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In order to understand how professionalism and ethics are linked, let us first try and understand a little more about ethics. Professionalism is not about setting some rules and abiding by it. It comes from within and when professionalism exists then automatically ethics comes and resides. When we look at today’s professional environment and since it is heavily dependent on tech driven there are numerous challenges which forces us to become technically sounds ans at the same time be able to take ethical decision making. Ethics is a most fundamental requirement that guides us to make fair, honest decisions where as professionalism makes the framework for keeping the quality check.( Pratama, C. W. A., Hasibuan, A. H., & Anggriyani, W. (2024))
Let us take the discussion ahead and understand a little more in the relevant topic
What is Being Professional: In a very simple language it is a conduct that mainly talks about the characteristic of a person in context. It is not always tangible, but it can be measured using some non-tangible metrics such as Commitment towards the work, positive attitude, eagerness to take up new challenges, pleasant personality and many such more.( O Neill, Catherine. (2004))tiptap://citation?d=%3D%3D
Defining Professionalism: A profession arises when any trade or occupation transforms itself through “the development of formal qualifications based upon education, apprenticeship, and examinations, the emergence of regulatory bodies with power to admit and discipline members, and some degree of monopoly rights. (Bullock et al., 2000)tiptap://citation?d=%3D
Professionalism should have the right attitude and always shows the competence and reliability at work place, the key attributes of professionalism can be being honest, respect, do effective communication, there should be a commitment to learn always and grow. A well established professional will always high standards of ethics at work and always show a positive attitude which leaves a positive impact at the working environment.
Since we have already mentioned that being professional and ethics go hand in hand let us look into the basic aspects of ethics and understand what ethics  is about. Ethics is mainly a philosophy , it does have some guidelines or principles but one cannot follow a copy book style or we can say it cannot be a generic formula. Ethics mainly examines the reasoning behind moral judgments weighs it by assessing if it is morally right or morally wrong .
Ethics has some principles and some rules which are as follows, let us first look into the fundamental principles of ethics 
1.  Integrity
1. Objectivity
1. Professional Competence and due care
1. Confidentiality 
1. Behaviour
Apart from these fundamental principles there are other principles of ethics, which are as follows
1. Accountability
1. Avoid conflict of Interest
1. Honour Diversity
1. Respect and Understanding Others
1. Continuing to improve professional skills.
1. Transparency
Now Let us talk about the fundamental principles in detail.
1. Integrity: This principle is mainly about being honest and live up to the trust of your work environment. One should be straightforward and stand by that thought.
1. Objectivity:  One should always remember to follow and not compromise on the judgement
1. Professional Competence and Care: One should constantly keep upgrading self and be at par with the trends and current flavour of the industry. This helps the person in two things, first – to have the complete grip on the situation and chances of being duped is eliminated and secondly this also helps in negotiating skill with the person or organization on the opposite side.
1. Confidentiality: to keep things and information confidential by this statement we mean that not to talk about the client or about their business functionality in front of anyone and everyone.
1. Behaviour: To abide by the laws and the regulations and avoid getting into any kind of conflicting situation or arguments.
While the above listed principles are the fundamental principles one has to follow the general principle of professional conduct to achieve high integrity and acclaim the right position in the real world.
One cannot go ahead and build a robust professional kingdom unless and until the ethical matters are firm and they are in place. In order to do so one needs to keep the systems in place and rules to be followed, these are not necessarily written in any rule book but with time and expertise this value system is built. The stronger the philosophy of the organization the more comprehensive will be the ethical code of conduct. No one can force train a person to inculcate the rules of ethics, people have tried experimenting and imposed ethical rules on every employee of the organization but not necessarily it has always worked on each and every employee. The success rate is or let me say can be different for different companies depending upon the type of business and the size of the company.
Growth and Nature of Professional ethics: 
If we look into this domain a little deeply, we will find that growth has been immense. Every sector of work now has rules, and one must follow them. The name and the scope may vary but the importance of professional ethics is existing as a major segment of work and deliverables. 
Importance of Professional Ethics at Workplace
Let us now look into the areas when working in any organization how important it is to have ethics 
1. Focused: Being focused helps an individual to achieve the goals on time and correctly. If one sticks to the end goal or result then achievement becomes easier.
1. Time management : referring to the above point we can conclude that if focus is in place then automatically the time is managed or if can say the other way around. Effective time management helps in delivering the results on time.
1. Reliable: Your superiors or your boss will be happy and depend upon you if the work is done properly with keeping in mind that is it done the correct way, hence the reliability quotient is very important.
1. Right Attitude: the path to success becomes very easy when the route to finish that particular job is chosen the correct way. Hence it also matters how good are we with our peers and others in the organization. Right Attitude makes a  a person a better Boss and better colleague and hence the end results are always good too.
1. Soft skills : it is not always the subject knowledge that matters the most  but also the way of executing the work and other non-tangible factors which makes the ethical aspect more recognisable
1. Control over emotions: A major characteristic of a successful professional comes from the personality he/she carries and hence it is not always advisable to show your feelings at work. This kind of control helps a person understand and deal with a situation more effectively and more efficiently. 
1. Right Language: How a professional interacts with another determines the attitude of that person and subsequently reflects on his personality. The right code of conduct leads to a matured professional.
1. Separate personal and professional: Keep your boundaries clear and crisp is a measure of a great professional and research have shown that people who balance their work and non-work effectively and efficiently are the ones who know their boundaries well. For example, if you have a crisis at home which can happen to anyone this should not reflect onto your work domain and mood tantrums should not spill over from one to another.
1. Organised: A messy person can never process the things because that person is always trying to find answers or look for things which may not be kept meticulously, which subsequently leads to wastage of time and hence the quality of output to be delivered. Hence it is always recommended that you keep your schedule planned and have a road map ready then automatically the execution becomes smooth and much easier.
1. Respectful towards peers and workers :  The work environment is identified by a non-tangible factor and that is the smiles on the faces of your co-worker. If you as a leader inculcate a trend and practice that everyone should be using the right language and following mannerism, then it is given that the organization will flourish.
Professional ethics are principles that govern how a person or group behaves in a business environment. They provide rules on how a person should act towards other people and institutions in such an environment. Upholding ethical standards in the workplace helps establish a positive reputation for the individual and their organization. 
Ethics and professional responsibility guide individuals and organizations to a higher standard of conduct. Upholding principles such as integrity, openness, and accountability ensure that actions are consistent with the overall well-being of society. 
High ethical standards can help stakeholders feel that the organization is safeguarding their interests. By building ethical guidelines in their structure, organizations can keep their employees' best interests in mind while maintaining a positive influence on those they impact through their processes.( Kamil, M., Fauziah, I., Listiawan, M. R., Junika, N. W., & Anggaraini, S. A. P. (2025))
UPHOLDING ETHICAL STANDARDS AT WORK 
It is important to maintain a good level of professionalism in an set up of job
By doing this we mean to say that one should demonstrate good moral conduct when they are present at their workstations. We can have an example of such situation  by observing if the person is honest and is handling  the resources of the company’s well and also is respecting others and at the same time maintaining the privacy and not.

Basically this is point of view is what , Ethical standards means the rules that govern individuals’ actions within a professional setup. These principles will look assertively and  ensure fairness and justice for all employees in an organization. Besides, they foster positive relations among staff members thereby enhancing team spirit within them. Moreover, this can also lead to improved performance levels since workers are motivated to achieve common objectives through collaborative efforts.( Jha, J. K., & Singh, M. (2023))

The Employees in any Business house need to always follow because it the way they help them gain trust from employees and also at the same time from the external stakeholders like customers and suppliers. For example, we can say , manager should be careful that he always communicate openly with their subordinates about matters that are concerning or are the pain points of  the company’s operations. In this way what happens is everyone feels part of decision-making processes. Apart from this the employers who have ethical attitude in their dealings will create a good image which is beneficial for attracting new ventures hence increasing profitability.

On should never forget that workers must adhere to certain ethical codes of conduct mainly if they want to succeed in their jobs trajectory. Employees must always  not only be aware of these rules but also put use them in the daily execution of the various tasks assigned to them  by their superiors. This leaves an impression that one is reliable enough and  hence deserving promotions which can be mainly be based on individual merit rather than favouritism.

We have to always remember that there are multiple ways an organisation can inculcate professionalism and promote an ethically sound work environment such as;

1)Identify and promote employee to contribute in their respective area of interest.
2)Make sure they organise some interactive sessions where people from the various field of life give their own experience so that an employee is aware of the surroundings and repercussions. This helps in giving a beautiful perspective to the whole scenario and changes the dynamics
3) Remembering to Reward those who portray exemplary qualities during service delivery such promotions and salary increments
Role of Leadership in Promoting A ethical Work Environment
In today’s most intricate and demanding corporate world; we should recognise that there is a need to encourage an attitude of professionalism and ethical conduct at the workplace. Never should an organisation forget the fact that Leadership is among the most crucial factors towards achieving this goal. Leaders should promote integrity within their organizations and inculcate that culture among their organisations. We must realise one major thing and that is that Ethics and professionalism are not just about following rules or going by the copy book approach but doing what’s right even when nobody is watching. The essence of leadership in promoting ethics cannot be overemphasized; good leaders always have the insight of how and when they shape cultures for businesses, they manage so that people work in environments which foster professional behaviour’s. 
To get more insights about how leadership promotes professionalism together with ethical behaviour, let us look at the following points.

1. Building a Foundation: Leaders should always have the mindset to establish foundations on which ethically conducted practices can thrive within an organization or business entity. This needs to be models which are of their expectations and by acting ethically themselves while also communicating these standards clearly among all staff members under them. 

2. Promoting Personal Responsibility: Leaders should encourage some kind  of ownership among employees towards upholding professional values at work places . The employees should make sure every worker works with an attitude to take the  ownership of his/her duties thereby working diligently without supervision.( Muthuswamy, V. V., & Varshika, G. (2023))

3.Not two people are the same: in an organisation every employees come from diverse backgrounds an d they might have different  kind of beliefs, different values system on life issues such as religion or politics etc., therefore; leaders have to take the responsibility  to  show respect for these individual differences.( Zhenjing, G., Chupradit, S., Ku, K. Y., Nassani, A. A., & Haffar, M. (2022))

4.Rewarding your Employee : we all love and its very human so Leaders should recognize those who demonstrate high levels of integrity, honesty, accountability etc., by doing these kind of activity they can not only encourage  individuals  but also gives them a sense of belonging.
 Organizational leaders must take a holistic approach towards creating an ethical workplace that involves everyone within their company; simply having policies is not sufficient – firms must also act upon these rules. Employees on the other hand foster ethical behaviour by being personally honest and unafraid to report wrongdoings whenever they are witnessed.( Borrelli, I., Rossi, M. F., Melcore, G., Perrotta, A., Santoro, P. E., Gualano, M. R., & Moscato, U. (2023))
Some best Practices followed could be as listed below:
1. Lead by example
1. Communicate Expectation
1. Foster a speak up culture
1. Encourage team work
1. Reward people for ethical behaviour
Strong ethical principles and behaviour are increasingly important in the digital age as there is potential for an increased range of threats. The threats to ethical behaviour can be categorised as follows:
Self-interest threat: a financial or other interest (personal/organisational) will inappropriately influence a professional accountant’s judgement or behaviour.
Familiarity threat: owing to an established or close relationship with a client or employer, a professional accountant will be too sympathetic to that party’s interests or too accepting of their work.
Intimidation threat: a professional accountant will be deterred from acting objectively because of actual or perceived pressures, including attempts to exercise undue influence over the professional accountant.
Self-review: a professional accountant will not evaluate appropriately the results of a previous judgement, made earlier in the course of providing a current service.
Advocacy: a professional accountant will promote a client’s or employer’s position to the point that the professional accountant’s objectivity is compromised.
Conclusion
One cannot overemphasize the significance of professional ethics. Such ethics are necessary in order to gain trust and establish credibility among clients, colleagues, and society at large. Ethics is a measure of the reputation and also tells us about the integrity of a given occupation. 
The Key focus in terms of principles of professionalism and ethics are considered are used as timeless guiding light which remains valuable always. It has been observed that these are a lot critical and how they are can be related to each other, as well as how they can do various value adding in different areas. 

One can term that professionalism is an epitome of ability and answerability in terms of honesty and integrity. Which not only helps individuals grows but also makes a huge difference in the growth of the organisation. It is a quality which talks about the strive towards greatness and relentlessly work towards improvement, every stake holder gets to know about the duties they have and work toward a common goal. We have to understand that be it a boardroom or a simple classroom or even a hospital the expectation towards ethical integrity remains the same. This builds a system of trust and dependability among people and when trust among people is high it finally leads to a better and much more stable environment 

People with higher ethical values always show better understanding of the subject as they put in efforts to develop it. One has to maintain the qualities like respect for peers, fairness at workplace, not to have a biased thinking etc. Basically, the main takeaway from here is that all types of ethical considerations are mainly nothing but our very own guide towards our actions. Today we live in a world which is full of problems and there are many a times when there is a clash of interest and then it could be one gets tempted to use a way which is faster but not correct, hence hold on go the right way maybe its longer and slower but ultimately it’s the fair one!!
Some takeaways:
The Future and growth of any organisation will always depend upon the following factors.
1. The Organisation Culture : This plays an important role in the growth and reputation of the company because culture reflects your ethics and eventually it also effects the growth and positive talks about the organization.
1. The retention of the workers: If a organisation has a culture where the employee continue to work for long term then it reflects the commitment of the employ working in that organisation. As  a result it gives an impression that people are treated well and given all work comforts to handle the tougher situations. All of this is only possible when professionalism and ethics are in place.
1. The happiness quotient: The world follows a saying “ Happy worker is a happy company” and hence if the employee working in any particular work place is happy the output delivered will also be outstanding. A mind which is not happy cannot give great results. In order to achieve the goals without disturbing the happiness quotient companies can opt for a healthy work life balance and promote flexibility in working , this not only helps the employee to manage his personal front better but also reflects some emotional commitment towards your work.
1. The use of professional ethics: it should be made mandatory to use the Code of Ethics at work place and non-conformity of the same can leads to legal actions
1. Code of conduct: Misconduct of values and professional workflow should lead to dire consequences in this way we can put some kind of soft threat which will keep guard on the employees to work keeping the ethical issues in mind.
1. Reliability: All the above stated points go for a toss if reliability is not there. Hence every employee working in the organisation should understand that commitment is a mandatory aspect and no compromise in this domain is possible or even an option for that matter.
1. Strong positive feedback from the industry: Happy customer means more growth and which is why industry feedback is utmost important. If the name of the organisation is spread with a positive feedback that leads to tangible as well as non tangible growth.
1. Positive work culture: Noting is worth if the direction we are leading to is not the right one and hence , Happiness is utmost which will eventually lead to a great working culture and therefore an ethical work place.
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