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ABSTRACT
Industrial training signifies a Crucial link between academics and workplace standards, ethical conduct for hotel management students. This study observes the pre-training perceptions, challenges encountered during training, and post-training career intentions of 100 hotel management students who underwent industrial training in India. Using a descriptive research design with structured questionnaires including multiple-choice, Likert-scale, and open-ended items, the study finds a noteworthy expectation–reality gap: while students entered training with high optimism regarding career opportunities and hands-on learning, they come across considerable challenges including extended shifts, long working hours, professional burnout, Work pressure, and communication barriers with senior officials. Despite these challenges, 73% of respondents aim to pursue careers in the hotel industry post-graduation, and training was recognized to develop professional expertise. The study highlights the necessity for Systematic/Structured mentorship, curriculum realignment, fair remuneration, and improved institutional monitoring to enhance the quality and effect of industrial training programs.
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