industry. Journal of Operations and Strategic Planning, 4(1), 119–143.
Ismail, I. J. (2022). Entrepreneurs’ competencies and sustainability of small and medium enterprises in Tanzania. A mediating effect of entrepreneurial innovations. Cogent Business & Management, 9(1), 2111036.
Khan, I., & Brown, M. (2023). Entrepreneurial Orientation and Innovation: A Cross-Industry Perspective. The Management Science Letter, 1(02), 160–170.
Khan, R. U., Salamzadeh, Y., Shah, S. Z. A., & Hussain, M. (2021). Factors affecting women entrepreneurs’ success: a study of small-and medium-sized enterprises in emerging market of Pakistan. Journal of Innovation and Entrepreneurship, 10, 1–21.
Kouam, A. W. F. (2024). Empowering Entrepreneurs in the Informal Sector: Strategies for Youth Engagement and Educational Reform.
Kyabarongo, B., Agaba, M., Munyabonera, F., Mpora, E., Kikawa, C., & Ahabwe, O. (2024). The Effect of Board Risk Management on Financial Performance of Selected Saccos in Kiruhura District, Uganda. Journal of Economics, Finance and Business Analytics, 2(1), 1–13.
Lada, S., Chekima, B., Karim, M. R. A., Fabeil, N. F., Ayub, M. S., Amirul, S. M., Ansar, R., Bouteraa, M., Fook, L. M., & Zaki, H. O. (2023). Determining factors related to artificial intelligence (AI) adoption among Malaysia’s small and medium-sized businesses. Journal of Open Innovation: Technology, Market, and Complexity, 9(4), 100144.
Lwesya, F. (2021). SMEs’ competitiveness and international trade in the era of Global Value Chains (GVCs) in Tanzania: An assessment and future challenges.
Madgerova, R., & Atanasova, A. (2021). Implementation analysis of the business planning in entrepreneurial small and medium-sized business in Bulgaria. Entrepreneurship, 9(1), 96–118.
Mpi, D. L. (2019). Encouraging micro, small and medium enterprises (MSMEs) for economic growth and development in Nigeria and other developing economies: The role of’the Igbo apprenticeship system.’. The Strategic Journal of Business & Change Management, 6(1), 535–543.
Mubarik, L. D., Iskamto, B. K., & Sakib, K. N. (2023). Entrepreneurial Competencies and Success of SMEs in Changwon, South Korea. Journal of Entrepreneurship & Project Management, 7(8), 1–11.
Murch, D. (2022). Assata Taught Me: State Violence, Racial Capitalism, and the Movement for Black Lives. Haymarket Books.
Nyamrunda, F., & Freeman, S. (2021). Small and medium enterprises in transitional East African economies: the case of Tanzania. Doing Business in Africa: From Economic Growth to Societal Development, 277–307.
Nyanga, T. (2013). Challenges faced by young entrepreneurs at Mandava market in Zvishavane, Zimbabwe. International Journal of Scientific & Technology Research, 2(2), 113–117.
RAMLI, Y., PERMANA, D., SOELTON, M., & Wei-Loon, K. O. E. (2022). Implementing Strategic Sustainability Business On The Micro, Small And Medium Enterprises. ICCD, 4(1), 232–236.
Rassool, A. K., Sahaym, E. Å., & Thren, G. L. (2023). Entrepreneurial Orientation and Performance of Small and Medium Manufacturing Firms in Gothenburg, Sweden. Journal of Entrepreneurship & Project Management, 7(6), 1–10.
Sanga, D., Kasubi, J., & Kisumbe, L. (2014). A challenge of business record keeping for Tanzania small and medium enterprises (SMEs): A case of Madukani Ward-Dodoma region.
Sariwulan, T., Suparno, S., Disman, D., Ahman, E., & Suwatno, S. (2020). Entrepreneurial performance: The role of literacy and skills. The Journal of Asian Finance, Economics and Business, 7(11), 269–280.
Ussif, R., & Salifu, K. (2020). Contributions of small & medium enterprises to economic developments in sub-Saharan Africa. International Journal of Academic Accounting, 4(3), 63–78.
Xetor, L. E. (2022). Financial Literacy, Financial Inclusion and Performance of Micro-Enterprises in the Cape Coast Metropolis, Ghana. University of Cape Coast.


5

