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ABSTRACT 
Having a job is an essential part of increasing people's standard of living and reducing poverty, but simply having a job does not mean the individual will be able to live an improved life [1][9]. What counts is how the job creates a steady source of income, provides security, and offers opportunities for growth. The purpose of this research is to investigate how structural inequality in the labour market minimises opportunities available to low-educated or underprivileged populations (with specific focus on the impact of informal or low wage jobs on rural workers, migrants, women and youth), who frequently find themselves in positions that do not guarantee a stable wage, and do not provide much opportunity for career growth [10] [13]. In addition, technological advances are changing how work occurs at a rapid pace. While technological advances create new opportunities for people, they also introduce greater levels of inequality by creating barriers to access to technology and developing skills to use technology [4][5][14]. To facilitate real change requires a broader approach at a system level, supported by existing theories of human capital and Labour Market Segmentation to look at how to create greater opportunities and reduce poverty, through five areas (education; formal work; access to digital services; social support systems; and strong institutions). In summary, employment alone is not the answer to reducing poverty; rather, it is about creating the right kind of employment and supporting that employment in an appropriate way [2][6][16].
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1. INTRODUCTION 
Employment is not merely a way to make money; rather, it has great importance when it comes to an individual's overall quality of life, as well as their social identity and potential future opportunities. The "decent work" definition provided by the International Labour Organization includes such components as dignity, equity of pay, safety, and social protection [2]. Unfortunately, a significant portion of the workforce worldwide does not experience decent work conditions. Labor markets are neither neutral nor equitable in nature, as they are subject to the influence of a variety of different structural influences; some examples are education systems, economic policy, social norms and the degree of institutional strength. Consequently, individuals access the labor market as they may have unequal opportunities, resulting in unequal outcomes. 
Labor market segmentation is widely accepted as a
framework for understanding the differences in outcomes amongst individuals with unequal access to the labor market. It classifies employment into two categories:
 Primary sector jobs are generally considered as stable, well-paying, and secure jobs Secondary sector jobs are generally considered as informal, unstable, and low-paying jobs [4]
Individuals who belong to the disadvantaged population groups, such as the poor or low-income groups, rural workers, migrants, women, and young persons, are more likely than others to be employed in the secondary sector. 
It's not that people aren't trying hard enough. The real problems are bigger things like not having access to good schools or ways to learn new skills, living in isolated places with bad roads, unfair treatment because of gender or social background, not knowing the right people or getting important information, and being left behind when it comes to technology [3][4].
Another big problem is that not everyone gets the same chances. If you come from a tough background, you often start way behind everyone else. This can lead to poverty that just keeps going from parents to children, as they also struggle to get an education or find decent jobs.
Plus, the way our economies work has been changing really fast because of things like globalization and new technology. Machines and artificial intelligence are taking over a lot of the simple, repetitive jobs. This means there are fewer jobs for people without specialized skills, but more demand for those with high-tech or digital know-how. If you don't have these newer skills, it's much harder to find work, and you might end up in odd jobs without much security [6].
Then there's the whole gig economy, where people work through apps and platforms. While it offers some flexibility and new ways to earn money, these jobs often don't come with steady pay, job security, or benefits like health insurance. This makes things even tougher for people, especially those without many skills, creating a new kind of unfairness in the job market. 
We also see a big difference between cities and rural areas. Cities usually have better schools, better roads and services, and more job openings. But in the countryside, jobs are often scarce, and there's less support from local organizations. This often pushes people to move to cities looking for work, where they can sometimes be taken advantage of or end up with very unstable jobs [14][15].
And how easy it is to use banks and other financial services also really impacts jobs. If people can't get bank accounts, loans, or insurance, it's much harder for them to pay for education, start their own businesses, or deal with unexpected money problems. This just makes their financial situation more fragile and harder for them to get ahead [8] [11].
Finally, what governments and other organizations do matters a lot. When there are good labor laws, and they're actually put into practice, with clear and honest leadership, it can really help reduce unfairness and protect workers. But too often, these rules aren't properly enforced, or people don't even know about them, so they don't really make the difference they're supposed to [10].
Another emerging challenge is the mismatch between education systems and labor market needs. Many individuals complete formal education but still struggle to find jobs because their skills do not match industry demands. This highlights the need for better alignment between education and employment systems [6]. 
Finally, employment must be understood not just as an economic issue, but as a social and developmental issue. It affects health, education, gender equality, and overall well- being. Without inclusive and equitable employment systems, broader development goals cannot be achieved. 
Employment inequality is deeply rooted in structural and systemic factors rather than individual limitations. Addressing it requires a comprehensive approach that combines education, technology, institutional reform, and social protection. Only by understanding these interconnected issues can effective and sustainable solutions be developed [12].
2.LITERATURE REVIEW 
Employment Quantity vs Quality :
Just making more jobs isn't enough to really help people get out of poverty, according to the International Labour Organization [1]. A lot of folks who have jobs still struggle financially because their pay is too low, their work isn't steady, or they don't have basic protections [1] [12]. For example, when jobs are mostly temporary or contract-based, it's hard for people to feel secure in the long run. Not having benefits like health insurance or a retirement plan also makes workers feel much less safe. We're also seeing a growing gap in pay between people with specialized skills and those without, and bad working conditions often hurt how much people can get done and just make them feel unwell overall. 
Education and labour market result outcome :
Education plays a major role in determining whether someone can secure a good job. Organizations like UNESCO emphasize that completing secondary education is essential for finding stable employment [3]. Research from the World Bank further shows that individuals who pursue higher education tend to earn more and enjoy greater job security [4]. However, the OECD highlights a growing mismatch between the skills people have and the skills employers need [6].
Vocational training, which focuses on practical jobrelated abilities, can significantly improve employment prospects. In today’s rapidly changing world, lifelong learning has become increasingly important, as workers must continuously update their skills.
[image: ]Employers also value soft skills such as communication and adaptability. Unfortunately, unequal access to education continues to create imbalances in the job market, making it harder for some individuals to succeed.
Informal Employment 
In many developing countries, a lot of people work informally, meaning they don't have contracts, don't feel secure in their jobs, and often lack social safety nets [1][10]. The United Nations Development Programme points out that these workers are extremely vulnerable whenever the economy takes a hit. These kinds of jobs often don't offer any real chances to move up the career ladder. Plus, because there aren't strong laws to protect them, workers can easily be taken advantage of and with income that goes up and down, it's really hard for them to plan for their financial future [7].
Digital Divide
The "digital divide" basically means that not everyone has the same opportunities when it comes to modern jobs, mostly because of technology. As Van Dijk explains, this gap isn't just about having internet access; it's also about having the right skills and seeing real benefits from technology [5]. We've seen that people with fewer skills and those living in rural areas often don't get as much out of digital tools, and even new types of jobs like gig work can mean very unstable earnings [14][15]. When people don't know how to use digital tools, they can't even get to online job sites. On top of that, if rural areas don't have good internet or computer access, it just makes the inequality worse. While skilled workers often do very well with digital changes, being left out of the digital world can also mean missing out on online learning and training. 
Social Protection
Systems that provide social protection are really important for fighting poverty and making sure the economy stays stable. The United Nations Development Programme points out that when people have both jobs and social protections, they're much better able to handle tough times [7].
   Strong labor organizations also play a part in making         things fairer [2]. For instance, social insurance can act as a   safety net for workers during crises. Good health coverage helps people be more productive and participate in the workforce. And if you lose your job, unemployment benefits can help keep your income steady. Without these protections, especially for those in informal jobs, people are left very exposed and vulnerable. 
Gender and Youth inequality 
Both women and young people run into big obstacles when they're trying to find work. Women, for example, often get paid less for the same work and have a harder time getting formal jobs, while young people frequently deal with high unemployment [3][6]. Women are also more often found in informal work, and things like taking care of family without pay often prevent them from participating fully in the workforce. As for young people, they struggle to get into formal job markets, and not having enough experience or training makes it even tougher for them to find steady work. 
2.1.Institutional Factors 
Howwell ourinstitutions work really affects people's job prospects. Even reports from the Indian government's Labour and Employment Ministry point out problems, like not putting plans into action very well or not keeping a close eye on things [8][11]. They've also noticed a few other issues: 
When labor laws aren't properly enforced, people can easily be exploited. Many people don't know about government programs, so they can't use them. Corruption and just plain inefficiency make it hard for policies to actually work. Plus, we don't have enough good data, which makes it tough to create specific programs that really hit the mark. 
3.METHODOLOGY 
3.1.Data Sources 
For this study, we looked at existing information from reliable and well-known places. This included reports from international groups like the International Labour Organization and the World Bank. We also checked government papers and surveys, for instance, the Periodic Labour Force Survey, along with articles from academic journals and various research. And, of course, reports from big organizations and policy groups, like the United Nations Development Programme or OECD. 
3.2.Research Approach 
We took a qualitative synthesis approach for this
study. This means we read through a lot of existing
 
[image: ]writings about jobs and inequality. We then looked for themes and patterns that kept showing up and compared what we found in different countries and situations. This way, we could really grasp the underlying reasons for job inequality, instead of just looking at the numbers. 
  3.3.Theoretical Framework 
Our analysis was guided by four main ideas or theories. There's Human Capital Theory, which suggests that education and skills are super important for getting better jobs [6]. Then, Labor Market Segmentation Theory, which helps explain why the job market is often split into formal and informal parts. We also used the Inclusive Growth Framework, all about making sure everyone gets a fair shot at participating in the economy [2]. And finally, Digital Inequality Theory, which points out that not everyone has the same access to or benefits from technology [5]. These ideas help us understand why some groups consistently struggle more in the job market. 
 3.4.Comparative Analysis 
We also compared things by looking at patterns in countries with low and middle incomes, both rural and city areas, and different groups of people, like young folks, women, and migrants. Doing this gives us a much wider view of how deep-seated inequality plays out in various situations. 
  3.5.Analytical Focus 
Our research really honed in on figuring out what truly drives job inequality and the systemic hurdles that vulnerable groups face. We also looked at how the shift to digital technology affects job markets and whether current government policies are actually working. We examined how all these things combine to cause inequality that sticks around for a long time. 
3.6.Limitations of the Study 
Even though this study offers some really good insights, it's important to know it has a few limitations. First, it only uses existing data and didn't involve us going out to collect new information ourselves. So, what we found might not totally cover all the unique details in specific local areas or regions. Also, some of the data we used could be a bit old or not perfectly consistent. And because we didn't use complex math models, we couldn't measure the exact impact of everything. But even with these points, the study still gives a really solid idea of what job inequality is all about. 
4.FINDINGS 
It's clear from looking at things that job inequality isn't caused by just one problem, but by many underlying issues. For instance, we found a "structural lock-in effect" where people with less education get stuck in jobs that aren't official and don't pay much, simply because they don't have enough skills or ways to move up [3][4].
Also, incomes aren't steady, especially for those in unofficial work. When pay isn't regular and jobs aren't secure, it's really hard for people to save money, invest, or get ahead financially, so they stay poor even if they have a job [1].
We also saw how important it is to have access to digital tools and skills. People who know how to use digital stuff can find more jobs and training, but those who don't are getting left behind in today's job market [5][16].
Problems with how institutions work also weaken job programs. For example, reports from the Indian government's labor ministry say that if these programs aren't put into practice well, or if people don't even know about them, they don't help much [8][11].
And women still face a lot of inequality. They often get paid less and have fewer job options. Young people also struggle to find jobs because they lack experience or their skills don't match what employers need [3][6]. 

We 
also 
found 
a 
big 
difference 
between 
rural 
and
city 
areas. 
People 
in 
the 
countryside 
have 
fewer
chances 
and 
worse 
facilities, 
which 
often 
makes
them move to cities where they might not be safe or
secure [10].
Other issues include people not having access to
financial services, meaning they can't get loans or
build their businesses. [12]. Also, many jobs are still
unofficial, meaning no job security or safety nets.
 
Lastly, poor management of labor rules makes
policies less effective, so inequality and unfair
treatment continue [1][10].
What we found makes it clear that job inequality
isn't just one problem, but a mix of deep-rooted,
systemic, 
and 
tech-related 
issues. 
These 
things
are 
all 
connected 
and 
make 
each 
other 
worse,
which 
makes 
it 
really 
hard 
for 
people 
who 
are
already struggling to get ahead financially.
 
One big takeaway is how tightly education, having
a job, and how much you earn are all connected. If
you don't have much education, it's harder to get a
steady, good- paying job, which then makes your
income shaky. And if your income isn't steady, you
can't really put money into more education or
learning new skills, trapping you in a cycle that's
hard to break. This lines up with what human
super
capital
 
theory
 
says:
 
that
 
education
 
is
 
important if you want to do well in the job market.
 
The study also pointed out that unofficial jobs really
add to inequality. Even though these jobs offer quick
money, they don't come with job security, benefits,
or chances to move up. This matches the idea from
labor 
market 
segmentation 
theory 
that 
people 
in
these less formal jobs are at a disadvantage for a long
time compared to those with official jobs [2].
Formal Sector
Informal Sector
Employment Type
Percentage (%)
61
39
So, to really deal with job inequality, we need to
tackle it from many sides. We need policies that
work on several things at once: making education
better, giving more people access to the internet and
technology, making our systems and organizations
stronger, and encouraging more stable jobs. If we
don't work on all these things together, job
inequality will probably stick around, even if the
economy grows. [2][6] [16].
 
Also, things like being a man or a woman, or where
someone 
lives, 
still 
affect 
how 
easily 
people 
find
jobs. Women and those in the countryside often face
extra challenges, making it even tougher for them to
get 
good 
work. 
This 
clearly 
shows 
that 
job
inequality 
isn't 
just 
about 
money; 
it's 
also 
deeply
tied to social issues [3][10].
 
We 
also 
talked 
about 
how 
digital 
changes 
affect
things. 
Tech 
has 
opened 
up 
new 
doors, 
but 
not
everyone 
can 
walk 
through 
them. 
People 
who 
are
good with digital tools can find more jobs and get
more done, but those who aren't are getting left out.
So, 
being 
digitally 
included 
is 
now 
a 
huge 
part 
of
whether someone can find a job down the line.
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This 
graph 
highlights 
the 
digital 
divide
between urban and rural populations. Limited
internet 
access 
in 
rural 
areas 
restricts 
job
opportunities 
and 
access 
to 
online 
learning
and employment platforms [5].
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This chart shows that a large proportion of
workers lack access to social protection. This
increases vulnerability to economic shocks
and reduces overall financial security [7].
 
The 
chart 
shows 
that 
formal 
workers 
have
significantly 
more 
stable 
incomes 
compared 
to
informal 
workers. 
This 
explains 
why 
informal
employment 
often 
fails 
to 
reduce 
poverty
effectively [1].
 
Shows future workforce problem [6]
While 
employment 
helps 
reduce 
poverty 
and
improve living standards, it isn't enough on its own
. 
[1]
Our 
study 
found 
that 
structural 
factors, 
like
limited 
education 
access, 
widespread 
informal
employment, digital exclusion, and weak institutional
systems, 
still 
limit 
employment's 
beneAits 
for
disadvantaged groups [3][5][7].
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Employment 
inequality, 
we 
found, 
is 
deeply
intertwined. 
Lower 
education 
levels 
often 
lead 
to
informal, 
unstable 
jobs. 
This 
results 
in 
income
insecurity 
and 
limited 
growth 
opportunities.
Meanwhile, 
a 
lack 
of 
digital 
access 
and 
skills 
also
makes 
it 
harder 
for 
individuals 
to 
participate 
in
modern labor markets [4][6].
 
The 
findings 
also 
show 
job 
quality 
matters. 
Just
adding more jobs won't fix the economy if those jobs
are 
low-paying, 
insecure, 
or 
don't 
offer 
social
protection. Informal employment, especially, remains
a barrier to long-term economic stability [1] [10].
Social factors—gender inequality,youth
unemployment, and rural disadvantages—still shape
the job market. Women, young people, and rural
populations struggle more to find stable, well paying
jobs. This, in turn, slows inclusive growth [3][6]
[10].
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