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This research paper focuses on the contribution of scientific research in Cameroon's public universities to the dynamics of local development, and its effectiveness in relation to the financial resources it mobilizes, particularly in the Faculty of Science. It contributes to the analysis of the budget allocated to research in the process of economic development and the achievement of quality work at the Faculty of Science. 
Indeed, the managerial interest here lies in challenging public authorities and decision-makers to instigate a new dynamic in the financial management of research in universities. This functional management, referring here to the concept of research budgeting, poses a problem of efficiency and coherence. Is there financial coherence between the budget allocated to research and the results that lead to favourable development? The descriptive paradigm approach we deploy is rooted in an empirical-deductive approach. It combines a mixed (quantitative and qualitative) analysis with a content analysis. The analysis is aimed primarily at teaching researchers, although doctoral students appear in the background. Our evaluation was carried out at the Faculty of Science, where only 8% of the budget is devoted to research.
The results of our study showed firstly that the budget allocated to research has a negative impact on the effectiveness of quality research in FS.   Secondly, insufficient research bonuses have a negative effect on the follow-up of research work and the proliferation of quality scientific publications by FS teacher-researchers. Finally, the lack of diversification of funding sources is not conducive to significant research development.
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1. [bookmark: _Toc169001864]INTRODUCTION
According to the 2021 report on the average expenditure of the Cameroonian state, in 2017, the education sector accounted for 1.55% of the state budget compared to 1.49% in 2018, 1.49% in 2019, and 1.25% in 2021. More precisely, since the year 1994-1995 when it was 2.4%, the share of higher education no longer reached 2% of the state budget in 2023, which amounted to 6345.1 billion FCFA. The Ministry of Higher Education (MINESUP), is today managing with an operating budget of 63 billion 465 million CFA francs, with 11.6 billion FCFA dedicated to university research in general, or 18.27% of the budget for higher education (Finance Act, 2023).   In this same vein and, by decision No. 13-0821/UYI/VR/RCRME/DAAC/DRPD/SP of September 19, 2013, several University Research Support Funds have been created to support the vision of the Head of State his Excellency Paul BIYA, who had initiated since April 8, 2009, a special allocation paid quarterly, aimed at supporting heuristic governance in State Universities, for the implementation of research focused on deepening fundamental knowledge and supporting development. 
However, research needs remain quite significant and the State cannot cover all these needs alone. For De Pokam (2006), if there is a major challenge facing higher education at the beginning of this 21st century in Africa in general and in Cameroon in particular, it is indeed that of its survival on the plans of culture, economy and management. As William S. Saint writes, "to varying degrees, the main problems of higher education in Africa are generally regarded as quality, practicality, funding, efficiency, equity and management" (Saint, 1993, p. 6). However, the need to achieve the objectives assigned to higher education implies the implementation of efficient strategies. However, in Cameroon, the financing and management of public higher education are almost entirely under the responsibility of the State. Yet for several decades, this educational sector has been facing a deep crisis whose origin lies, among other things, in the growing imbalance between the needs necessary to ensure quality education and the available resources. University budgets are not sufficient to cover their operations. One of the reasons for financial crises lies in the decline of aid, and the search for sufficient funding is a constant quest for most public institutions. The government was forced by the World Bank to review its revenues and expenditures when it imposed structural adjustment plans.
A key component of the National Development Strategy (SND30) concerns the completion of an inventory diagnosis without complacency of the status quo in the sub-sector of Higher Education, in reference to the missions assigned to it in the Growth and Employment Strategy (GESP) document with a view to emergence by 2035. Among other things, the DSCE generally prescribes university research that is both of quality and relevance. It must be closely aligned with the needs and innovations of the national production system for strong, sustained, sustainable and equitably distributed growth. Nevertheless, SND 30 in paragraph 274 reveals that one of the problems of education in Africa is the low contribution of research to the economic and social development of the country. A study on the economics of research in November 2012 is based on the observation that the Cameroonian research system is well structured and well diversified, but that it is poorly oriented towards the development needs of the country.
This study focuses on the contribution of scientific research within Cameroonian public universities, particularly at the Faculty of Sciences, in the context of local development. It also examines the effectiveness of this research in relation to the financial resources mobilized. In addition, she is interested in the correspondence between the research budget and the economic development process. Particular attention will be paid to the local dimension, by analyzing the positioning of the higher education system in relation to one of the missions that the State has entrusted it: supporting development (Ndjebakal, 2020).
In order to link higher education to support for development, the scientific identity of universities could be inspired by the principles of good governance that are: innovation and openness to change and sound financial management. These principles translate into the search for new and effective solutions to the problem of research budgeting. This is achieved through the improvement of funding for research where modern methods are used in terms of research competitiveness, the willingness to accept to pilot and test new specific programmes, to learn from the experiences of others. Furthermore, these principles help to create a climate conducive to change in order to achieve better results. Several areas are conceivable: research and innovation, development support, allocated funding, the status of teacher-researchers, research awards, participation in competitiveness clusters, protection of research results, the visibility of research, the relevance of research, the coherence between the budget and the objectives, the publication of research works, the diversification of funding sources. The implementation of these axes constitutes a plethora of indicators for our research. 
[bookmark: _Toc169001865]2. PROBLEM  
The question of the financial governance of research in Cameroonian universities facing the major challenge of development support leads us to question the coherence between research budgeting and local development objectives. In other words, the adequacy between resources and objectives taking into account the other elements of budget structuring which are: programmes, institutional policy, the environment, available resources and the intended goals.  It is a question of addressing the issue of efficiency, relevance, balance of budgets and the production of quality work conducive to development. 
In a framework of structuring educational policies, it can be noted that the Education and Training Sector Strategy Document (DSSEF), on resource management shows the initial imbalance between funding for other education sectors and that of higher education. Thus, it can be seen from the basis in this document that, over the last 5 years, education funding devotes 50% of public expenditure on secondary education, 35% on primary education, 2% for vocational training and 21% for higher education. Moreover, higher education remains the 'poor child' of the State when looking at its budget alongside other ministries such as defense, health, or even secondary education (2023 finance act).
Higher education in Cameroon since the university reform of 1993, growing number of students must offer them the training corresponding to their needs as well as the possibility of producing knowledge at the local level that will contribute to the social stabilization and economic development of the nation. Faced with the economic crisis which is leading to a reduction in resources for public institutions and the financial difficulties of private higher education institutions, the institutions have no other choice but to mobilize all energies in order to resolve their problems of financing and managing these resources. This shortage of funding in universities is one of the major problems of research, which directly implies an imbalance between the different programs of academic institutions. The fact is that many researchers' projects are hindered by the lack of funding for the completion of their work. When these funds arrive, they are insufficient or even many researchers do not benefit from them. This is why Fadhila Boughanemi, 2020, stated that: "research in Cameroon is not up to what it could be; we hope to be able to propel it to the level of potential we know it has."
For example, are the budgets devoted to research at the University of Yaoundé 1 substantial in order to achieve convincing results? Are the accompanying resources of this strategic and political will in line with research development objectives? Do the resources earmarked for research funding really make it possible to achieve an effective development of research? There is therefore the problem of current research which is: the insufficient coherence between the budgeting of research in Universities and the major challenge of local developmentl.
[bookmark: _Toc169001866]3. METHODOLOGY 
3.1. Typology of research
This study combines action research with an inductive empirical analysis because it starts from raw, real and observable facts about the budgeting of research.  Action research is an approach and a typology of scientific research that aims to lead in parallel and intriguingly the acquisition of scientific knowledge and concrete and transformative actions on the ground. Extirpated from the social sciences, action-research is attributed to Lewin (1946), a German experimental psychologist, who advanced the idea that through action-research theoretical advances could be achieved at the same time as social changes. The objective of this approach is to learn how to identify needs or problems, before establishing a strategy to achieve change objectives in response to the observed problems.. 
3.2. The approach of the survey
The inductive approach we adopted for our analysis is based on statistical data related to the budgeting of research within the Faculties. This model allowed, through logical reasoning, to formulate solid hypotheses, concepts and indicators, which we then confronted with reality. In addition, a field survey was carried out within the faculty of sciences, aiming to examine the budget allocated to research in comparison with that intended for the functioning of the faculty and other programs. The analysis of documents as well as exchanges with certain members of the Administrative and Financial Management (DAF) and teachers have oriented our reflection on the subject. This approach was concretized by the exploitation of various documents, such as the program budget of the Faculty of Science, scientific articles dealing with research funding, and specialized journals.
3.3. Data collection instruments and analysis method 
[bookmark: _Toc169001867]We used interviews and a questionnaire to gather information from the participants. The interview, which is a direct observation method, allows for collecting data in the field using different media, while minimizing the intervention of the researcher. This approach is characterized by direct contact between the researcher and the respondents. Six interview guides were administered to key people on the topic of budgeting, including a head of the doctoral school, the head of the financial department of the Administrative and Financial Division (DAF), a laboratory coordinator, the Vice-Rector for Research and Cooperation, as well as the Vice-Dean responsible for Research. The questionnaire allowed for the constitution of a diverse sample of 108 respondents, including full professors (5), lecturers (21), lecturers (23), assistants (11) and the head of the financial department of the faculty of sciences; then doctoral students (48) choose on a 'reasoned' or 'intentional' choice. 
The age criterion played a crucial role in our survey, as teachers from a certain age group (55 years and over) expressed very similar opinions regarding the research award, that they consider more as a salary supplement obtained after a long struggle between teachers and public authorities. The data we collected was captured and analyzed using SPSS version 26.0 software. Quantitative data were presented as means and standard deviations, while qualitative data were reported as extracts and verbatim. The response rate reached 30.7% of the target population and 85.71% of our sample.
The literature review firstly confirmed the fact that between 2018 and 2022, program 243 allocated to research has the lowest budget of the four programs attached to the faculty. Except in 2021, where it was above the program 244 which is that of developing the technological and professional component of higher education, following the COVID-19 pandemic. 
In this regard, the head of the financial department provides us with clarifications on the budgetary difference between the different programs. The program 243 allocated to research is the least because of the major position occupied by other programs such as the 244, followed by the 242 and then the 241 due to the primary missions of universities focused on teaching, training, and professionalization afterwards, although research is not to be neglected, its development should still be rethought. The table and the figure below illustrate this assertion.
[bookmark: _Toc138071113]Table 14 : 
Données budgétaires de la FS de 2018 à 2022 (en million de FCFA) 
	Program
	Wording of the programs
	Budget 2018 payment credit
	Budget 2019 payment credit
	Budget 2020 payment credit
	Budget 2021 payment credit
	Budget 2022 payment credit AE CP

	Program 241
	Component development
Technological and professional of higher education
	
189.085
	
132.750
	
116.600
	
118.800
	
50.500
	
50.500

	Program 242
	Modernization and
professionalization of classical faculties institutions
	
419.268
	
392.842
	
612.500
	
579.100
	
638.000
	
638.000

	Program 243
	Development of university research and innovation
	
75.000
	
130.000
	
175.000
	
10.000
	
43.000
	
43.0000

	Program 244
	Governance and institutional support in the higher education sub-sector
	
711.598
	
765.057
	
770.032
	
657.146
	
682.021
	
682.021


Source : field investigation, May 2023 
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Graph 1: the low degree of budgeting for programme 243 compared to other programmes
Afterwards, the graph below shows us the level of results on budgeting for research activities such as the functioning of the CRFD, the monitoring of research work, the rehabilitation of laboratories which are very poorly endowed in terms of budget, only the research grant is somewhat raised, although 48% of teachers believe that it remains low compared to the expenses incurred for research.
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Source : field investigation, May 2023
Graph 2: evaluation of the different actions in the research budget
A study of the unit cost of researchers' expenses made it possible to note that the research bonus allocated to the researcher always remains outside of the expenses incurred for research. Also from the sample, we were able to highlight an assessment of the individual cost of research, as illustrated below :
Table 15 : 
Individual expenditure cost of the teacher researcher
	N°
	entitled
	unit cost
	Total

	1
	Travel + stays
	Forfait
	2.000.000

	2
	publication des articles
	Forfait
	500.000

	3
	Photocopies and prints articles
	Forfait
	300.000

	4
	internet access
	12.000/mois
	144.000

	5
	Documentation + library access
	Forfait
	300.000

	6
	Documentation + accès bibliothèque
	Forfait
	1.000.000

	7
	Achat consommables
	150000
	600.000

	8
	Interview research team
	Forfait
	1.700.000

	
	Total 
	
	6.544.000


Source : field survey, May 2023
[bookmark: _Toc169001868]5. DISCUSSION 
[bookmark: _Toc138351270][bookmark: _Toc138350810]5.1. Financial governance and quality consistency: from the inadequacy between the budget allocated to research and its development in the Faculty of Science.
We highlight the coherence understood as the degree of conformity between the means (resources, constraints, strategies) and the objectives or intentions, understood as a quality research whose results are required for public utility. It is therefore a question of an adequacy between the financial resources allocated to research and the production of quality work conducive to local development. This context is also close to that of Depover and Jonnaert (2014). They conducted a study on the coherence of African education systems. Their work aims to test the coherence of education in Africa, focusing mainly on the effects of international development aid policies, national policies and curriculum. Their study showed that there are a set of structural, cyclical and cultural constraints that weigh on the effectiveness and coherence of educational policies implemented in Africa. 
Our results follow the quality consistency model of De Ketele and Gérard (2007), on the coherence understood then the degree of conformity between means and objectives. The field survey revealed that the laboratories are outdated and do not always have solid equipment, the Doctoral Research and Training Centers (CRFD) do not enjoy real financial autonomy and are less well-off, the monitoring of research work is less effective due to the scarcity of resources made available for quality research, programme 243 is less well supplied than other programmes. Given that an education system constitutes a large whole made up of several components, its management must take into account these different elements to achieve the objectives of the educational system. However, the theory of microeconomics of the scarcity of goods by Froute (2016) can justify the fact that some programs are more developed than others. Thus it meets the expected consistency as an existing relationship between discourse and practices developed by the organization in which, the institution can decide to allocate more funds to one program rather than another depending on its objectives and the budget at its disposal.  
Thus, the development of research at the Faculty of Sciences should be articulated according to this model of De Ketele and Gerard (2007) between the means that are to say the resources, the constraints, the strategies of the decision-makers of the Faculty of Sciences and the intentions or objectives: a quality research conducive to local development. This could involve the development, rehabilitation and equipment of laboratories, the financial autonomy of the CRFDs, and improving the monitoring of research work.. 
To this end, a structure that wants to be effective and efficient, in addition to the paradigm of consistency of quality which relates to the degree of conformity between means and objectives to be achieved, could integrate a management that takes into account all the components of the structure. The results show that this is not the case in the context of heuristic governance budgeting in academic institutions. Moreover, Boyer (2010) states that the budget programming process generally revolves around five phases which are: formulation, preparation, adoption, execution, and evaluation. Although the rectorate directs the process phase, the preparation of the budget may well be the subject of a discussion involving certain stakeholders who do not belong to the service in charge of preparing the budget, such as research professors, who will be in a better position to defend the minimum of an adequate budget for quality research and will thus endeavour to seek a slight balance in the budgetary distribution of the programmes. Hence the interest of stakeholder theory.
5.2. Financial governance and coherence understood as the alignment of individual objectives with the higher objectives of the organization: the insufficiency of financial resources for research professors 
University research grants appear in most cases as a means of galvanizing the researcher in his work. The advent of these bonuses in universities exposes the question of the status of the researcher-teacher. It is a source of motivation for the researcher. Pech-Varguez (2003) in this representation of coherence highlights two other elements: individual objectives and organizational objectives. Each individual, whoever he may be, has an interest of his own. If each of the actors' actions is oriented towards a personal logic, the organization is doomed to failure. At this level, coherence consists of linking the objectives of individuals to those of the organization in such a way as to create a certain homogeneity. This quote from Klunk (1997) bears witness to this: 'Without vision, there are no great goals. Without goals, there is no alignment or consistency within the organization. Without coherence, individual efforts and vision conflict. A shared vision constitutes a luminous center that radiates over the organization [...]. A shared vision is the first step in getting people who are suspicious of each other to work together and towards a common goal" (p. 38).  
This statement testifies to the fact that organizations are sets of elements that are both diverse and varied. They must be harmonized in order to create a convergence of goals. In other words, it is about building an organization whose collective action goes in the direction of achieving the objectives of the organization.  
In its evolution, the University of Yaoundé 1 has been confronted with the establishment of institutions and mechanisms dedicated to financing research because research funding is difficult in our environment.  It is about assessing the alignment of individual goals (the research professors) with the higher objectives of the organization (the university). This is how the research bonuses were set up to support research. However, being insufficient, following the demands of research teachers, a research modernization bonus initiated in 2009 by the Head of State and introduced in 2010 was set up to improve the conditions of research teachers. The purpose of the organization (The State) being the development of university research. Thus, the objectives of teachers should converge towards this vision of the State by allocating the use of these funds to the service of research. This bonus had a positive impact on research, as a study on the state of research in Cameroon funded by the program for improving equity and quality of education in 2015, (P.A.E.QU.E) showed that 42.65% of researchers had claimed that the modernization bonus had a very significant effect on research work. For them, the means placed at their disposal allowed them to carry out their research work with a view to quality development of research, which would then justify aligning their objectives with those of the universities being to produce quality work.
However, it turns out that the bonuses are remarkable in terms of the professors, who could consider these bonuses as salary supplements because they are at the top of the pyramid, produce fewer publications unlike lecturers,  lecturers and assistants who, on the other hand, aim to change grade. From then on, corporate or individual interests began to emerge at the expense of collective interests. According to our survey, a researcher spends on average 4,000,000 XAF internally for his research work, that is to say, taking into account expenses such as (books, internet access, computer, mobility within the country, consumable purchases, reagents...) this without a possible movement outside. In which case it would still be necessary to add about 2,500,000 (plane ticket, stay, hotel), for a total of approximately 6,500,000. Now, if this teacher is a lecturer or assistant, his bonuses, whether they be for modernization or internal ones, will not be able to cover all these expenses, because these two categories of teachers end up with an average allocation of 3,020,000 XAF per year for course instructors and 1,840,000 XAF for assistants. Also, they are forced to work hard to climb the ranks and improve their living situation. Reason why, the publications are more numerous at the base of the pyramid. The interests then become more individual than collective. 
[bookmark: _Toc138350812][bookmark: _Toc138351272]In addition, a large majority of teachers report having received internal grants of less than 4,000,000 XAF per year. One possible explanation may be the lack of a competitive research support fund for endogenous funding of university research. Moreover, even if this existed, the implementation of its official funding or these instruments does not necessarily reduce the constraints related to other expectations that appear more urgent, notably the strictly academic expectations related to the dispensation of the different teachings and the evaluation of these teachers by the exams. Therefore, the university concerned about these issues that relate to the management of teachings and does not always pay all the necessary attention to the needs of research.  Research needing funding to be able to set up relevant operations in terms of effective data collection and scientific processing of this data. However, as our universities are marked by a strong budgetary constraint, they tend to minimize their important research budgeting issues because it seems to them that it is a priority to address routine questions related to the teachings. Fourté’s theory of microeconomics of the scarcity of goods (2016) then justifies this argument; because it studies the behavior of individual agents in situations requiring choices under constraints of scarcity. The choice of a more sustained budgeting is much more focused on academic programs than on research programs.
5.3. Financial governance and coherence: From the diversification of funding sources as support for research development 
Any organization is set up with a central mission. The latter is expressed through a set of objectives to be achieved. An organization represents a project. It is driven by an intention that must take shape. Consistency therefore means that at this level, practices should be the expression of intentions or the initial project. The distance between the discourse carried by an organization and its practices can constitute an element of incoherence of the organization. It alters the image of the latter. It is for organizations to ensure harmony with their culture, partners and environment. 
It is essential to understand that the impact of universities on local economic life is mainly attributable to their role as employers and their student population. However, economics is not limited to this factor, as universities play a crucial role in local development through their research and innovation activities. They also represent a determining factor in the choice of location for certain private institutions. They participate in international openness and contribute to the image of the region, notably through public and private partnerships. That is why they are constantly looking for collaborations with foreign academic institutions. As part of our study, only a few teachers claimed to have received grants in excess of fifteen million CFA francs (15,000,000 XAF) from formal contracts with international organizations. Our analyses show that the field of research is the main beneficiary of such cooperation. Indeed, the search for a private partnership seems to be accompanied by an approach of resource dependence.
Based on the need for inter-organizational cooperation, resource dependence supports the thesis that organizations cannot depend solely on their own resources. Developed by Pfeffer and Salancik (1978), this theory takes into consideration the «political» dimension and not simply the economic one of the environment to which the organization must adapt. The organization is fundamentally dependent on the holders of the resources required by its operation. Its leaders must not only manage their internal structures but also the relationships with external resource holders. These relationships contribute to the development of research. In a context marked by interrelationships and the inability to hold all the resources necessary for the success of the organization, the institutions call on other organizations (private partners, external cooperation...) that can provide them with resources. According to this theoretical approach, the planning of programme budgeting finds particular interest in it. Planning involves seeking support from an external organization with resources (Kamuzinzi et al., 2009; Masenghesho et al., 2009). Except that such a request exposes the requesting organization to external control of the resource-providing organization, thus reducing its margin of discretion. In such a situation, the organization develops a strategy to try to escape this control. What therefore appears to be a real problem of research in Cameroon insofar as companies or private partners, if they are not formally supervised by state authorities, end up wanting to appropriate the results of quality work carried out by teachers. researchers.
By questioning this theoretical approach based on the definition that has been adopted of coherence, it is clear that it mobilizes means and has an aim. This consists of mobilizing external support. To do this, this theoretical approach argues that the requesting organizations rely on standards. This means that there is consistency when standards allow an organisation to mobilise external support. This form of coherence has been qualified according to Mbella (2023), from coherence to resource-dependent logic. 
If we return to the case of this study, we can see that during the design of the four programs related to the plan for Higher Education, some actions go in the relative direction developed by this theoretical approach. For decision-makers, the updating of programs and maturation must be done in a meticulous manner in order to be able to win as much funding as possible. These elements indeed show that the actors of planning are situated in an approach of inter-organizational cooperation, with in background, the search for external support. However, this theoretical approach only intervenes at the level of the intended purpose. Which reveals the limits of our work insofar as we have not focused on a true model of public/private partnership to be developed such as Bencmarking. It has nevertheless allowed the development of research in several African countries, namely Morocco or even South Africa, which have been able to exploit this European model..
[bookmark: _Toc169001869]6. CONCLUSION
It appears that research needs significant funding in its quest to participate in local development. However, the analysis of the budgets allocated to research at the Faculty of Sciences of the University of Yaoundé 1 does not show much evidence of effective financial governance between the budget allocated to program 243 on research and innovation and the expected objectives. Our work aims to contribute at its level to reversing this trend. Indeed, the state budget constitutes the financial basis that allows the government to implement its public policies; and one of them in terms of higher education is research and innovation. State universities therefore receive significant funding to implement their educational policy for the implementation of various programs such as the professionalization of teaching, the development of infrastructures and the operationalization of the LMD system, the improvement of governance and the development of human, financial and material resources and the development of research.
The analysis of the budget of the research development program allowed us to identify that the budget allocated to research at the Faculty of Sciences of the University of Yaoundé 1 is insufficient for research to contribute explosively to local development. The effectiveness of timely budgeting for research involves improving the budgets allocated to monitoring research work, rehabilitating laboratories, revaluing CRFDs, and revaluing research grants. To achieve this, budgeting must take into account the principles of coherence, balance, efficiency and equity in the distribution of the budget for achieving objectives in order to meet this logic of coherence. The context of resource scarcity creates an imbalance in the distribution of resources allocated to the faculty budget. Also the heads of institutions, by betting on a qualitative development, make the choice to ingest more means in the dispensation of courses, and training; professionalization and research development come in the background.  In our contexts, the budgets of institutions are almost regularly the same during successive years. Kana (2021) talked to him about the budgetary routine of financing professionalization.
Although existing funding, it is imperative to use it efficiently, ensure that these funds are available for high-quality research and find ways of diversifying this funding. Also, seeking external funding would be a panacea to the financing problem. In view of the place that research occupies today in the world, universities should no longer focus on the resources granted by the State, because there is a need to diversify these funding resources by emphasizing cooperation with foreign universities, such as the PARIS program: Project of Adaptation of Resilience and Pedagogical Innovations in a context of crisis and in the digital era developed at the Ecole Normale Supérieur (ENS) of Yaoundé in cooperation with the ENS of Chad, Bangui and the French universities. Moreover, with private partners and with industrial companies and why, the university with research can position itself as a major actor in entrepreneurship by creating businesses.
Therefore, the growing complexity of public operations due to the involvement of the State in the university economy and the participation of companies in public services within the framework of public/private partnerships in the faculty environment require the execution of new methods of taking decision, new methods of resource allocation control. Thus, the governance or all the devices implemented by the firm based on contracts, partnerships and standards when it is in contact with external partners, constitute good practices established by universities. However, the prospect of financial autonomy for services, which then appears as the definition of a governance system that allows leaders to fully exercise their responsibility and meet the expectations of stakeholders, would find a capital interest in budgeting for the heuristic governance in Cameroon.
[bookmark: _Toc169001870]
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