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Abstract
Work-related stress has become a significant challenge for married couples due to increasing economic demands, changing gender roles, and the complexities of balancing occupational and family responsibilities. This study adopted both quantitative and qualitative cross-sectional surveys. Structured Marital Instability Inventory (MII) questionnaire was developed and administered to 279 academic staff of four universities in Benue and Nasarawa States to investigate and assess the degree and patterns of instability within marital relationships. Semi-structured interviews were conducted with randomly selected male and female after the administration of the questionnaire to provide further information that could elucidate responses. While there is a significant gender gap in perception in Nasarawa State, the difference in Benue is not statistically significant (χ² = 30.107; p = 0.090). Work-related stress and gender play important roles in shaping marital communication patterns among academic staff (B = -0.299, β = -0.151, p = 0.002). There was no significant gender difference in perception on how work-related stress influence unhealthy sexual relationships in marriage (χ² = 20.107; p = 0.090). Work-related stress significantly predicts unhealthy sexual relationships amongst academic staff in public universities in Benue and Nasarawa States (B = 0.296, β = 0.252, p = 0.000). There was a significant gender difference in poor conflict resolution skill among academic staff (χ² = 218.323; p = 0.000). Women generally report higher sensitivity to relational stressors and emotional communication deficits, whereas men often perceive stress through economic pressures and role expectations. The outcomes of this study highlights the need for gender-sensitive interventions that strengthen communication, conflict management, financial cooperation, and sexual intimacy among married couples.
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Introduction
Marital instability remains a major concern worldwide, with modern relationships facing increasing challenges that often lead to dissatisfaction, separation, or divorce. Marital instability refers to the inability of a couple to maintain a healthy, functional, and long-lasting relationship (Okoh, 2016, Lee and Ng, 2024). It is characterized by lack of mutual commitment, emotional intimacy, effective communication, and shared goals between partners. The prevalence of marital instability appears to be increasing due to numerous stressors that challenge the sustainability of marital relationships. Ezugwu and Azowue (2022) has identified its prevalence among working class couples in Nigeria. Osaji (2023) reported a high rate of separation and divorce among young couples in Nigeria. 
Work-related stress among academic staff may not only be intense but also deeply pervasive, affecting various dimensions of their personal lives, especially their marriages. While striving to meet publication demands, lecture schedules, administrative duties, and professional development targets, many university staff members may find themselves overwhelmed by time constraints and emotional fatigue. This consistent exposure to pressure often leads to emotional exhaustion, which sometimes negatively affects communication, empathy, and quality time between partners. In many cases, stress manifests in irritability, withdrawal, and an over-prioritization of work-related obligations at the expense of family interactions, leading to conflicts and emotional disconnection. The academic environment in Nigeria remains highly competitive, with constant pressure to publish, secure research grants, and attain career advancement. These conditions foster a cycle of stress and preoccupation, where the demands of work frequently overshadow the nurturing of marital relationships. These patterns reflect the growing difficulty couples face in balancing professional and personal commitments, as observed by Ogunleye and Adebayo (2020) and Renanita and Setiawan (2018).
These cumulative responsibilities often encroach upon their personal lives, leaving little time or energy for fostering communication and emotional connection with their spouses. For instance, ineffective communication and misunderstanding has been reported to contribute significantly to marital instability (Poppulo, 2019, Lee and Ng, 2024). Lack of emotional intimacy manifesting as emotional distance, limited empathy, minimal self-disclosure, and a reduced sense of connection undermines the sense of deep connection, mutual understanding, and trust that sustains healthy relationships (Sheikh, 2024). In addition to these factors that are critical to marital stability is disagreements over control and management of finances, spending priorities, and financial planning which often create tension within marriages. These conditions are exacerbated by lack of capacity and skills in conflict resolution resulting in couples resorting to avoidance, aggression, blame-shifting, defensiveness, contempt, or emotional withdrawal rather than constructive communication, problem-solving, or negotiation. Such patterns prevent mutual understanding, lingering unresolved issues and increase relational stress (Agbo 2018, Renanita and Setiawan, 2018). Unresolved disagreements can escalate into chronic tension and resentment (Adebayo & Ogunleye, 2019). Teaching, administrative duties, and professional development targets coupled with ever-increasing workload arising from very high staff-student ratio and overcrowded facilities often overwhelmed academic staff leading to regular emotional fatigue. Consequently, the combination of physical and emotional fatigue manifest in poor sexual negotiation and satisfaction. Sexual dissatisfaction has been reported to be the leading precursor to marital instability amongst couples in Nigeria (Olarewaju et al., 2021). The experience and burden of these work-related and marriage threatening issues have serious gender implications. While male and female lecturers experience similar tasks at work, the women often return home to continue additional domestic responsibilities.
This study was designed to investigate gender differences in perception on key marital stability indicators like finance, conjugal rights, communication and conflict resolution skills amongst academic staff of some universities in Benue and Nasarawa States with a view to designing counselling intervention strategies tailored to address emerging challenges in their marriages. A gender analysis of work-related stress is essential to understand how occupational pressures differently affect men and women in marital relationships. It provides insights into communication patterns, emotional support, conflict resolution strategies, and sexual intimacy, informing targeted interventions that promote marital stability, psychological well-being, and healthy family functioning.




Methodology
Study Participants Sampling
The population of this study consisted of all the academic staff of Rev. Fr. Moses Orshio Adasu University and Joseph Sarwuan Tarka University in Makurdi representing Benue State and academic staff of Nasarawa State University, Keffi and the Federal University of Lafia representing Nasarawa State. In determining the appropriate sample size, Glenn (1992) formula for finite populations was employed. Consequently, a total of 279 respondents were randomly selected, selection process also ensures fair representation of female staff. 
Research Design
The study adopted both quantitative and qualitative cross-sectional surveys, This approach was selected because semi-structured interviews were conducted to triangulate and provide explanation to some of the quantitative data. Structured Marital Instability Inventory (MII) questionnaire was developed to investigate and assess the degree and patterns of instability within marital relationships. The questionnaire was divided into two sections. Section A elicited demographic information such as gender, age, academic rank, years of professional experience, and length of marriage. Section B assessed marital instability across multiple dimensions, including ineffective communication, lack of emotional intimacy, financial incompatibility, diminished mutual respect, poor conflict resolution strategies skills, and unhealthy sexual relationships. These dimensions were widely recognized in marital research as critical indicators of instability and were operationalized to reflect the experiences of married academic staff in Benue and Nasarawa States. The administration of the questionnaire was carried out using the direct delivery method.
Semi-Structured Interviews
Semi-structured interviews were conducted with randomly selected male and female after the administration of the questionnaire to provide further information that could elucidate responses. The interview guide was developed to address and elicit personal experiences of some key informants on issues on work environment and how they influence interpersonal domestic networking.
Data Analysis
The data collected from the administered instruments were analyzed using both descriptive and inferential methods. Simple percentages of responses were calculated and gender comparisons were subjected to Chi square analysis and Regression analysis was used to determine relationship between work-related stress and marital instability research questions.





























Results
Demography of respondents
The sample comprised slightly more male respondents (57.7%) than female respondents (42.3%), indicating a modest male predominance. In terms of age distribution, the majority of participants were aged 40–49 years (44.1%), followed by those aged 50 years and above (37.6 %), suggesting that most respondents were middle-aged and mature individuals with substantial life and professional experience. Regarding marital duration, the largest proportion of respondents had been married for 5–10 years (38.7 %), while 17.5 % reported marital durations of 16 years and above. The respondents were highly educated, with nearly half (55.2 %) holding a PhD. Those with a Master’s degree accounted for 33.0%, while 11.8 % had a Bachelor’s degree, indicating a sample dominated by individuals with advanced qualifications. Respondents were fairly evenly distributed between Nasarawa State (55.9 %) and Benue State (41.1 %). Finally, analysis of teaching experience showed that most respondents had between 11 and 15 years of experience (37.0%), indicating a predominantly experienced teaching workforce and enhancing the credibility of the study’s data.

Table 1: Demographic characteristics of respondents.
	Characteristics
	Category
	N
	Frequency (%)

	Gender
	Male
	161
	57.7

	
	Female
	118
	42.3

	Age Range
	30–39 years
	51
	19.3

	
	40–49 years
	123
	44.1

	
	50 years and above
	105
	37.6

	Marital Duration
	Less than 5 years
	35
	12.5

	
	5–10 years
	108
	38.7

	
	11–15 years 
	87
	31.2

	
	16 years and above
	49
	17.5

	Highest Educational Qualification
	Bachelor’s Degree
	33
	11.8

	
	Master’s Degree
	92
	33.0

	
	PhD
	154
	55.2

	State of Residence
	Benue
	123
	44.1

	
	Nasarawa
	156
	55.9

	Years of Teaching Experience
	Less than 5 years
	41
	14.7

	
	5–10 year
	78
	28.0

	
	11–15 years
	103
	37.0

	
	16 years and above
	57
	20.3





Respondents’ perceptions on ineffective marital communication
While 80.1% of male staff in Nasarawa State are of the opinion that inadequate communication exist in their marriage and their style of communication makes it difficult to resolve family problems, only 61.0% of female staff share this opinion (χ² = 218.323; p = 0.000). On the other hand, 71.5% of female staff compared to 67.9% of male staff in Benue State are of the opinion that poor communication threatens their marital stability. Overall, work-related stress significantly predicts ineffective marital communication among academic staff indicating. While there is a significant gender gap in perception in Nasarawa State, the difference in Benue is not statistically significant (χ² = 30.107; p = 0.090). (Fig 1) The gender gap has a significant influence showing that differences exist between male and female academic staff in their levels of ineffective marital communication. The implication is that both work-related stress and gender play important roles in shaping marital communication patterns among academic staff. Gender also has a significant influence (B = -0.299, β = -0.151, p = 0.002), showing that differences exist between male and female academic staff in their levels of ineffective marital communication (table 2).

Fig. 1: Respondents’ assessment of communication between spouses. 
Table 2: Multiple Linear Regression of Relationship of Work-Related Stress and Ineffective Marital Communication Based on Gender Among Academic Staff in Public Universities
	Model
	Unstandardized Coefficients
	Standardized Coefficients
	t
	Sig.

	
	B
	Std. Error
	Beta
	
	

	1
	(Constant)
	1.892
	.246
	
	7.688
	.000

	
	Work-Related Stress
	.556
	.062
	.432
	8.904
	.000

	
	Gender
	-.299
	.096
	-.151
	-3.110
	.002





Respondents’ perceptions on lack of emotional support in  marriage
There is a positive correlation between work-related stress and lack of emotional support based on gender. Though over 70 % of male and female respondents are of the view that emotional support from their spouses is inadequate, 84% of male staff from Nasarawa State reported slightly higher rates (Fig.2). Women reported higher incidences of lack of emotional intimacy and support from spouses than men. The analysis also reveals a moderate positive linear relationship between work-related stress and lack of emotional intimacy based on gender among academic staff in public universities in Benue and Nasarawa States. Gender also has a significant influence (B = -0.271, β = -0.154, p = 0.002), showing that differences exist between male and female academic staff in their levels of lack of emotional intimacy (Table 3).

Fig. 2: Respondents’ assessment of emotional support from marital partners
Table 3: Multiple Linear Regression of Relationship of Work-Related Stress and Lack of Emotional Intimacy Based on Gender Among Academic Staff in Public Universities
	Model
	Unstandardized Coefficients
	Standardized Coefficients
	t
	Sig.

	
	B
	Std. Error
	Beta
	
	

	1
	(Constant)
	1.949
	.219
	
	8.898
	.000

	
	Work-Related Stress
	.488
	.056
	.427
	8.782
	.000

	
	Gender
	-.271
	.086
	-.154
	-3.160
	.002





Respondents’ perceptions on financial incompatibility
There is significant financial incompatibility amongst academic staff and their spouses, while over 80.5% reported money-related issues create tension in their marriage and financial decision are often not mutually made, there is a gender difference amongst women in Nasarawa State who reported only 74.4%. this difference is however not statistically significant (χ² = 30.107; p = 0.090) (Fig. 3). The analysis reveals a moderate positive linear relationship between work-related stress and financial incompatibility based on gender among academic staff in public universities in Benue and Nasarawa States. The implication is that gender differences in work-related stress considerably influence financial incompatibility among academic staff in public universities in Benue and Nasarawa States. Gender also has a significant influence showing that differences exist between male and female academic staff in their levels of financial incompatibility. (B = -0.365, β = -0.198, p = 0.000), The implication is that both work-related stress and gender play important roles in shaping financial relationship dynamics among academic staff (Table 4).
During the in-depth interview, a female staff in Benue State had this to say, “Whenever Academic Staff of Union of Universities (ASUU) goes on strike, my husband expects me to bring home more money. He has almost left all financial responsibilities in our family on me while he goes about spending his own money on other things without my knowledge. While I accept that I earn more than him, it is his responsibility to take care of his family”.

Fig. 3: Respondents’ assessment of financial management and decision
Table 4: Multiple Linear Regression of Relationship of Work-Related Stress and Financial Incompatibility Based on Gender Among Academic Staff in Public Universities
	Model
	Unstandardized Coefficients
	Standardized Coefficients
	t
	Sig.

	
	B
	Std. Error
	Beta
	
	

	1
	(Constant)
	2.222
	.232
	
	9.568
	.000

	
	Work-Related Stress
	.454
	.059
	.379
	7.702
	.000

	
	Gender
	-.365
	.091
	-.198
	-4.023
	.000






Respondents’ perceptions on mutual trust and respect 
While both male and female respondents affirm that there is lack of mutual respect in their marriage, the situation seem to be higher amongst women in Nasarawa State where 62.4 % reported that they deserve more respect than they are getting from their spouses compared to 51.1% of women in Benue State (Fig. 4).  The variation in lack of mutual respect based on gender among academic staff in public universities in Benue and Nasarawa States can be explained by work-related stress. Chi square analysis reveals a gender difference among academic staff in Benue and Nasarawa States when it comes to receiving commensurate appreciation from spouses’ contribution to overall wellbeing of the family (χ² = 218.323; p = 0.000). The implication is that gender differences in work-related stress considerably influence lack of mutual respect among academic staff in public universities in Benue and Nasarawa States. Gender also has a significant influence (B = -0.517, β = -0.268, p = 0.000), showing that differences exist between male and female academic staff in their levels of lack of mutual respect (Table 5).
A male staff in Benue stated, “I do my best to provide for my family. Sometimes I have to even more than required to make my family comfortable. This requires staying away from home for longer period of time which my wife interprets to mean that I spend those periods with female colleagues or students. She is suspicious of my movement but that is none of my business”.

Fig. 4: Respondents’ assessment of suspicion and mutual trust in marriage.
Table 5: Multiple Linear Regression of Relationship of Work-Related Stress and Lack of Mutual Respect and trust Based on Gender Among Academic Staff in Public Universities 
	Model
	Unstandardized Coefficients
	Standardized Coefficients
	t
	Sig.

	
	B
	Std. Error
	Beta
	
	

	1
	(Constant)
	2.700
	.242
	
	11.158
	.000

	
	Work-Related Stress
	.405
	.061
	.324
	6.593
	.000

	
	Gender
	-.517
	.095
	-.268
	-5.468
	.000



Respondents’ perceptions on lack of conflict resolution skills
The analysis indicates that while 70.7% of female staff in Benue State are of the opinion that their partners lack conflict resolution skills, only 54.6% of female staff in Nasarawa reported same. Self-reported lack of conflict resolution skills amongst male staff was above 70.0% in both States (Fig. 5). The analysis reveals a significant gender difference in poor conflict resolution among academic staff (χ² = 218.323; p = 0.000). Work-related stress significantly predicts poor conflict resolution among academic staff in public universities in Benue and Nasarawa States (B = 0.394, β = 0.338, p = 0.000), indicating that higher levels of work-related stress are associated with increased poor conflict resolution. Gender also has a significant influence (B = -0.282, β = -0.157, p = 0.002), showing that differences exist between male and female academic staff in their levels of poor conflict resolution (Table 7).
A male staff in Nasarawa State said, “As a man, there are times you have to walk away from domestic problems. In order to avoid issues, whenever there is a misunderstanding between I and my wife, I keep to myself because our discussions will always lead to more serious confrontations. So for me, silence and avoiding confrontations works though I know its not always healthy”.

Fig. 5: Respondents’ assessment of marital conflict resolution challenges

Table 6: Multiple Linear Regression of Relationship of Work-Related Stress and Poor Conflict Resolution Based on Gender Among Academic Staff in Public Universities
	Model
	Unstandardized Coefficients
	Standardized Coefficients
	t
	Sig.

	
	B
	Std. Error
	Beta
	
	

	1
	(Constant)
	2.241
	.234
	
	9.578
	.000

	
	Work-Related Stress
	.394
	.059
	.338
	6.634
	.000

	
	Gender
	-.282
	.091
	-.157
	-3.088
	.002



Respondents’ perceptions on sexual dissatisfaction
Generally, over 50% of respondents reported that they are dissatisfied with their marital sexual life and experience reluctance in sexual activity. The gender difference reported in this research question shows that 70.2% males in Nasarawa expressed unhealthy sexual relationship in their marriage compared to 61.4% female. In Benue, 65.3% of female staff reported dissatisfaction and unwillingness to engage in sexual activities compared to 56.4% of male (Fig. 6). This result is indicating that higher levels of work-related stress are associated with increased unhealthy sexual relationships. However, gender does not have a statistically significant influence on unhealthy sexual relationships (χ² = 20.107; p = 0.090 ), showing that differences between male and female academic staff are not significant in this outcome. The implication is that work-related stress plays an important role in shaping sexual relationship outcomes among academic staff, while gender does not significantly contribute to variations in unhealthy sexual relationships. (B = 0.296, β = 0.252, p = 0.000).  This result is indicating that higher levels of work-related stress are associated with increased unhealthy sexual relationships. However, gender does not have a statistically significant influence on unhealthy sexual relationships (B = -0.114, β = -0.063, p = 0.245), showing that differences between male and female academic staff are not significant in this outcome (Table 7).
A female staff in Benue State who is an examination officer had this to say during an interview session, “I am an examination officer of a department with a very big student population. In an attempt to meet timelines, I take official work home and by the time its time for bed, I am totally exhausted and unfortunately, that is when my husband wants sexual intimacy. In order to avoid problem, I reluctantly accept and will not be my best in bed. He has often expressed his dissatisfaction and I know he is right”


Fig. 6: Respondents’ assessment of sexual intimacy and negotiation
Table 7: Multiple Linear Regression of Relationship of Work-Related Stress and Unhealthy Sexual Relationships Based on Gender among Academic Staff in Public Universities
	Model
	Unstandardized Coefficients
	Standardized Coefficients
	t
	Sig.

	
	B
	Std. Error
	Beta
	
	

	1
	(Constant)
	2.364
	.250
	
	9.469
	.000

	
	Work-Related Stress
	.296
	.063
	.252
	4.668
	.000

	
	Gender
	-.114
	.098
	-.063
	-1.165
	.245



Discussion
Work-related stress is increasingly recognized as a major contributor to marital dissatisfaction and family instability. Occupational demands, long working hours, and work–family conflict often spill over into marital relationships, affecting spouses’ emotional and psychological functioning. According to family stress theories, stress originating outside the marital relationship can negatively influence communication patterns, conflict management, financial interactions, and sexual intimacy, ultimately reducing marital quality. This study demonstrates that external stressors such as workplace pressure often translate into internal relational stress through deteriorating communication and reduced emotional availability (Renanita and Setiawan 2018). Academic staff who experience persistent professional pressure may withdraw emotionally from their partners, thereby weakening the emotional bond required for sustaining marital satisfaction. This finding corroborates Agbo (2018), who found that occupational stress significantly undermines emotional intimacy among married professionals. It also aligns with Harrison and Mitchell (2021), who reported that individuals working in high-demand occupations frequently experience reduced emotional engagement with their spouses.
Gender plays a critical role in how work-related stress is perceived and experienced within marriage. Traditional gender socialization encourages women to prioritize relational harmony and emotional connectedness, while men are often socialized to emphasize economic provision and problem-solving. Consequently, men and women differ in their interpretations of stress-related marital challenges, leading to gender gaps in perceptions of communication quality, conflict resolution effectiveness, financial compatibility, and sexual satisfaction. Our findings corroborate earlier studies that reported gender gaps in perception of marital instability indicators (Wikle et al., 2020, Olanrewaju et al., 2021).
Communication is consistently identified as one of the strongest predictors of marital satisfaction and relationship quality. This demonstrated that occupational pressures such as heavy teaching work-related, research obligations, publication expectations, and administrative responsibilities interfere with effective dialogue between spouses. Academic staff experiencing elevated levels of occupational stress are more likely to display communication breakdowns, misunderstandings, emotional withdrawal, and reduced openness in marital interactions. This finding supports the study of Terkura (2021), who reported that occupational stress among lecturers significantly disrupts communication patterns within marital relationships. Similarly, Roberts and Nguyen (2021) observed that excessive work pressure among professionals reduces the quality of interpersonal communication between spouses. Effective communication enables spouses to express concerns, negotiate responsibilities, and provide emotional support during stressful periods. Conversely, poor communication amplifies misunderstandings, emotional distance, and conflict. The outcome of this study indicates general poor communication between spouses and this significantly influences marital satisfaction among both working class couples. Gender differences emerge in how communication problems are perceived. Women tend to place greater importance on emotional disclosure and relational dialogue. They are more likely to interpret limited communication as a sign of relational dissatisfaction or emotional disengagement. Men, however, may view communication more instrumentally and may not perceive reduced emotional discussion as problematic unless it directly affects problem-solving or household functioning (Renanita and Setiawan 2018, Olanrewaju et al., 2021). Both men and women in our study expressed dissatisfaction in the level of communication with their spouses, similar outcome was reported amongst couples elsewhere (Wikle et al., 2020).
When work-related stress reduces the time and energy available for meaningful interaction, women often report greater dissatisfaction because emotional needs remain unmet. Men, by contrast, may underestimate the relational consequences of communication deficits, creating a perception gap that further intensifies marital strain (Lee and Ng 2024). Conflict is inevitable in marriage, particularly when couples face occupational pressures and competing responsibilities. The ability to resolve disagreements constructively determines whether stress strengthens or weakens marital bonds. Inadequate conflict resolution skills are associated with lower marital satisfaction, increased psychological distress, and poorer relationship outcomes (Olanrewaju et al., 2021, Ezegwu and Azowue, 2024)
Gender differences in conflict management have been widely documented. Women generally report greater awareness of relational tensions and demonstrate higher sensitivity to conflict-related issues. Though our finding indicates that both sexes lack conflict resolution skills, women perceive themselves to be more open to conflict discussions, whereas men are more likely to adopt passive or avoidant approaches. (Gasbarrini 2013) also reported similar gender disparity in readiness to address conflict within the home.
 The outcome of this study implies that occupational pressures reduce the ability of couples to handle disagreements constructively. Academic staff experiencing high levels of stress may demonstrate impatience, emotional reactivity, avoidance behaviors, or aggressive responses when confronted with marital conflicts. This finding is consistent with Ibrahim (2020) and Okafor and Ede (2016), who reported that occupational stress interferes with the use of effective conflict resolution strategies among married couples. Exhaustion and emotional depletion may reduce spouses’ capacity to engage in constructive problem-solving. Men experiencing workplace stress may withdraw from discussions to avoid additional emotional demands, while women may seek greater dialogue and emotional processing. This demand-withdraw pattern creates a cycle in which women perceive a lack of engagement, while men perceive excessive criticism or pressure.
Empirical evidence from studies of married couples indicates that communication and conflict resolution skills are strongly associated with marital health and are negatively affected by perceived stress. Couples with effective conflict management skills report better adjustment and relationship quality despite external pressures (Hojjat, 2000).
Financial issues are among the most common sources of marital conflict and work-related stress. Economic pressures, income disparities, debt, and disagreements regarding spending priorities can undermine marital stability. Financial incompatibility becomes particularly salient when occupational demands and economic uncertainty increase stress levels.
Satisfaction with financial decision-making and financial cooperation contributes substantially to overall relationship quality (Renanita and Setiawan, 2018). Gender differences in financial stress perceptions often reflect traditional role expectations. Men frequently experience heightened pressure to fulfill provider responsibilities, making financial difficulties particularly threatening to self-esteem and identity. Women academic staff who double as family bread winners at an unprecedented rate experience more severe conflict arising from finance decisions. Our finding corroborates earlier studies suggesting that financial disagreement is a major source of conflict amongst working class couples (Ogunleye and Adebayo, 2020). Studies examining financial stress and marital outcomes suggest that economic pressure can negatively influence relationship functioning, including communication and sexual intimacy (Ezegwu and Azowue, 2024). Consequently, gender gaps emerge because men may perceive financial stress primarily as an economic challenge, whereas women may view it as both an economic and relational problem.
Sexual satisfaction represents an essential component of marital well-being and emotional intimacy. High levels of occupational stress are associated with decreased sexual desire, reduced sexual frequency, and lower relationship satisfaction. External stress often affects sexual functioning indirectly through emotional exhaustion, communication breakdowns, and increased interpersonal conflict (Olanrewaju et al., 2021). Academic staff who experience intense professional pressure may have limited time, energy, and emotional readiness for intimate engagement with their partners. This finding aligns with Agbo (2018), Yahaya and Sule (2020), and Harrison and Mitchell (2021), who reported that occupational stress significantly affects sexual satisfaction and intimacy among married professionals. Gender differences are particularly evident in perceptions of sexual satisfaction. Women’s sexual satisfaction is often closely connected to emotional intimacy, communication quality, and relationship security. Men may place greater emphasis on sexual frequency and physical aspects of intimacy. Consequently, work-related stress that disrupts emotional connection may affect women’s perceptions of sexual satisfaction more strongly (Bodenmann et al., 2007, Hill et al., 2017). The outcome of this study demonstrated that working wives experience significant sexual reluctance because of pressures from work particularly in an attempt to balancing occupational and family responsibilities (Ogunleye and Adebayo, 2020).

Conclusion
Gender gaps in perceptions of work-related stress are evident across communication, conflict resolution, financial compatibility, and sexual satisfaction. This study established that poor communication, ineffective conflict management, financial incompatibility, and diminished sexual satisfaction amongst academic staff of universities interact to amplify marital stress and reduce relationship quality consequently affecting work performance and productivity. This justifies the need to develop a comprehensive counselling intervention strategy designed for this specific population to address identified challenges in order to improve marital satisfaction and academic productivity.
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Yes	No	Yes	No	Yes	No	Yes	No	Male	Female	Male	Female	Benue	Nasarawa	We are dissatisfied with our sex life and do not engage in sex willingly	57	43	66	34	70	30	62	38	



Yes	No	Yes	No	Yes	No	Yes	No	Male	Female	Male	Female	Benue	Nasarawa	We don’t talk enough and our communication style makes resolving issues difficult	68	32	72	29	80	20	62	38	



Yes	No	Yes	No	Yes	No	Yes	No	Male	Female	Male	Female	Benue	Nasarawa	We are often emotionally disconnected and psychological support from my spouse is inadequate	70	30	72	28	85	15	72	28	



Yes	No	Yes	No	Yes	No	Yes	No	Male	Female	Male	Female	Benue	Nasarawa	Money-related issues often cause tension between us and financial decisions are rarely made mutually	86	14	88	12	82	14	76	24	



Yes	No	Yes	No	Yes	No	Yes	No	Male	Female	Male	Female	Benue	Nasarawa	Our conversations and body language often reveals suspicion and lack of trust	57	43	52	47	66	34	60	40	



Yes	No	Yes	No	Yes	No	Yes	No	Male	Female	Male	Female	Benue	Nasarawa	We are unwilling to compromise during misunderstandings therefore minor issue become major problems	62	38	70	30	66	34	56	44	


