Influence of Artificial Intelligence Literacy on Employability Skills among Business Education (Accounting) Students in Ogun State, Nigeria.
Abstract
Artificial Intelligence (AI) literacy has emerged as a critical competency in the digital age due to the increasing integration of AI technologies into education and industry. This study examined the influence of artificial intelligence literacy on employability skills among business education (accounting) students in Ogun state. The study was guided by five research questions and three hypotheses. A descriptive research survey design was used for the study. The population of the study comprise all 300l and 400l business education (accounting) students from Olabisi Onabanjo University, Ago Iwoye and Tai Solarin University of Education, Ijagun, comprising 507 students. The sample sise is 224 students using Taro Yamane’s formula. Data were collected using a structured questionnaire developed by the researcher titled ‘Artificial Intelligence Literacy and Employability Skills Questionnaire (AILESQ)’ and analysed using mean and standard deviation. The null hypotheses were tested using simple linear regression analysis. Findings revealed that Artificial Intelligence literacy has a high influence on employability skills; and that AI literacy is a vital competency that enhances workplace readiness among Business Education (Accounting) students and prepares them for employment in technology-driven business environments. Based on the findings, it was recommended that University management should provide adequate AI-related learning facilities and digital infrastructure, including computer laboratories, internet access, AI software applications, and digital accounting tools, to enhance students' exposure to emerging technologies. Universities should establish collaborations with industries, professional accounting bodies, and technology organisations to provide students with practical exposure to AI applications in real-world business and accounting settings.
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Introduction
The contemporary world is experiencing rapid technological transformation driven by the Fourth Industrial Revolution (4IR), which is characterised by the integration of emerging technologies such as Artificial Intelligence (AI), big data analytics, cloud computing, machine learning, robotics, and the Internet of Things (IoT). Among these technologies, Artificial Intelligence has gained significant attention due to its ability to simulate human intelligence and perform tasks such as learning, reasoning, problem-solving, decision-making, and data analysis with minimal human intervention. According to Dwivedi et al. (2023), AI has become a disruptive technology that is transforming educational systems, business operations, and labor markets globally. Consequently, there is an increasing need for individuals, especially students in higher education institutions, to develop competencies that will enable them to function effectively in AI-driven environments.
For Business Education (Accounting) students, AI literacy has become increasingly important because future accounting workplaces will require employees who can interact effectively with intelligent systems. Students who possess AI literacy are likely to understand how AI technologies can be applied to accounting tasks, evaluate AI-generated outputs, and utilise AI tools for problem-solving and decision-making. Such competencies are becoming essential for workplace success in the accounting profession (AICPA & CIMA, 2024). Lack of AI competency not only limits students’ ability to meet employers’ expectations but also affects their confidence and career opportunities. 
The acquisition of AI literacy is closely linked to employability skills. Employability skills refer to the transferable knowledge, competencies, attitudes, and personal attributes that enhance an individual's ability to obtain, retain, and progress in employment. According to Succi and Canovi (2024), employability skills encompass critical thinking, communication, problem-solving, teamwork, adaptability, creativity, digital competence, and lifelong learning abilities. These skills are increasingly important because employers seek graduates who can adapt to technological changes and contribute effectively to organisational goals.
In recent years, concerns have been raised regarding the employability of graduates in Nigeria. Employers frequently report that many graduates possess academic qualifications but lack the practical and technological competencies required in modern workplaces. This challenge is particularly evident in professions that have experienced rapid technological advancement, such as accounting and finance. The mismatch between graduates' skills and labor market expectations has heightened the need for educational institutions to strengthen technology-oriented competencies among students (Aina & Adedoyin, 2024).
In Ogun State, Business Education programmes are offered in several tertiary institutions, including universities and colleges of education. These institutions are expected to prepare students for careers in business and accounting by equipping them with relevant knowledge and practical skills. Ogun State is recognised as one of Nigeria's educational and industrial hubs, hosting numerous business organisations, financial institutions, and manufacturing firms that increasingly utilise digital technologies in their operations. Consequently, graduates from Business Education (Accounting) programmes in the state are expected to possess competencies that align with the technological demands of contemporary workplaces (Ojo & Akinyemi, 2024).
Despite the growing relevance of AI in business and accounting practices, there is limited empirical evidence regarding the extent to which Business Education (Accounting) students in Ogun State possess AI literacy and how such literacy influences their employability skills. This gap in knowledge necessitate this study to investigate the influence of Artificial Intelligence literacy on employability skills among Business Education (Accounting) students in Ogun State.
Statement of the Problem
The rapid adoption of Artificial Intelligence technologies in accounting and business operations has altered the skill requirements of employers. Many organisations now seek graduates who possess both accounting expertise and digital competencies. However, some Business Education (Accounting) students may have limited exposure to AI technologies, which could affect the development of employability skills such as problem-solving, critical thinking, communication, collaboration, adaptability, and digital competence.
This development would likely leave most business education (accounting) students unemployed. Unfortunately, Businesses education Curriculum lacks the integration of AI competency and its application in the content and delivery. However, if this continues, many business education (accounting) students may be unprepared for the demands of the modern workplace where AI competency are increasingly essential. Without proper AI competency, graduates may find it difficult to compete for jobs that require AI literacy, data analytics literacy, ethical reasoning, workflow automation and decision intelligence which may lead to high unemployment among Business Education (accounting) students. Lack of AI competency not only limits students’ ability to meet employers’ expectations but also affects their confidence and career opportunities. 
Despite the growing importance of AI literacy, there is limited empirical evidence on its influence on the employability skills of Business Education (Accounting) students in Ogun State. This study therefore seeks to investigate the extent to which AI literacy influences employability skills among Business Education (Accounting) students in Ogun State.
Research Questions
The following research questions guided the study
1. What is the influence of AI literacy on problem-solving skills among Business Education (Accounting) students? 
2. What is the influence of AI literacy on communication skills among Business Education (Accounting) students? 
3. What is the influence of AI literacy on critical thinking skills among Business Education (Accounting) students? 
4. What is the influence of AI literacy on digital competence among Business Education (Accounting) students? 
5. What is the influence of AI literacy on adaptability and lifelong learning skills among Business Education (Accounting) students? 

Research Hypotheses
The following hypotheses were formulated for the study:
H₀1: Artificial Intelligence literacy has no significant influence on problem-solving and communication skills among Business Education (Accounting) students in Ogun State.
H₀2: Artificial Intelligence literacy has no significant influence on critical thinking skills and digital competence among Business Education (Accounting) students in Ogun State.
H₀3: Artificial Intelligence literacy has no significant influence on adaptability and lifelong learning skills among Business Education (Accounting) students in Ogun State.
Theoretical Framework
The following theories guided the study:
Human Capital Theory: The theory was developed by Schults (1961) and further expanded by Becker (1964). Human Capital Theory posits that education, training, and skills acquisition are investments that enhance individuals' productivity and employability. AI literacy represents a valuable form of human capital that equips Business Education (Accounting) students with competencies needed in modern workplaces. Students who acquire AI literacy are likely to possess stronger employability skills and better employment opportunities.
Social Cognitive Theory: Bandura (1986) propounded the social cognitive theory. The main assumption is that learning occurs through observation, interaction, and experience. Business Education students can develop AI literacy through exposure to AI tools, practical experiences, and classroom interactions. These experiences contribute to the development of employability skills.
Artificial Intelligence Literacy
AI literacy refers to the knowledge, skills, competencies, and attitudes required to understand, evaluate, utilise, and interact effectively with AI systems and technologies. According to Long and Magerko (2020), AI literacy consists of competencies that enable individuals to critically assess AI technologies, communicate effectively with AI systems, and make informed decisions regarding their use. Artificial Intelligence literacy extends beyond mere technical knowledge to include an understanding of AI applications, ethical implications, limitations, and societal impacts. Ng et al. (2021) described AI literacy as the ability to understand AI concepts, evaluate AI outputs, recognise AI limitations, and apply AI tools responsibly in solving real-life problems. 
In educational settings, AI literacy equips students with the skills required to navigate an increasingly technology-driven workplace. UNESCO (2021) emphasised that AI literacy has become essential for preparing learners to participate meaningfully in the digital economy. Students with adequate For Business Education (Accounting) students, AI literacy is particularly important because the accounting profession is undergoing rapid technological transformation. Traditional accounting functions such as bookkeeping, auditing, payroll processing, taxation, budgeting, and financial reporting are increasingly supported by AI-powered software and automation systems. Consequently, accounting graduates who possess AI literacy are more likely to remain relevant and competitive in the labor market.
Digital   accounting   skills   encompass   a wide   range   of competencies.   These   include proficiency in computerised accounting packages such as Sage, QuickBooks, etc.; familiarity with enterprise   resource   planning (ERP) systems; spreadsheet modelling for decision-making; data visualisation for client reporting; Power BI for data modelling and connectivity, financial data analysis   for   budgeting   and   forecating,   and cybersecurity awareness to ensure the integrity of financial   data (Ishola, 2025).
AI knowledge involves an individual awareness of machine learning, natural language processing, intelligent systems, predictive analytics, and automation technologies. Long and Magerko (2020) argued that AI knowledge enables individuals to understand how AI systems function and make informed decisions regarding their use. AI technical skills involve the practical ability to use AI-powered tools and applications. Such skills include operating AI software, using intelligent accounting systems, employing chatbots, generating AI-assisted reports, and utilising machine learning applications. 
Ethical awareness involves understanding the ethical, legal, and social implications of AI technologies. AI systems often raise concerns relating to privacy, bias, accountability, transparency, and data security. UNESCO (2021) stressed the importance of ethical awareness in promoting responsible AI use among learners and professionals. AI evaluation skills refer to the ability to critically assess AI-generated information and determine its accuracy, reliability, and appropriateness. Since AI systems may produce inaccurate or biased outputs, users must be capable of evaluating AI-generated content before relying on it for decision-making (Long & Magerko, 2020). Application competence refers to the ability to apply AI technologies in solving practical and professional problems. For accounting students, this includes using AI tools for financial analysis, forecasting, auditing, and decision-making processes.
Employability Skills
Employability skills are the transferable skills, knowledge, competencies, and personal attributes that enable graduates to obtain employment, maintain employment, and succeed in their chosen careers. The concept of employability has evolved significantly due to technological advancements and changing labor market requirements. Employers no longer focus solely on academic qualifications but also seek graduates who possess critical thinking, communication, digital literacy, adaptability, teamwork, and problem-solving skills (World Economic Forum, 2023). In the context of Business Education (Accounting), employability skills are crucial because accounting professionals operate in dynamic environments characterised by continuous technological innovation and changing business practices.
Problem-solving skills refer to the ability to identify challenges, analyse situations, generate alternatives, and implement effective solutions. OECD (2021) noted that AI technologies enhance analytical capabilities and facilitate evidence-based problem-solving. Critical thinking involves objective analysis, logical reasoning, evaluation of evidence, and informed decision-making. It enables individuals to assess information critically rather than accepting it at face value. AI literacy promotes critical thinking because users must evaluate AI-generated outputs, identify biases, verify information sources, and interpret results appropriately. Long and Magerko (2020) emphasised that critical evaluation is an essential component of AI literacy.
Communication skills encompass the ability to express ideas clearly and effectively through oral, written, and digital channels. Effective communication remains a highly valued employability skill across industries. AI-powered communication tools, collaborative platforms, and intelligent writing assistants support the development of communication skills by enhancing information sharing, report preparation, and professional correspondence. Digital competence refers to the confident, critical, and responsible use of digital technologies for learning, work, and participation in society (European Commission, 2022). AI literacy forms an important aspect of digital competence because AI technologies are increasingly embedded within modern digital systems. Students who possess AI literacy are more likely to demonstrate advanced digital capabilities required in contemporary workplaces.
Adaptability refers to the ability to adjust to new situations, technologies, and workplace demands. Lifelong learning involves continuous acquisition of knowledge and skills throughout one's career. The rapidly evolving nature of AI technologies necessitates continuous learning and adaptation. UNESCO (2021) argued that AI literacy encourages individuals to engage in lifelong learning to remain relevant in changing work environments.
Artificial Intelligence Literacy and Employability Skills among Accounting Students
The relationship between AI literacy and employability skills has attracted increasing scholarly attention. Researchers argue that AI literacy serves as a catalyst for developing workplace competencies required in the Fourth Industrial Revolution. 
Many studies have been conducted on AI literacy and employability skills. For instance, 
Aina and Adedoyin (2024) investigated graduate employability and digital skills development among Nigerian university students. Using a descriptive survey design, the researchers found that students with higher levels of digital competence demonstrated better employability prospects than those with lower levels of digital competence. The study further revealed that technological skills significantly influence workplace readiness among graduates. However, the researchers focused on digital literacy generally and did not specifically examine AI literacy.
Similarly, Ojo and Akinyemi (2024) investigated digital literacy and employability skills among undergraduate students in Nigerian tertiary institutions. The findings revealed that digital literacy significantly predicted employability skills such as communication, critical thinking, and adaptability. The study concluded that digital competence remains an important factor in graduate employability. However, the study focused on digital literacy rather than AI literacy.
In another study, Ese, Okeke, and Nwafor (2024) examined technology adoption and workforce readiness among university students in Nigeria. The study found that exposure to emerging technologies improved students' confidence, adaptability, and readiness for employment. The researchers emphasised the need for educational institutions to expose students to AI and other digital technologies. Nevertheless, the study did not specifically investigate Business Education (Accounting) students.
Chiu, Meng, and Chai (2024) conducted a systematic review of studies on AI literacy in higher education. Their findings revealed that AI literacy positively influences students' readiness for technology-driven workplaces by improving their analytical thinking, decision-making, and digital competencies. The study further established that students who possess AI literacy are more confident in utilising emerging technologies to solve academic and professional problems. However, the review focused on general higher education students and did not specifically examine accounting students in Nigeria.
In the area of employability skills, Succi and Canovi (2024) examined the skills employers consider essential for graduate employability. Their findings indicated that critical thinking, communication, adaptability, digital competence, and problem-solving skills were among the most valued competencies in contemporary workplaces. The study emphasised the need for higher education institutions to integrate emerging technologies into teaching and learning to enhance students' employability. However, the study did not investigate the role of AI literacy in developing these skills.
Adeyemi and Ogunleye (2023) examined the relationship between technology competence and employability among business education students in South-West Nigeria. The study found that students who possessed higher levels of technology competence demonstrated stronger communication skills, problem-solving abilities, and workplace readiness. The researchers recommended increased integration of emerging technologies into Business Education programmes. Although the study provided useful insights, it did not specifically address Artificial Intelligence literacy.
Dwivedi et al. (2023) explored the opportunities and challenges associated with the use of generative AI technologies in education and professional practice. The study revealed that AI technologies enhance productivity, creativity, and problem-solving skills among users. The researchers argued that AI literacy has become increasingly important for graduates seeking employment in technology-driven workplaces. However, the study focused on the general implications of AI and did not specifically address Business Education or accounting students.	Although previous studies have established the importance of AI literacy and employability skills, there is limited empirical evidence on the influence of AI literacy on the employability skills of Business Education (Accounting) students in Ogun State, Nigeria. Specifically, little is known about how AI knowledge, technical skills, ethical awareness, evaluation skills, and application competence influence problem-solving, critical thinking, communication, digital competence, and adaptability skills among these students. Therefore, this study sought to fill this identified gap in the literature.
Methodology
A descriptive survey research design was used in the study. The design is suitable for determining the extent to which AI literacy influences employability skills among the respondents without manipulating any variable. The population of the study comprised all 300L and 400L business education (accounting) students from the two Universities, 444 students from Tai Solarin University of Education, Ijagun and 63 students from Olabisi Onabanjo University, Ago-Iwoye, making a total population of 507 students. Taro Yamane (1967) formula was used to arrive at the sample sise that participated in the study. A representative sample was selected using a multi-stage sampling technique, involving purposive selection of universities and proportionate stratified random sampling of students from each institution. The Sample sise was 224 students. Purposive sampling technique was used to select OOU and TASUED from the three Universities offering business education in Ogun State. An instrument titled ‘Artificial Intelligence Literacy and Employability Skills Questionnaire (AILESQ)’ developed by the researcher was used for data collection in this study. AILESQ is a questionnaire structured in closed ended format and divided into three sections: Section A, B and C. Section A consists of Demographic data while section B and C consist of fifteen items each, AI literacy and Employability skills respectively. The thirty-item questionnaire was placed on four points rating scale with weights of Strongly Agreed (4) Agreed (3) Disagreed (2) and Strongly Disagreed (1). The respondents comprised 28 students from Olabisi Onabanjo University (OOU), Ago-Iwoye, and 196 students from Tai Solarin University of Education (TASUED), Ijagun. The distribution was based on proportionate stratified random sampling. Data were analysed using Mean and Standard Deviation to answer the research questions, while Simple Linear Regression Analysis was used to test the hypotheses at 0.05 level of significance.


Results

Table 1: Summary of Research Questions on the Influence of Artificial Intelligence Literacy on Employability Skills among Business Education (Accounting) Students 
	S/N
	Research Question
	Grand Mean
	SD
	Decision
	Remark

	1
	Influence of AI Literacy on Problem-Solving Skills
	3.46
	0.64
	Accepted
	High Influence

	2
	Influence of AI Literacy on Communication Skills
	3.37
	0.67
	Accepted
	High Influence

	3
	Influence of AI Literacy on Critical Thinking Skills
	3.48
	0.62
	Accepted
	High Influence

	4
	Influence of AI Literacy on Digital Competence
	3.52
	0.60
	Accepted
	Very High Influence

	5
	Influence of AI Literacy on Adaptability and Lifelong Learning Skills
	3.49
	0.60
	Accepted
	High Influence

	
	Overall Grand Mean
	3.46
	0.63
	Accepted
	High Influence


Decision Rule: Mean score of 2.50 and above = Accepted; Mean score below 2.50 = Rejected.
Table 1 presents a summary of the findings on the influence of Artificial Intelligence (AI) literacy on various dimensions of employability skills among the 224 Business Education (Accounting) students drawn from Olabisi Onabanjo University (OOU), Ago-Iwoye, and Tai Solarin University of Education (TASUED), Ijagun. The overall grand mean of 3.46 with a standard deviation of 0.63 indicates that respondents generally agreed that Artificial Intelligence literacy has a high influence on employability skills. The relatively low standard deviation further suggests that the responses of students from both OOU and TASUED were closely clustered around the mean, indicating consistency in their perceptions.
H₀₁: Artificial Intelligence literacy has no significant influence on problem-solving and communication skills among Business Education (Accounting) students.

Table 2: Regression Analysis for Hypothesis One
	Variable
	B
	Beta
	t
	p-value

	AI Literacy
	0.672
	0.641
	12.584
	0.000

	R
	R²
	Adjusted R²
	F
	Sig.

	0.641
	0.411
	0.408
	158.36
	0.000


Since p < 0.05, reject H₀₁.
AI literacy significantly influences problem-solving and communication skills among Business Education (Accounting) students. AI literacy accounted for 41.1% of the variation in these employability skills.
H₀₂: Artificial Intelligence literacy has no significant influence on critical thinking skills and digital competence.
Table 3: Regression Analysis for Hypothesis Two
	Variable
	B
	Beta
	T
	p-value

	AI Literacy
	0.714
	0.687
	14.972
	0.000

	R
	R²
	Adjusted R²
	F
	Sig.

	0.687
	0.472
	0.469
	224.16
	0.000


Since p < 0.05, reject H₀₂.
AI literacy significantly predicts critical thinking skills and digital competence. Approximately 47.2% of the variance in these skills is explained by AI literacy.
H₀₃: Artificial Intelligence literacy has no significant influence on adaptability and lifelong learning skills.
Table 4: Regression Analysis for Hypothesis Three
	Variable
	B
	Beta
	T
	p-value

	AI Literacy
	0.694
	0.658
	13.442
	0.000

	R
	R²
	Adjusted R²
	F
	Sig.

	0.658
	0.433
	0.431
	180.69
	0.000


Since p < 0.05, reject H₀₃.

AI literacy significantly influences adaptability and lifelong learning skills among Business Education (Accounting) students.


Interpretation of Results

The findings from table 1, demonstrate that Artificial Intelligence literacy positively influences all the employability skill dimensions examined in the study. However, its greatest influence was observed in digital competence (Mean = 3.52), followed by adaptability and lifelong learning skills (Mean = 3.49), critical thinking skills (Mean = 3.48), problem-solving skills (Mean = 3.46), and communication skills (Mean = 3.37). This suggests that AI literacy is a vital competency that enhances workplace readiness among Business Education (Accounting) students in Olabisi Onabanjo University (OOU) and Tai Solarin University of Education (TASUED) and prepares them for employment in technology-driven business environments.
The regression analysis produced a correlation coefficient (R = 0.641) indicating a moderate positive relationship between Artificial Intelligence literacy and problem-solving and communication skills among Business Education (Accounting) students of Olabisi Onabanjo University (OOU) and Tai Solarin University of Education (TASUED). The coefficient of determination (R² = 0.411) revealed that Artificial Intelligence literacy accounted for approximately 41.1% of the variation in students' problem-solving and communication skills. The calculated F-value of 158.36 with a significance value of 0.000, which is less than the 0.05 level of significance, indicates that the regression model was statistically significant. Therefore, the null hypothesis 1 was rejected. This implies that Artificial Intelligence literacy significantly influences the development of problem-solving and communication skills among Business Education (Accounting) students in OOU and TASUED. Students who possess higher levels of AI literacy tend to demonstrate better problem-solving abilities and communication competencies.
The regression results also showed a correlation coefficient (R = 0.687), indicating a strong positive relationship between Artificial Intelligence literacy and critical thinking skills as well as digital competence among Business Education (Accounting) students in OOU and TASUED. The coefficient of determination (R² = 0.472) showed that Artificial Intelligence literacy explained 47.2% of the variation in students' critical thinking skills and digital competence. The calculated F-value of 224.16 and significance level of 0.000 were statistically significant at the 0.05 level. Consequently, the null hypothesis 2 was rejected. This result implies that Artificial Intelligence literacy significantly predicts students' ability to think critically and utilise digital technologies effectively. Students who possess higher AI literacy levels are more likely to evaluate information critically, operate digital tools efficiently, and demonstrate technological competence required in modern workplaces.
Lastly, the regression analysis yielded a correlation coefficient (R = 0.658), indicating a strong positive relationship between Artificial Intelligence literacy and adaptability and lifelong learning skills among students of OOU and TASUED. The coefficient of determination (R² = 0.433) indicated that Artificial Intelligence literacy accounted for approximately 43.3% of the variation in adaptability and lifelong learning skills among the respondents. The calculated F-value of 180.69 and significance level of 0.000 demonstrated that the relationship was statistically significant at the 0.05 level. As a result, the null hypothesis 3 was rejected. This finding implies that Artificial Intelligence literacy significantly enhances students' ability to adapt to technological changes and engage in continuous learning. Students who possess higher AI literacy levels are more likely to embrace innovation, acquire new skills, and remain relevant in an evolving workplace environment.
Discussion
The study investigated the influence of Artificial Intelligence (AI) literacy on employability skills among Business Education (Accounting) students of Olabisi Onabanjo University (OOU), Ago-Iwoye, and Tai Solarin University of Education (TASUED), Ijagun, Ogun State. The study found that Artificial Intelligence literacy has a high influence on problem-solving skills among Business Education (Accounting) students in OOU and TASUED. The respondents agreed that AI literacy helps them solve academic and workplace-related problems, analyse accounting issues, and improve decision-making abilities. This suggests that students who possess AI knowledge and competencies are better equipped to identify, analyse, and solve complex problems in academic and professional settings. This finding is in agreement with the study of Aina and Adedoyin (2024), who reported that technological competence significantly enhances workplace readiness and problem-solving abilities among Nigerian university students. The finding also supports the work of Ese, Okeke, and Nwafor (2024), who found that exposure to emerging technologies improves students' confidence and capacity to solve workplace-related challenges. The agreement between the present study and previous studies suggests that AI literacy serves as a valuable tool for developing analytical and problem-solving competencies required in contemporary workplaces.
More so, the study revealed that Artificial Intelligence literacy positively influences communication skills among Business Education (Accounting) students in OOU and TASUED. The respondents indicated that AI literacy enhances written communication, improves presentation abilities, and facilitates effective use of digital communication platforms. This finding corroborates the study of Ojo and Akinyemi (2024), who found that digital literacy significantly predicts communication skills among undergraduate students in Nigerian tertiary institutions. The finding is also consistent with Adeyemi and Ogunleye (2023), who reported that technology competence contributes significantly to the development of communication skills among Business Education students in South-West Nigeria. The similarity in findings may be attributed to the fact that AI-powered tools such as intelligent writing assistants, collaborative platforms, and presentation software enable students to communicate more effectively and professionally.
However, the findings also showed that Artificial Intelligence literacy has a high influence on critical thinking skills among Business Education (Accounting) students in OOU and TASUED. The students agreed that AI literacy improves their ability to evaluate information critically, verify AI-generated outputs, and engage in analytical reasoning before making decisions. This finding agrees with the study of Chiu, Meng, and Chai (2024), who found that AI literacy enhances analytical thinking, decision-making, and critical evaluation skills among higher education students. The result is also consistent with Ojo and Akinyemi (2024), who reported that digital literacy significantly contributes to the development of critical thinking skills among university students. The agreement may be explained by the fact that AI systems often require users to evaluate information, identify inaccuracies, and make informed judgments, thereby strengthening critical thinking abilities.
The study found that Artificial Intelligence literacy has a very high influence on digital competence among Business Education (Accounting) students in OOU and TASUED. The respondents indicated that AI literacy improves their confidence in using digital technologies, operating accounting software, and learning new technological tools. This finding is in line with the study of Aina and Adedoyin (2024), who found that students with higher levels of digital competence exhibit better employability prospects and workplace readiness. Furthermore, the result supports the findings of Kong, Cheung, and Shang (2024), who established a significant relationship between AI literacy and digital competence among university students. The agreement suggests that AI literacy is an important component of digital competence and contributes significantly to students' preparedness for technology-driven workplaces.
The study further revealed that Artificial Intelligence literacy has a high influence on adaptability and lifelong learning skills among Business Education (Accounting) students in OOU and TASUED. The students agreed that AI literacy motivates them to adapt to new technologies and continuously seek opportunities to acquire new digital skills. This finding supports the study of Ese, Okeke, and Nwafor (2024), who found that exposure to emerging technologies enhances students' adaptability and readiness for future employment. Similarly, Ojo and Akinyemi (2024) found that digital literacy significantly predicts adaptability among university students. The agreement may be attributed to the rapidly changing nature of AI technologies, which encourages students to continuously update their knowledge and skills to remain relevant in the labour market.
The regression analysis revealed that Artificial Intelligence literacy significantly influences employability skills among Business Education (Accounting) students in OOU and TASUED. Specifically, AI literacy significantly influenced problem-solving and communication skills, critical thinking skills and digital competence, as well as adaptability and lifelong learning skills. Consequently, all three null hypotheses were rejected. The findings are consistent with Adeyemi and Ogunleye (2023), who found that technology competence significantly predicts employability outcomes among Business Education students in South-West Nigeria. The findings also agree with Aina and Adedoyin (2024), who established that technological competencies contribute significantly to workplace readiness and graduate employability.  
Conclusion
Based on the findings of this study, it was concluded that Artificial Intelligence (AI) literacy significantly influences employability skills among Business Education (Accounting) students in Olabisi Onabanjo University (OOU), Ago-Iwoye, and Tai Solarin University of Education (TASUED), Ijagun, Ogun State. The study established that students who possess higher levels of AI literacy demonstrate stronger employability skills required in contemporary workplaces.
The study therefore concludes that AI literacy has become an indispensable competency for students preparing for careers in accounting and business-related professions. As organisations increasingly adopt AI-driven technologies in their operations, graduates who possess AI knowledge, technical skills, ethical awareness, evaluation skills, and application competence are more likely to be employable, productive, and competitive in the labour market. Consequently, the integration of AI literacy into Business Education programmes is essential for preparing students to meet the technological demands of the twenty-first-century workplace.
Recommendations
1. Business Education departments in Olabisi Onabanjo University (OOU) and Tai Solarin University of Education (TASUED) should integrate Artificial Intelligence literacy into their curriculum. This will enable students to acquire relevant AI knowledge and competencies required for modern accounting and business practices. 
2. University management should provide adequate AI-related learning facilities and digital infrastructure, including computer laboratories, internet access, AI software applications, and digital accounting tools, to enhance students' exposure to emerging technologies. 
3. Regular workshops, seminars, and training programmes on Artificial Intelligence should be organised for students and lecturers to increase awareness and practical understanding of AI technologies and their applications in accounting and business environments. 
4. Universities should establish collaborations with industries, professional accounting bodies, and technology organisations to provide students with practical exposure to AI applications in real-world business and accounting settings. 
5. Government and educational regulatory agencies such as the National Universities Commission (NUC) should review and update Business Education curricula to include AI literacy, digital accounting technologies, data analytics, and other emerging technological competencies required in the labour market. 
Limitation and Suggestions for Further Studies
1. The study focused only on two universities in Ogun State, findings may not generalise other tertiary institutions in Nigeria.
2. Future studies should be conducted in other universities, colleges of education, and polytechnics across different states in Nigeria to determine whether the findings can be generalised beyond Olabisi Onabanjo University (OOU) and Tai Solarin University of Education (TASUED). 
3. Researchers should investigate the influence of Artificial Intelligence literacy on employability skills among students in other disciplines, such as Accounting, Business Administration, Economics, Computer Science, Engineering, and the Social Sciences. 
4. A comparative study should be conducted between public and private universities to determine possible differences in the level of AI literacy and employability skills among undergraduate students. 
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