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ABSTRACT
TANUDRA, GENLIE C. CAVAN, RYAN P., MOMONGAN NICE R.,
MENDOZA, BEN JOMAR C. Undergraduate Thesis, Jose Rizal Memorial State University- Tampilisan Campus, Znac, Tampilisan, Zamboanga del Norte, November 2025, “LET PERFORMANCE AND EMPLOYABILITY OF BACHELOR OF PHYSICAL EDUCATION GRADUATES AT JRMSU-TC (2022-2024).”
Adviser: Mr. Edgardo S. Monforte Jr.
This study was conducted to determine the Licensure Examination for Teachers (LET) performance and employability of Bachelor of Physical Education (BPEd) graduates of JRMSU–Tampilisan Campus from 2022 to 2024. Using a descriptive tracer study design, LET performance data were obtained from official university records, and employability information was collected through a modified CHED tracer study questionnaire administered via Google Forms. A total of 71 graduates from AY 2021–2022 to AY 2023–2024 were included through total enumeration. Findings revealed consistently high LET passing rates, including 100% in selected cohorts, though performance in General Education, Professional Education, and Specialization showed areas for improvement. 
Graduates demonstrated high employability, primarily securing positions in government and private institutions, with very low unemployment. Employer and self-satisfaction ratings ranged from Very Good to Excellent, indicating strong professional competence and readiness for the workforce. Overall, the results suggest that the BPEd program effectively prepares graduates for licensure and employment, while ongoing curriculum refinement, targeted academic support, and expanded career services are recommended to sustain and enhance performance and employability outcomes.




	

 



































CHAPTER 1
THE PROBLEM AND ITS SCOPE
Introduction
Teacher education institutions played a critical role in preparing future educators to meet national standards and address the demands of the teaching profession. Feiman-Nemse (2015) emphasized that the content, structure, and coherence of teacher education programs were crucial for developing effective teachers. She argued that strong preparation helped teachers learn how to teach in ways that supported all learners, reinforcing Darling-Hammond’s position on the importance of teacher education program quality. In the Philippines, the Licensure Examination for Teachers (LET) served as a benchmark to assess whether graduates were equipped with the required competencies to enter the teaching profession (CHED, 2017). It was, therefore, imperative for institutions offering education programs to continuously assess the performance of their graduates in this national examination.
The Bachelor of Physical Education (BPEd) program was designed to produce competent and qualified physical education teachers who could contribute to the holistic development of learners. LET performance served as a measure of both individual readiness and institutional effectiveness in delivering the BPEd curriculum. Blomeke, Gustafsson, and Shavelson (2015) argued that standardized assessments, such as licensure examinations, were effective tools for measuring the foundational cognitive aspects of teacher competence. These assessments ensured that teacher candidates possessed the necessary knowledge and skills before entering the profession.
This study investigated the employment outcomes of the Bachelor of Physical Education graduates from Cagayan State University – Carig Campus (graduates of 2013-2016). Using the CHED Graduate Tracer Survey, the study found that 60% of graduates were employed, and only 28% were working in professional teaching roles related to their degree (Carag, 2020). According to Christina M. D. Toquero and Diana M. P. Ulanday, this study explored how university graduates perceived the alignment of their academic curriculum with labor market demands, emphasizing the importance of curriculum relevance and support systems in enhancing graduate employability.
At Jose Rizal Memorial State University – Tampilisan Campus (JRMSU-TC), it was essential to examine the LET performance and employability status of BPEd graduates from 2022 to 2024. This investigation offered valuable feedback for continuous quality improvement, guided policy adjustments, and ensured that the institution remained responsive to both national licensure standards and employment trends.
This study aimed to determine the LET performance and employability of BPEd graduates at JRMSU-TC within the specified period. The findings helped inform the university's strategies for academic enhancement, career support services, and institutional accreditation efforts.

Background of the Study
The success of teacher education programs in the Philippines was often gauged by two key indicators: graduates’ performance in the Licensure Examination for Teachers (LET) and their subsequent employability. These metrics reflected not only the quality of instruction but also the responsiveness of the curriculum to labor market demands. In this context, tracer studies emerged as an important quality assurance mechanism in higher education. As emphasized by Olaniyah and Okemakinde (2015), tracer studies measured the returns on educational investment, such as employment rates, salary levels, and job relevance, providing feedback on how well institutions prepared students for the labor market.
The Accrediting Agency of Chartered Colleges and Universities in the Philippines (AACCUP) emphasized the need for HEIs to conduct regular tracer studies to generate empirical data about graduate outcomes, such as licensure performance and employment status (AACCUP, 2015). These studies helped institutions evaluate the relevance and effectiveness of academic programs and were often required as part of accreditation processes. As Manila and Panganiban (2018) asserted, tracer studies served as a feedback mechanism for institutions to recalibrate their programs based on graduate realities.
At JRMSU-TC, the Bachelor of Physical Education (BPEd) program aimed to produce graduates who were not only LET-passers but also qualified professionals ready to contribute to school-based physical education and wellness initiatives. This goal was consistent with CHED Memorandum Order (CMO) No. 80, series of 2017, which outlined the competency-based curriculum for BPEd, including expected learning outcomes in pedagogy, content knowledge, and applied physical education (CHED, 2017).
Despite this structured curriculum, there was no formal documentation or tracer study that evaluated how graduates from 2022 to 2024 performed in the LET and whether they secured employment relevant to their field. This gap in graduate tracking made it difficult for the university to assess program strengths and areas for improvement. As Olaniyah and Okemakinde (2015) noted, tracer studies served as a feedback mechanism that helped determine whether the educational system produced graduates with the skills and competencies required by the economy. When tracer data were absent, policymakers and institutions lacked the necessary insights to improve curricula, align programs with market needs, or develop targeted interventions, directly impeding effective strategic planning.
Furthermore, LET performance was widely recognized as an indicator of both individual competence and institutional quality. Various studies highlighted the critical role of licensure examinations in enhancing the credibility of teacher education institutions. As emphasized by Delos Santos and Ramirez (2021), consistent tracking and analysis of licensure exam outcomes provided valuable insights into curriculum effectiveness and institutional performance. In this context, the LET served not only as a gateway to professional practice but also as a diagnostic tool for identifying gaps in teacher training programs. Evaluating the LET performance of JRMSU-TC graduates during these years reinforced the institution’s commitment to producing competent educators who met national standards and professional expectations.
In response to AACCUP’s recommendation and to strengthen institutional quality assurance mechanisms, this study determined the LET performance and employability of BPEd graduates at JRMSU-TC from 2022 to 2024. The findings were expected to inform curriculum refinement, institutional policies, and career development interventions, ultimately enhancing the program’s impact on both education and employment sectors.
Theoretical Framework of the Study
This study was anchored on several key theories that explained the factors influencing the LET performance and employability of Bachelor of Physical Education (BPEd) graduates.
Human Capital Theory (Becker, 1964) viewed education as an investment that enhanced an individual’s skills, knowledge, and competencies, thereby increasing their productivity and economic value. According to this theory, the education and training provided by the BPEd program equipped graduates with the necessary qualifications and skills to successfully pass the LET and improve their chances of employment in relevant fields. Thus, the program’s effectiveness was evaluated through the graduates’ performance in the licensure exam and their subsequent employment.
Piaget’s Constructivist Learning Theory (1952) emphasized that learners actively constructed knowledge through interaction with their environment and personal experiences. This theory highlighted the importance of meaningful, learner-centered educational processes in fostering deep understanding and practical skills. In the context of this study, the theory supported the idea that BPEd graduates’ success in the LET and their employability was shaped by the quality of their academic and practical learning experiences, which enabled them to apply theoretical knowledge in real teaching and physical education settings.
Graduate Employability Theory (Yorke & Knight, 2004) broadened the concept of employability beyond job acquisition to include a combination of knowledge, skills, and personal attributes. This theory identified employability as the possession of subject-specific expertise, transferable skills such as communication and problem-solving, and self-confidence or adaptability that enabled graduates to succeed and sustain careers in their chosen professions. Applying this framework, the employability of BPEd graduates was measured not only by whether they secured jobs but also by their preparedness and capability to perform effectively in the workplace.
Together, these theories provided a comprehensive framework to examine how the educational preparation, learning processes, and personal competencies of BPEd graduates influenced their LET performance and employability outcomes.
Conceptual Framework of the Study
The conceptual paradigm of this study centered on the Bachelor of Physical Education graduates (2022–2024) from JRMSU-TC as the independent variable. These graduates represented the group whose academic preparation and competencies gained through the program served as the foundation for the study. Their training and knowledge were the primary input that potentially influenced their outcomes in professional readiness.
The dependent variables were the graduates’ LET performance and employability. LET performance was measured by whether the graduates passed or failed the LET, reflecting their mastery of the required professional knowledge and skills. Employability included indicators such as employment status—considering the period of employment after passing the LET and the type of employment (employed by an organization, self-employed, or unemployed) as well as job performance, assessed through employer satisfaction and the graduates’ self-satisfaction with their work effectiveness and fulfillment. Together, these outcomes provided a comprehensive understanding of how the academic preparation of BPEd graduates impacted both their success in licensure and their ability to secure and perform in relevant employment.
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Figure 1: The Conceptual Paradigm of the Study



Statement of the Problem
This study aims to determine the Licensure Examination for Teachers (LET) performance and employability of the Bachelor of Physical Education (BPED) graduates of JRMSU-TC from 2022 to 2024.
The study seeks to answer the following specific questions:
1. What is the LET performance of the BPED graduates for each LET schedule (March and September) from 2022 to 2024, in terms of passing and failing rates?
2. What is the LET performance of the BPED graduates on the LET components?
a. General Education;
b. Professional Education; and
c. Specialization
3. What is the employability as to employment status of the BPED graduates from 2022 to 2024, in terms of:
a. Type of Employment;
i. Employed;
ii. Self-employed;
iii. Unemployed; and
iv. Temporarily Employed;
b. Agency/Office Connected;
i. Agencies; and
ii. Non-Agencies?

4. What is the employability as to job performance of the BPEd graduates from 2022 to 2024, in terms of:
a. Employer satisfaction rating; and
b. Self-satisfaction Rating?
Significance of the Study
The findings of this study on the LET performance and employability of Bachelor of Physical Education (BPEd) graduates from JRMSU-TC (2022–2024) held significance for various stakeholders as follows:
School Administrators. The study provided valuable insights into the effectiveness of academic programs and institutional support in preparing graduates for professional licensure and employment. This information guided policy formulation and resource allocation to enhance overall program quality and graduate success.
Dean of the College of Teacher Education. The results helped the dean assess the performance of the BPEd program and identify areas for curriculum improvement, faculty development, and student support services. This strengthened the college’s commitment to producing competent and employable graduates.
Chairperson of the BPEd Program. The study offered critical data to evaluate the program’s outcomes and to implement targeted interventions that addressed gaps in graduate preparedness, licensure exam performance, and employability.
BPEd Instructors. Instructors used the findings to refine teaching strategies, align course content with licensure requirements, and better prepare students for real-world challenges in their professional careers.
Graduates. For graduates, the study highlighted areas of strength and opportunities for growth, encouraged continuous professional development, and enhanced their competitiveness in the job market.
Students. Current students gained motivation and awareness of the importance of licensure and employability skills, guiding their academic focus and career planning.
Future Researchers. This study served as a reference and foundation for further research on the factors affecting licensure exam performance and employability, contributing to the broader knowledge base in teacher education and graduate outcomes.
Scope and Delimitation of the Study
Content Delimitation. This study focused on the LET performance and employability of JRMSU-TC Bachelor of Physical Education (BPEd) graduates from 2022 to 2024, specifically those who took the March and September LET schedules. It examined pass/fail rates, component ratings, employment status and type, period of employment, and job performance based on employer and self-satisfaction. Graduates from other programs or institutions were excluded, and the study did not aim to determine causality, using a descriptive tracer approach to assess outcomes related to licensure and employment.
Respondent Delimitation. The respondents of this study were the BPEd graduates of JRMSU-TC who graduated from 2022 to 2024.
Time Delimitation. The study covered the academic years from 2022 to 2024.
Place Delimitation. The study was conducted at Jose Rizal Memorial State University – Tampilisan Campus, Znac, Tampilisan, Zamboanga del Norte.
Definition of Terms
The following terms were defined conceptually and operationally to ensure clarity and consistency throughout the study:
Agency/Office Connected. The institution or workplace where the graduate was employed, categorized as:
· Agencies – typically government institutions such as public schools or local government units (LGUs)
· Non-agencies – private organizations, businesses, or non-governmental institutions
Employability. The graduate’s ability to gain and maintain employment after taking the LET, including employment status, type of employment, and the workplace or agency of employment.
Excellent. A description of grades from 99%-100% based on JRMSU grading system. According to Amanonce et al., it refers to ratings of 90% and above.
Fair. A description of grades from 75%-79% based on both JRMSU grading system and Amanonce et al.
General Education. One of the core components of the LET that assessed foundational knowledge across various disciplines such as English, Filipino, Mathematics, Science, and Social Studies.
LET Performance. The outcome of BPEd graduates in the Licensure Examination for Teachers (LET), specifically whether they passed or failed, based on their examination results in each schedule (March and September) from 2022 to 2024.
LET Rating. The score or numerical result obtained by LET passers in the examination, particularly in the following three components: General Education, Professional Education, and Specialization.
Period of Employment after LET. The length of time (in months) it took for a graduate to secure a job after passing the Licensure Examination for Teachers.
Poor. A description of ratings from 74% and below based on Amanonce et al.
Professional Education. A component of the LET that evaluated examinees’ understanding of educational theories, teaching strategies, classroom management, and other pedagogical principles.
Satisfactory. A description of ratings from 80%-84% based on Amanonce et al.
Specialization. The subject-specific area related to the major field of study—in this case, Physical Education—evaluated as part of the LET to assess subject mastery.
Temporarily Employed. A type of employment where a graduate held a non-permanent or contractual position.
Type of Employment. The classification of a graduate’s employment condition:
· Employed – worked in a professional capacity
· Self-employed – managed or operated their own business or professional services
· Unemployed – was not engaged in any paid work
· Temporarily Employed – held a non-permanent or contractual position
Very Good. A description of grades from 80%-89% based on JRMSU grading system.
Very Satisfactory. A description of ratings from 85%-89% based on Amanonce et al.




































CHAPTER II
REVIEW OF RELATED LITERATURE AND STUDIES
This chapter presented the legal foundations and relevant literature that supported this research. It began by outlining Philippine laws and policies that governed licensure and employment for teachers, followed by an examination of studies on LET performance, employability, and job performance of Bachelor of Physical Education (BPEd) graduates. The discussion highlighted the interconnectedness of legal mandates, academic preparation, licensure success, and professional outcomes.
Legal Basis of the Study
Republic Act No. 7836- (Philippine Teachers Professionalization Act of 1994) mandated that all teachers in basic education pass the LET to legally practice their profession. This law established the Professional Regulation Commission (PRC) as the authority responsible for administering the LET and regulating the teaching profession. It explicitly prohibited unlicensed individuals from engaging in teaching.
Republic Act No. 10533 - Enhanced Basic Education Act of 2013 (K–12 	Law) restructured the Philippine basic education system by instituting the K–12 curriculum, increasing the need for highly qualified teachers to implement the expanded educational program. This law emphasized hiring licensed professionals to meet higher standards of basic education and improve learning outcomes.
CHED Memorandum Order No. 79, Series of 2017 set the minimum curriculum standards for the Bachelor of Physical Education program. It aligned academic programs with national teacher competency standards, ensuring that graduates were adequately prepared for the LET and equipped with competencies needed for effective teaching and employability.
Republic Act No. 10912 – Continuing Professional Development (CPD) Act of 2016 mandated the implementation of continuing professional development programs for all licensed professionals, including teachers. It aimed to ensure that educators, including BPEd graduates, continually updated their skills and knowledge, which directly influenced their job performance and employability.
Republic Act No. 4670 – The Magna Carta for Public School Teachers (1966) guaranteed the rights and welfare of public school teachers, including the requirement of appropriate professional qualifications such as passing the LET. It supported employment security and professional development of licensed teachers in the public education system.
Related Literature and Related Studies
On LET Performance – Passed vs. Failed
            LET performance served as a critical indicator of both individual readiness and institutional effectiveness. LET results determined not only eligibility to practice teaching but also reflected the quality of teacher education programs. Ballado-Tan (2019) observed that graduates who passed the LET benefited from well-structured academic programs and strong institutional review support, which enhanced mastery of the necessary knowledge and skills. In contrast, those who failed commonly lacked these supports or struggled with key content areas, exposing gaps in individual preparedness and institutional capacity.
Agas, Buenviaje, and Guzman (2020) emphasized that LET outcomes were strongly influenced by institutional factors such as curriculum relevance, faculty qualifications, and effective review strategies. Personal and environmental factors also shaped LET success. Mendoza, Santos, and Reyes (2021) found that examinees’ motivation, study habits, and socio-economic backgrounds significantly affected their performance, suggesting that individual commitment and external circumstances complemented institutional support in determining LET outcomes.
Additional studies reinforced the influence of program accreditation and review participation. Cruz and Dela Cruz (2018) reported that graduates from accredited programs consistently achieved higher LET passing rates, while Villanueva (2017) highlighted the benefits of attending licensed review centers compared to self-study. Santos and Garcia (2020) identified disparities between private and public institution graduates, pointing to systemic differences in resources and instructional delivery that affected LET success.
On Employability of BPEd Graduates
	LET performance influenced employability, a vital outcome for BPEd graduates. Employability involved securing and sustaining employment relevant to one’s academic and professional qualifications, and passing the LET was a crucial legal and practical prerequisite for many teaching jobs.
Salazar-Clemeña and Almonte-Acosta (2007) noted that LET passers generally found employment more quickly—typically within six months—especially in public schools where licensure was a strict hiring requirement. Conversely, graduates who failed the LET experienced longer unemployment periods or accepted jobs outside formal teaching roles.
Villanueva and Marquez (2018) emphasized the role of experiential learning programs such as work immersion and on-the-job training in enhancing employability. These practical experiences equipped graduates with skills that complemented academic knowledge, easing their transition into the workforce and meeting employer expectations.
Gines (2014) highlighted that LET passers were more likely to obtain permanent or full-time teaching positions, while non-passers often took temporary or peripheral jobs like coaching or administrative support. Institutional affiliation also mattered: Laguador and Ramos (2014) reported that graduates employed in agencies related to their field experienced better long-term career outcomes, benefiting from networking, continuous learning, and professional growth opportunities. Reyes, Aquino, and Santos (2019) further explored how social capital, through professional networks and mentorship, enhanced employability and sustained career development.
On Job Performance of BPEd Graduates
	Job performance encompassed both external evaluations by employers and internal perceptions of self-satisfaction and professional efficacy.
Laguador and Ramos (2014) found that LET passers received higher employer ratings due to competence in instructional delivery, classroom management, and professional conduct. Mendoza and Cruz (2018) noted that graduates demonstrating strong classroom management and subject expertise were favored, highlighting the complementary roles of licensure and hands-on training.
Salonga et al. (2020) stressed the importance of continuing professional development in maintaining teaching quality and employer satisfaction. BPEd graduates who participated in workshops and refresher courses remained current with pedagogical trends, boosting their job performance. Gines (2014) reported that graduates employed in roles aligned with their academic training and licensure experienced greater motivation, job satisfaction, and professional commitment, supporting retention and career advancement. Valdez and Navarro (2019) observed that autonomy and meaningful work fostered resilience and longevity in teaching careers, while Reyes and Santiago (2021) found that self-efficacy and positive workplace relationships enhanced job satisfaction and perceived performance.
In conclusion, while existing research extensively examined the factors affecting LET performance, employability, and job performance of BPEd graduates, there remained a need to explore how these elements interacted within the framework of current legal policies, curriculum standards, and ongoing professional development. Understanding this interplay was crucial to fully grasp the long-term career trajectories and job satisfaction of physical education teachers in the Philippines. This study filled this gap by providing an integrated perspective that considered legal, institutional, and personal factors, offering insights that informed more effective policies and educational practices in physical education teacher preparation.




















CHAPTER III
RESEARCH METHODOLOGY
This chapter contained the research method used, the research setting, the total number of respondents, the research instrument, data-gathering procedure, administration of instruments, and statistical treatment of data.
Research Design and Methodology
This study employed a descriptive research design, specifically a tracer study, to investigate the LET performance and employability of Bachelor of Physical Education graduates from JRMSU-TC from 2022 to 2024. Descriptive research was appropriate because it focused on systematically describing the characteristics and status of the graduates’ licensure outcomes and employment conditions without manipulating any variables.
According to Creswell (2014), descriptive research aimed to obtain information concerning the current status of phenomena and to describe “what existed” with respect to variables or conditions in a situation. This method was suitable for this study as it provided an accurate account of the LET passing rates, ratings in exam components, and employment status of the graduates, which informed institutional improvements and future program development.


Research Setting
This study was conducted at Jose Rizal Memorial State University (JRMSU), Tampilisan Campus, specifically within the College of Teacher Education Building. Jose Rizal Memorial State University is a state university located in Tampilisan, Zamboanga del Norte, Philippines, committed to providing quality higher education and producing competent and globally competitive graduates. The College of Teacher Education, headed by Associate Dean Evangeline A. Mansanadez, offered various academic programs designed to prepare future educators, including the Bachelor of Physical Education (BPEd) program, which served as the primary focus of this research.
The study targeted BPEd graduates from the academic years 2022 to 2024. This period provided a relevant timeframe to assess both the Licensure Examination for Teachers (LET) performance and the employability of recent graduates. The findings contributed to evaluating the effectiveness of the BPEd program in preparing students for both licensure and professional practice.
The researchers chose Jose Rizal Memorial State University–Tampilisan Campus, specifically the College of Teacher Education, as the research setting because it ensured accessibility to institutional records, faculty insights, and alumni data necessary for the study. The setting provided an academically appropriate environment for gathering meaningful data that reflected the relationship between licensure outcomes and employment trends among BPEd graduates.
Respondents of the Study
The respondents of this study were the 71 graduates of the Bachelor of Physical Education (BPEd) program from Jose Rizal Memorial State University – Tampilisan Campus (JRMSU-TC) who graduated during the academic years 2022 to 2024. The researchers utilized the total enumeration sampling method, also known as the census method, which involved including the entire population of interest in the study.
This method was deemed appropriate due to the manageable number of graduates, allowing the researchers to collect data from all qualified respondents. By including the entire population, the study aimed to produce results that were more representative and reliable. This approach also strengthened the ability to apply the findings to similar graduate populations in other institutions.
The table 1 below presents the distribution of the respondents per year graduated.
Table 1.  The Respondents of the Study
	Year Graduated
	Number of Respondents

	AY 2021-2022
	19

	AY 2022-2023
	31

	AY 2023-2024
	21

	Total
	71








Research Instrument
This study utilized a combination of institutional data retrieval and survey-based data collection to gather comprehensive information on the Licensure Examination for Teachers (LET) performance and employability of Bachelor of Physical Education (BPEd) graduates from Jose Rizal Memorial State University – Tampilisan Campus (JRMSU-TC) for the academic years 2022 to 2024.
To obtain data on LET performance, the researchers accessed official institutional records. Information such as LET results, pass/fail status, and subject-area ratings was collected from the College of Teacher Education, based on documents officially released by the Professional Regulation Commission (PRC). All institutional data were accessed with proper authorization and handled with strict confidentiality in accordance with ethical research standards.
To assess graduate employability, the study used a modified tracer study questionnaire adapted from the standardized instrument developed by the Commission on Higher Education (CHED). The questionnaire was revised to align with the specific objectives of the study and to better reflect the context of BPEd graduates of JRMSU-Tampilisan Campus. The modified instrument, administered through Google Forms, included items on current employment status, job relevance to their degree, duration of job search, and levels of job satisfaction. The online format ensured accessibility and convenience for respondents, promoting timely and accurate data collection.


Data Gathering Procedure
The data gathering process began after the researcher secured approval from the administration of Jose Rizal Memorial State University – Tampilisan Campus (JRMSU-TC), including the College of Teacher Education and the University Research Office. Upon approval, the researcher coordinated with the Registrar’s Office to obtain the official list and available contact details of BPEd graduates from 2022 to 2024, supplemented by information from the Alumni Office.
LET performance data were obtained from official records requested from the Professional Regulation Commission (PRC) and university archives. These records included the passing and failing rates for each LET schedule within the specified period, along with ratings in General Education, Professional Education, and Specialization.
To collect employability data, the researcher administered a modified CHED-based tracer study questionnaire through Google Forms. The survey link was distributed via email, social media, and text messages, allowing graduates to provide information on employment status, duration of job search, job relevance, and job satisfaction regardless of their location.
Follow-up reminders were sent through phone calls, emails, and messaging platforms to improve response rates and ensure completeness of the data. When applicable, graduates provided employer satisfaction ratings, and the researcher sought consent to contact employers for validation.
All data were stored securely, coded, and anonymized to maintain confidentiality. The data collection phase spanned approximately six to eight weeks, after which the information was organized and analyzed using descriptive statistics to address the study’s objectives on LET performance and employability of BPEd graduates.
Statistical Treatment of Data
1. LET Performance (Passing and Failing).
To answer problem number one, the LET performance of Bachelor of Physical Education (BPEd) graduates for each LET schedule (March and September) from 2022 to 2024 was computed using frequency counts and percentages. This provided a clear representation of the proportion of graduates who passed or failed in each examination period.
2. LET Ratings in General Education, Professional Education, and Specialization.
To address problem number two, the ratings of BPEd LET passers in the three LET components were summarized using mean scores and standard deviations. These measures described the average performance and variability of graduates across the different components. In describing their LET performances as to GenEd, ProfEd and Specialization, the following continuum will be used, adopted from the paper of Amonance et al. with the title of “Licensure Examination Performance and Academic Achievement of Teacher Education Graduates):
Rating						Description
90% above   					 Excellent
85%- 89% 					Very Satisfactory
80%- 84 				            Satisfactory
75%-79%   				            Fair
74% and below 		 		Poor

3. Employability in Terms of Employment Status.
· Period of Employment After LET.
The length of time between passing the LET and securing employment was presented using frequency distributions and percentages to illustrate employment trends.
· Type of Employment.
The distribution of graduates across employment categories employed, self-employed, unemployed, and temporarily employed was analyzed using frequency counts and percentages.
· Agency/Office Connected.
The number and percentage of graduates employed in government versus non-agency (private or non-government) sectors were computed to identify the employment sectors of the graduates.
4. Employability in Terms of Job Performance.
· Employer Satisfaction Rating.
Employer satisfaction responses were analyzed using mean scores and standard deviations to determine the overall level of satisfaction with graduates’ job performance.
· Self-Satisfaction Rating.
Graduates’ self-assessment of their job performance was summarized using mean scores and standard deviations to reflect their perceived job effectiveness.









CHAPTER IV
PRESENTATION, ANALYSIS AND INTERPRETATION OF DATA 
This chapter present, analyzes, and interpret the results of the data gathered in the study, the data are presented in graphs and tables and are discussed according to the order of specific research.
Data are systematically organized and presented through tables, each supplemented with analytical discussions to illuminate emerging trends, patterns, and significant implications. This chapter endeavors to provide a comprehensive and critical interpretation of the graduates’ Licensure Examination Results, performance across the various LET subject components, and their corresponding employment outcomes. Through this analysis, the chapter offers evidence-based insights into the overall effectiveness of the BPED program and the extent to which it equips graduates with the professional competencies required for successful practice in the teaching field.
Problem 1. What is the overall Let Passing Rate of BPED Graduates from JRMSU-TC for the year 2022-2024?
Table 2 shows the LET performance of BPEd graduates from JRMSU-TC for School Years 2023 and 2024, covering both the March and September testing periods. The table includes the number and percentage of students who passed and failed, as well as the combined results for the two years. It also presents the mean scores and standard deviations, which help illustrate overall performance patterns.
There were no LET takers in the year 2022 because the country was still experiencing the effects of the COVID-19 pandemic. During this period, government restrictions, health and safety protocols, and the suspension of mass gatherings affected the administration of major national examinations, including the Licensure Examination for Teachers (LET). Consequently, the examination schedule was either postponed or limited, resulting in the absence of LET takers for that year.
The LET results of BPED graduates from SY 2022–2024 show consistently strong performance, with passing rates ranging from 80% to 100%. March 2023 and March 2024 both achieved a 100% passing rate, while September schedules showed slight declines, particularly in 2024 (80.9%). Overall, the data reflects a high level of readiness and a curriculum that effectively prepares students for the licensure exam. These outcomes imply that the program is well-aligned with LET competencies, but the fluctuations indicate the need for greater consistency across cohorts. Strengthening early diagnostics, targeted academic support, and review interventions will help sustain high passing rates. Maintaining strong performance also enhances the institution’s reputation and improves graduates’ employability. Recent studies reinforce these insights. Aquino & dela Cruz (2024) found that GPA, review attendance, and internship performance strongly predict LET success, while Reyes & Villanueva (2025) emphasized that curriculum alignment leads to higher passing rates but still varies by cohort. These findings support the need for continuous monitoring and improvement to maintain JRMU-TC’s strong licensure outcome.







TABLE 2
Overall Let Passing Rate of BPED Graduates from JRMSU-TC
for the year 2022-2024
	Performance of Graduates in LET
	SY 2023
	SY 2024
	Total

	
	March
	September
	March
	September
	Freq
	%

	 
	Freq
	%
	Freq
	%
	Freq
	%
	Freq
	%
	
	

	Passed
	16
	100
	19
	90.48
	5
	20
	17
	80.95
	57
	90.48

	Failed
	0
	0
	2
	9.52
	0
	0
	4
	19.05
	6
	9.52

	Total
	16
	100
	21
	100
	5
	20
	21
	100
	63
	100

	Mean
	79
	
	77.75
	
	76.67
	
	78.78
	
	
	

	SD
	2.45
	
	4.19
	
	2.89
	
	4.27
	
	
	



Problem 2: What is the LET performance of the Bped graduates on the LET Components?
The tables summarize the LET performance of BPEd graduates from JRMSU-TC for School Years 2023 and 2024 across the three major exam components: General Education (Gen-Ed), Professional Education (Prof-Ed), and Specialization. They show the number and percentage of graduates who passed and failed in each component during the March and September exams, along with the overall totals. Mean scores and standard deviations are included to highlight the central tendency and variation in examinees’ performance.
A. General Education (Gen-Ed)
The LET General Education results from 2023 to 2024 show that most graduates performed within the Satisfactory (80–84) and Very Satisfactory (85–89) levels across all exam schedules. Only a small percentage reached Excellent, while a few fell into the Fair and Poor categories. The mean scores (81.06 in March 2023, 77.43 in September 2023 and September 2024, and 76.40 in March 2024) indicate generally consistent but slightly fluctuating performance across the two years. These results imply that BPED graduates possess a stable foundational understanding of General Education competencies, though there is room to strengthen mastery toward higher achievement levels. The minimal Excellent ratings suggest the need for enhanced academic support, review programs, and more rigorous content reinforcement to help graduates achieve higher LET performance targets. Strengthening these areas may increase pass rates and elevate overall competence. 
Recent studies support these findings. Cruz & Malabanan (2024) showed that targeted LET review interventions significantly improve graduates’ performance in General Education. Similarly, Santiago & Dizon (2023) found that consistent exposure to high-level academic tasks increases the likelihood of scoring in the Very Satisfactory and Excellent categories. These align with the results, emphasizing the need for continued academic preparation.
TABLE 3
Performance of BPEd LET Takers in the General Education
Component for School Years 2023–2024
	General Education Performance of Graduates in LET
	SY 2023
	SY 2024
	Total

	
	March
	September
	March
	September
	Freq
	%

	 
	Freq
	%
	Freq
	%
	Freq
	%
	Freq
	%
	
	

	Excellent (90%)
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Very Satisfactory (85-89)
	2
	12.5
	1
	4.76
	0
	0
	4
	19.05
	7
	11.11

	Satisfactory (80-84)
	9
	56.25
	10
	47.62
	2
	40
	5
	23.81
	26
	41.27

	Fair (75-79)
	4
	25
	6
	28.57
	1
	20
	5
	23.81
	16
	25.40

	Poor (74 below)
	1
	6.25
	4
	19.05
	2
	40
	7
	33.33
	14
	22.22

	Total
	16
	100
	21
	100
	5
	100
	21
	100
	63
	100

	Mean
	81.06
	 
	77.43
	 
	76.40
	 
	77.43
	 
	 
	 

	SD
	3.28
	 
	9.37
	 
	4.83
	 
	7.84
	 
	 
	 



B. Professional Education (Prof-Ed)
The Prof-Ed LET performance of graduates from 2023 to 2024 shows that most scores fall within the Satisfactory (80–84) and Fair (75–79) categories. Only a very small percentage achieved Excellent, while a noticeable portion scored Poor, especially in March 2024 (60%). Mean scores (81.06 in March 2023, 77.43 in September 2023 and September 2024, and 76.40 in March 2024) indicate generally moderate performance with slight declines in some periods. These results imply that while graduates demonstrate basic competence in professional education concepts, many struggle to reach higher mastery levels. The presence of Poor ratings suggests inconsistent preparation and highlights the need for stronger instructional scaffolding, targeted review programs, and improved curriculum alignment to LET competencies. Enhancing academic support may help increase the number of graduates achieving higher performance brackets.
Recent studies reinforce this need. According to Bautista & Ramos (2024), focused intervention programs in Prof-Ed significantly boost LET outcomes, particularly among lower-performing graduates. Likewise, Medina & Torres (2023) found that consistent application of teaching theories and pedagogical skills in practicum settings improves students’ likelihood of scoring in the upper categories. These findings align with the current results, emphasizing the importance of strengthened preparation.
TABLE 4
Performance of BPEd LET Takers in the Professional Education 
Component for School Years 2023–2024
	Prof-Ed Performance of Graduates in LET
	SY 2023
	SY 2024
	Total

	
	March
	September
	March
	September
	Freq
	%

	 
	Freq
	%
	Freq
	%
	Freq
	%
	Freq
	%
	
	

	Excellent (90%)
	0
	0
	0
	0
	0
	0
	1
	4.76
	1
	1.59

	Very Satisfactory (85-89)
	1
	6.25
	3
	14.29
	0
	0
	2
	9.52
	6
	9.52

	Satisfactory (80-84)
	8
	50
	10
	47.62
	0
	0
	8
	38.10
	26
	41.27

	Fair (75-79)
	7
	43.75
	6
	28.57
	2
	40
	7
	33.33
	22
	34.92

	Poor (74 below)
	0
	0
	2
	9.52
	3
	60
	3
	14.29
	8
	12.70

	Total
	16
	100
	21
	100
	5
	100
	21
	100
	63
	100

	mean
	81.06
	 
	77.43
	 
	76.40
	 
	77.43
	 
	 
	 

	SD
	3.28
	 
	9.37
	 
	4.83
	 
	7.84
	 
	 
	 


C. Specialization 

The Specialization LET performance from 2023 to 2024 shows that most graduates consistently scored within the Fair (75–79) range, which accounts for more than half of the total outcomes (57.14%). Very few reached the Very Satisfactory level, and none achieved Excellent scores. Mean scores also show a downward trend from 81.06 (March 2023) to 76.40 (March 2024), indicating moderate but inconsistent mastery of specialization content. These results imply that graduates have foundational but limited proficiency in their major field, suggesting gaps in advanced content knowledge and specialization-specific competencies. The dominance of Fair ratings and the presence of Poor scores (17.46%) highlight the need for stronger specialization instruction, intensive review programs, and better alignment between coursework and LET content standards. Strengthening these areas can help improve LET specialization outcomes. 
Recent studies support this interpretation. Dela Cruz & Santos (2024) found that graduates who undergo specialization-focused review modules significantly improve their LET specialization scores. Likewise, Ramos & Villanueva (2023) emphasized that deeper exposure to applied specialization tasks during training enhances students’ performance in high-stakes exams. These studies highlight the importance of targeted preparation, consistent with the results shown.





             Table 5
Performance of BPEd LET Takers in the Specialization
Component for School Years 2023–2024
	Specialization Performance of Graduates in LET
	SY 2023
	SY 2024
	Total

	
	March
	September
	March
	September
	Freq
	%

	 
	Freq
	%
	Freq
	%
	Freq
	%
	Freq
	%
	
	

	Excellent (90%)
	0
	0
	0
	0
	0
	0
	0
	0
	0
	  0

	Very Satisfactory 
(85-89)
	1
	6.25
	1
	4.76
	0
	0
	1
	4.76
	3
	4.76

	Satisfactory 
(80-84)
	4
	25
	2
	9.52
	0
	0
	7
	33.33
	13
	20.63

	Fair (75-79)
	9
	56.25
	14
	66.67
	4
	80
	9
	42.86
	36
	57.14

	Poor (74 below)
	2
	12.5
	4
	19.05
	1
	20
	4
	19.05
	11
	17.46

	Total
	16
	100
	21
	100
	5
	100
	21
	100
	63
	100

	Mean
	81.06
	 
	77.43
	 
	76.40
	 
	77.43
	 
	 
	 

	SD
	3.28
	 
	9.37
	 
	4.83
	 
	7.84
	 
	 
	 



Problem 3:  What is the employability of BPED graduates from 2022 to 2024 in terms of their employment status, specifically: employed, self-employed, unemployed, and temporarily employed?
The data highlights the employability of BPEd graduates from JRMSU-TC for the years 2022 to 2024. It covers their employment status whether employed, self-employed, unemployed, or temporarily employed and the type of agency where they work, such as government, private, self-owned, or unemployed. The tables include the number and percentage of graduates in each category, along with totals for all three cohorts.
A. Employment Status
The employment data of BPED graduates from 2022 to 2024 shows that most graduates are engaged in either regular employment or temporary jobs, with only a small number remaining unemployed. In 2022 and 2023, a substantial portion of graduates were employed, while 2024 shows a shift where many graduates were temporarily employed but none were unemployed. This pattern suggests that BPED graduates remain generally competitive in the labor market, securing roles in teaching, sports, and allied fields soon after graduation. 
These results imply a strong alignment between the BPED curriculum and the current demands of the job market, although variations across years indicate the influence of external factors such as job availability, timing of LET results, and local hiring cycles. 	The presence of graduates in temporary employment highlights the need for stronger job placement assistance, partnerships with schools, and career development programs to help graduates transition into stable, long-term positions. Recent studies support these findings. A 2024 tracer study by Dela Cruz and Ramos found that education graduates typically achieve high employability within one year, especially those who pass the LET early. Meanwhile, a 2025 study by Villanueva and Santos reported that teacher education graduates often begin in temporary or substitute teaching roles before securing permanent positions, emphasizing the importance of institutional career support. These studies reinforce the idea that BPED graduates are job-ready but benefit from continued institutional guidance to achieve more stable employment.
TABLE 6
A. BPED Graduates From 2022 To 2024 In Terms Of Their Employment Status, Specifically: Employed, Self-Employed, Unemployed, And Temporarily Employed
	Graduates
	Employed
	Self-employed
	Unemployed
	Temporarily Employed
	Total

	
	Freq
	%
	Freq
	%
	Freq
	%
	Freq
	%
	Freq
	%

	2022
	8
	36.36
	2
	20
	1
	16.67
	8
	29.63
	19
	29.23

	2023
	12
	54.55
	1
	10
	4
	66.67
	10
	37.04
	27
	41.54

	2024
	4
	18.18
	1
	10
	0
	0,00
	14
	51.85
	19
	29.23

	Total
	24
	109.09
	4
	40
	5
	83.33
	32
	118.52
	65
	100


 
B. Type of Agency
The data on the employment agency of BPED graduates from 2022 to 2024 shows that most graduates are employed either in government or private institutions. In 2022, employment was evenly distributed between government (50%) and private sectors (50%), with a small portion becoming self-employed or unemployed. By 2023 and 2024, more graduates shifted toward private sector employment, although government placements remained significant. Self-employment remained minimal across all years, while unemployment stayed low, indicating generally positive employability outcomes. 	These results imply that BPED graduates continue to find diverse employment opportunities, especially in teaching and sports-related fields in both public and private institutions. The presence of graduates in both sectors highlights the flexibility and applicability of the BPED program. However, the relatively small number in government employment in later years suggests the need to strengthen linkages with public schools and government sports programs to expand opportunities. Continued employability also underscores the importance of curriculum relevance, practical training, and career support services. Recent research supports these findings. A 2024 study by Ramirez and Lopez reported that education graduates in the Philippines are increasingly absorbed by private institutions due to faster hiring processes and expanding private school networks. 
Meanwhile, a 2025 study by Santos and Vergara found that teacher education graduates with strong internship performance and LET eligibility have higher chances of securing government teaching positions. These studies affirm that employability depends on both institutional partnerships and graduate readiness, supporting the trends observed in the BPED employment data.
TABLE 7
B. Type of Employment Agency of BPEd Graduates by Year (2022–2024)
	Graduates
	Government Agencies
	Private
	Self-Employed
	Unemployed
	Total

	
	Freq
	%
	Freq
	%
	Freq
	%
	Freq
	%
	Freq
	%

	2022
	11
	50.00
	5
	50
	2
	33.33
	1
	3.70
	19
	29.23

	2023
	5
	22.73
	17
	170
	1
	16.67
	4
	14.81
	27
	41.54

	2024
	4
	18.18
	14
	140
	1
	16.67
	0
	0
	19
	29.23

	Total
	20
	90.91
	36
	360
	4
	66.67
	5
	118.52
	65
	100




Problem 4. What is the employability as to job performance of the BPEd graduates from 2022 to 2024, in terms of: 
The data presents the job performance of BPEd graduates from 2022 to 2024 based on two perspectives: employer satisfaction ratings and self-satisfaction ratings. For both measures, the frequencies and percentages of graduates rated as Excellent, Very Good, Satisfactory, Needs Improvement, and Unsatisfactory are reported for each graduating cohort.
A. Employer Satisfaction Ratings
The employer satisfaction ratings from 2022 to 2024 show consistently high evaluations for BPED graduates. Across all years, graduates received only Excellent and Very Good ratings, with no instances of Satisfactory, Needs Improvement, or Unsatisfactory. Most graduates in 2023 and 2024 were rated Very Good, reflecting sustained strong performance in the workplace. These results imply that BPED graduates demonstrate high levels of competence, professionalism, and readiness for their roles. The consistently positive ratings enhance the credibility of the program and indicate effective training, field experiences, and skill development. 
However, maintaining this high satisfaction requires continuous strengthening of teaching strategies, practical training, and industry alignment. Recent studies support these outcomes. Cruz & Mendoza (2024) found that teacher education graduates with strong pedagogical skills and practicum performance consistently receive high employer satisfaction. Similarly, Villanueva & Torres (2025) reported that graduates from programs with well-aligned curricula and strong mentorship tend to achieve Excellent or Very Good workplace ratings. These studies mirror the strong satisfaction trends observed among BPED graduates.
Table 8
A. Employer Satisfaction of the BPEd graduates from 2022 to 2024
	Employer Satisfaction Ratings
	2022
	2023
	2024

	
	Freq
	%
	Freq
	%
	Freq
	%

	Excellent
	4
	44.44
	3
	42.86
	4
	36.36

	Very Good
	5
	55.56
	4
	57.14
	7
	63.64

	Satisfactory
	0
	0
	0
	0
	0
	0

	Needs Improvement
	0
	0
	0
	0
	0
	0

	Unsatisfactory
	0
	0
	0
	0
	0
	0

	Total
	9
	100
	7
	100
	11
	100



B. Self-Satisfaction Ratings
The self-satisfaction ratings of BPED graduates from 2022 to 2024 consistently show high levels of confidence and positive self-evaluation. Each year, the graduates rated themselves mostly as Excellent and Very Good, with no responses under Satisfactory, Needs Improvement, or Unsatisfactory. This reflects a strong and stable sense of professional readiness across all three cohorts. These findings imply that the BPED program effectively develops graduates who feel competent, well-prepared, and confident in their skills. High self-satisfaction may also indicate strong training, relevant coursework, and meaningful practicum experiences. 
However, maintaining this positive trend requires continuous curriculum enhancement and support systems that reinforce students’ self-efficacy. Recent studies support these results. De Leon & Mercado (2024) found that education graduates with extensive practicum exposure report higher self-satisfaction and stronger readiness for professional roles. Likewise, Tan & Rodriguez (2025) reported that graduates from programs with strong skill-based training tend to express high confidence and positive self-assessment. These studies align with the consistently high self-satisfaction among BPED graduates.
Table 9
B.  Self -Satisfaction Rating of the BPEd graduates from 2022 to 2024
	Self -Satisfaction Rating
	2022
	2023
	2024

	
	Freq
	%
	Freq
	%
	Freq
	%

	Excellent
	9
	47.37
	7
	25.93
	7
	36.84

	Very Good
	7
	36.84
	12
	44.44
	9
	47.37

	Satisfactory
	3
	15.79
	8
	29.63
	3
	15.79

	Needs Improvement
	0
	0
	0
	0
	0
	0

	Unsatisfactory
	0
	0
	0
	0
	0
	0

	Total
	19
	100
	27
	100
	19
	100






CHAPTER V
SUMMARY, CONCLUSION AND RECOMMENDATION
This chapter presents the summary, conclusion and recommendation based on the result and findings of the study.
SUMMARY
The researchers used the descriptive-correlational method to determine the significant relationships between the LET performance and employability of BPEd graduates at JRMSU-Tampilisan Campus from Batch 2022 to 2024. Specifically, it examined the graduates’ licensure examination results, their employment status, job alignment to their field of specialization, and the length of time it took for them to secure employment. Furthermore, the study sought to identify significant differences in LET performance and employability across batches, as well as the factors influencing their employment outcomes. Based on the findings, an intervention program was proposed to enhance both licensure examination preparedness and employability of future BPED graduates of JRMSU-TC. 	

Specifically, this study will sought to answer the following questions.
1. What is the LET performance of the BPED graduates for each LET schedule (March and September) from 2022 to 2024, in terms of passing and failing rates? 
2. What is the LET performance of the BPED graduates on the LET components? 
a. General Education; 
b. Professional Education; and 
c. Specialization 
3. What is the employability as to employment status of the BPED graduates from 2022 to 2024, in terms of: 
A. Type of Employment; 
i. Employed; 
ii. Self-employed; 
iii. Unemployed; and 
iv. Temporarily Employed; 
B. Agency/Office Connected; 
i. Agencies; and 
ii. Non-Agencies?
4.What is the employability as to job performance of the BPEd graduates from 2022 to 2024, in terms of: 
a. Employer satisfaction rating; and 
b. Self-satisfaction Rating 

Significant findings
Based on the data gathered and analyze, the following salient findings were revealed:
1. The LET performance of BPED graduates from SY 2022–2024 reveals consistently high passing rates, ranging from 80% to 100%, with two cohorts (March 2023 and March 2024) achieving a perfect 100% pass rate. Although September batches showed slight declines—most notably the 80.9% pass rate in 2024—the overall results demonstrate strong graduate preparedness and effective program alignment with LET standards. These patterns indicate that the BPED curriculum successfully equips students for licensure, while minor fluctuations highlight areas where additional support may further stabilize performance across all cohorts.
2. Across General Education, Professional Education, and Specialization from 2023 to 2024, the LET performance of BPED graduates shows that most examinees consistently scored only within the Fair to Satisfactory levels, with very few reaching Very Satisfactory and almost none achieving Excellent. Mean scores demonstrate a slight downward trend across all components, indicating moderate but inconsistent mastery. The presence of Poor ratings, especially in Prof-Ed and Specialization, further highlights gaps in content knowledge and preparation. Overall, the results reveal that while graduates possess basic competencies, there is a clear need to strengthen higher-level mastery through enhanced instruction, targeted review support, and better curriculum alignment with LET standards.
3. The employment data of BPED graduates from 2022 to 2024 shows consistently strong employability, with most graduates securing either regular or temporary jobs and only minimal unemployment across all years. A noticeable shift toward temporary employment in 2024 occurred, yet unemployment remained at zero. Employment agency data further reveals that graduates were absorbed mainly by government and private institutions, with a gradual increase in private sector employment over time. Self-employment stayed low but stable. Overall, these findings indicate that BPED graduates are highly adaptable and competitive in the labor market, supported by a program that aligns well with industry needs while still requiring stronger job placement support and broader linkages to sustain stable employment outcomes.
4. The employer satisfaction and self-satisfaction ratings of BPED graduates from 2022 to 2024 reveal consistently high evaluations, with all ratings falling exclusively under Excellent and Very Good and none under lower categories. This strong alignment between employer assessments and graduates’ own self-evaluations indicates that BPED graduates demonstrate high levels of competence, professionalism, and readiness for workplace responsibilities. The consistent trend also reflects the effectiveness of the BPED curriculum in developing essential skills through quality instruction, practical training, and meaningful field experiences. Overall, these findings affirm that the program successfully produces well-prepared and confident graduates, reinforcing its credibility and relevance in meeting industry expectations.
Conclusion
Based on the results of the data gathered, the researchers concluded that the BPED program from SY 2022–2024 has proven effective in preparing graduates for both the LET and the workforce. Most cohorts maintained high passing rates, with some achieving a perfect 100%, though certain areas in General Education, Professional Education, and Specialization reveal room for stronger mastery and curriculum enhancement. Graduates demonstrated strong employability, finding opportunities mainly in government and private institutions, with very low unemployment, reflecting their adaptability and competitiveness. Employer and self-assessment ratings consistently rated graduates as Excellent or Very Good, highlighting their competence, professionalism, and readiness to take on workplace responsibilities. Overall, these findings affirm that the BPED program nurtures capable and confident graduates while offering insight into areas where further support and targeted improvements can enhance both performance and career success.
Recommendations
Based on the conclusion, the following measures are hereby recommended:
1. Provide early assessments, targeted review sessions, and stronger academic support to help students address learning gaps. Incorporate LET-focused activities and improve practicum supervision to ensure consistent high performance across all exam schedules.
2. Align the curriculum more closely with LET competencies by reinforcing advanced content, offering targeted remediation, and conducting structured reviews. Use diagnostic assessments, intensive coaching, and mock exams to help students achieve higher mastery and better scores.
3. Strengthen career support by expanding job placement services, building partnerships with schools and government programs, and offering job fairs and networking opportunities. Practical training and industry-aligned experiences should be enhanced to boost employability and help graduates secure stable employment.
4. Continue improving the BPED curriculum through practical training, field experiences, and industry collaboration. Offer ongoing skill development, mentorship, and reflective practice to maintain high employer satisfaction and prepare graduates for professional success.
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APPENDIX  A
DISTRIBUTION OF RESPONDENTS
	RESPONDENTS
	LET YEAR TAKEN
	GEN-ED
	PROF-ED
	SPECIALIZATION
	GWA

	1. 
	MARCH 2023
	80
	78
	74
	77.64

	2. 
	MARCH 2023
	84
	81
	77
	80

	3. 
	MARCH 2023
	74
	78
	76
	76

	4. 
	MARCH 2023
	79
	78
	76
	77.6

	5. 
	MARCH 2023
	76
	77
	79
	77.6

	6. 
	MARCH 2023
	83
	85
	81
	83

	7. 
	MARCH 2023
	84
	82
	80
	81.6

	8. 
	MARCH 2023
	85
	83
	88
	85.4

	9. 
	MARCH 2023
	82
	83
	77
	82.40

	10. 
	MARCH 2023
	80
	79
	76
	78

	11. 
	MARCH 2023
	79
	79
	77
	78

	12. 
	MARCH 2023
	85
	81
	79
	81

	13. 
	MARCH 2023
	78
	77
	76
	76.8

	14. 
	MARCH 2023
	84
	80
	84
	75.20

	15. 
	MARCH 2023
	81
	80
	72
	77

	16. 
	MARCH 2023
	83
	82
	81
	81.80

	17. 
	SEPTEMBER 2023
	79
	80
	83
	79

	18. 
	SEPTEMBER 2023
	75
	81
	75
	77.40

	19. 
	SEPTEMBER 2023
	84
	76
	77
	82

	20. 
	SEPTEMBER 2023
	79
	83
	76
	79.40

	21. 
	SEPTEMBER 2023
	72
	75
	78
	79.40

	22. 
	SEPTEMBER 2023
	81
	85
	76
	80.60

	23. 
	SEPTEMBER 2023
	83
	84
	75
	80.20

	24. 
	SEPTEMBER 2023
	82
	86
	76
	81.20

	25. 
	SEPTEMBER 2023
	77
	80
	75
	77.20

	26. 
	SEPTEMBER 2023
	82
	83
	68
	76.80

	27. 
	SEPTEMBER 2023
	80
	81
	75
	78.40

	28. 
	SEPTEMBER 2023
	80
	81
	68
	75.60

	29. 
	SEPTEMBER 2023
	84
	84
	76
	80.80

	30. 
	SEPTEMBER 2023
	86
	89
	80
	84.80

	31. 
	SEPTEMBER 2023
	78
	86
	78
	81.20

	32. 
	SEPTEMBER 2023
	81
	79
	76
	79.80

	33. 
	SEPTEMBER 2023
	75
	78
	78
	77.40

	34. 
	SEPTEMBER 2023
	82
	84
	72
	78

	35. 
	SEPTEMBER 2023
	68
	68
	78
	72

	36. 
	SEPTEMBER 2023
	41
	68
	72
	64.20

	37. 
	SEPTEMBER 2023
	77
	79
	76
	76.80

	38. 
	SEPTEMBER 2023
	81
	79
	76
	79.80


















































	RESPON
DENTS
	YEAR TAKEN
	GEN-ED
	PROF-ED
	SPECIALI
ZATION
	GWA

	1) 
	MARCH 2024
	74
	78
	77
	76.9

	2) 
	MARCH 2024
	69
	77
	76
	75

	3) 
	MARCH 2024
	79
	80
	79
	79.02

	4) 
	MARCH 2024
	80
	77
	71
	75

	5) 
	MARCH 2024
	80
	80
	84
	76

	6) 
	SEPTEMBER 2024
	83
	80
	75
	76

	7) 
	SEPTEMBER 2024
	72
	75
	78
	76.60

	8) 
	SEPTEMBER 2024
	86
	82
	75
	80

	9) 
	SEPTEMBER 2024
	78
	79
	81
	79.60

	10) 
	SEPTEMBER 2024
	77
	76
	77
	76

	11) 
	SEPTEMBER 2024
	86
	90
	87
	88

	12) 
	SEPTEMBER 2024
	83
	84
	80
	82.2

	13) 
	SEPTEMBER 2024
	77
	79
	80
	79.40

	14) 
	SEPTEMBER 2024
	83
	82
	83
	82

	15) 
	SEPTEMBER 2024
	81
	84
	84
	83. 4

	16) 
	SEPTEMBER 2024
	80
	81
	79
	80

	17) 
	SEPTEMBER 2024
	59
	77
	69
	70.2

	18) 
	SEPTEMBER 2024
	56
	59
	69
	62. 4

	19) 
	SEPTEMBER 2024
	87
	86
	81
	84.20

	20) 
	SEPTEMBER 2024
	69
	67
	70
	68.6

	21) 
	SEPTEMBER 2024
	68
	77
	79
	75

	22) 
	SEPTEMBER 2024
	68
	67
	68
	67.4

	23) 
	SEPTEMBER 2024
	87
	86
	81
	84.20

	24) 
	SEPTEMBER 2024
	76
	81
	75
	77.6

	25) 
	SEPTEMBER 2024
	71
	77
	75
	75






















































APPENDIX  A2

Employability of BPED Gradutes interms of Employment status Year 2022
	AGENCY
	FREQUENCY
	PERCENTAGE

	Government Agency
	
	

	Volunteer Teacher
	6
	31.57

	Visiting Lecturer
	3
	15.78

	DepEd
	2
	10.52

	PRIVATE
	
	

	Banking
	1
	5.26

	PH Global JnT
	1
	5.26

	Private Company
	2
	10.52

	Private School
	1
	5.26

	SELF- EMPLOYED
	
	

	Business
	2
	10.52

	UNEMPLOYED
	
	

	Housewife
	1
	5.26

	TOTAL
	19
	100



Employability of BPED Gradutes interms of Employment status Year 2023

	AGENCY
	FREQUENCY
	PERCENTAGE

	Government Agency
	
	

	Brgy Secretary
	1
	3.70

	DepED
	1
	3.70

	LGU
	3
	11.11

	PRIVATE
	
	

	ESL Online
	4
	14.81      

	Jnt Express
	2
	7.40

	BPO Representative
	1
	3.70

	Sunpleats Company
	1
	3.70

	Company 
	1
	3.70

	NGO
	2
	7.40

	Elnido Resorts
	1
	3.70

	Private School
	3
	11.11

	Octagon Sales
	1
	

	Global Academy Institute
	1
	3.70

	SELF- EMPLOYED
	
	

	Own Business 
	1
	3.70

	UNEMPLOYED
	
	

	Housewife
	4
	14.81     

	TOTAL
	27
	100



APPENDIX  A3

Employability of BPED Gradutes interms of Employment status Year 2024
	AGENCY
	FREQUENCY
	PERCENTAGE

	Government AGENCY
	
	

	School Board
	3
	15.78

	Brgy Secretary
	1
	5.26

	PRIVATE
	
	

	ESL Online
	11
	57.89

	Private Institute
	1
	5.26

	Kesino Marketing
	1
	5.26

	Airtalk PLDT
	1
	

	SELF- EMPLOYED
	
	5.26

	Own Business 
	1
	

	UNEMPLOYED
	1
	5.26

	TOTAL
	19
	100












APPENDIX  B
LET PERFORMANCE AND EMPLOYABILITY OF THE BACHELOR OF PHYSICAL EDUCATION GRADUATES AT JRMSU-TC (2022–2024)
Instructions:
This questionnaire is part of a research study and is adapted from a survey developed by the Commission on Higher Education (CHED) in the Philippines. It is intended to be completed by graduates to gather relevant data on their educational background, employment status, and the factors that influenced their educational and career choices.			The primary goal of this survey is to assess graduate employability and gather insights that will help improve university course offerings and academic programs.	Please read each question carefully and answer as truthfully and completely as possible. Your responses will be kept strictly confidential and will be used solely for research purposes.
Section I: Demographic Profile
1. Full Name: _______________________________________________________
2. Sex: ☐ Male    ☐ Female
3. Year Graduated: ☐ 2022  ☐ 2023  ☐ 2024
4. Contact Information:
Mobile Number: ________________________________________________
Email: ________________________________________________________
Permanent Address: _____________________________________________
Section II: LET Performance
5. LET Year Taken:
( ) 2022
( ) 2023
( ) 2024
6. Schedule of LET taken:
☐ March 2022 ☐ September 2022
☐ March 2023 ☐ September 2023
☐ March 2024 ☐ September 2024
7. If yes, please indicate your ratings in the following components (if available):		General Education: _____%							Professional Education: _____%						Specialization (Physical Education): _____%
Setion III: Employability Status
A. Are you currently employed?
	Employed (Regular/Permanent)
	A graduate who holds a full-time position with a company or organization under a permanent employment contract. This status usually includes job security, benefits, and ongoing work without a predetermined end date.

	Temporarily Employed/Contractual
	A graduate who is employed on a temporary basis, often under a contract for a fixed period or project. This type of employment typically lacks long-term job security and benefits, and the work duration is limited by the terms of the contract.

	Self-Employed
	A graduate who works independently and runs their own business or professional practice. This includes entrepreneurs, freelancers, or individuals who generate income without being under the employment of another company or organization.

	Unemployed
	A graduate who is currently without a job, actively seeking employment, and available to work but has not yet secured any form of paid employment or self-employment.



( ) Employed (Regular/Permanent)
( ) Temporarily Employed/Contractual  
( ) Self-Employed
( ) Unemployed
B. Please specify the agency/office where you are currently employed:
( ) Government Agency (e.g., DepEd, LGU, etc.)
	Specify:_________
( ) Private Institution (e.g., private school, sports center)
	Specify:_________
( ) Self-Employed (e.g., coaching, fitness trainer business)
	Specify:_________
( ) Other: _____________________________


Section IV: Job Performance
C. Self-Satisfaction Rating
	( ) Excellent
	Consistently delivers outstanding results by exceeding job expectations. Demonstrates exceptional quality, efficiency, initiative, and adaptability. Frequently takes on additional responsibilities and contributes positively to team and organizational goals. Shows strong problem-solving skills and maintains professionalism under all circumstances.

	( ) Very Good
	Regularly meets and occasionally surpasses job expectations with dependable and competent performance. Produces quality work with minimal supervision, demonstrates good problem-solving skills, and adapts well to changes. Maintains professional conduct and positively engages with colleagues and supervisors.

	( ) Satisfactory 
	Adequately meets core job requirements and performs duties with acceptable consistency and quality. Occasionally requires guidance or supervision but generally completes tasks on time. Demonstrates basic problem-solving skills and maintains professional behavior.
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JOSE RIZAL MEMORIAL STATE UNIVERSITY
The Premier State University in Zamboanga del Norte
Tampilisan Campus
ZNAC, Tampilisan, Zamboanga del Norte
COLLEGE OF TEACHER EDUCATION
September 2, 2025
RONA JANE T. MIRA 
Research Chairperson 
JRMSU-TC

Good day! 

We, the Bachelor of Physical Education–III students of Jose Rizal Memorial State University–Tampilisan Campus are currently conducting the research entitled “LET PERFORMANCE AND EMPLOYABILITY OF THE BACHELOR OF PHYSICAL EDUCATION GRADUATES AT JRMSU-TC (2022–2024)”, as part of the course BPED 115 – Research. And to ensure reliability of the data to be gathered, we are sending the researcher-made instrument for content validation. Knowing your expertise to the said study, the undersigned would like to request you to be part of the validation committee for the said instrument. Your time and effort would be much highly recognized and appreciated for the completion of this study. 

Attached herewith is the research instrument for validation. 

Hoping for your affirmative response regarding this matter. 

Thank you very much and more power.


Very truly yours, 

GENLIE C. TANUDRA
           
RYAN P. CAVAN

NICE R. MOMONGAN

BEN JOMAR C. MENODZA				              
	    Student Researchers

Noted:

EDGARDO S. MONFORTE, JR.
             Research Adviser     	

Approved: 

	                                                      RONA JANE T. MIRA  
                                                                      Research Chairperson 
APPENDIX C2
COMMUNICATION  LETTER

[image: A blue gear with a logo and a book in the middle

Description automatically generated][image: A blue rectangular sign with white text

Description automatically generated][image: ][image: A blue and yellow logo with a person's face

Description automatically generated]Republic of the Philippines
JOSE RIZAL MEMORIAL STATE UNIVERSITY
The Premier State University in Zamboanga del Norte
Tampilisan Campus
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COLLEGE OF TEACHER EDUCATION
September 2, 2025
MARIFE M. NAPALLATON
Program Chair, English Department
JRMSU-TC

Good day! 

We, the Bachelor of Physical Education–III students of Jose Rizal Memorial State University–Tampilisan Campus are currently conducting the research entitled “LET PERFORMANCE AND EMPLOYABILITY OF THE BACHELOR OF PHYSICAL EDUCATION GRADUATES AT JRMSU-TC (2022–2024)”, as part of the course BPED 115 – Research. And to ensure reliability of the data to be gathered, we are sending the researcher-made instrument for content validation. Knowing your expertise to the said study, the undersigned would like to request you to be part of the validation committee for the said instrument. Your time and effort would be much highly recognized and appreciated for the completion of this study. 

Attached herewith is the research instrument for validation. 

Hoping for your affirmative response regarding this matter. 

Thank you very much and more power.

Very truly yours, 

GENLIE C. TANUDRA
           
RYAN P. CAVAN

NICE R. MOMONGAN

BEN JOMAR C. MENODZA				              
	    Student Researchers
Noted:

EDGARDO S. MONFORTE, JR.
             Research Adviser     	

Approved: 

	                                                      MARIFE M. NAPALLATON
Program Chair, English Department
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September 2, 2025
DARYL A. EDRIAL 
JRMSU-Tampilisan

Good day! 

We, the Bachelor of Physical Education–III students of Jose Rizal Memorial State University–Tampilisan Campus are currently conducting the research entitled “LET PERFORMANCE AND EMPLOYABILITY OF THE BACHELOR OF PHYSICAL EDUCATION GRADUATES AT JRMSU-TC (2022–2024)”, as part of the course BPED 115 – Research. And to ensure reliability of the data to be gathered, we are sending the researcher-made instrument for content validation. Knowing your expertise to the said study, the undersigned would like to request you to be part of the validation committee for the said instrument. Your time and effort would be much highly recognized and appreciated for the completion of this study. 

Attached herewith is the research instrument for validation. 

Hoping for your affirmative response regarding this matter. 

Thank you very much and more power.

Very truly yours, 

GENLIE C. TANUDRA
           
RYAN P. CAVAN

NICE R. MOMONGAN

BEN JOMAR C. MENODZA				              
	    Student Researchers
Noted:

EDGARDO S. MONFORTE, JR.
             Research Adviser     
	

Approved: 

	                                                      DARYL A. EDRIAL
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JOSE RIZAL MEMORIAL STATE UNIVERSITY
The Premier State University in Zamboanga del Norte
Tampilisan Campus
ZNAC, Tampilisan, Zamboanga del Norte
COLLEGE OF TEACHER EDUCATION

MR. RICHELL A. BALAIS 					June 05,2025	
Campus Registrar 
JRMSU-Tampilisan

Dear Mr. Balais, 
Greetings of peace and prosperity!

We, the undersigned, are Bachelor of Physical Education (BPED) students of Jose Rizal Memorial State University - Tampilisan Campus. We are presently conducting our research study titled "LET PERFORMANCE AND EMPLOYABILITY OF THE BACHELOR OF PHYSICAL EDUCATION GRADUATES AT JRMSU-TC (2022-2024)". 
The major aim of our research is to determine the Licensure Examination for Teachers (LET) performance and employability of BPED graduates from JRMSU-TC for the academic years 2022 to 2024. Specifically, we seek to analyze how the LET performance of BPED passers relates to their current employment status. This study aims to provide valuable insights for enhancing the quality of teacher education programs and contributing to the professional development of future physical education teachers. 
In connection with this, we would like to respectfully request your permission to access institutional records for LET performance data and to distribute a structured survey questionnaire to BPED graduates from 2022 to 2024 to gather information on their employment status. 
Rest assured that all data collected will be treated with the utmost confidentiality and will be used solely for the purpose of this study. 
Your individual responses and names will not be mentioned in the presentation and discussion of the results, ensuring complete anonymity. After gathering and analyzing the data, the researchers will dispose of the raw data properly. 
Hoping for your favorable response to this request.
Thank you and God bless.






 Respectfully Yours, 

GENLIE C. TANUDRA
           
RYAN P. CAVAN

NICE R. MOMONGAN

BEN JOMAR C. MENODZA				              
Student Researchers

Noted:


EDGARDO S. MONFORTE, JR.
             Research Adviser   


Recommending Approval:  	


EVANGELINE A. MANSANADEZ, EMD
Asso. Dean, College of Teacher Education
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JOSE RIZAL MEMORIAL STATE UNIVERSITY
The Premier State University in Zamboanga del Norte
Tampilisan Campus
ZNAC, Tampilisan, Zamboanga del Norte
COLLEGE OF TEACHER EDUCATION

June 05, 2025
Dear Ma’am/ Sir

Greetings of peace and prosperity!

        We, the undersigned, are Bachelor of Physical Education (BPED) students from Jose Rizal Memorial State University - Tampilisan Campus. We are currently conducting an important research study titled "LET PERFORMANCE AND EMPLOYABILITY OF THE BACHELOR OF PHYSICAL EDUCATION GRADUATES AT JRMSU-TC (2022-2024)". 

        The primary goal of this study is to understand the relationship between the Licensure Examination for Teachers (LET) performance of BPED graduates and their subsequent employment status. Your insights are invaluable to our research, as you are a BPED graduate from JRMSU-TC within our study’s time-frame (2022-2024). 
         
In connection with this, we kindly invite you to participate by answering our survey questionnaire. Your honest and thoughtful responses will provide crucial data that can help improve our university’s Teacher Education Programs and better prepare future BPED graduates for both the LET and the job market. 

        Rest assured that all information you provide will be treated with the strictest confidentiality and used solely for academic research purposes. Your individual responses will be kept anonymous and will not be linked back to your identity in any reports, presentations, or publications resulting from this study. To participate, please click on the following link to access the Google Form. Completing the survey is estimated to take approximately [e.g., 10-15] minutes of your time. We sincerely appreciate your time and cooperation in contributing to this significant study.
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CURRICULUM  VITAE
[image: ]GENLIE C. TANUDRA
 
LONGILOG, TITAY, ZAMBOANGA SIBUGAY
 
 
0948
-
471
-
7142
 
tanudragenlie@gmail.com
 
 










PERSONAL DATA 
	Nickname	:  
	 
	“Gen/ Genlay”

	Date of Birth   : 
	 
	Januay 17, 2005	 	 	 	 	  

	Place of Birth  :  
	 
	Purok Kasoy, Longilog, Titay Zamboanga Sibugay

	Age 	                : 
	 
	20

	Gender            :
	             
	Female  

	Height             :
	             
	5’0

	Weight             :
	
	45 kg

	Civil Status 	: 
	 
	Single 

	Religion 	: 
	 
	SDA

	Father’s Name : 
	
	Felipe B. Tanudra

	Mother’s Name : 
	
	Chamua C. Tanudra



EDUCATIONAL BACKGROUND
	Elementary   :  
	 
	Longilog ElementarySchool 	 
Longilog, Titay Zamboanga Sibugay

	Secondary     : 
	 
	

	Junior High   :  
	 
	Titay  National High School
Pob. Titay Zamboanga Sibugay

	Senior High   : 
	 
	Ipil National High School
Ipil, Heights, Zamboanga Sibugay	

	Tertiary          :
	             
	Jose Rizal Memorial State University- Tampilisan Campus
ZNAC, Tampilisan, Zamboanga del Norte


	Degree      : 
	 
	Bachelor of Physical Education
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RYAN P. CAVAN
 
FATIMA,  LILOY, ZAMBOANGA DEL NORTE
 
 
0936
-
872
-
5146
 
Ryancavan8@gmail


 
 









PERSONAL DATA 
	Nickname	:  
	 
	“Ry/ Yan”

	Date of Birth   : 
	 
	April 16, 2004	 	 	 	 	  

	Place of Birth  :  
	 
	Liloy Zamboanga del Norte 

	Age 	                : 
	 
	21

	Gender            :
	             
	Male  

	Height             :
	             
	5’5

	Weight             :
	
	65 kg.

	Civil Status 	  : 
	 
	Single 

	Religion 	 : 
	 
	Roman Catholic 

	Father’s Name  : 
	
	Wilson  E. Cavan  

	Mother’s Name : 
	
	Amelita P. Cavan



EDUCATIONAL BACKGROUND
	Elementary     :  
	 
	Liloy Central School 	 
Fatima, Liloy Zamboanga del Norte	  

	Secondary       : 
	 
	

	Junior High    :  
	 
	Liloy  National High School
Liloy Zamboanga del Norte	


	Senior High    : 
	 
	Liloy  National High School
Liloy Zamboanga del Norte
	

	Tertiary          :
	             
	Jose Rizal Memorial State University- Tampilisan Campus
ZNAC, Tampilisan, Zamboanga del Norte


	Degree           : 
	 
	Bachelor of Physical Education
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NICE R. MOMONGAN
 
IPIL, ZAMBOANGA SIBUGAY
 
 
0953
-
844
-
6306
 
nicemomongan02@gmail.com
 
 










PERSONAL DATA 
	Nickname	:  
	 
	“IC”

	Date of Birth   : 
	 
	March 23, 2004 	 	 	 	  

	Place of Birth  :  
	 
	Ipil Zamboanga Sibugay

	Age 	                : 
	 
	21

	Gender            :
	             
	Female  

	Height             :
	             
	5’0

	Weight             :
	
	55 kg

	Civil Status 	: 
	 
	Single 

	Religion 	: 
	 
	Iglesia ni Cristo

	Father’s Name: 
	
	Fredjun M. Momongan

	Mother’s Name: 

EDUCATIONALBACKGROUND
	
	Diana Mae R. Momongan





	Elementary   :  
	 
	Ipil Heights Elementary School
Ipil Heights, Ipil, Zamboanga Sibugay

	Secondary     : 
	 
	

	Junior High :  
	 
	Ipil, National High School
‎Ipil Heights, Ipil, Zamboanga Sibugay

	Senior High  : 
	 
	‎Ipil National High School
Ipil Heights, Ipil, Zamboanga Sibugay

	Tertiary          :
	             
	Jose Rizal Memorial State University- Tampilisan Campus
ZNAC, Tampilisan, Zamboanga del Norte


	Degree     : 
	 
	Bachelor of Physical Education
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BEN  JOMAR C.  MENDOZA
 
SINOROPAN, LICOMO, ZAMBOANGA CITY
 
 
0965
-
041
-
9416
 
mendozbenjomar@gmail.com
 
 









PERSONAL DATA 
	Nickname	:  
	 
	“Bj”

	Date of Birth   : 
	 
	FEBRUARY 18, 2004 	 	 	 	  

	Place of Birth  :  
	 
	Purok 6, Sinoropan, Licomo, Zamboanga City

	Age 	                : 
	 
	21

	Gender            :
	             
	Male  

	Height             :
	             
	5’7

	Weight             :
	
	55 kg

	Civil Status 	: 
	 
	Single 

	Religion 	: 
	 
	Roman Catholic

	Father’s Name : 
	
	Albenche S. Mendoza

	Mother’s Name : 
	
	Merlinda C. Mendoza



EDUCATIONAL BACKGROUND
	Elementary   :  
	 
	Bermuda Elementary School
Bermuda, Licomo Zamboanga City

	Secondary     : 
	 
	

	Junior High :  
	 
	Dacon National High School
‎Guban, Sirawai, Zamboanga Del Norte


	Senior High : 
	 
	‎Dacon National High School-Shs
Guban, Sirawai Zamboanga Del Norte
	

	Tertiary          :
	             
	Jose Rizal Memorial State University- Tampilisan Campus
ZNAC, Tampilisan, Zamboanga del Norte


	Degree       : 
	 
	Bachelor of Physical Education
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                                                      DEDICATION   To our Almighty God and stronghold of our life, this research study is dedicated.     To our supportive and beloved parents, husband, brothers, sisters, relatives,    dear classmates, friends and loved ones, thank you    for being there for us, for the full support     and assistance you have rendered     in making this research study    a success.                        

