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Abstract
The study aimed to assess the challenges of time management practices amidst the COVID-19 pandemic among employees of Radiantz Manufacturing Corporation, The ongoing global crises, particularly armed conflicts and wars in various regions, have created widespread economic instability, supply chain disruptions, and workplace uncertainties affecting employees worldwide. Manufacturing companies face significant operational challenges that increase job demands and work-related pressures among employees. These conditions often result in longer working hours, heightened stress levels, and difficulties in maintaining a healthy work-life balance. Effective time management practices have become increasingly important as employees strive to meet organizational expectations while managing personal responsibilities. The ability to prioritize tasks, allocate time efficiently, and adapt to changing work conditions contributes to improved productivity and employee well-being. Amid global crises, employees are compelled to develop strategies that enable them to balance professional obligations with family and personal needs. Understanding how time management practices influence work-life balance is essential in promoting employee resilience and organizational sustainability. This study examines the efficient time management practices adopted by employees in selected manufacturing companies during periods of global crisis. It further explores the challenges encountered in maintaining work-life balance under uncertain and demanding circumstances. The findings of this research are expected to provide valuable insights for organizations in developing supportive policies and programs that enhance employee effectiveness and overall well-being. with the end view of promoting work-life balance and proposing strategic recommendations to improve organizational effectiveness. Specifically, it determined the demographic profile of the respondents in terms of age, sex, position, highest educational attainment, and length of service; identified the challenges faced by employees in terms of schedule inflexibility, psychological well-being, and job security; and examined the influence of work-life balance on organizational performance in terms of productivity, job satisfaction, and burnout prevention. The study utilized a descriptive research design using a Google Form questionnaire as the main data gathering tool. Statistical tools such as frequency distribution, weighted mean, standard deviation, Likert scale, Pearson r, and multiple regression were employed to analyze the data.
Findings revealed that most respondents were aged 20–29, female, working in quality control positions for 3–4 years, and held diploma-level educational attainment. The study found that fixed work schedules, sleep disturbances due to work concerns, and fatigue-related eating difficulties were common challenges. Companies that provided incentives, rewards, and leave privileges saw improved employee motivation and performance. Results showed a positive correlation between psychological well-being and the effectiveness of work-life balance practices, indicating that better psychological health enhances organizational productivity and employee satisfaction. A positive association was also found between job security challenges and the impact of work-life balance on organizational functioning.
Based on these findings, the researchers proposed strategic actions such as recognizing deserving employees, supporting work-life integration, and implementing responsive HR practices. These initiatives may contribute to increased employee performance, satisfaction, and overall organizational resilience in post-pandemic recovery.
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1. Introduction
Time management plays a major role in helping you achieve work-life balance. It’s important simply because how the employee manage the time will determine whether achieve said balance or not. In other words, when the employees are intentional with the time, work-life balance is easier to achieve (Outsource G. 2022). Given this knowledge, the best way to start working towards work-life balance is to practice time management techniques. The right techniques will not only show you where your time is going on a daily basis, but they will also help you free up more time for you to focus on what truly matters to you. As the COVID-19 pandemic scopes across the globe, manufacturing associations face critical functional difficulties. A few organizations have briefly covered plants because of government limitations or falling interest, however others are confronting huge expansions sought after for fundamental supplies. (Aarhus Kommune 2020). Manufacturing staff can’t take their work to the relative safety of their homes. Plant

leaders are therefore looking for ways to operate through the immediate crisis all while preparing for a potentially much longer period of heightened uncertainty regarding demand and supply, and a lasting need to maintain enhanced hygiene and physical distancing.
This research deals with that although mixture and remote working would be more well known in the post-pandemic for non-manual work, it won't be "one size fits all" arrangement. Regular work practices will remain, and workplaces won't totally vanish. Difficult work will proceed with current work rehearsals with expanded requests. Businesses' contemplation regarding workers' Work Life Balance in the new typical will focus on representatives' inspiration and accomplishing better WLB. These patterns for the work market and Work Life Balance are ordered into three classifications those that are predicated on changes that were at that point in progress yet were sped up with appearance of the pandemic ("speed increase"); those that address standardization of what were once viewed as frontline methods of work ("standardization"); and those that address adjustment or modification of pre-pandemic set-up ("renovating"). Facing higher levels of uncertainty over the medium term, plants will likely find it useful to incline up their scenario planning, with a higher planning pace and a wider range of potential scenarios included in their analysis. When closely tied to the organization’s wider response and recovery strategy, this accelerated planning helps the plant develop strategies to accommodate substitute materials or produce hard-to-source parts in-house. The transition to the next normal in manufacturing plants will require both leaders and frontline teams to develop new capabilities. The introduction of plant area strategies on the production line, for example, may call for operators with a wider range of skills, so they can complete all the tasks required in their place or cover for absent colleagues. The greater challenges of work and personal aspects of life have intensified the work life balance scenario. Employee engagement and retention have emerged as an important as well as critical tool in today’s business. To maintain a balance between personal and professional life, organizations should formulate policies that deal better; any work-related stress, tensions or conflict arising at the workplace.

2. Materials and Method
2.1 Research Design
This study employed descriptive-correlational research to describe and correlate the challenges of time management practices and work-life balance that were observable through the gathered numeric data from the self-administered online survey questionnaire. The correlational design (Creswell, 2014) was employed to determine the relationship between challenges that were faced by the employees of Radiantz Manufacturing Corporation and the influences of maintaining a work-life balance in organizational effectiveness in a company, as well as the relationship between the profile of the respondents and the various challenges that employees faced. Furthermore, this study attempted to predict the effectiveness of time management through work-life balance. This allowed the researcher to generalize the findings on the chosen sample population, particularly selected employees in Radiantz Manufacturing Corporation, Quezon City, Philippines. In addition, the descriptive-correlational method was used to describe the characteristics of a population by examining the relationships among uncontrolled variables. The study primarily assessed the acceptances of the respondents and whether there was no significant relationship between time management and work-life balance in the Radiantz Manufacturing Corporation.
2.2 Subject of the Study
The respondents of this study were 150 employees of Radiantz Manufacturing Corporation in Quezon City. Complete enumeration sampling technique will use to select the respondents. The employees who are employed for
1 year in Radiantz Manufacturing Corporation, full-time employees, any different position in Radiantz Manufacturing Corporation in Quezon City, owned or not owned by employees are included in this study. Being employed for more than one year’s means that employees already have enough insights and experience in their job, especially in terms of time management and work-life balance.

2.3 Sampling Technique
Complete enumeration sampling is where all members of the whole population are measured; by sampling, where only a proportion of members of the whole population are measured. (Fukuda, K. et., al 2013). The total number of employees were 100 who were utilized as respondents. After the respondents answered the questionnaire, the researcher collected the questionnaire on the same day after answering the questionnaire.
2.4 Data Gathering Instrument
The researcher drafted the self-made questionnaire for comments and suggestions by the thesis adviser and had it validated by 2–3 experts regarding its content. The researcher created the survey questionnaire based on the values and views of the employees. The survey questionnaire’s content was validated by a Research Specialist and a Statistician, who determined that the questionnaire was appropriate for distribution to assess and answer the current research study. The suggestions served as the guidelines for the revision of the questionnaire. Prior to the conduct of the study, the researcher sent a letter to the Management of Radiantz Manufacturing Corporation for approval. After receiving approval, the researcher administered the instruments to the target respondents. The descriptive-correlational research method using a Likert scale was used to rate the challenges of time management practices amidst the COVID-19 pandemic among employees of the selected manufacturing company towards work-life balance. The survey questionnaire was divided into three sections. The permission form was the initial section, in which the researcher formally requested the respondents’ voluntary involvement in the study. The second section was for the profile, in which the respondents were asked about themselves. The third section examined time management and work-life balance.
2.5 Scoring of Responses
The retrieved questionnaires were scored using the Four-point scale from parts 1, 2, and 3 of the questionnaires. The following scale continuum was used Very Much Extent = 5 (VME), Much Extent = 4 (ME), Moderate Extent
= 3 (MOE), Less Extent = 2 (LSE), Least Extent = 1 (LTE).
3. Results and Discussion
3.1. Demographic Profile of the Respondents
Table 1: Ages of the Respondents

	Age
	Frequency
	%

	20-29 years old
	101
	67.3

	30-39 years old
	45
	30.0

	40-49 years old
	4
	2.7

	Total
	150
	100



It can be gleaned from the table that there were 101 or 67.3% of the respondents who were 20-29 years old, 45 (30%) were 30-39 years old, and 4 (2.7%) were 40-49 years old. According to the findings, the majority of respondents were between the ages of 20 and 29.
Table 2: Sex of the Respondents

	Sex
	Frequency
	%

	Male
	42
	28.0

	Female
	108
	72.0

	Total
	150
	100



Table 2 presents the demographic profile of the respondents in terms of sex. Based from the result, 42 or 28% of the respondents were males while 108 or 72% were females. This implies that majority of respondents were females.

Table 3 shows the demographic profile of the respondents in terms of their position in the company.
Table 3: Position of the Respondents

	Position
	Frequency
	%

	Operations Manager
	6
	4.0

	Quality Control
	52
	34.7

	Supervisor
	4
	2.7

	Marketing Manager
	6
	4.0

	Purchasing Manager
	1
	0.7

	Accountant
	3
	2.0

	Cashier
	5
	3.3

	Staff
	73
	48.7

	Total
	150
	100



Most of the employees surveyed were staffs with a frequency of 73 or 48.7%, followed by quality control with frequency of 52 or 34.7%, next was operations manager and marketing manager which both have frequencies of 6 or 4%, cashiers were 5 or 3.3%, supervisors were 4 or 2.7%, followed by accountant with frequency of 3 or 2%, and the last was purchasing manager with frequency of 1 or 0.7%. This implies that majority of respondents were staff in the company.
Table 4 shows the demographic profile of the respondents in terms of years in service in the company.
Table 4: Years in Service of the Respondents

	Years in Service
	Frequency
	%

	Less than 1 year
	43
	28.7

	1-2 years
	49
	32.7

	3-4 years
	56
	37.3

	5-6 years
	0
	-

	7 years above
	2
	1.3

	Total
	150
	100



Based on the table, there were 43 or 28.7% who were working for less than a year, 49 or 32.7% for 1-2 years, 56, or 37.3% for 3-4 years already and 2 or 1.3% for 7 years and above. This implies that majority of respondents have been working in the company for 3-4 years already.
Table 5 shows the demographic profile of the respondents in terms of their educational attainment.
Table 5: Highest Educational Attainment of the Respondents

	Educational Attainment
	Frequency
	%

	Diploma
	113
	75.3

	Bachelor’s Degree
	34
	22.7

	Post Graduate
	3
	2.0

	Total
	150
	100



According to the table, there were 113 or 75.3% who finished diploma courses, 34 or 22.7% who finished bachelor’s degree and 3 or 2% finished post graduate degree. This implies that those with diploma courses predominate the respondents of the study.
3.2. Challenges Faced by the Employees of Radiantz Manufacturing Corporation
Table 6 shows the challenges faced by the employees of Radiantz Manufacturing Corporation in terms of schedule inflexibility. Schedule Inflexibility obtained an average weighted mean of 3.58 which was interpreted as “agree”. This implies that the respondents agreed and were experiencing schedule inflexibility and were struggling at work because of this.

Table 6: Challenges Faced by the Employees Radiantz Manufacturing Corporation in terms of Schedule Inflexibility

	Indicators
	WM
	SD
	Description

	1. I have difficulty finishing corporate tasks on time.
	3.56
	1.02
	Agree

	2. I can't work in a rush especially knowing that my schedule is fixed at the set time.
	3.69
	0.94
	Agree

	3. I am struggling at work because of my inconsistent schedule.
	3.47
	1.07
	Agree

	4. It was challenging for me to make up on the remaining work because I had to inform my manager right away about an unexpected emergency at our home.
	
3.64
	
1.01
	
Agree

	5. It is a difficulty for me to balance my housework and other activities such as my other worries.
	
3.54
	
1.22
	
Agree

	Composite Mean
	3.58
	
	Agree



The statement “I can't work in a rush especially knowing that my schedule is fixed at the set time” received the highest mean of 3.69 with standard deviation of 0.94 while the lowest was “I am struggling at work because of my inconsistent schedule” with weighted mean of 3.47 and standard deviation of 1.07, both of which were interpreted as “agree”. It implies completely understandable that working under time pressure can be challenging and stressful. Having a fixed schedule can sometimes make it difficult to accommodate unexpected tasks or demands that arise. Large tasks can often feel overwhelming. Breaking them down into smaller, manageable steps can make them seem less daunting and more achievable. This approach allows you to make progress incrementally and maintain a sense of control over your workload.
When the COVID 19 epidemic was happening, employees were rushing to finish their work in the office so they could leave for home earlier. This practice can lead to burnout in the workplace. Burnout affects people emotionally and makes them feel unpleasant and disengaged from their jobs, which lowers performance and stifles creativity and innovation. (Gabriel, K. P., & Aguinis, H. 2022).
Table 7: Challenges Faced by the Employees of Radiantz Manufacturing Corporation in terms of Maintaining psychological well-being

	Indicators
	WM
	SD
	Description

	1. I don't have time for my friends, loved ones. Because there is so much to
	2.95
2.81

3.37
3.25

3.54
	1.09
1.10

1.21
1.09

1.17
	Moderately

	do in our work
	
	
	Agree

	2. Due to my work commitments, I am unable to speak with my family
	
	
	Moderately

	anymore.
	
	
	Agree

	3. I didn't realize that I wasn't eating at the right time because I was so
	
	
	Moderately

	preoccupied with my work.
	
	
	Agree

	4. I'm disappointed because I can't take a vacation because I have a lot of work
	
	
	Moderately

	to do.
	
	
	Agree

	5.	I had trouble sleeping since I was worried about having to finish my work
the next day.
	
	
	Agree

	Composite Mean
	3.18
	
	Moderately Agree



The statement “I had trouble sleeping since I was worried about having to finish my work the next day” received the highest mean of 3.54 with standard deviation of 1.17 and interpreted as “agree” while the lowest was “Due to my work commitments, I am unable to speak with my family anymore” with weighted mean of 2.81 and standard deviation of 1.10 and interpreted as “moderately agree”.
It implies that it is common for people to get engrossed in their work and forget about their basic needs, such as eating at regular intervals. However, maintaining a balanced diet and proper nutrition is essential for your overall well-being and productivity. taking care of your health is crucial for long-term productivity and overall happiness.

By incorporating regular eating habits into your work routine, you'll likely experience increased energy levels and improved focus, leading to better work performance.
The study affirms with the statement of Sasaki, N., al. (2020) that employees' psychological suffering was inversely correlated with the number of workplace metrics, whereas their performance was favorably correlated. It implies that a more through adoption of workplace measures in response to COVID-19 lessens psychological suffering among employees while maintaining job performance. The majority of employees had problems sleeping since they were under stress and could not concentrate on their work due to burnout. Only the criteria and procedures for waiting at home and clinical contact, when considering each category of measurements, had a substantial impact on excellent job performance. Employers may set criteria so that employees can focus on their jobs.
Table 8: Challenges Faced by the Employees of Radiantz Manufacturing Corporation in terms of Threaten Job Security

	Indicators
	WM
	SD
	Description

	1. I don't have time for my friends, loved ones. Because there is so much to do in our work
	
3.84
	
0.87
	
Agree

	2. Due to my work commitments, I am unable to speak with my family anymore.
	
3.79
	
0.96
	
Agree

	3. I didn't realize that I wasn't eating at the right time because I was so preoccupied with my work.
	
3.93
	
0.96
	
Agree

	4. I'm disappointed because I can't take a vacation because I have a lot of work to do.
	
3.71
	
1.12
	
Agree

	5. I had trouble sleeping since I was worried about having to finish my work the next day.
	3.59
	1.15
	Agree

	Composite Mean
	3.77
	
	Agree




Table 8 shows the challenges face by the employees of Radiantz Manufacturing Corporation in terms of threaten job security. Threaten job security obtained an average weighted mean of 3.77 which was interpreted as “agree”. This implies that the respondents agreed and were experiencing challenges in job security and having no time to self and family anymore because of work.
The statement “I didn't realize that I wasn't eating at the right time because I was so preoccupied with my work” received the highest mean of 3.93 with standard deviation of 0.96 while the lowest was “I had trouble sleeping since I was worried about having to finish my work the next day” with weighted mean of 2.81 and standard deviation of 1.10, both of which were interpreted as “agree”.
It implies that it's understandable that work can sometimes take up a significant portion of our time and leave us with limited availability for friends and loved ones. However, maintaining healthy relationships is essential for our overall well-being and happiness. It suggested that to assess your commitments and responsibilities, both at work and in your personal life. Determine what truly matters to you and allocate time accordingly. Establish boundaries by clearly communicating your availability to both work and personal contacts.
It conforms with the statement of Lakshmi, N. et al. (2018) that conflicts in the work-life balance of working running between the responsibilities towards the families and targets of the governing body and the constant struggle to hold a balance between work and family can have serious effects on an individual's lifespan by affecting their welfare and general quality of life. In today's busy environment, where finding time for oneself seems impossible, there is a broad demand from employees for the right to balance studies and family life.
3.3. Influences of Maintaining a Work-Life Balance in Organizational Performance in a Company
Table 9 shows the influences of maintaining a work-life balance in organizational performance in a company in terms of increased productivity. Increased productivity obtained an average weighted mean of 3.93 which was interpreted as “agree”. This implies that the respondents agreed in the positive influences of maintaining work-life balance.

The statement “I'm going to work harder at my job in order to earn the privilege of taking time off” received the highest mean of 4.13 with standard deviation of 0.79 while the lowest was “I don't struggle with what I do at work or in our family activities because I manage my time well” with weighted mean of 3.45 and standard deviation of 1.24, both of which were interpreted as “agree”.
Table 9: Influences of Maintaining a Work-Life Balance in Organizational Performance in a Company in terms of Increased Productivity

	Indicators
	WM
	SD
	Description

	1. I'll comply with our manager request as soon as possible so that I can spend as much time as possible with my loved ones, family, and friends.
2. I'm going to work harder at my job in order to earn the privilege of taking time off.
3. I won't be absent without a reason so that I don't have problems in the future and I don't take it easy and have enough time for other things
4. Because of my effective time management, I am able to complete more tasks.
5. I don't struggle with what I do at work or in our family activities because I manage my time well.
	4.12
4.13
4.07
3.89
3.45
	0.77
0.79
0.88
1.00
1.24
	Agree Agree
Agree Agree
Agree

	Composite Mean
	3.93
	
	Agree



It suggests that Set clear goals: Define what you want to achieve and the specific results you aim to deliver. This clarity will help you focus your efforts and measure your progress. Enhance your skills: Identify areas where you can improve and acquire new skills that are relevant to your job. Upskilling can make you a more valuable asset to your organization and increase your chances of being recognized for your efforts. Take initiative: Look for opportunities to go above and beyond your regular responsibilities. Volunteer for challenging projects, take on additional tasks, and demonstrate your willingness to contribute to the success of the company. Seek feedback: Regularly communicate with your supervisors and colleagues to get feedback on your performance. Use their input to identify areas where you can improve and make the necessary adjustments.
Companies that often provide privileges such as incentives, rewards, or vacations for employees will increase employee work performance, and employees will be more motivated to work so that company goals can be achieved. It has been demonstrated that motivation has a favorable and significant impact on professional growth. This implies that an employee's career advancement will be better the more motivated he is. On the other hand, if an employee's drive wanes, his career neither will develop. (Niati, D. et., al. 2021).
Table 10: Influences of Maintaining a Work-Life Balance in Organizational Performance in a Company in terms of Job Satisfaction

	Indicators
	WM
	SD
	Description

	1. The feeling of accomplishment I get from the job.
	4.21
	0.77
	Strongly Agree

	2. The way my job provides for steady employment.
	4.01
	0.76
	Agree

	3. My job now provides for the needs of my family.
	3.95
	0.93
	Agree

	4. My schedule is balanced, and the work I do is sufficient to provide for our
	
	
	

	family's essential needs.
	3.67
	1.03
	Agree

	5. I am contented with my work now because the salary is good and I can do my job well.
	
3.73
	
1.12
	
Agree

	Composite Mean
	3.91
	
	Agree



Table 10 shows the influences of maintaining a work-life balance in organizational performance in a company in terms of job satisfaction. Job satisfaction obtained an average weighted mean of 3.91 which was interpreted as “agree”. This implies that the respondents agreed in the positive influences of maintaining work-life balance.

The statement “The feeling of accomplishment I get from the job” received the highest mean of 4.21 with standard deviation of 0.77 and interpreted as “strongly agree” while the lowest was “My schedule is balanced, and the work I do is sufficient to provide for our family's essential needs” with weighted mean of 3.67 and standard deviation of 1.03, and interpreted as “agree”. It suggested specific targets, meeting deadlines, or completing projects can evoke a strong sense of achievement. It signifies progress, competence, and the ability to overcome challenges.The feeling of accomplishment one derives from their job can be immensely gratifying and fulfilling. It serves as a psychological reward for a task or goal achieved, reinforcing a sense of purpose and value in one's work.
Job satisfaction is one of the important factors that has drawn the attention of the organization. Accomplishing employee satisfaction will lead to better performance, and the employees will be more committed to their organization. (Thangaswamy, T., & Thiyagaraj, D. 2017).
Table 11: Influences of Maintaining a Work-Life Balance in Organizational Performance in a Company in terms of Prevent Burn-out

	Indicators
	WM
	SD
	Description

	1. My mood is calm when my work tasks are completed.
	4.29
	0.81
	Strongly Agree

	2. When I finish my work on schedule, I do not even worry.
	4.00
	0.74
	Agree

	3. I am delighted with my work since I can perform it well because my time
is balanced.
	3.81
	0.92
	Agree

	4. I pay attention to my family and friends and I also gain from my career.
	3.73
	1.00
	Agree

	5. When I have a chance, my colleagues and I eat out after work.
	3.74
	1.11
	Agree

	Composite Mean
	3.91
	
	Agree




Table 11 shows the influences of maintaining a work-life balance in organizational performance in a company in terms of prevent burn-out. Prevent burn-out obtained an average weighted mean of 3.91 which was interpreted as “agree”. This implies that the respondents agreed in the positive influences of maintaining work-life balance.
The statement “My mood is calm when my work tasks are completed” received the highest mean of 4.29 with standard deviation of 0.81 and interpreted as “strongly agree” while the lowest was “I pay attention to my family and friends and I also gain from my career” with weighted mean of 3.73 and standard deviation of 1.11, and interpreted as “agree”. It implies that the feeling calm when your work tasks are completed is a common and natural response. Having unfinished tasks or looming deadlines can create a sense of pressure and stress. When you complete your work tasks, you alleviate that stress and experience a sense of relief. This relief can lead to a calm state of mind as you no longer have the weight of unfinished work hanging over you. Completing tasks provides a sense of closure, especially when you have been working on them for a while. It signifies that you have reached a point of completion and accomplishment, which can generate feelings of satisfaction. This satisfaction contributes to a calm and contented state of mind.
Performance is crucial because it shows how well an employee will be able to complete the duties that have been given to them. Performance also shows how well an employee will be able to perform specific abilities. which indicates that performance is a set of results achieved and relates to the activities of obtaining and implementing desired task. There are three elements of performance: job skills, job quality, and performance under pressure both initiative. (Rinny, P., Purba, C. B., & Handiman, U. T. 2020).
3.4. Relationship Between Challenges and Influences of Maintaining Work-Life Balance
Pearson-r Coefficient of Correlation was used to determine the relationship between challenges faced by the employees of Radiantz Manufacturing Corporation and influences of maintaining a work-life balance in organizational effectiveness in a company. The results are shown in Table 12.
Based from the analysis, schedule inflexibility has a significant weak, positive association with increased productivity (r = 0.273, p < .01), job satisfaction (r = 0.279, p < .01), and prevent burn-out (r = 0.210, p < .01). This implies that as schedule inflexibility increases, the influences of maintaining a work-life balance in organizational effectiveness in a company also increases and vice versa.

Meanwhile, a significant association was also found between maintaining psychological well-being and increased productivity (r = 0.169, p < .05), job satisfaction (r = 0.274, p < .01), and prevent burn-out (r = 0.178, p < .05). Maintaining psychological well-being and job satisfaction had a weak association. However, association between maintaining psychological well-being and increased productivity as well as prevent burn-out was very weak. The correlation coefficient was positive, implying that as psychological well-being increases, so does the influence of work-life balance on organizational effectiveness in a company, and vice versa, but their relationship was very weak.
Table 12: Relationship Between Challenges Faced by The Employees and Influences of Maintaining a Work-Life Balance in Organizational Effectiveness in a Company

	Variables
	r
	p-value
	Analysis

	Schedule Inflexibility & Increased Productivity
	0.273**
	.001
	Significant

	Schedule Inflexibility & Job Satisfaction
	0.279**
	.001
	Significant

	Schedule Inflexibility & Prevent Burn-out
	0.210**
	.010
	Significant

	Maintaining Psychological Well-being & Increased Productivity
	0.169*
	.038
	Significant

	Maintaining Psychological Well-being & Job Satisfaction
	0.274**
	.001
	Significant

	Maintaining Psychological Well-being & Prevent Burn-out
	0.178*
	.029
	Significant

	Threaten Job Security & Increased Productivity
	0.495**
	.000
	Significant

	Threaten Job Security & Job Satisfaction
	0.588**
	.000
	Significant

	Threaten Job Security & Prevent Burn-out
	0.534**
	.000
	Significant


**Correlation is significant at the 0.01 level (2-tailed).
*Correlation is significant at the 0.05 level (2-tailed).

There was a significant moderate association between threaten job security and increased productivity (r = 0.495, p
< .01), job satisfaction (r = 0.588, p < .01), and prevent burn-out (r = 0.534, p < .01). The coefficient of correlation was positive, implying that as threaten job security increases, so does the influence of work-life balance on organizational effectiveness in a company, and vice versa.
The findings indicate that as employees face challenges such as schedule inflexibility, maintaining psychological well-being, and job security threats, they should consider maintaining a work-life balance in organizational effectiveness in a company as it provides positive influences to them. Employee performance, job satisfaction, and work-life balance all have a positive correlation with each other. Employee performance also positively correlates with employee job satisfaction. These are all healthy connections with substantial amounts. The results of the study provide evidence that greater work-life balance results in higher employee productivity and job satisfaction. With varying degrees of success, a number of studies have looked at the connection between employee performance and work-life balance. Work-life balance is a fantastic idea that benefits both the company and the employees. Employees gain in that they experience less stress and are happy both at work and at home. Additionally, more people have access to paid employment. In the end, these factors boost worker performance (Mendis, M. et., al. 2017).
3.5. Relationship Between Demographic Profile of the Respondents and Challenges
To determine the relationship between the demographic profile of the respondents and the various challenges that employees faced, ETA Coefficient was used.
Based from the analysis, only the position of the employees resulted in a moderate relationship with schedule inflexibility (eta = 0.263), maintaining psychological well-being (eta = 0.243), and threaten job security (eta = 0.238). All other independent variables such as sex, age, years in service, and educational attainment showed very weak to weak relationship with the challenges faced by the employees.

Relationship is one of the assumption for multiple regression. Thus, no significant model will be produced if the variables have very weak or weak correlation. It is contrary to the result of Daniel, C. O. (2019). The unfavorable elements that upset workers had a detrimental impact on output. The huge number of components that have been identified, documented, and quantified, as well as the literature analysis, make it obvious that the study's objective has been met. This supported the idea that stress had a detrimental impact on workers' performance. The personnel had experienced a variety of stressors, and the investigation showed that stress had a negative impact on performance. The fact that the majority of workers considered quitting their jobs and believed that the company didn't care about them was a sign of a great deal of dissatisfaction that surely decreased performance.
Table 13: Relationship Between the Profile of the Respondents and the Various Challenges that Employees Faced
	Variables
	ETA
	Interpretation

	Age
	
	

	Schedule Inflexibility
	0.035
	Very Weak Association

	Maintaining Psychological Well-being
	0.028
	Very Weak Association

	Threaten Job Security
	0.043
	Very Weak Association

	Sex
	
	

	Schedule Inflexibility
	0.055
	Very Weak Association

	Maintaining Psychological Well-being
	0.054
	Very Weak Association

	Threaten Job Security
	0.129
	Weak Association

	Position
	
	

	Schedule Inflexibility
	0.263
	Moderate Association

	Maintaining Psychological Well-being
	0.243
	Moderate Association

	Threaten Job Security
	0.238
	Moderate Association

	Years in Service
	
	

	Schedule Inflexibility
	0.062
	Very Weak Association

	Maintaining Psychological Well-being
	0.145
	Weak Association

	Threaten Job Security
	0.135
	Weak Association

	Educational Attainment
	
	

	Schedule Inflexibility
	0.088
	Very Weak Association

	Maintaining Psychological Well-being
	0.116
	Weak Association

	Threaten Job Security
	0.064
	Very Weak Association



In this study, multiple linear regression analysis was employed in order to examine whether there is, and the impact of the relationship between the demographic profile of the respondents and the various challenges they faced. Age, sex, position, years in service, and educational attainment was employed as independent variable while the dependent variable was the challenges the employees faced.
Table 14: Multiple Linear Regression Analysis

	Variables
	
B
	Challenges Faced
SE	Beta	t
	
p

	(Constant)
	3.868
	.436
	
	8.870
	.000

	Sex
	-.143
	.110
	-.108
	-1.294
	.198

	Age
	-.011
	.012
	-.101
	-.930
	.354

	Position
	-.007
	.025
	-.035
	-.289
	.773

	Years in Service
	.060
	.049
	.141
	1.210
	.228

	Educational Attainment
	.095
	.105
	.078
	.910
	.364

	R2
	0.031
	

	Adjusted R2
	-0.003
	

	
	F(5,144) = 0.921, p = 0.469
	


Note: B = unstandardized regression coefficients; Beta = standardized regression coefficients; SE = standard error of B

An analysis was made and the model was found to be not statistically significant and it had an R2 value of 0.031. This indicates that the regression model explained 3% of the variability in the challenges. According to the table, sex does not have a direct effect on the challenges they encounter, p = 0.198. Age was also found to be not significant, p =0.354. Position does not have a significant relationship with challenges, p = 0.773. Therefore, it does not affect the challenges encountered. Years in service (p = 0.228) and educational attainment (p = 0.364) also had no direct effect to the dependent variable. None of the variables was statistically significant and the results indicated that the model was not significant, R2 = 0.03, R2adj = -0.003, F(3,6)= 0.921, p = 0.469. This means that none of the demographic profile influences the challenges the employees encountered.
4. Conclusion
Majority of the respondents were 20–29 years old, female as to their sex; most of the respondents were in quality control positions for 3–4 years in the years of their service; and most of the respondents had diploma educational attainment. Radiantz Manufacturing Corporation employees face difficulties because they cannot work in a rush, especially since their schedule is fixed. Respondents have difficulty sleeping because they are concerned about finishing their work, and the employee has difficulty eating at the appropriate time due to exhaustion. This implies that the respondents agreed and were experiencing difficulties with job security as well as having no time for themselves or their families due to work. The influence of maintaining a work-life balance on organizational performance in a company: the employees working hard to earn the privilege Companies that often provide privileges such as incentives, rewards, or vacations for employees will increase employee work performance, and employees will be more motivated to work so that company goals can be achieved. accomplishment from getting the job. Employee satisfaction leads to improved performance, and employees are more committed to their organization. When the work tasks were completed, they were in a good mood. The respondents all agreed that maintaining a work-life balance has a positive impact. Performance is important because it demonstrates how well an employee will be able to complete the tasks assigned to them, which implies that performance is a set of results obtained and is related to the activities of obtaining and implementing desired tasks. Schedule rigidity is positively associated with higher output, job satisfaction, and avoiding burnout in a significant but weak way. This suggests that the influence of preserving a work-life balance on organizational success in a corporation also grows when scheduling inflexibility increases, and vice versa. Meanwhile, a strong link was discovered between preserving psychological health and boosting output, job fulfillment, and averting burnout. Although there was a small association between the two variables, the correlation coefficient was positive, suggesting that as psychological well-being rises, so does the impact of work-life balance on organizational effectiveness in a company. The coefficient of the association was positive, suggesting that as challenges to job security grow, so does the impact of work-life balance on an organization's ability to function. The results of the study provide evidence that a greater work-life balance results in higher employee productivity and job satisfaction.
5. Recommendations
Managers and Leaders of Radiantz Company, should increase the pay of workers who are deserving of high incomes due to their dedication to the company so that they, too, can be inspired, lessen their burnout, and be able to support their families.
HR of Radiantz Company should pay attention to the workers who request a day off from work since their performance is suffering due to the excess of work, preventing them from taking a break.
As an employee of Radiantz Company it’s crucial to maintain a healthy balance in your life by scheduling time for your family, job, hobbies, and other interests. A weary mind is bad; therefore, you should pay attention to and concentrate on the key things in your employee's life as well. Give your family some time to travel so they can unwind, relieve tension, and return to work with renewed vigor.
Other Companies should give attention to the workers of organizations that are struggling to meet their financial obligations; it has been discovered that efficient working is related to time management that achieves a balance between job satisfaction and efficiency.
Future Researchers may use the results and findings of this study as references for the future study.
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  EFFICIENT TIME MANAGEMENT PRACTICES AMIDST  CHALLENGES DURING GLOBAL CRISES AMONG EMPLOYEES  OF SELECTED MANUFACTURING COMPANIES TOWARDS  WORK - LIFE BALANCE     Ma.   Chrischelle   A.   Dela   Cruz     National   University       Abstract   The study   aimed to   assess the challenges   of time management   practices amidst the   COVID - 19 pandemic  among employees of Radiantz Manufacturing Corporation,   The ongoing global crises, particularly armed  conflicts and wars in various regions, have created widespread economic instability, supply chain  disruptions, and workplace uncertainties affecting employees worldwide. Manufacturing companies face  significant   operational challenges that increase job demands and work - related pressures among  employees. These conditions often result in longer working hours, heightened stress levels, and difficulties  in maintaining a healthy work - life balance. Effective time manag ement practices have become  increasingly important as employees strive to meet organizational expectations while managing personal  responsibilities. The ability to prioritize tasks, allocate time efficiently, and adapt to changing work  conditions contribut es to improved productivity and employee well - being. Amid global crises, employees  are compelled to develop strategies that enable them to balance professional obligations with family and  personal needs. Understanding how time management practices influenc e work - life balance is essential in  promoting employee resilience and organizational sustainability. This study examines the efficient time  management practices adopted by employees in selected manufacturing companies during periods of  global crisis. It fu rther explores the challenges encountered in maintaining work - life balance under  uncertain and demanding circumstances. The findings of this research are expected to provide valuable  insights for organizations in developing supportive policies and programs   that enhance employee  effectiveness and overall well - being.   with the end view of promoting work - life balance and proposing  strategic recommendations to improve organizational effectiveness. Specifically, it   determined   the   demographic   profile   of   the   respondents   in   terms   of   age,   sex,   position,   highest   educational attainment, and  length of service; identified the challenges faced by employees in terms of schedule inflexibility,   psychological   well - being,   and   job   security;   and   examined   the   influence   of   work - life   balance on  organizational performance in terms of productiv ity, job satisfaction, and burnout prevention. The study   utilized   a   descriptive   research   design   using a   Google   Form   questionnaire   as   the   main   data   gathering tool.  Statistical tools such as frequency distribution, weighted mean, standard deviation, Likert scale, Pearson  r, and multiple regression were employed to analyze the data.   Findings revealed that most respondents were aged 20 – 29, female, working in quality control positions  for   3 – 4   years,   and   held   diploma - level   educational   attainment.   The   study   found   that   fixed   work   schedules,  sleep   disturbances   due   to   work   concerns,   and   fatigue - related   eating   difficulties   were   common   challenges.  Companies that provided incentives, rewards, and leave privileges saw improved employee motivation  and performance. Results showed a positive correlation between psychological well - being and the  effec tiveness of work - life balance practices, indicating that better psychological health enhances  organizational   productivity   and   employee   satisfaction.   A   positive   association   was   also   found   between   job  security challenges and the impact of work - life balance on organizational functioning.   Based on these findings, the researchers proposed strategic actions such as recognizing deserving  employees,   supporting   work - life   integration,   and   implementing   responsive   HR   practices.   These   initiatives 

