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ABSTRACT  

This study aimed to determine and discuss the importance of contingency management strategies in the Public 

Elementary Schools in Laguna to improve the work engagement and performance of school programs and school 

leaders. This research study focused on the need for adaptive leadership techniques to address dynamic issues in 

the educational environment and improve educator engagement and performance. The purpose of this study is 

to determine the impact of contingency management on school program planning. 

The study used the descriptive correlation method. The research study used self-made survey instruments on the 

status and perceptions of the school heads’ practices on contingency management. The research design was to 

expand and strengthen the study's conclusion and further contribute to the literature publication. 

The study aims to help the school heads and leaders in the Schools Division of Laguna understand the need to 

practice contingency management in school programs and its impact on successful planning. It will also aim to 

address possible gaps and analyze the progress in the performance of the schools that use contingency 

management. Moreover, the study aims to help the school heads prepare plans and ways to avoid more significant 

problems in their programs and projects by providing contingency plans for their programs in their respective 

schools.  

Teachers and school heads will be able to be aware and knowledgeable about analyzing possibilities and 

hindrances in plans, programs, and projects ahead and crafting backup plans to mobilize the school. 

Three hundred and fourteen (314) school heads were the target population of this study, including Head Teacher 

I to Principal IV in Laguna, with 95% confidence and a 5% margin of error, assuming 50% variability. The data 

collected from the respondents were analyzed using appropriate statistical techniques, including frequency, 

percentage, mean, and weighted mean. The results of the survey were the researcher's basis for identifying the 

perceptions and the level of knowledge of the school heads in contingency management among the public 

schools in the Division of Laguna. 

The results highlight the importance of organizational culture, collaboration, and openness in the implementation 

of emergent strategies, as well as the role of organizational structure, goal setting, and reinforcement in 

improving school performance. Implications include recommendations for schools to strengthen organizational 

structures, prioritize organizational culture, integrate goal setting and reinforcement into emergency 

management, and monitor and evaluate continuous improvement practices. This study highlights the need for 

further research on other variables and the development of crisis management practices in public elementary 

schools. 

Keywords: contingency management, educational leadership, organizational structure, goal setting, 

reinforcement, school program planning. more excellent knowledge of contingency.  

INTRODUCTION 

Contingency management strategies are crucial in the Philippines for enhancing work dedication and 

performance among classroom and school leaders. These strategies, which adapt to various contextual elements, 
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aim to improve classroom and school leaders' performance and commitment by addressing dynamic problems 

in the educational setting. Recent research has highlighted the connection between Filipino teachers' job 

dedication and contingency leadership methods, such as situational management, goal setting, and decision-

making. The study conducted by Anderman, 

E. M., & Anderman, L. H. insights into the role of orientation in the organization’s goal, being part of school 

planning, and the organization's goal regarding interactions with stakeholders in shaping the organization. The 

results emphasize the need for customized educational leadership methods and contingency management's 

beneficial effects on school performance and teachers' job commitment and performance. 

Organizational culture also plays a significant role in implementing contingency management strategies. Lücke 

et al. (2019) understanding the relationship between organizational culture and contingency management is 

essential for fostering an environment that supports the success of educators and educational leaders. This report 

aims to clarify the significance of adaptive leadership techniques in improving school program plans. 

The contingency school of management, which is relevant to school program planning, emphasizes that planning 

and organizing must be tailored to a school's specific issues. It argues that an organization needs a specific best 

way to manage, and achieving the optimal management style depends on the situation and the context. 

In the context of education, contingency theory can be used to adapt and adjust different management approaches 

and strategies, considering students, curriculum, resources, goals, and the environment. This strategy 

acknowledges the value of each manager's performance and the necessity of managing complexity, diversity, 

and uncertainty. Tohat the school can recover from an emergency and avoid panic or rash decisions; contingency 

planning is essential when a crisis arises. It entails developing a flexible approach to address potential risks and 

disruptions.  As a result, the Gould (2014) emphasized the importance of including contingency school of 

management and contingency collaboration, sharing, or fostering openness in an organization as one of the 

critical factors in having theory provide frameworks for managing and overseeing educational initiatives flexibly 

and adaptively. 

In the Philippines, contingency planning for primary education is the process of managing and analyzing specific 

potential events in a state of uncertainty and establishing response arrangements in advance. External linkages 

and partner agencies or institutions also play a vital role in contingency planning. The contingency and situational 

approaches to educational leadership could allow school leaders to manage their schools effectively. The four-

step process for preparing a contingency plan for school leaders includes identifying key risks, developing a 

plan, maintaining the contingency plan, and training staff. Identifying and quantifying factors that might affect 

an organization is the beginning of managing possible risks in an organization’s programs. The management 

bodies are involved in various decision-making and planning processes, making plans and coordinating the 

organization to establish a smooth direction toward its goals. Analogies were made up of various structures that 

directly affected the performance and systems of the organization. Organized organizations learn to be better 

and more informed in many ways, thus making an organization dynamic and developing backup plans to avoid 

failings and risks in improving performance. Schools and organizations need to recognize the importance of 

incorporating their best practices into their backup plans so they can tackle ways for setbacks and adopt possible 

practices to tap conditions. The leadership style of the school leaders, how their leadership style plays essential 

roles in developing the school, and how it fits in with the arising needs and situations. 

Fiedler’s (1967) and Tannenbaum and Schmidt's (1958) theories regarding an organization's development are 

the most challenging among any school's objectives. Involving not only the necessary needs at present times and 

situations but also anticipating the possibilities of existing risks in the process in the future and making 

appropriate designs to fit the situation. Every school or organization changes based on the demands required to 

fit in various processes. Adjustments might be needed from previous objectives and strategies to new and 

innovative setbacks. The challenges determine how well an organization’s tasks are organized and accomplished. 

Performances of schools were said to be more effective depending on their relationship with their members and 

how task-oriented or result- oriented their personnel are. Those were some factors that determined how a school 

would improve its performance. 
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The study investigated the importance of contingency plans in the process encountered by school leaders. 

Implementing contingency management methods is essential for maintaining the continuity and resilience of 

educational programs in the presence of uncertainty. The accuracy of a well- accomplished organization is 

determined by the challenges it can handle and the effectiveness of its development tasks. The desire for the 

school to improve its performance and effective relationships among colleagues and personnel are essential 

factors in attaining a school’s objectives. School heads and the school program plan committee are responsible 

for ensuring that quality performances and appropriate tasks will be done to continuously improve the schools 

and make setbacks towards facing challenges and demands of future set-ups. An educational organization or 

school’s failure or success always depends on the quality of the management present and being exercised. 

However, despite various management-associated means and ways, there were times when management failed, 

thus requiring the organization to become more conscious of its management. Coping with conflicts in 

management is not always directly related to finances or the organization; it is somehow and directly affected 

by other means, such as leadership, relationships, coordination, and cooperation. Others are often the problems 

or issues directly affecting an organization's planning and other decisions. Planning and management involve 

anticipating challenges and changes to impel and respond with an appropriate management design. A school 

needs to move along changes and craft, plan, and design appropriate actions over the changing and challenging 

times and demands. However, educational leaders tend to lack standardized policies and procedures, which 

might lead to inefficiency and difficulties allocating resources for crisis or emergency responses in the school. 

Lack of contingency management practices and crisis management training in school program planning. School 

heads may also struggle in balancing timelines and target outputs resulting in increasing auxiliary extended tasks 

and activities. And the challenges faced by school heads in implementing the basic education learning continuity 

plan. (BE-LCP) in elementary schools It is also found that school heads and teachers assessed practices of the 

BE-LCP as sometimes too frequently implemented, while challenges were also assessed as sometimes too 

frequently encountered. 

Lastly, a lack of contingency planning can include managing uncertainties in the structure, which were identified 

as the responsibilities of different actors. The lack of contingency planning can hinder the ability to respond 

effectively to crises and emergencies. These challenges highlight the need for effective resource management, 

teacher training and resources, and contingency planning to ensure the safety, continuity, and quality of 

education in the Philippines, particularly in times of crisis and uncertainty. It urges an organization to evolve 

and make necessary changes to fit specific situations and needs. DepEd Order No. 071, s. 2021, 

“PREPARATIONS FOR THE PILOT FACE-TO-FACE, EXPANSION AND TRANSITIONING TO NEW 

NORMAL” is a memorandum released by the Department of Education as a contingency plan to make sure that 

learning continues despite the existence of the COVID- 19 pandemic in the country. Some circumstances may 

affect the schools' and their programs' performance and mobilization. 

Thus, contingency management is one of the ways to manage the school. Burton et al. (2016) set 14 factors that 

are considered in making contingency plans, such as the organization’s goal, and strategic plans were said to be 

addressed by an organization to integrate appropriate manners and determine, analyze, and make appropriate 

contingency based on the organization’s need and deal within expected changes over time. An organization’s 

design must not be static. Contingencies correspond to the organization’s fit-in. As cited by Eisenhardt & Martin 

(2000), varied forms of organizations may lead to equal performances with the help of the same set of 

contingencies; however, the study of (Burton et al., 2006) discussed that some sets of contingencies may vary 

and may outperform other organizations based on its time spent in planning to avoid misfits. Contingency 

management in education consists of various alternative means to prevent many mistakes and shortcomings, 

both in the classroom setting and the organization.  

According to Dawit (2022) and supported by the study of Dickson & Presley (2013), contingency emphasizes 

the various nature of the organization. It attempts to understand how an organization operates under varied 

circumstances. Effiong & Ejabu (2020) stressed that managers' action towards varied circumstances experienced 

by the organization itself is a way of practicing its functions and contingent upon the specific circumstances. 

Therefore, the school may prioritize which program is at risk if a particular phenomenon occurs, and the school 

will be able to establish its contingency plans to craft and continue programs and projects effectively and enhance 

its performance despite uncertainties. 
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Theoretical Framework 

The contingency theory enables the organization to analyze and understand possible adjustments in the 

organization's internal and external environment, for example, the decision- making process, the organizational 

structures, the technology, and even the techniques and practices. It seeks means and ways to provide the needs 

based on the organization's demands by shifting the resources and initial plans. Shifting or changing conditions 

were recognized to establish appropriate actions based on the needs of the existing or current situation in the 

organization. Contingency management is characterized as a situational-dependent management style, as it 

depends on the situation to take and take appropriate actions. Contingency theory concentrates on and depends 

on dependency on the relationship and the interchange between the organization and its environment. 

In addition, the management psychologist Fred Fielder (1987) developed the contingency management theory. 

In his theory, Fielder says that effective leadership depends on relational motivation/task motivation and 

circumstances. 

Fielder’s theory shows how the relationship and motivation between leaders and staff affect an organization's 

effectiveness and ability to achieve its goals. Moreover, Fielder shows in his study that organizational 

circumstances can also affect performance. Meanwhile, J.W. Lorsh and Lawrence (2017) focus on improving 

the organization's relationship with the environment, characterized by a certainty-uncertainty continuum. 

Statement of the Problem / Research Questions 

This study aims to examine the basic assumptions and conceptual foundation of contingency management 

practice in the public Elementary Schools in Laguna, portray contingency management as a flexible response to 

conditions of uncertainty in the organization, and conclude with a series of research questions. This study was 

conducted to find out the practices of the Public Elementary Schools in the Laguna Division. 

Specifically, it answers the following questions: 

1. Understand the status of the school program’s contingency management practice with respect to risk 

Identification, Risk Assessment, Mitigation Plan and Contingency Plan? 

2. Is there a relationship between the organizational structure and the organizational climate? 

3. How do organizational structure and climate influence goal setting and the reinforcement of school programs? 

4. How does the goal setting and reinforcement system factors of the school program and school contingency 

management practices with respect to risk identification, risk assessment, mitigation plan, and contingency plan? 

5. How do organizational structure and organizational climate relate to the contingency management practices 

of the school? 

REVIEW OF RELATED LITERATURE AND STUDIES 

In the study of Mali and Garg (2021) it was discussed that contingency management is necessary and confirms 

that there is no ideal way to create an organization's. Proper planning minimizes the likelihood of failure by 

carefully setting and adjusting plans. Departmentalization facilitates the distribution of appropriate authority, 

reducing the weight of structure., this is because modifications and changes management and improving 

efficiency that were made to one area of an organization would undoubtedly create an impact on the other areas 

as well, thus necessitating the realignment and reengineering of the entire system for it to begin using the new 

organizational system. Stated that it has been shown that employees are more resilient to shocks from the external 

environment when their organizational structure is flexible. Employee awareness of the organization's resilience 

is increased by a structure assessed based on its formalization, centralization, and complexity. 

Departmentalization also brings specialization, making human resources fully optimized and emphasizing every 

activity. Work specialization and departmentalization interconnections can lead to better colleague interpersonal 

relationships, which are crucial in academy program planning. Effective communication, collaboration, and trust 
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between school leaders and their colleagues can lead to a more successful and efficient planning process. 

Research shows that school heads with positive connections with teachers and staff are more likely to have a 

cooperative and inclusive planning process, as they involve teachers and staff in the planning process and 

consider their input and ideas. Trust is essential for delegating tasks and liabilities to colleagues, leading to a 

more effective and efficient planning process. Employee engagement is also crucial in planning school programs. 

Encouraging high levels of hand involvement among teachers and staff can make it easier to work together, 

develop new ideas, and make plans. Engaged workers are more motivated, committed, and visionary, making 

planning more difficult but also more effective. By prioritizing employee participation in program planning, 

school heads create an environment where staff and teachers feel valuable, heard, and in charge, fostering 

increased cooperation, strength, and alignment with the academy's mission. Effective school planning is 

necessary to get teachers involved, help them grow socially and emotionally, and meet pupil needs for 

enhancement. Program analysis through program review is a regular way to determine the quality of a program 

and how it can improve. Evaluation is a companion that shows how to get better and monitor results so that 

others can learn from successes and failures. Educational leaders can help schools show what they have 

accomplished in various ways and make plans for how to keep doing what they are doing well and fix what they 

are doing wrong. Oakes et al. (2017) emphasize the importance of systematic support, process, and structure in 

yielding positive results for program participants and demonstrating the impact on school improvement. They 

also highlight the need to consider the school's current situation before conducting new programs and address 

the needs of both teachers and learners.  

Burns et al.'s study (2021) examined the effects of feedback-feedforward, which offers guidance and constructive 

criticism for improvement, and students' personal best goal setting on their progressive achievements. According 

to Carvalho et al. (2021), depending on how students saw their school identity and the moderating effects of 

their secondary courses, teacher assessment had a direct or indirect effect on their engagement. This study 

highlights the importance of students' school connection as a mediator between the effects of teacher feedback 

and as related to teacher and school relationship. 

Setting program goals is crucial in planning school programs, as it gives educational activities a clear direction 

and purpose. It helps teachers, managers, and other important people in the schoolwork together to reach specific 

educational goals. Setting clear, measurable goals creates a sense of purpose and responsibility, leading to better 

student performance and school success. School leaders also consider time-bounded plans in school program 

planning, as they impact student learning and overall academic success. Time-bounded plans create a sense of 

accountability among students and educators, fostering a culture of responsibility towards meeting deadlines and 

achieving goals. They facilitate the effective implementation and adaptation of curricular activities, allowing 

educators to adjust instructional strategies and interventions based on progress and time constraints. However, 

challenges such as unrealistic time frames, lack of flexibility, and student anxiety related to strict deadlines need 

to be considered. Collaboration and communication are crucial in an organization to connect staff and top 

management, particularly in education. They enable shared planning, decision- making, and problem-solving 

discussions, leading to better support for programs and initiatives. Strong relationships among teachers have the 

highest level of communication, resulting in more open discussions about school planning, instructional practice, 

and mentoring. Leaders play a critical role in developing collaboration and communication, creating actionable 

plans that engage teachers, stakeholders, and staff in assessing the organization and planning its needs. 

Collaboration helps individuals and groups learn, cultivate learning, and involve culture, contributing to the 

organization's success. Regular team meetings and training opportunities are also essential for staff to raise 

questions and queries 

Data collection is essential for organizations to respond quickly and effectively to their needs based on extracted 

values from existing programs. However, organizations must identify performance gaps and consider various 

tools or measurements to collect data. Data collection should be systematic and structured, considering multiple 

sources and fitting data into different pieces to solve problems or concerns. School heads play a vital role in data 

collection, making sense of results and generating explanations to see patterns of data. In addition, according to 

Dawit (2022) and supported by the study of Dickson and Presley (2013), contingency emphasizes the various 

nature of the organization. It attempts to understand how an organization operates under varied circumstances. 

Effiong and Ejabu (2020) stressed that managers' action towards varied circumstances experienced by the 

organization itself is a way of practicing its functions and contingent upon the specific circumstances. Therefore, 
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the school may prioritize which program is at risk if a particular phenomenon occurs, and the school will be able 

to establish its contingency plans to craft and continue programs and projects effectively and enhance its 

performance despite uncertainties. 

Collaboration among school teams is essential for defining places and prospects, streamlining the data collection 

process, and determining whether a program must continue, modify, or discontinue. To address issues, partners 

should focus on structure capacity within schools through data collection, team collaboration, and specific 

feedback. Intervention plans are crucial for educational organizations as they provide a systematic approach to 

address various needs. They should be research-based, aligned with the organization's objectives, and regularly 

reviewed and updated. Teachers are responsible for intervention plans, and school heads must have support to 

ensure their effectiveness. The principle of participation emphasizes that everyone should have a say in the 

decision to change and the process of making it happen. School districts agree to use a per- referral intervention 

model, allocate resources, hire facilitators, and create a training plan. The focus then shifts to helping put the 

project into play, with administration at the district and school levels involved. External consultants work with 

internal facilitators and team members to ensure the model is followed correctly and adapt the pre-referral 

intervention model to be used more easily in schools while maintaining its integrity. Collaborative, data- driven, 

and personalized approaches are essential for developing and implementing intervention plans for students 

facing academic or behavioral challenges. Understanding and addressing contextual factors that impact program 

implementation in school-based preventive interventions are essential for successful implementation. 

Consistency in program design is necessary to understand what the organization can do after completing the 

initial program. Coherence in all programs and plans helps clarify and understand how to achieve the 

organization's goals and objectives. Program and consistency play a significant role in an organization's learning 

environment, decreasing efforts in investing in short-term courses and programs. Identifying specific instances 

of uncertainty helps project parties analyze the potential impact of these uncertainties and develop appropriate 

strategies for mitigating their effects. Risk identification is a crucial aspect of effective risk management, 

promoting the development of robust strategies to handle contingencies. There are various methods for risk 

identification, including documentation reviews, information-gathering methods, checklist analysis, assumption 

analysis, diagramming methods, SWOT analysis, expert judgment, fault tree or decision tree analysis, and failure 

analysis. A well-documented risk register can help identify future risks and build a risk knowledge database. 

Developed countries use systematic risk management, have higher maturity, and have well- established 

standards. However, developing countries need to be more structured and consistent in their risk management 

practices. Risk management is an unstructured activity based on common sense, applying knowledge relevant 

to needs, and instinct. It enables individuals, leaders, and practitioners to make decisions and optimize expected 

outcomes. Maintaining risk and expectation is one of the most challenging aspects of contingency management, 

which requires cultural changes within the organization. Risk evaluations help organizations recognize, study, 

and prioritize risk in their operations, resources, and individuals, as well as other organizations and national 

interfaces. They also provide decision-makers with fitting risk responses related to threats to organizations or 

threats encouraged by organizations against other organizations. Managing risk in the organization can help 

reduce the occurrence of severe negative outcomes in the organization or school. Schools need to understand 

their settings to assess and manage effectively. Risk assessment and management differ based on educational 

leaders' individualities, but they should be conducted continuously to provide important information for 

decision-makers to guide and inform their responses to information security risks. Organizations can apply risk 

assessments throughout the system development life cycle and across all tiers in the risk management hierarchy. 

Risk assessment facilitates effective planning and preparedness, building resilience and ensuring a swift response 

to potential disruptions and losses. 

Conceptual Framework 

The major concept of this study focused on the Management practices of the Public Elementary School heads in 

the Schools Division of Laguna. To conceptualize the relationship of variables involved in the study, the research 

paradigm is presented: (1) The organizational structure, (2) organizational climate; (3) school program 

management, (4) goal setting, (5) reinforcement system, (6) their relationship in the school’s contingency 

management practices.  
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The Research Paradigm on Contingency Management Practices of Public Elementary Schools in Laguna 

MATERIALS AND METHODS 

Research Design 

This study employed the descriptive research approach. Shuttleworth (2008) defines the descriptive study design 

as a scientific approach involving objective observation and description of a subject's activity without 

interference. He also states that this approach was employed to obtain a comprehensive perspective on the subject 

matter. 

According to Robson (2002), descriptive research aims to depict or represent something. A precise depiction of 

individuals, occurrences, or circumstances. A descriptive correlational research method was used in the research 

as the researcher believed that it was a great help for the research to obtain accurate data for analysis and 

discussion to support the researcher’s claim. Its purpose is to understand the breadth and depth of the study. The 

research design aims to expand and strengthen the study’s conclusion and further contribution to the literature 

publication. 

Participants/Respondents 

Random sampling is a basic technique in statistical analysis and research design that ensures the 

representativeness of a sample group by giving each member of the population an equal chance of being included 

in the study. This method is important for conducting studies that generalize results to broader populations. 

The study aims to determine the contingency management practices of Public Elementary School heads in 

Laguna. Three hundred and fourteen (314) school heads were the target population of this study it includes Head 

Teacher I to Principal IV in Laguna with 95% confidence and a 5% margin of error, assuming 50% variability. 

To ensure the representativeness of the sample, we used a random sampling method. The sample size was 
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determined based using a random number generator or by assigning each member a number and randomly 

picking a subset. The researcher used random sampling, initially defining the population of the study and ensure 

complete lists of all individuals in the population. Giving each member of the population a sequential number to 

create a sampling frame. The researcher ensure that the sample size is large enough for reliable results but still 

practical for analysis. The researcher used simple random sampling, which is a probability sampling technique, 

the use of simple random techniques will help the researcher to use time and money efficiently. The studies' 

findings formed the foundation for developing a sustainable growth plan for management methods for school.  

To get a representative sample of the general population, a group is chosen to serve as a representation of the 

total population (Cherry, 2021). The research tool employed in this study was a questionnaire developed by the 

researcher and validated by specialists in the field of education and research. Prior to gathering, the researcher 

sought clearance from the appropriate authorities to access the data. The researchers directly gave the 

questionnaire to a subset of participants, following the acquisition of the required licenses and the identification 

of the respondents. 

Instrumentation 

Self-constructed Research Questionnaire (Online Form). A self-made questionnaire was used to identify the 

practices of the public elementary schools in the Division of Laguna. The questionnaires were adequate to collect 

information and data that are relevant to the study. The said questionnaire was composed of four parts namely, 

the first is the demographic profile of the respondent, (optional), the second part the school organizational 

structure and the organizational climate, the third is the school programs in relation to its goal settings and 

reinforcement system and (4) the contingency practices of the school in relation to risk identification, risk 

assessment, mitigation plans and contingency plans. The acquired numerical data in this study were analyzed 

using appropriate statistical techniques, including frequency, percentage, mean, and weighted mean. An 

examination of data using Microsoft Excel 2007 and the Statistical Package for Social Science. The software 

program SPSS was used to analyze the data collected from the respondents' questionnaire. 

A seven-point Likert scale was used in the self- constructed questionnaire. Each response obtains a score based 

on their practices in their respective schools in terms of contingency management practice in the development 

of school projects and programs under their School Improvement Plans that determine the roadmap of the school 

in the next three consecutive years. A scale of 1 corresponds to the interpretation of not observed and seven as 

highly observed in every variable, this is where the variable was being calculated and interpreted. It was used in 

presenting the contingency management practices of the school heads in Laguna in sustaining their school 

program plans. 

Data Collection Procedure  

In the study, data analysis as a process used by the researcher to reduce data and tell stories by interpreting the 

insights. Data analysis helps in breaking down the bigger portion of the results of the study into smaller and 

more important fragments relevant to the study. Meanwhile, Marshall and Rossman (2019), describe data 

analysis as an ambiguous and time-consuming task yet creating an interesting process in which the data collected 

are being put to construct meaning on its results and findings. 

To perform the above-mentioned description of data analysis, the procedures to be done by the researcher were 

broken down into the following processes. The researcher will gather responses from school heads about the 

status of their school program planning and the status of their contingency management practices to successfully 

make backup plans for an organization to smoothly operate and due to its process towards uncertain activity, it 

also tries understanding what the measures are they use to avoid failures in the organization through contingency 

management practices. 

Then, initial validation and verification of research questionnaires will be done to assure their validity and 

reliability of the research questionnaires. After successfully identifying the factors, the researcher crafted a set 

of contingency management planning survey questionnaires that will be used in the study. The set of initial 

answers from the contingency planners were the content of the survey questionnaire. Secondly, the researcher 
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sought the help of a research expert in the field of education to validate the instruments, and then upon 

confirmation as well as the validation of the instrument, the researcher will formally ask permission from the 

Office of the school superintendent to conduct the study in the Division of Laguna to acquire necessary responses 

from the randomly selected respondents. Upon the approval of the request, the researcher provided the online 

questionnaire to the randomly selected respondents. A hard copy will also be provided upon the request of the 

respondent in case of the unavailability of devices or connectivity to answer the online form. 

 

Data Analysis 

The data collected from the respondents were analyzed, presented, and tabulated to determine the contingency 

management of the public elementary schools in the Division of Laguna. 

To determine the responses of the selected respondents using the self-constructed online questionnaire, the 

following statistical tools were considered. Mean will be used to demonstrate the distribution of scores and find 

the average responses of the respondents in each variable in the study. Regression analysis is a statistical 

technique used to study linear relationships between variables. A 95% confidence interval is also used in 

regression analysis to provide a range of values within which the true population parameter is likely to fall, with 

95% confidence. The confidence interval is calculated based on the standard error of the coefficient, which is a 

measure of the variability of the coefficient estimate. Structural Equation Modeling (SEM) was also used, it is a 

statistical technique used to test and evaluate complex relationships between latent variables. It is a multivariate 

method that combines factor analysis and multiple regression to model complex relationships between variables. 

SEM is particularly useful for testing hypotheses about the relationships between latent variables, as it allows 

for estimating direct, indirect, and total effects. 

Ethical Consideration 

Under the Data Privacy Act, the details and responses of each respondent were confidential for safety and to 

uphold the integrity of the respondent. 

RESULTS AND DISCUSSION 

 

The table above shows that relationship between organizational structure and organizational climate are not 

statistically significant, meaning that the relationship observed could have occurred due to random chance. Given 

the non-significant p-value of 0.302, it can be inferred that, based on the given data, there is no strong evidence 
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to support a relationship between organizational structure and organizational climate at the specified degree of 

freedom. 

This result suggests that, in this analysis, the variables of organizational structure and organizational climate 

may not be directly related or may not have a significant impact on each other within the specified context. 

Moreso, in terms of looking into the organizational structure as predictor, it suggests that goal setting ang 

reinforcement both signifies a strong positive relationship between the Organizational Structure. It further 

suggests that both Goal Setting and Reinforcement clearly cut enhances within the system. Looking into the 

contingency as an outcome, it clearly suggests that organizational structure and organizational climates as 

indicators suggests that organizational structure and environment had a small impact on outcome contingency. 

It also corroborates with the organizational climate which also indicates small impact on result contingency. 

Anderman (2016) provides valuable insights into the role of orientation in the organization’s goal, being part of 

school planning, and the organization's goal regarding interactions with stakeholders in shaping the organization. 

The results emphasize the need for customized educational leadership methods and contingency management's 

beneficial effects on school performance and teachers' job commitment and performance.  

Organizational culture also plays a significant role in implementing contingency management strategies. Locke 

et al. (2014) emphasized the importance of including collaboration, sharing, or fostering openness in an 

organization as one of the critical factors in having more excellent knowledge of contingency. Moreover, 

understanding the relationship between organizational culture and contingency management is essential for 

fostering an environment that supports the success of educators and educational leaders. 

Practices of Contingency Management in public elementary schools, in this study revealed that the predictors of 

goal setting and reinforcement did not have a significant impact on the contingency management practices. 

Further it elaborates that there is no significant link between goal setting and the outcome variable. This indicates 

that the aspect of goal setting did not have a major impact on the contingency management strategies of the 

institution. In terms of reinforcement, the regression coefficient for reinforcement was relatively low value. This 

indicates that the reinforcing element had no substantial impact on the school's contingency management 

strategies. This implies that these characteristics may not be crucial in the establishment and execution of 

contingency management policies in schools. 

CONCLUSION, LIMITATIONS AND RECOMMENDATIONS 

Summary of Findings 

The organizational structure has a considerable impact on the organizational environment, which therefore 

determines employee behavior and performance. Between organizational structure and organizational climate is 

a variable that changes things and affects the success of the school program planning. In connection, the 

organizational climate helps maintain and regulate the relationship between structure and performance by 

influencing how employees perceive and respond to the organization. Moreover, the study highlights the 

importance of coordination, employee engagement, and risk identification in school program planning and 

implementation. The study also reveals that risk identification is a critical aspect of effective school program 

planning and implementation. It involves assessing the severity of risks, conducting thorough research and 

evaluation, and categorizing programs based on their potential impact on school improvement. This process 

allows organizations to understand the nature of risk and take appropriate measures to manage and mitigate it. 

The study also emphasizes the importance of weighing the likelihood of success, eliminating high or extremely 

at-risk programs, controlling the program through proper resource assessment, and communicating identified 

risks effectively. 

The research findings also emphasize the need for professional growth, adaptability, and departmentalization  to  

improve  efficiency  and  productivity.  Employee engagement is crucial for achieving goals, satisfaction, and 

customer service. In terms of successful planning of the school programs, it was found out that teachers should 

be involved in decision-making and help align program goals with educational policies and the needs of both 

teachers and learners. Time-bound planning, reinforcement learning models, data collection, and stakeholder 

engagement were also crucial. Thus, found out that contingency management practices are essential for effective 
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planning and implementation. Risk identification, risk assessment, mitigation plans, and contingency planning 

are critical components for program success and resilience. The study found a strong positive correlation between 

organizational structure, goal setting, and reinforcement indicators, providing insights into the importance of 

goal setting and reinforcement in a school program's contingency management practices. The results of the 

findings also support previous findings indicating the role of organizational structure in goal-setting and 

reinforcement programs, leading to improved organizational effectiveness and enhanced individual 

performance. 

The study emphasizes the importance of coordinating and communicating between different departments of 

teachers, regardless of their specialization, to increase efficiency and productivity within an organization. It also 

highlights the need for professional growth, lifelong learning, and adaptability in teachers and staff. 

Departmentalization is crucial for managing change and uncertainty, promoting quality instruction, work 

performance, and positive relationships. Employee engagement is essential for reaching goals, improving 

satisfaction, boosting output, and improving customer service. School heads should interact well with employees 

to determine their engagement and create an engaged culture. Teachers and school staff play a crucial role in 

school planning, ensuring that each teacher's ideas and thoughts are considered. School programs should include 

teachers in decision-making, listen to their ideas and views, and ensure that program goals align with educational 

policies and standards. It also shows high agreement among respondents on the importance of various factors 

before starting a new project or program in a school setting, such as the school's current situation, identifying 

needs for improvement, and weighing the needs of the program before making a choice. Time- bound planning, 

reinforcement learning models, data collection, and stakeholder engagement are also important considerations. 

The study reveals a strong commitment among school head respondents to creating effective intervention plans 

to address specific needs and challenges in school programs. The importance of involving teachers, parents, and 

other stakeholders in the planning process, alignment of school programs with broader educational policies, and 

the use of assessment tools, data collection, and analysis are also deemed crucial. Moreover, contingency 

management practices are also essential for effective school program planning and implementation. Risk 

identification, risk assessment, mitigation plans, and contingency planning are critical components of ensuring 

the success and resilience of school programs. 

1. The research highlights the need for coordination, employee engagement and staff to ensure the successful 

implementation of school plans and programs. The study results strongly agree that staff involvement is crucial 

for achieving goals, improving satisfaction, boosting output, and improving customer service. (Harris & Muji’s, 

2014; Bryk&Schneider,2002) 

2. The study reveals that risk identification is a critical aspect of effective school program planning and 

implementation. It involves assessing the severity of risks, conducting thorough research and evaluation, and 

categorizing programs based on their potential impact on school improvement. This process allows organizations 

to understand the nature of risk and take appropriate measures to manage and mitigate it. The study also 

emphasizes the importance of weighing the likelihood of success, eliminating high or extremely at-risk 

programs, controlling the program through proper resource assessment, and communicating identified risks 

effectively.  

The use of assessment tools and integration of risk identification into the overall school improvement planning 

process are also highlighted as important components of effective risk management. (Zayed et al, 2008; Krippend 

orff, 2013; Chan etal., 2009). 

3. Contingency planis also a crucial aspect of effective school program planning and implementation. 

Participants view it as a crucial aspect, emphasizing data-driven decision-making, continuous improvement, and 

clear communication. Consolidating best practices that may affect future program success, emphasizing learning 

from past experiences, and continuously improving contingency plans. However, the lowest ranking is given to 

conducting pilot testing before full implementation and assessing initial outcomes for validation. This suggests 

that pilot testing may not be a critical component of contingency planning. Kraatz & Bresser,2000; Edmonds 

1979). 

http://www.rsisinternational.org/
https://rsisinternational.org/journals/ijrias
https://rsisinternational.org/journals/ijrias


Page 695 www.rsisinternational.org 

INTERNATIONAL JOURNAL OF RESEARCH AND INNOVATION IN APPLIED SCIENCE (IJRIAS) 

ISSN No. 2454-6194 | DOI: 10.51584/IJRIAS | Volume IX Issue VII July 2024  

 

 

4. The findings show that improving organizational structure may have a positive impact on organizational 

climate, but it may not necessarily lead to improvements in organizational structure. 

5. The study found a strong positive correlation between organizational structure, goal setting, and 

reinforcement. 

6. The results of the findings support previous studies indicating the role of organizational structure in goal 

setting and reinforcement programs, leading to improved organizational effectiveness and enhanced individual 

performance. 

7. The study also found a strong relationship between goal setting, organizational structure, and reinforcement 

indicators. Goal setting had a perfect relationship with employee engagement, while organizational structure had 

a strong relationship with work specialization, departmentalization, and collaboration and communication. The 

study highlights the importance of these factors in organizational dynamics and their impact on organizational 

processes and outcomes. 

8. The results show that these factors—goal setting and reinforcement systems—do not significantly influence 

the school's contingency management practices. 

9. The findings provide insights into the importance of goal setting and reinforcement in a school program's 

contingency management practices, which can influence the effectiveness of these strategies and ultimately 

impact school program outcomes and overall school performance. 

CONCLUSIONS 

The Contingency management practices among school heads can guide educational institutions in implementing 

effective work specialization strategies to enhance productivity, job satisfaction, and overall success. This also  

concludes that that organizational structure and climate play a crucial role in contingency management, however, 

goal setting and reinforcement may not be as pivotal in shaping and executing contingency management policies 

within the school setting. Meanwhile, educational institutions and school heads need to address the importance 

of balancing expertise among teachers and implementing work specialization strategies to help maintain balance 

on expertise and adaptability while fostering interdepartmental communication and collaboration, aligning 

methods with existing knowledge and skills, and providing continuous professional development tailored to 

individual knowledge and skills.  

School heads' interaction with the employees is also crucial to gauge their engagement and provide a uniform 

experience. In addition, the role of departmentalization in handling uncertainty and change, building knowledge, 

promoting quality, building good working relationships, and making sure that the resources were used correctly 

while allowing and getting people more involved, and helping them grow professionally. Moreover, goal setting 

and reinforcement were also important in the context of a school program's contingency management practices. 

Understanding the dynamics between organizational structure, climate, and contingency management can have 

a profound impact on student outcomes and overall school performance. By recognizing the relationships 

between these factors, schools can better tailor their strategies to enhance contingency planning and ultimately 

improve their effectiveness in managing unforeseen challenges and ensuring positive outcomes for the school.  

Moreover, the findings of this study support Fiedler’s theory on contingency management which asserts that 

leadership depends on relational motivation, task motivation, and circumstances. It further concludes that 

improving the organization's relationship and its environment may address the certainty-uncertainty continuum. 

RECOMMENDATIONS 

Based on the research findings, here are recommendations for schools and educational institutions to enhance 

their organizational structure, climate, and contingency management practices: 
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1. Strengthen the organization Given the positive correlation between organizational structure and goal setting, 

reinforcement, and contingency management practices, schools should invest in strengthening their 

organizational structure. This can be achieved by reviewing and updating the school's organizational design, 

improving communication channels, and promoting collaboration among departments. 

2. Focus on Organizational Climate: while no significant relationship was found between organizational climate 

and goal setting or reinforcement, organizational climate significantly impacts contingency management 

practices. Therefore, schools should prioritize creating a positive organizational climate by fostering a supportive 

work environment, promoting open communication, and encouraging employee engagement. 

3. Schools should consider integrating goal setting and reinforcement into their contingency management 

practices to ensure that they are aligned with the school's overall goals and objectives. 

4. Schools should prioritize developing contingency management plans to address unforeseen challenges. This 

can be achieved by conducting regular risk assessments, developing mitigation plans, and establishing 

contingency policies and procedures. 

5. Monitor and evaluate organizational structure, climate, and contingency Management practices to ensure 

continuous improvement. Collect and analyze data, solicit feedback from employees, and conduct periodic 

evaluations of the school's organizational design, work environment, and contingency management policies.  

6. Future contingency management training for school heads will further develop their contingency management 

plans and skills, uplift the quality of school programs, and ensure appropriate setback plans. 

7. Further studies on other variables are recommended and should be conducted. 

8. Follow-up studies of this kind in the future should attempt to document the possible causes for further 

development of contingency management practices in public elementary schools since the variables were not 

closely related and other possible variables may be appropriate to consider in enhancing the results and findings. 

REFERENCES 

1. Ainscow, M. (2016), "Collaboration as a strategy for promoting equity in education 26–

43. https://doi.org/10.1177/0013161X7200800203 

2. Adams, F.K. (2008), “Risk perception and Bayesian analysis of international construction contract risks: 

the case of payment delays in a developing economy”, International Journal of Project Management, Vol. 

26 No. 2, pp. 138-148. 

3. Adams, T., & Clark, M. (2015). Time-Bounded Planning and Student Engagement. Journal of School 

Effectiveness and School Improvement,22(4),301-315. 

4. Ahadi, A., Lister, R., Lal, S., Leinonen, J., & Hellas, A. (2017). Performance and Consistency in 

Learning to Program. Proceedings of the Nineteenth Australasian Computing Education Conference. 

https://doi.org/10.1145/3013499.3013503 

5. Ahmed, A., Kayis, B. and Amornsawadwatana, S. (2007), “A review of techniques for 

risk management in project”, Benchmarking: An International Journal, Vol. 14 No. 1, 

pp. 22-36 

6. Ahmed, A., Kayis, B. and Amornsawadwatana, S. (2007), “A review of techniques for risk 

management in project”, Benchmarking: An International Journal, Vol. 14 No.1, pp. 22-36 Ahmed,  

7. M. A (2017), The Importance of Organizational  Structuring and Departmentalization in 

Workplace, Journal of Middle East and North Africa, series 3(3), 30-38, (P-ISSN 2412-9763 E- 

ISSN 2412-8937) www.jomenas.org 

8. Al-Bahar, J. F., and K. C. Crandall. 1990. “Systematic risk management approach for construction 

projects.” J. Constr. Eng. Manage. 116 (3): 533–546. https://doi.org/10.1061/(ASCE)0733- 9364(1990) 

116:3(533. 

9. Almadani, K. Reid, N., Rodrigues, S. (2011). Quality Assurance: A Pressing Problem for Education in 

the 21st Century. Problems of Education in the 21st Century, 32 (9) 

http://www.rsisinternational.org/
https://rsisinternational.org/journals/ijrias
https://rsisinternational.org/journals/ijrias


Page 697 www.rsisinternational.org 

INTERNATIONAL JOURNAL OF RESEARCH AND INNOVATION IN APPLIED SCIENCE (IJRIAS) 

ISSN No. 2454-6194 | DOI: 10.51584/IJRIAS | Volume IX Issue VII July 2024  

 

 

10. An Analytical Framework for Understanding the Political Economy of Sectors and Policy Arenas. 

London:   Overseas   Development   Institute. www.odi.org.uk/resources/ download/2989.pdf 

11. Arifin, A. H., Saputra, J., Puteh, A., & Qamarius, I. (2019). The role of organizational 

culture in the relationship of personality and organization commitment on employee performance. 

International Journal of Innovation, Creativity and Change, 9(3), 105–129. 

12. Besner, C. and Hobbs, B. (2012), “The paradox of risk management; a project management practice 

perspective”, International Journal of Managing Projects in Business, Vol. 5 No. 2, pp. 230-247. 

13. Besner, C. and Hobbs, B. (2012), “The paradox of risk management; a project management practice 

perspective”, International Journal of Managing Projects in Business, Vol. 5 No. 

14. DepEd (2019) Policy guidelines on the K to 12 Basic Education Program, Department Order 21, s. 

2019 

15. DepEd (2020) Major projects, programs & activities status of implementation. Available at: 

https://www.deped.gov.ph/wp-content/uploads/2020/02/List-of-Programs-and-Project-Implementation- 

Status.Final_.TS_.pdf. Accessed 29 Jan 2021 

16. Duchek, S. (2020). Organizational resilience: a capability-based conceptualization. Business Research, 

13(1), 215–246. Springer. 2, https://doi.org/10.1007/s40685-019-0085-  

17. Brown, C., & Davis, R. (2020). Effective Time Management in Educational Program Planning. Journal 

of Educational Administration,25(3),112- 125. 

18. Camdesuñer, R., Vidal, G., Rdoriguez, A. Vivar, R. (2017) Contingency theory to study leadership 

styles of small businesses owner- managers at Santo Domingo, Ecuador 

19. Chen, Y., & Wang, L. (2017). Strategic Time Allocation in School Program Planning. Journal of 

Educational Planning and Administration,30(2),89-102. 

20. Cheng, Yin Cheong (1993). Profiles of Organizational Culture and Effective Schools∗. School 

Effectiveness and School Improvement,4(2),85110. doi:10.1080/0924345930040201 

21. Converso D, Cortini M, Guidetti G, Molinengo G, Sottimano I, Viotti S and Loera (2019) 

Organizational  Climate and Teachers’ Morale: Developing a Specific Tool for the School Context – A 

Research Project in Italy. Front. Psychol. 10:2132. doi:10.3389/fpsyg.2019.02132 

22. Crosswell, L. (2006). Understanding teacher commitment in times of change. Unpublished doctoral 

dissertation Queensland University of technology. Retrieved May 26,2007, from http://adt.Caul.Edu.au 

23. Da Cruz, M., Nunes, A., & Pinheiro, P. (2011, October). Fiedler’s Contingency Theory: Practical 

application of the least preferred coworker (LPC) scale. IUP Journal of Organizational Behavior, 

10(4), 7-26. EBSCO host. 

24. DepEd (2012) Adoption of the unique learner reference number, Department Order 22, S. 2012 7 

25. Dunaway, David M.; Kim, Do-Hong; and Szad, Elizabeth R. (2012). Perceptions of the Purpose and 

Value of the School Improvement Plan Process. The Educational Forum, 76(158–173173. 

doi:10.1080/00131725.2011.65490 

26. Education. Educational Administration Quarterly, 8(2), Effectiveness," Administrative Science 

Quarterly, Vol. 20 (September 1975), 393–410. 

27. ERMA. (2023). The Importance of Risk Assessment: Safeguarding Success Amidst Uncertainty. ERMA 

Enterprise Risk Management Academy. https://www.erm-academy.org/publication/risk-management- 

article/the-importance-of-risk-assessment-safeguarding-success-amidst-uncertainty/Frazier, T. G., 

Walker, M. H., Kumari, A., & Thompson, 

28. C. M. (2013). Opportunities and constraints to hazard mitigation planning. Applied Geography, 40, 52–

60. https://doi.org/10.1016/j.apgeog.2013.01.008 

29. Garcia, L., & Martinez, S. (2019). The Impact of Time- Bounded Plans on Student Achievement. 

Educational Research Quarterly,40(4),321-335. 

30. GoP (2016) Executive Order No.  5, s.  2016. Approving and Adopting the Twenty-five- year long 

term vision entitled Ambisyon Natin 2040 as guide for development planning 

31. Grimaldi, S., C. Rafele, and A. C. Cagliano. 2012. “A framework to select techniques supporting 

project risk management.” Risk management– Current issues and challenges, edited by N. Banaitiene, 

67–96. London: InTech. 

32. Hallak, Jacques and Muriel Poisson (eds). 2006. Governance in Education: 

http://www.rsisinternational.org/
https://rsisinternational.org/journals/ijrias
https://rsisinternational.org/journals/ijrias


Page 698 www.rsisinternational.org 

INTERNATIONAL JOURNAL OF RESEARCH AND INNOVATION IN APPLIED SCIENCE (IJRIAS) 

ISSN No. 2454-6194 | DOI: 10.51584/IJRIAS | Volume IX Issue VII July 2024  

 

 

33. Hanson, E. M. (1979). School Management and Contingency Theory: An Emerging Harvey, Lee; Green, 

Diana (1993). Defining Quality. Assessment & Evaluation in Higher Education, 18(1),9–34. 

doi:10.1080/0260293930180102 

34. Hillson, D. 2002. “Extending the risk process to manage opportunities.” Int. J. Project Manage.20 (3):  

235–240.  https://doi.org/10.1016/S0263 -7863(01)00074-6. 

35. Lam, K. C., D. Wang, P. T. K. Lee, and Y. T. Tsang. 2007. “Modelling risk allocation decision in 

construction contracts.” Int. J. Project Manage. 25 (5): 485–493. 

https://doi.org/10.1016/j.ijproman.2006.11.005. 

36. Leal, R.; “Qualitative vs. Quantitative Risk Assessments in Information Security: Differences and 

Similarities,” 27001 Academy, 6 March 2017, https://advisera.com/27001academy/blog/ 

2017/03/06/qualitative-vs-quantitative- risk-assessments-in-information- 

37. Homme, L.E. Contiguity Theory and Contingency Management. Psychol Rec 16,233–241(1966). 

https://doi.org/10.1007/BF03393664 

38. Homme, L.E. Contiguity Theory and Contingency Management. Psychol Rec 16, 233–241 (1966). 

https://doi.org/10.1007/BF03393664 https://doi.org/10.1177/0013161X7901500209 

39. Hwang, N., & Kisida, B. (2021.). Spread Too Thin: The Effects of Teacher Specialization on Student 

Achievement. https://doi.org/10.26300/616s-he51 IMMEDIATE PERFORMANCE FEEDBACK ON 

IMPLEMENTATION OF BEHAVIOR SUPPORT PLANS. Journal of Applied Behavior Analysis, 

38(2),205–219. https://doi.org/10.1901/jaba.2005.98-04 

40. James, L. R., & Jones, A. P. (1976). Organizational structure: a review of structural dimensions and their 

conceptual relationships with individual attitudes and behavior. Organizational Behavior and Human 

Performance, 16(1), 74–113. https://doi.org/10.1016/0030- 5073(76)90008-8 

41. Johnson, K., & White, E. (2016). Time-Bounded Plans and Curriculum Development. Curriculum 

Perspectives,18(3),201-215. 

42. Khanna, R., Trousdale, D., Penuel, W. R., & Kell, J. (1999). Supporting Data Use among Administrators: 

Results from a Data Planning Model. ERIC. https://eric.ed.gov/?id=ED433348 

43. Kim, H., & Lee, M. (2018). Time-Bounded Planning and Teacher Professional Development. 

Professional Development in Education,12(1),55-68. security/ 

44. LeCompte, M. D., & Goebel, S. D. (1987). Can Bad Data Produce Good Program Planning? Education 

and Urban Society, 19(3), 250–268. https://doi.org/10.1177/0013124587019003003 

45. Lee, J., & Park, S. (2012). Time-Bounded Plans and School Program Evaluation. International Journal 

of Educational Research,28(4),401- 415. 

46. Lyons, T., and M. Skitmore. 2004. “Project risk management in the Queensland engineering construction 

industry: A survey.” Int. J. Project Manage. 22 (1): 51– 61. https://doi.org/10.1016/S0263- 

7863(03)00005-X 

47. Manelele, I. and Muya, M. (2008), “Risk identification on community-based construction projects in 

Zambia”, Journal of Construction, Vol. 12 No. 1, pp. 2-7. 

48. Martinez, R., & Garcia, E. (2013). Time-Bounded Planning and Educational Accountability. Journal of 

Educational Policy,17(2),145-159. 

49. McDougal, J. L., Moody Clonan, S., & Martens, B. K. (2000). Using organizational change procedures 

to promote the acceptability of prereferral intervention services: The school- based intervention team 

project.  School Psychology Quarterly, 15(2), 149–171. https://doi.org/10.1037/h0088783 

50. McKague, T. R. (1970). LPC: A New Perspective on Leadership. Educational Administration Quarterly, 

6(3),1–14. https://doi.org/10.1177/0013161X7000600301 

51. Mileo, P. (2023). How are intervention plans made for students with academic or behavioral 

challenges? Blog.satchelpulse.com. https://blog.satchelpulse.com/how-are-intervention-plans-

developed-for-students-with- academic-or-behavioral-challenges 

52. Neely, A., & Jarrar, Y. (2004). Extracting value from data –the performance planning value chain. 

Business Process Management Journal,10(5), 506–509. https://doi.org/10.1108/14637150410559180 

53. Oakes, J., Maier, A., & Daniel, J. (2017). An Evid EncE- Bas Ed strAt Egy for EquitABlE school 

improvEmEnt Community SChool. https://learningpolicyinstitute.org/sites/default/files/product-

files/Community_Schools_Evidence_Based_S trategy_BRIEF.pdf 

http://www.rsisinternational.org/
https://rsisinternational.org/journals/ijrias
https://rsisinternational.org/journals/ijrias


Page 699 www.rsisinternational.org 

INTERNATIONAL JOURNAL OF RESEARCH AND INNOVATION IN APPLIED SCIENCE (IJRIAS) 

ISSN No. 2454-6194 | DOI: 10.51584/IJRIAS | Volume IX Issue VII July 2024  

 

 

54. Onyiriuba, Leonard (2016). Bank Risk Management in Developing Economies || Bank Governance 

Pitfalls, Failings, and Risk Management in Developing Economies., (4), 247–266. doi:10.1016/B978-

0-12-805479-6.00014-6 

55. Onyiriuba, Leonard (2016). Bank Risk Management in Developing Economies || Bank Governance 

Pitfalls, Failings, and Risk Management in Developing Economies., (32), 247–266. 

doi:10.1016/B978-0-12-805479-6.00014-6 

56. Pennings, Johannes M. 1975, "The Relevance of the Structural Contingency Model of Perspective. 

Educational Administration Quarterly, 15(2), 98–116. 

57. perspectives. International Journal of Social Sciences and Education, 2(1), 193-210. possibilities and 

barriers", Journal of Professional Capital and Community, Vol. 1, No. 2. https://doi.org/10.1108/JPCC-

12-2015-0013pp. 230-247. 

58. Pradhan. Washington, DC: World Bank, Organization for Economic Co-operation and Development, 

2008. Guidelines for Fighting Bid Rigging in Public Procurement. Paris. www.oecd.org/ 

aoecd/27/19/42851044.pdf 

59. Problem-Driven Governance and Political Economy Analysis. Washington, DC. 

http://go.worldbank.org/SGO4LFRSS0, (ii) World Bank. 2007. 

60. Prøitz, T. S. (2021). Consistency in study programme planning and the complexity of curriculum logics. 

Teaching in Higher Education, 1–16. https://doi.org/10.1080/13562517.2021.19 31838 

 

61. Radack, S. (2012), Conducting Security-Related Risk Assessments: Updated Guidelines for 

Comprehensive Risk Management Programs, ITL Bulletin, National Institute of Standards and 

Technology, Gaithersburg, MD, [online], https://tsapps.nist.gov/publication/get_pdf. cfm? Pub id = 

912722 

62. Rubinstein, S.A. (2014). Strengthening Partnerships: How Communication and Collaboration 

Contribute to School Improvement. American Educator, 37(4), 22– 28. 

https://eric.ed.gov/?id=EJ1021007 

63. Sabancı, A., Şahin, A., Alev Sönmez, M., & Yılmaz, O. (2016). The Correlation Between School 

Managers’ Communication Skills and School Culture. International Journal of Progressive Education, 

12. https://ijpe.inased.org/files/2/manuscript/ manuscript_219/ijpe-219-manuscript-151312.pdf 

64. Schelvis, R. M. C., Wiezer, N. M., Blatter, B. M., van Genabeek, J. A. G. M., Oude Hengel, K. M., 

Bohlmeijer, E. T., & van der Beek, A. J. (2016). Evaluating the implementation process of a participatory 

organizational level occupational health intervention in schools. BMC Public Health, 16(1).  

https://doi.org/10.1186/s12889-016-3869-0 

65. Schreyögg, G. (1981). Book reviews: Barry M. Staw (ed.): Research in Organizational 

66. Behavior, Volume I, 1979, Greenwich, Connecticut.: JAI Press. Barry M. Staw and Larry L. Cummings 

(EDS.): 

67. Research in organizational behavior, volume II, 1980, Greenwich, Connecticut.: JAI press. 

Organization Studies, 2(3), 298–300. https://doi.org/10.1177/017084068100200307 

68. Shala, B., Prebreza, A. and Ramosaj, B. (2021). The Contingency Theory of Management as a Factor of 

Acknowledging the Leaders of Our Time Study Case: The Practice of the Contingency Theory in the 

Company Avrios. Open Access Library Journal, 8: e7850. https://doi.org/10.4236/oalib.1107850 

69. Siraj, N. B., & Fayek, A. R. (2019). Risk Identification and Common Risks in Construction Literature 

Review and Content Analysis. Journal of Construction 

70. Engineering and Management, 145(9), 03119004. ascelibrary. https://doi.org/10.1061/ (asce) co.1943- 

7862.0001685 

71. Smith, J., & Johnson, A. (2021). The Role of Time- Bounded Plans in School Program Planning. 

Educational Planning and Development,15(2),45-58. 

72. Tools for Institutional, Political, and Social Analysis of Political Reform: A Sourcebook for 

Development Practitioners. Washington, DC. www.worldbank.org, and (iii) Moncrieffe, J. M. and 

Luttrell C. 2005. 

73. Walker, J. D., & Barry, C. (2017). Improving Outcomes of Behavioral Intervention Plans. Intervention 

in School and Clinic, 53(1), 12–18.66 https://doi.org/10.1177/10534512176925 

http://www.rsisinternational.org/
https://rsisinternational.org/journals/ijrias
https://rsisinternational.org/journals/ijrias


Page 700 www.rsisinternational.org 

INTERNATIONAL JOURNAL OF RESEARCH AND INNOVATION IN APPLIED SCIENCE (IJRIAS) 

ISSN No. 2454-6194 | DOI: 10.51584/IJRIAS | Volume IX Issue VII July 2024  

 

 

74. Waters, R. (2013), "The role of stewardship in leadership: Applying the contingency theory of leadership 

to relationship cultivation practices of public relations practitioners", Journal of Communication 

Management, Vol.17 No. 4, pp. 324-340. https://doi.org/10.1108/JCOM-05-2012-0041 

75. Wilson, P., & Thomas, D. (2014). Time-Bounded Plans and Organizational Effectiveness in Schools. 

Educational Management Administration & Leadership,38(1),78-91. 

76. Yeo, R. D. (1970). Departmentalization— Solution or Problem? The Educational Forum, 35(1), 39–44. 

https://doi.org/10.1080/00131727009340404 

77. Zayed, T., M. Amer, and J. Pan. 2008. “Assessing risk and uncertainty inherent in Chinese highway 

projects using AHP.” Int. J. Project Manage. 26 (4): 408–419. https://doi.org/ 10.1016/ 

j.ijproman.2007.05.012. 

http://www.rsisinternational.org/
https://rsisinternational.org/journals/ijrias
https://rsisinternational.org/journals/ijrias

