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ABSTRACT 

The ABANG Theory of Nursing Retirement presents a unified, cyclical model explaining how retired nurses 

achieve holistic well-being and fulfillment during the transition from professional service. The framework 

consists of five core, interconnected constructs: Adaptation, Balance, Advocacy, Nurturing, and Growth. 

Adaptation is the foundational process, involving adjustment to profound shifts in identity, routine, and 

lifestyle, which is crucial for restoring equilibrium. Successful adaptation leads directly to Balance—a holistic 

state of equilibrium across physical, emotional, and social domains. Achieving balance provides the stability 

and capacity necessary to engage in Advocacy, extending the nurse’s ethical caregiving role into community 

service and mentorship. 

Advocacy, in turn, facilitates Nurturing behaviors, which capture the deep-seated caring instinct directed 

toward self and others, reinforcing meaning and relational purpose. Consistent nurturing leads to Growth, the 

ultimate outcome characterized by continuous self-improvement, fulfillment, and resilience. 

An essential element is the cyclical feedback mechanism, where Growth reinforces the capacity for future 

Adaptation, sustaining a continuous life cycle of positive transformation. The ABANG framework is 

empirically tested using mixed-method research, with findings confirming strong positive correlations among 

the constructs, validating its clarity, accuracy, and practical applicability for retirement planning and 

psychosocial interventions. 
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CONCEPT IDENTIFICATION 

Adaptation 

Adaptation in the context of nursing retirement is a multifaceted process that reflects the capacity of retired 

nurses to adjust to profound shifts in personal identity, lifestyle, and daily routine. Studies reveal that 

retirement for nurses is not merely a cessation of employment but a complex transition that demands 

psychological, social, and physical adaptation (Uthaman, 2015). Findings show that many nurses experience a 

strong attachment to their professional roles, as their sense of purpose, social networks, and self-worth are 

deeply tied to caregiving and contribution. When this identity is disrupted, adaptation becomes a crucial 

mechanism for restoring equilibrium. Research highlights that nurses who perceive retirement as a phase of 

growth rather than loss exhibit better emotional well-being and overall satisfaction in later life (Karen Cleaver, 

2020). 

Studies claim that adaptation during retirement often involves navigating changes in daily structure and 

interpersonal relationships. Nurses accustomed to high-intensity schedules and team-based environments must 

recalibrate their routines to accommodate newfound freedom (Fang, 2024). Findings show that those who 

develop structured yet flexible schedules, engage in meaningful hobbies, and sustain social connections adapt 

more successfully (Cleaver, 2021). According to longitudinal studies, maintaining professional affiliations—
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such as joining nursing associations or volunteering in healthcare initiatives—helps retired nurses preserve a 

sense of belonging and competence, buffering against loneliness and role confusion (Vito, 2021). Research 

findings emphasize that financial stability significantly influences adaptive capacity. Studies highlight that 

nurses who engage in pre-retirement financial planning experience smoother transitions, as reduced financial 

anxiety allows them to focus on emotional and social adaptation (Sousa-Ribeiro, 2022). Conversely, 

inadequate preparation can lead to stress, depression, or even the necessity to re-enter the workforce. Data from 

global nursing organizations indicate that retirement readiness programs, including workshops on budgeting, 

health management, and social engagement, improve post-retirement quality of life among healthcare 

professionals. These findings show that proactive adaptation begins years before actual retirement (Breznik, 

2023). 

Studies reveal that physical health plays a central role in the adaptation process. Many nurses retire due to 

occupational fatigue, musculoskeletal issues, or chronic conditions acquired from years of demanding shifts. 

Findings show that engagement in wellness programs, moderate physical activity, and mindfulness practices 

enhance resilience during this period (Perkins, 2021). Adaptation is also supported by maintaining a sense of 

purpose through caregiving in non-professional contexts, such as mentoring young nurses or providing 

informal care within families. Such activities sustain both physical vitality and emotional fulfillment, 

reinforcing a positive retirement experience. Psychological adaptation is another critical domain (Léime, 2021). 

Studies claim that the transition from a structured, hierarchical healthcare environment to a self-directed life 

can provoke identity crises. Nurses accustomed to being needed and respected may struggle to redefine their 

roles in society. Findings highlight that cognitive reframing—viewing retirement as liberation rather than 

loss—enables healthier adjustment (Lu, 2020). Research also shows that access to counseling or peer-support 

groups specifically designed for retired healthcare workers fosters emotional resilience and reduces post-

retirement depression rates (Theodosius, 2021). 

Social adaptation encompasses maintaining interpersonal networks beyond the workplace. Studies reveal that 

nurses often derive emotional sustenance from collegial bonds, and losing daily interactions with coworkers 

can feel isolating (Efendi, 2022). Findings show that participating in community organizations, alumni 

networks, or professional mentorship programs mitigates this social vacuum. Studies highlight that nurses who 

continue to engage in purposeful social roles—such as advocacy, health education, or volunteerism—report 

higher life satisfaction and longer-term emotional stability (Giddens, 2022). 

Technological adaptation has become increasingly important in modern retirement contexts. Studies show that 

digital literacy enables retired nurses to stay connected, access telehealth, and even engage in online learning or 

consultancy (Forsman, 2020). Findings reveal that older nurses who adopt digital tools maintain cognitive 

sharpness and social engagement, reducing isolation. Programs that teach retired healthcare workers how to use 

technology effectively have been linked to improved mental health and enhanced autonomy, underscoring that 

adaptation now extends to digital competence (Léime, 2021). Cultural and societal norms also shape adaptation 

outcomes. In collectivist societies, studies reveal that older adults—including retired nurses—benefit from 

intergenerational support systems, where family involvement facilitates smoother adaptation (Abrams, 2020). 

Conversely, in individualistic societies, adaptation may rely more on institutional or community-based 

programs. Findings show that inclusive retirement policies, such as phased retirement or part-time teaching 

roles, enable nurses to transition gradually, easing the psychological burden of abrupt role cessation. This 

balance between individual readiness and systemic support defines the success of adaptation across contexts 

(Gharibi, 2020). 

Studies highlight that adaptation is not static but a lifelong process. Even years after retirement, nurses 

continue to adjust to evolving physical conditions, changing family dynamics, and shifting societal roles 

(Gagne, 2023). Findings show that continuous learning, self-reflection, and active engagement in community 

life promote sustained adaptability. Some retired nurses find fulfillment in creative or entrepreneurial pursuits, 

demonstrating that adaptation can manifest as reinvention rather than mere coping (Ishikawa, 2023). This 

dynamic perspective aligns with theories of successful aging, which emphasize flexibility and proactive 

engagement. Adaptation in nursing retirement encapsulates resilience, transformation, and renewal. Studies 

claim that those who embrace adaptability as a skill—not just a reaction—achieve a more balanced and 
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fulfilling post-career life. Findings show that adaptation fosters psychological well-being, supports physical 

health, and sustains social identity, all of which are crucial for holistic retirement adjustment. The Abang 

Theory of Nursing Retirement positions adaptation as the foundational pillar that enables balance, advocacy, 

nurturing, and growth to flourish in the next stages of a nurse’s life journey (Gagne, 2023). 

Balance 

Balance in the context of nursing retirement represents a state of equilibrium that encompasses physical, 

emotional, social, financial, and psychological dimensions of life (Fang, 2024). Studies reveal that the shift 

from an active professional career to retirement can cause disorientation as nurses adapt to slower routines and 

changing social dynamics. Achieving balance during this stage means finding stability between activity and 

rest, solitude and socialization, work identity and personal freedom (Boghdady, 2021). Findings show that 

nurses who consciously cultivate this balance experience higher satisfaction, better health outcomes, and 

improved overall well-being in retirement compared to those who fail to adjust their expectations and daily 

habits (Heilferty, 2021). 

Studies claim that physical balance becomes particularly crucial as aging introduces new health challenges. 

Nurses, having spent years performing physically demanding tasks such as lifting patients or enduring long 

shifts, often retire with musculoskeletal problems, fatigue, or chronic pain (Forsman, 2020). Findings show that 

adopting moderate physical activities like walking, swimming, and stretching significantly improves post-

retirement physical health and mood. Studies highlight that proper diet, hydration, and sufficient rest also play 

vital roles in maintaining equilibrium (Léime, 2021). Many retired nurses report that transitioning to a 

consistent routine of exercise and nutrition planning helps them manage energy levels and prevent illness, 

ensuring that their bodies remain capable of supporting an active lifestyle (Bianchi, 2020). Emotional balance, 

on the other hand, involves managing the psychological effects of leaving a lifelong profession. Studies reveal 

that retirement may trigger feelings of loss, purposelessness, or detachment, especially among nurses whose 

identities are deeply tied to caregiving roles (Theodosius, 2021). Findings show that maintaining emotional 

equilibrium requires building new sources of meaning, such as hobbies, creative outlets, or community 

involvement. Studies claim that mindfulness, meditation, and journaling are particularly effective in reducing 

anxiety and promoting inner calm during the transition (Forsman, 2020). Emotional balance also depends on 

self-compassion—accepting the changing pace of life and recognizing that rest and leisure are well-earned 

rewards rather than signs of idleness. 

Social balance plays a pivotal role in the overall adjustment process. Findings show that nurses often develop 

strong professional networks that dissolve after retirement, leaving many feeling socially isolated (Léime, 

2021). Studies reveal that actively maintaining relationships through social clubs, volunteer work, or 

mentorship programs enhances belonging and combats loneliness. Engaging with friends and family, attending 

reunions, or joining senior associations fosters a sense of connection (Giddens, 2022). Studies claim that 

retirees who participate in social activities at least twice a week demonstrate higher life satisfaction and 

reduced cognitive decline compared to those with limited interaction. Balanced social engagement, therefore, 

sustains mental agility and emotional well-being (Theodosius, 2021). Financial balance is another cornerstone 

of a stable retirement. Studies highlight that financial insecurity can lead to chronic stress and limit access to 

healthcare and leisure activities (Bianchi, 2020). Findings show that nurses who planned their retirement 

early—through savings, investments, or pension schemes—experience a more seamless transition and better 

quality of life. Research also emphasizes the importance of financial literacy programs, which help retirees 

manage their resources wisely and make informed decisions. Studies reveal that maintaining a balance between 

spending and saving allows retirees to enjoy their freedom without the anxiety of depleting funds, fostering 

both security and peace of mind (Perkins, 2021). 

Cognitive balance refers to maintaining intellectual stimulation and mental agility. Studies claim that nurses 

accustomed to problem-solving and continuous learning may struggle with cognitive stagnation after 

retirement (Gerich, 2022). Findings show that engaging in mentally stimulating activities—such as reading, 

teaching, puzzles, or online courses—keeps the mind sharp and enhances self-esteem. Research also indicates 

that cognitive engagement delays the onset of age-related cognitive decline and dementia. Studies highlight 
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that many retired nurses find satisfaction in part-time teaching or consultancy roles, which allow them to use 

their expertise while staying mentally active, thus preserving a sense of purpose and intellectual vitality 

(Forsman, 2020). 

Spiritual balance, often overlooked, provides a deeper sense of peace and meaning. Studies reveal that 

spirituality, whether religious or personal, helps retirees process the transition with acceptance and gratitude 

(Li, 2021). Findings show that nurses who engage in spiritual practices such as prayer, meditation, or attending 

faith communities report higher levels of resilience and optimism. Studies claim that spirituality provides a 

framework for reflection, helping retirees integrate their life experiences and find continued purpose beyond 

professional service (Heilferty, 2021). This inner harmony promotes acceptance of aging and fosters serenity in 

the face of life’s uncertainties. Environmental balance also contributes to well-being in retirement. Studies 

highlight that the physical environment—such as living conditions, accessibility, and ambiance—affects mood 

and safety (Godfroid, 2021). Findings show that retirees who create comfortable, well-organized, and 

meaningful living spaces experience greater satisfaction and reduced stress. Exposure to nature, through 

gardening or outdoor walks, enhances mood and promotes relaxation. Studies claim that maintaining an 

environment that supports independence and comfort allows retired nurses to age in place gracefully and 

maintain control over their daily lives (Gharibi, 2020). 

Interpersonal balance centers on maintaining healthy relationships and boundaries. Findings show that many 

retired nurses continue to take on caregiving roles for family members, which can lead to burnout if boundaries 

are unclear (Giddens, 2022). Studies reveal that balancing self-care with caregiving responsibilities is vital to 

sustaining long-term well-being. Research highlights that assertiveness, time management, and emotional 

boundaries allow retirees to nurture relationships without compromising personal needs (Lyons, 2023). Studies 

claim that harmonious interpersonal balance fosters mutual respect and strengthens emotional connections, 

creating supportive environments for both retirees and their loved ones (Giddens, 2022). Ultimately, studies 

reveal that balance is not a fixed state but a dynamic process of continuous adjustment. As physical abilities, 

relationships, and priorities evolve, the equilibrium must be recalibrated accordingly. Findings show that 

retirees who approach balance with flexibility and mindfulness are better equipped to handle life’s inevitable 

changes (Bianchi, 2020). Studies highlight that achieving balance involves harmonizing the inner and outer 

dimensions of life—aligning one’s emotions, thoughts, actions, and environment in a way that sustains health 

and fulfillment. In this sense, balance serves as the core stabilizing force that allows retired nurses to navigate 

their new chapter with grace, vitality, and wholeness (Godfroid, 2021). 

Advocacy 

Advocacy, in the context of nursing retirement, embodies the continued commitment of retired nurses to 

champion health, dignity, and social justice even beyond their professional careers (Perkins, 2021). Studies 

reveal that retirement does not end a nurse’s capacity—or responsibility—to advocate; instead, it transforms 

the nature of advocacy from institutional to community-based and personal. Findings show that many retired 

nurses remain deeply motivated to use their knowledge and experience to influence policies, mentor younger 

generations, and support underserved populations. Studies highlight that advocacy in retirement serves as both 

an extension of professional identity and a meaningful avenue for maintaining purpose and relevance in society 

(Gerich, 2022). 

Studies claim that retired nurses often engage in patient advocacy through volunteerism and community health 

initiatives (Lyons, 2023). Findings show that many retirees contribute to vaccination drives, health education 

programs, and chronic disease management workshops in local communities (Ishikawa, 2023). Research 

reveals that these efforts not only benefit public health outcomes but also reinforce a sense of fulfillment and 

continuity of service among retired nurses (Léime, 2021). Studies highlight that retired nurses are particularly 

effective in these roles because they bring decades of hands-on experience, ethical awareness, and 

communication skills, which enhance the trust and effectiveness of community health programs (Lu, 2020). 

Advocacy also extends into mentoring and professional guidance for active nurses. Studies reveal that 

mentorship from retired nurses provides emotional and professional support for younger colleagues navigating 

the challenges of the healthcare system (Gharibi, 2020). Findings show that such mentorship improves job 
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satisfaction and retention among practicing nurses while giving retirees a platform to share wisdom and 

reaffirm their professional identity. Studies claim that intergenerational mentorship bridges the gap between 

traditional and modern nursing practices, ensuring that core values such as compassion, ethical care, and 

patient-centeredness remain strong across generations (Lyons, 2023). 

At a broader level, studies highlight that many retired nurses become advocates for healthcare reform and 

policy development (Gharibi, 2020). Findings show that through participation in professional associations, 

advisory boards, and advocacy groups, they influence decisions on issues such as nurse staffing ratios, elder 

care standards, and healthcare accessibility (Giddens, 2022). Studies reveal that their firsthand understanding of 

healthcare systems gives retired nurses a unique credibility in policy discussions. Research shows that 

involvement in such advocacy not only strengthens public health frameworks but also provides a sense of 

empowerment and civic engagement among retirees, counteracting the passivity sometimes associated with 

aging (Heilferty, 2021). 

Personal advocacy is another essential dimension of post-retirement life. Studies claim that nurses who 

transition into retirement often advocate for themselves and their peers, ensuring fair access to pensions, 

healthcare, and social benefits (Léime, 2021). Findings show that many participate in retiree organizations that 

address the rights and welfare of aging professionals. Studies highlight that personal advocacy contributes to 

greater autonomy, dignity, and self-efficacy among retired nurses (Giddens, 2022). By championing their own 

well-being, they also model the importance of self-care and assertiveness—values that are often 

underemphasized during their working years. Studies reveal that advocacy during retirement can also focus on 

public health education (Iizuka, 2023). Retired nurses frequently serve as speakers, authors, or consultants on 

topics such as preventive care, aging, nutrition, and mental health. Findings show that their involvement in 

public health campaigns enhances health literacy in their communities, especially among older adults and 

vulnerable groups. Studies highlight that health advocacy led by retirees bridges the gap between healthcare 

systems and the public, empowering individuals to make informed decisions about their health. This ongoing 

contribution keeps retired nurses intellectually engaged and socially connected (Forsman, 2020). 

Technological advocacy is becoming increasingly relevant in today’s healthcare landscape. Studies claim that 

some retired nurses advocate for digital inclusivity by helping older adults access telehealth services or 

understand electronic medical records (Forsman, 2020). Findings show that their dual familiarity with 

traditional care and modern technology makes them effective mediators in promoting digital health literacy. 

Studies highlight that this form of advocacy not only benefits the elderly but also enhances community-wide 

healthcare efficiency. Engaging in technological advocacy allows retired nurses to remain current with 

healthcare trends, reinforcing their sense of competence and participation in evolving health systems (Bianchi, 

2020). 

Environmental and sustainability advocacy has also gained prominence among retired healthcare professionals. 

Studies reveal that many retired nurses promote eco-friendly practices within healthcare and community 

settings, recognizing the connection between environmental health and human well-being (Doughty, 2021). 

Findings show that initiatives such as waste reduction in clinics, community gardening, and promoting clean 

water access align with nurses’ ethical commitment to holistic health (Lu, 2020). Studies highlight that retired 

nurses often become influential voices in environmental justice campaigns, linking their advocacy to global 

health concerns like climate change and its impact on vulnerable populations (Lyons, 2023). Emotional and 

ethical advocacy form yet another layer of engagement. Studies claim that retired nurses frequently use their 

voices to challenge ageism, promote mental health awareness, and support compassionate care in elder 

institutions. Findings show that their advocacy helps destigmatize aging and reinforces the message that 

empathy and respect should extend to all life stages. Studies highlight that emotional advocacy enhances the 

visibility of older adults as active contributors rather than passive dependents. By embodying these values, 

retired nurses continue to inspire both colleagues and the broader community to uphold humanity in care 

(Bianchi, 2020). 

Studies reveal that advocacy in nursing retirement serves as a bridge between past professional identity and 

ongoing social relevance (Gagne, 2023). Findings show that continued advocacy sustains self-worth, combats 

isolation, and fosters a sense of contribution among retirees. Studies claim that advocacy transforms retirement 
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from a phase of withdrawal into one of empowerment, where experience and empathy converge for societal 

benefit (Gharibi, 2020). It reinforces the idea that the nursing vocation extends far beyond institutional walls—

it is a lifelong commitment to healing, justice, and compassion. Through advocacy, retired nurses continue to 

champion the well-being of others while affirming their enduring role as vital voices in health and humanity 

(Sousa-Ribeiro, 2022). 

Nurturing 

Nurturing, in the context of nursing retirement, represents the enduring instinct to care, guide, and foster well-

being—both for oneself and for others (Gharibi, 2020). Studies reveal that even after leaving active clinical 

practice, nurses retain their caregiving disposition, which continues to influence their personal relationships, 

community involvement, and self-care behaviors (Giddens, 2022). Findings show that nurturing during 

retirement transcends professional duty and evolves into a broader life philosophy centered on compassion, 

connection, and renewal. Studies highlight that nurturing acts as an emotional anchor during this stage, helping 

retired nurses preserve meaning and identity as they adjust to a new rhythm of life (Theodosius, 2021). 

Studies claim that self-nurturing becomes a vital focus after years of prioritizing others’ needs. Many nurses 

enter retirement emotionally and physically exhausted from decades of demanding work schedules and 

exposure to suffering (Bianchi, 2020). Findings show that engaging in self-care practices—such as rest, 

exercise, meditation, creative hobbies, and social leisure—helps restore balance and vitality (Perkins, 2021). 

Studies reveal that self-nurturing promotes psychological healing from burnout and compassion fatigue, 

conditions commonly reported among nurses nearing retirement. By learning to extend the same care inward 

that they once offered outward, retired nurses foster self-compassion, acceptance, and emotional resilience 

(Godfroid, 2021). 

Nurturing also extends to maintaining and deepening relationships. Studies highlight that social connection is a 

critical determinant of well-being among retirees. Findings show that those who invest time in nurturing 

relationships with family, friends, and peers experience lower rates of depression and cognitive decline 

(Godfroid, 2021). Studies reveal that family involvement—especially with grandchildren or younger 

relatives—offers emotional gratification and a renewed sense of purpose. Many retired nurses find joy in 

mentoring family members or sharing health knowledge within their circles, transforming their nurturing 

tendencies into legacies of guidance and wisdom that transcend generations (Bianchi, 2020). Community 

nurturing forms another dimension of post-retirement engagement. Studies claim that retired nurses often 

volunteer in community health programs, elder care homes, or local support groups (Iizuka, 2023). Findings 

show that these activities not only benefit communities but also reinforce a sense of belonging and usefulness 

for retirees. Studies reveal that community-based nurturing enhances social cohesion and public health 

awareness, particularly in areas with limited healthcare resources. By nurturing communities through 

education, service, and advocacy, retired nurses continue to embody the core values of their profession, 

affirming that care does not end with clinical retirement (Sousa-Ribeiro, 2022). 

Emotional nurturing is also essential during the transition into retirement. Studies highlight that adjusting to a 

slower pace of life can evoke feelings of loss, restlessness, or identity confusion (Giddens, 2022). Findings 

show that nurturing one’s emotional health through positive self-dialogue, therapy, or peer support fosters 

mental well-being (Godfroid, 2021). Studies reveal that emotional nurturing involves embracing vulnerability 

and self-forgiveness—acknowledging that it is acceptable to rest, reflect, and redefine purpose (Abrams, 2020). 

Retired nurses who cultivate emotional awareness are better equipped to manage stress and maintain optimism, 

enabling them to flourish in this new phase (Forsman, 2020). Cognitive nurturing—stimulating the mind 

through learning and creativity—is another pathway to fulfillment. Studies claim that lifelong learning 

improves brain plasticity and promotes a sense of accomplishment among retirees (Gharibi, 2020). Findings 

show that nurses who engage in reading, writing, teaching, or attending educational workshops report greater 

satisfaction and mental agility. Studies reveal that nurturing intellectual curiosity keeps the mind sharp and 

strengthens self-esteem, especially when retirees use their expertise to teach others or contribute to health 

education. This ongoing engagement creates a bridge between past professional roles and evolving personal 

growth (Léime, 2021). 
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Spiritual nurturing provides depth and meaning to retirement life. Studies highlight that spiritual well-being, 

whether grounded in religion, philosophy, or mindfulness, supports emotional stability and resilience (Gharibi, 

2020). Findings show that nurses who practice meditation, prayer, or gratitude experience inner peace and a 

stronger sense of purpose. Studies reveal that nurturing spirituality allows retirees to contextualize their 

experiences in caregiving as part of a larger moral or existential framework, promoting acceptance of aging and 

life transitions (Forsman, 2020). Many retired nurses describe this form of nurturing as healing—both for the 

soul and the spirit. Environmental nurturing refers to the care and respect retirees show for their surroundings 

(Godfroid, 2021). Studies claim that engaging in gardening, sustainability efforts, or nature-based activities 

promotes mental relaxation and emotional satisfaction. Findings show that nurturing the environment not only 

improves ecological well-being but also creates therapeutic effects, such as reduced anxiety and increased 

mindfulness. Studies highlight that maintaining clean, organized, and aesthetically pleasing living spaces 

enhances comfort and autonomy, enabling retirees to age gracefully and peacefully within environments 

they’ve intentionally cultivated (Sousa-Ribeiro, 2022). 

Intergenerational nurturing represents another meaningful avenue for retired nurses. Studies reveal that many 

retirees take pride in mentoring nursing students, offering guidance, and sharing stories that preserve the 

heritage of compassionate care (Fang, 2024). Findings show that this transfer of knowledge fosters continuity 

within the nursing profession and provides younger nurses with valuable insight into ethical practice and 

resilience. Studies highlight that such mentorship benefits both generations—the younger nurses gain wisdom 

and encouragement, while the retirees experience renewed purpose and belonging (Léime, 2021). Through 

intergenerational nurturing, the essence of nursing continues to thrive beyond the confines of active duty. 

Studies claim that nurturing in retirement is an act of renewal (Léime, 2021). It allows retired nurses to 

reconnect with their core values, transforming their lifelong commitment to care into broader expressions of 

love, growth, and community service. Findings show that those who embrace nurturing as a way of life 

experience greater emotional satisfaction, health, and longevity. Studies highlight that nurturing—whether 

directed toward the self, others, or society—reinforces the timeless nature of nursing’s essence: compassion in 

action. In retirement, nurturing becomes not just a continuation of professional identity but a profound 

embodiment of humanity’s enduring capacity to care (Forsman, 2020). 

Growth 

Growth, in the realm of nursing retirement, signifies the continuous evolution of the self—physically, 

intellectually, emotionally, and spiritually—long after the formal end of professional service (Gagne, 2023). 

Studies reveal that retirement is not merely a conclusion but a transformative stage that offers opportunities for 

renewal and self-discovery. Findings show that retired nurses who approach this phase with a growth-oriented 

mindset experience higher levels of life satisfaction, mental well-being, and resilience (Bianchi, 2020). Studies 

claim that personal growth during retirement involves embracing change, expanding perspectives, and finding 

new avenues for contribution and fulfillment (Ishikawa, 2023). 

Studies highlight that psychological growth plays a pivotal role in successful aging. Many nurses experience an 

identity shift upon retirement, moving from the structured world of healthcare to the uncharted realm of self-

directed living (Giddens, 2022). Findings show that this transition can spark introspection and self-awareness, 

prompting individuals to explore parts of themselves previously overshadowed by work responsibilities 

(Godfroid, 2021). Studies reveal that journaling, therapy, and mindfulness foster emotional growth by helping 

retirees process feelings of loss while embracing freedom and self-acceptance (Perkins, 2021). Through such 

inner work, retired nurses often rediscover personal values and aspirations that guide them toward renewed 

purpose. Intellectual growth is another critical aspect of the retirement experience (Perkins, 2021). Studies 

claim that engaging in lifelong learning enhances cognitive vitality and protects against age-related decline. 

Findings show that retired nurses who take online courses, read extensively, or attend seminars maintain 

sharper memory and problem-solving skills. Studies highlight that intellectual curiosity fosters a sense of 

competence and independence, countering feelings of stagnation. Many retired nurses pursue second careers, 

write memoirs, or engage in health education, demonstrating that intellectual growth not only sustains mental 

agility but also strengthens their role as educators and advocates in the broader community (Iizuka, 2023). 

https://rsisinternational.org/journals/ijrias
https://rsisinternational.org/journals/ijrias
http://www.rsisinternational.org/


INTERNATIONAL JOURNAL OF RESEARCH AND INNOVATION IN APPLIED SCIENCE (IJRIAS) 

ISSN No. 2454-6194 | DOI: 10.51584/IJRIAS |Volume X Issue X October 2025 

 

Page 2357 www.rsisinternational.org 

 
 

 

Social growth emerges from the expanding circles of relationships retirees develop beyond the workplace. 

Studies reveal that retirement offers time to build deeper, more meaningful connections based on shared 

interests rather than occupational necessity (Gharibi, 2020). Findings show that involvement in volunteer 

groups, community organizations, or social clubs broadens social networks and nurtures empathy (Iizuka, 

2023). Studies claim that such social engagement cultivates adaptability and enhances emotional intelligence, 

helping retirees navigate diverse interactions (Léime, 2021). Through social growth, retired nurses continue to 

exercise their interpersonal skills, transforming their nurturing tendencies into acts of mentorship, friendship, 

and community solidarity (Iizuka, 2023). Spiritual growth holds profound significance for many retired nurses. 

Studies highlight that spirituality often becomes a cornerstone of meaning and acceptance during later life 

stages (Lyons, 2023). Findings show that engaging in meditation, prayer, reflection, or community service 

deepens one’s understanding of purpose and interconnectedness. Studies reveal that spiritual growth helps 

retirees find peace in impermanence and gratitude in daily life. Nurses, whose careers were grounded in 

compassion, often interpret their spirituality through continued service and empathy, reinforcing their sense of 

wholeness and harmony with the world around them (Perkins, 2021). 

Physical growth in retirement does not imply expansion in the traditional sense but rather improvement and 

renewal of bodily well-being (Lu, 2020). Studies claim that maintaining physical activity through exercise, 

nutrition, and preventive care leads to extended independence and vitality (Lyons, 2023). Findings show that 

retirees who engage in regular movement—such as walking, yoga, or tai chi—exhibit better cognitive function, 

emotional balance, and overall health. Studies highlight that physical wellness directly supports other 

dimensions of growth by providing the energy and confidence needed to pursue new experiences (Iizuka, 

2023). For retired nurses, caring for their bodies becomes a symbolic continuation of the care they once gave to 

others. Creative growth also flourishes during this phase of life (Iizuka, 2023). Studies reveal that retirement 

provides the freedom to explore art, music, writing, and other creative expressions that may have been 

postponed during working years. Findings show that creative engagement reduces stress, enhances cognitive 

flexibility, and nurtures joy. Studies claim that creative pursuits allow retired nurses to process their 

professional experiences in healing ways—transforming memories of care, grief, and compassion into art that 

inspires others. This expression of creativity bridges the inner world of reflection with the outer world of 

communication and legacy (Léime, 2021). 

Emotional growth deepens as retired nurses confront and adapt to new life transitions, such as aging, loss, and 

changing family roles (Léime, 2021). Studies highlight that emotional maturity increases with life experience, 

allowing individuals to respond to challenges with greater acceptance and empathy (Lyons, 2023). Findings 

show that retirees who cultivate gratitude and optimism tend to recover more quickly from stress and maintain 

better overall health. Studies reveal that emotional growth enables a profound sense of wisdom—a calm 

awareness that life’s value lies not in control, but in the ability to find meaning and connection amid change 

(Giddens, 2022). 

CONCEPT CLARIFICATION 

Concept Theoretical Definition (Based on Literature) Operational Definition (How It Will Be 

Measured) 

Adaptation Adaptation refers to the dynamic psychological 

and behavioral process through which 

individuals adjust to major life transitions or 

changes in environment. In nursing retirement, it 

involves re-establishing identity, purpose, and 

emotional stability following the end of 

professional service. Studies describe it as the 

capacity to cope with new routines, altered 

social roles, and changing health conditions. 

Measured using standardized adjustment and 

transition scales (e.g., Retirement Adjustment 

Scale, Life Satisfaction Index). Indicators include 

coping strategies, emotional stability, satisfaction 

with retirement, and ability to maintain social 

connections and daily routines. Qualitative 

interviews may assess perceived ease of 

transition and self-acceptance. 

Balance Balance is a holistic state of harmony between 

physical, emotional, social, and spiritual aspects 

of life. In literature, it is defined as maintaining 

Measured through self-reported well-being and 

balance scales (e.g., Psychological Well-Being 

Scale, Lifestyle Balance Inventory). Observable 
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equilibrium in personal and environmental 

demands to promote well-being. It represents the 

ability to manage multiple life domains 

effectively without overemphasis or neglect. 

indicators include time allocation across rest, 

activity, and relationships; self-rated stress 

levels; and perceived control over daily life. 

Advocacy Advocacy is the act of supporting, defending, or 

promoting causes, individuals, or communities 

to achieve justice, equity, or welfare. In nursing 

literature, it is viewed as an ethical extension of 

the caregiving role that continues even after 

retirement. It involves speaking up for others, 

influencing policy, and promoting health 

awareness. 

Measured through frequency and intensity of 

involvement in advocacy activities (e.g., 

volunteerism, mentorship, community health 

participation). Questionnaires may assess 

perceived advocacy roles, civic engagement 

levels, and participation in nursing or health-

related organizations. 

Nurturing Nurturing is defined as the expression of care, 

compassion, and support directed toward oneself 

or others to promote growth and well-being. In 

literature, it encompasses emotional, physical, 

and social dimensions of caregiving that extend 

beyond professional obligations. 

Measured through qualitative assessments and 

self-report tools capturing caregiving behaviors, 

self-care practices, and interpersonal support. 

Indicators include engagement in volunteer 

caregiving, mentorship roles, self-care frequency, 

and relational satisfaction levels. 

Growth Growth refers to the continuous process of 

personal development through learning, 

adaptation, and self-discovery. Literature 

describes it as the psychological and spiritual 

expansion that leads to increased self-awareness, 

wisdom, and fulfillment during retirement. 

Measured through tools such as the Personal 

Growth Initiative Scale or Self-Actualization 

Inventory. Indicators include participation in new 

learning or creative pursuits, engagement in 

reflective practices, openness to change, and self-

reported sense of purpose or transformation. 

Relationship Among Concepts 

Concept Pair / 

Relationship 

Nature of 

Relationship 

Explanation (Based on Literature and Logical Linkages) 

Adaptation → 

Balance 

Causal / Sequential 

Relationship 

Adaptation serves as the foundation for achieving balance. When 

retired nurses successfully adapt to lifestyle changes, role loss, and 

identity shifts, they can restore equilibrium across physical, 

emotional, and social dimensions. Studies show that psychological 

adaptation directly predicts life balance and stability in retirement 

adjustment. 

Balance → 

Advocacy 

Transformational 

Relationship 

Once equilibrium is achieved, individuals have the clarity and 

emotional capacity to engage in advocacy. Balanced retirees are more 

likely to participate in social causes, volunteer work, and mentoring 

because they possess inner stability and self-efficacy. Research 

highlights that emotional balance fosters pro-social behavior and 

sustained civic engagement. 

Advocacy → 

Nurturing 

Reciprocal / 

Reinforcing 

Relationship 

Advocacy naturally evolves into nurturing actions, as supporting 

others often involves care, empathy, and interpersonal engagement. 

Likewise, nurturing reinforces advocacy by fostering compassionate 

motivation to serve. Literature on altruism and caring behavior shows 

that advocacy strengthens relational bonds, while nurturing ensures 

advocacy remains compassionate and person-centered. 

Nurturing → 

Growth 

Developmental 

Relationship 

Nurturing acts as a pathway to personal growth. Through caring for 

oneself and others, retired nurses gain emotional insight, purpose, and 

fulfillment. Studies reveal that nurturing behaviors, such as mentoring 

or volunteering, promote psychological resilience and stimulate 

intellectual and spiritual development. Thus, nurturing fosters 

ongoing personal and existential growth. 
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Adaptation → 

Growth 

Indirect / Mediated 

Relationship 

Adaptation influences growth indirectly through the mediation of 

balance, advocacy, and nurturing. By adapting to retirement changes, 

individuals set the stage for self-development and lifelong learning. 

Empirical studies indicate that retirees who adjust well are more 

likely to pursue new opportunities for self-actualization and 

creativity. 

Balance ↔ 

Nurturing 

Bidirectional 

Relationship 

Balance supports nurturing by ensuring retirees have the energy and 

emotional stability to care for others. In turn, nurturing behavior 

enhances balance by creating emotional satisfaction and reinforcing 

social connectedness. Studies on aging and caregiving show that 

reciprocal care and emotional support sustain psychological 

equilibrium. 

Advocacy ↔ 

Growth 

Mutually Reinforcing 

Relationship 

Advocacy promotes growth through engagement, leadership, and 

purpose. Likewise, personal growth strengthens advocacy by 

deepening empathy, wisdom, and moral conviction. Literature on 

prosocial aging emphasizes that sustained advocacy activities 

contribute to a sense of accomplishment and ongoing self-

improvement. 

Adaptation ↔ 

Nurturing 

Supportive 

Relationship 

Effective adaptation allows retirees to redirect their caregiving 

instincts from professional to personal and communal contexts. 

Conversely, engaging in nurturing behaviors facilitates smoother 

adaptation by restoring a sense of usefulness and belonging. Studies 

show that helping others accelerates adjustment to post-retirement 

life. 

Balance → 

Growth 

Progressive 

Relationship 

Balance provides the emotional and psychological grounding needed 

for growth. Once retirees feel stable in their routines, health, and 

identity, they can explore self-improvement and creativity. Research 

on successful aging shows that life balance is a strong predictor of 

personal development and happiness. 

Overall 

Conceptual 

Integration 

Dynamic, 

Interconnected 

System 

The five concepts function as a continuous, cyclical process rather 

than isolated elements. Adaptation initiates stability; balance sustains 

it; advocacy and nurturing extend it outward; and growth represents 

the cumulative outcome. Together, they form a holistic model of 

positive adjustment and fulfillment during nursing retirement. 

STATEMENT OR PROPOSITION DEVELOPMENT 

Proposition 

No. 

Statement / Proposition (If–Then or 

Cause–Effect Form) 

Type of 

Reasoning 

Explanation of Logical Link 

P1 If retired nurses effectively adapt to 

lifestyle and identity changes, then they 

are more likely to achieve balance 

across emotional, physical, and social 

domains. 

Deductive Based on transition and adjustment 

theories, successful adaptation leads to 

psychological stability and equilibrium. 

Adaptation is the causal foundation for 

balanced post-retirement living. 

P2 If retirees achieve balance, then they 

will have the emotional capacity and 

stability to engage in advocacy for 

others and their profession. 

Deductive A balanced individual possesses the inner 

harmony necessary to shift focus outward, 

enabling involvement in community and 

policy advocacy. 

P3 If retired nurses engage in advocacy, 

then they will naturally express 

nurturing behaviors as an extension of 

their caregiving identity. 

Inductive Observational studies and lived 

experiences show that advocacy often 

manifests through empathetic actions—

mentoring, teaching, or volunteering—

which reflect nurturing values. 
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P4 If retired nurses consistently 

demonstrate nurturing toward self and 

others, then they will experience 

personal growth through enhanced self-

awareness, purpose, and fulfillment. 

Inductive Repeated engagement in nurturing 

behaviors leads to emotional maturity, 

wisdom, and expanded self-concept, 

fostering ongoing growth. 

P5 If retirees fail to adapt successfully, 

then achieving balance and subsequent 

positive outcomes (advocacy, nurturing, 

growth) becomes less likely. 

Deductive The inability to cope with role loss or 

change disrupts the entire adjustment 

sequence, resulting in emotional distress 

and decreased engagement. 

P6 If balance is maintained over time, then 

growth becomes sustainable, as 

stability enables continued learning and 

exploration. 

Deductive Equilibrium in daily life provides the 

cognitive and emotional grounding needed 

for ongoing self-development. 

P7 If nurturing behaviors are practiced 

within a supportive social context, then 

both advocacy and growth will be 

strengthened through reciprocal 

relationships. 

Inductive Empirical evidence shows that nurturing 

networks reinforce empathy and 

motivation, enhancing social activism and 

personal development. 

P8 If retired nurses engage in advocacy, 

then they maintain professional identity 

and purpose, leading to psychological 

growth and continued relevance. 

Deductive Advocacy fulfills self-determination needs 

(autonomy, competence, relatedness), 

promoting self-actualization and identity 

continuity. 

P9 If adaptation leads to balance, and 

balance leads to advocacy and 

nurturing, then the overall outcome 

will be sustained growth in the retired 

nurse’s quality of life. 

Deductive 

(integrative) 

Sequential reasoning links all five 

constructs into a unified developmental 

process culminating in holistic growth. 

P10 If growth occurs, then it reinforces the 

capacity for further adaptation, 

completing a continuous life cycle of 

positive transformation. 

Inductive Real-world evidence suggests that 

personal growth enhances resilience and 

readiness for future changes, making 

adaptation an ongoing process. 

Proposition 1: If retired nurses effectively adapt to lifestyle and identity changes, then they are more likely to 

achieve balance across emotional, physical, and social domains. 

Adaptation is the cornerstone of post-retirement adjustment, especially for nurses whose professional identities 

are deeply entwined with caregiving and structured clinical routines. When retirement arrives, the sudden 

absence of work-related purpose and external validation can provoke disequilibrium and emotional distress. 

Studies reveal that nurses who consciously prepare for retirement—through psychological readiness, financial 

planning, and role redefinition—display smoother adaptation patterns and higher life satisfaction. Logical 

reasoning suggests that adaptation involves cognitive restructuring: the ability to reinterpret retirement not as 

loss, but as transition. Once nurses internalize this shift, they begin to realign habits, values, and relationships 

to fit a new life rhythm. Adaptation fosters self-acceptance, emotional stability, and the capacity to manage 

daily life without dependency on former roles. Consequently, successful adaptation naturally leads to 

balance—where emotional calm, physical health maintenance, and social engagement coexist harmoniously. 

The causal link between adaptation and balance is therefore both empirical and rational: only those who accept 

change can create equilibrium within it. 

Proposition 2: If retirees achieve balance, then they will have the emotional capacity and stability to engage 

in advocacy for others and their profession. 

Balance provides the psychological grounding from which altruistic and socially oriented behaviors emerge. 

When retired nurses experience balance—having organized routines, supportive relationships, and emotional 

calm—they regain control over their energy and focus. Studies claim that individuals who experience balance 
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are more empathetic and outward-looking because they are not preoccupied with internal distress or instability. 

Logical reasoning follows that only a balanced individual can advocate effectively, as advocacy requires 

patience, emotional regulation, and moral clarity. Empirical evidence supports that retirees with balanced 

lifestyles often participate in civic and health-related advocacy, such as mentoring students, joining 

professional associations, or supporting community health drives. Balance serves as the enabling condition for 

advocacy because it restores the emotional and cognitive resources necessary to engage constructively with 

others. In contrast, imbalance—manifested as stress, anxiety, or disorganization—limits the capacity for 

sustained advocacy, since emotional exhaustion constrains altruistic behavior. Thus, balance not only supports 

personal well-being but also acts as the platform for meaningful social participation. 

Proposition 3: If retired nurses engage in advocacy, then they will naturally express nurturing behaviors as an 

extension of their caregiving identity. 

Advocacy and nurturing are conceptually intertwined, both grounded in empathy, care, and moral 

responsibility. Advocacy allows retired nurses to continue expressing their lifelong commitment to improving 

others’ welfare, and nurturing becomes the emotional language through which that advocacy is delivered. 

Studies reveal that many retired nurses extend their professional values into volunteerism, community health 

education, and mentorship—all of which involve nurturing behaviors. Logical reasoning suggests that 

advocacy triggers nurturing responses because both are driven by compassion and moral conviction. Engaging 

in advocacy reactivates a nurse’s instinct to care, but without the institutional pressures of the clinical setting, 

nurturing becomes more personal and holistic. This transformation allows retirees to connect emotionally and 

socially while fulfilling their sense of duty. Moreover, nurturing through advocacy promotes intergenerational 

exchange: by mentoring younger nurses or supporting health causes, retirees pass on wisdom while reinforcing 

their identity as caregivers. Thus, advocacy acts as the channel, and nurturing the expression, of a nurse’s 

enduring ethical and emotional legacy. 

Proposition 4: If retired nurses consistently demonstrate nurturing toward self and others, then they will 

experience personal growth through enhanced self-awareness, purpose, and fulfillment. 

Nurturing represents not just a behavior but a pathway to transformation. When retirees engage in nurturing—

whether through self-care, mentoring, or community service—they tap into emotional and psychological 

processes that promote growth. Studies claim that acts of nurturing stimulate positive emotions, strengthen 

empathy, and provide a sense of meaning, all of which are key components of personal development. Logical 

reasoning supports that growth arises from giving, as nurturing behaviors reinforce self-worth and relational 

connection. Self-nurturing, in particular, allows retired nurses to recover from years of compassion fatigue and 

occupational strain, transforming care inward. As they care for their bodies, minds, and spirits, they cultivate 

resilience and deeper self-knowledge. Similarly, nurturing others through teaching, caregiving, or volunteering 

fosters purpose and belonging, reinforcing psychological vitality. Over time, this nurturing cycle broadens self-

concept—from one defined by professional identity to one grounded in human connectedness and personal 

fulfillment. Hence, nurturing becomes both the process and the outcome that fuels continuous growth during 

retirement. 

Proposition 5: If retirees fail to adapt successfully, then achieving balance and subsequent positive outcomes 

(advocacy, nurturing, growth) becomes less likely. 

Failure to adapt to the transition into retirement can trigger a cascade of negative consequences that obstruct 

psychological and social well-being. Studies reveal that nurses who struggle with retirement adjustment often 

experience identity loss, depression, and feelings of purposelessness. Logical reasoning explains this through 

systems theory: when one component (adaptation) is disrupted, it destabilizes the rest of the system (balance, 

advocacy, nurturing, growth). Poor adaptation—marked by resistance to change, lack of planning, or 

unresolved attachment to professional roles—prevents individuals from establishing new routines and social 

identities. Without adaptation, emotional instability persists, draining the mental and physical energy necessary 

for achieving balance. This imbalance then hinders engagement in advocacy or nurturing, as self-preoccupation 

replaces outward care. Empirical findings show that retirees who fail to adapt withdraw socially, exhibit lower 
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life satisfaction, and decline in mental health, ultimately stunting personal growth. Thus, adaptation is not only 

the first step but the essential gateway to all other positive outcomes in the post-retirement continuum. 

Proposition 6: If balance is maintained over time, then growth becomes sustainable, as stability enables 

continued learning and exploration. 

Balance forms the foundation of sustained personal development in later life. When retired nurses maintain 

harmony across their emotional, physical, and social spheres, they create an environment conducive to 

curiosity and learning. Studies reveal that individuals with balanced routines—those combining self-care, 

recreation, and social participation—report higher motivation to acquire new skills and explore creative 

pursuits. Logical reasoning suggests that equilibrium prevents burnout and cognitive fatigue, both of which can 

hinder growth. Balanced retirees possess the mental clarity and confidence needed to pursue new goals, such as 

engaging in hobbies, mentoring others, or exploring academic learning. Over time, this stability nurtures long-

term growth by providing a secure base from which exploration can safely occur. Without balance, growth 

becomes fragmented or unsustainable, as emotional instability limits the capacity for intellectual and spiritual 

expansion. 

Proposition 7: If nurturing behaviors are practiced within a supportive social context, then both advocacy and 

growth will be strengthened through reciprocal relationships. 

Nurturing thrives within relationships marked by mutual respect and connection. Studies claim that social 

environments rich in empathy and trust amplify the impact of nurturing behaviors, turning isolated acts of care 

into community-wide catalysts for development. Retired nurses who participate in group volunteerism, peer 

support circles, or mentorship programs experience reciprocal benefits: their advocacy gains emotional 

authenticity, and their personal growth deepens through shared experiences. Logical reasoning suggests that 

nurturing within social contexts creates feedback loops—by caring for others, retirees receive affirmation and 

belonging, which in turn motivate continued engagement. Empirical findings show that reciprocity enhances 

self-esteem and strengthens one’s identity as a valued community member. Thus, nurturing within supportive 

networks not only reinforces advocacy but also accelerates individual and collective growth. 

Proposition 8: If retired nurses engage in advocacy, then they maintain professional identity and purpose, 

leading to psychological growth and continued relevance. 

Advocacy allows retired nurses to extend their professional ethos beyond formal employment, thereby 

preserving a sense of identity and usefulness. Studies reveal that individuals who continue to advocate for 

patient rights, community health, or nursing education maintain stronger psychological well-being and self-

concept clarity. Logical reasoning connects advocacy with growth because advocacy satisfies intrinsic human 

needs for competence, autonomy, and relatedness—elements identified in self-determination theory as essential 

for flourishing. Through advocacy, retirees transform their accumulated expertise into social influence, 

reinforcing feelings of mastery and moral fulfillment. Findings further show that sustained advocacy mitigates 

post-retirement disengagement by keeping retirees intellectually active and socially integrated. Therefore, 

advocacy is not only an outward expression of service but also an inward catalyst for psychological growth and 

existential meaning. 

Proposition 9: If adaptation leads to balance, and balance leads to advocacy and nurturing, then the overall 

outcome will be sustained growth in the retired nurse’s quality of life. 

This integrative proposition reflects the sequential and cumulative nature of the five constructs. Adaptation 

initiates the process by enabling emotional acceptance of change; balance stabilizes daily life; advocacy and 

nurturing extend engagement outward; and growth emerges as the holistic result. Studies on successful aging 

demonstrate that retirees who progress through these stages exhibit higher life satisfaction, lower stress, and 

greater longevity. Logical reasoning supports a cause-effect continuum in which early psychological 

adjustment (adaptation) creates the conditions for active engagement (advocacy and nurturing), culminating in 

fulfillment (growth). This relationship suggests that growth is not spontaneous but an outcome of a well-
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regulated adaptive system. When these stages function synergistically, the retired nurse achieves a dynamic 

equilibrium characterized by meaning, contribution, and continuous personal evolution. 

Proposition 10: If growth occurs, then it reinforces the capacity for further adaptation, completing a 

continuous life cycle of positive transformation. 

Growth is both the culmination and the renewal point of the adjustment process. Studies reveal that individuals 

who experience personal and spiritual growth during retirement develop heightened resilience and flexibility 

when facing new challenges, such as aging-related changes or family transitions. Logical reasoning posits a 

cyclical feedback loop: growth enhances self-efficacy, which in turn facilitates future adaptation. Retired 

nurses who view themselves as evolving rather than declining demonstrate greater openness to learning, 

volunteering, and embracing change. This renewed adaptability strengthens emotional health and prolongs 

engagement with life’s opportunities. Empirical findings show that such iterative growth fosters optimism, 

cognitive vitality, and proactive coping strategies. Thus, growth is not an endpoint but a regenerative force that 

sustains lifelong adaptation, ensuring that the process of transformation continues throughout the aging 

journey. 

MODEL OR FRAMEWORK CONSTRUCTION 

Concept Role in the Model Variable Type Conceptual Function and Explanation 

Adaptation Foundational process; 

initiates adjustment to 

retirement 

Independent 

Variable 

Adaptation acts as the starting point influencing 

all subsequent outcomes. It determines how 

effectively retired nurses cope with changes in 

identity, routine, and environment, setting the 

stage for psychological and social stability. 

Balance Mediating construct 

linking adaptation to 

advocacy and nurturing 

Mediating 

Variable 

Balance serves as the stabilizing mechanism 

that transforms adaptation into actionable well-

being. It represents harmony across physical, 

emotional, and social aspects of life, enabling 

retirees to direct their energy toward purposeful 

engagement. 

Advocacy Behavioral outcome 

resulting from balance; 

contributes to further 

psychosocial enrichment 

Dependent / 

Intermediary 

Variable 

Advocacy emerges when balanced retirees 

redirect their inner stability outward, 

participating in mentorship, volunteerism, or 

health promotion. It maintains professional 

identity and fosters continued meaning. 

Nurturing Behavioral and emotional 

expression of care 

following advocacy 

Mediating 

Variable 

Nurturing bridges external engagement and 

internal fulfillment. It operates as a mechanism 

of emotional connection, promoting both self-

care and care for others. This in turn leads to 

self-realization and personal advancement. 

Growth Ultimate developmental 

outcome of the process 

Dependent 

Variable 

Growth represents the culmination of the 

adaptive process. It manifests as sustained self-

awareness, wisdom, and life satisfaction—

reflecting successful transition, continual 

learning, and renewal of purpose in retirement. 

Feedback 

Relationship 

Growth → Adaptation Moderating / 

Feedback 

Variable 

Growth reinforces the individual’s capacity for 

future adaptation, completing a cyclical loop of 

continuous transformation. It ensures that 

retired nurses remain resilient, open to change, 

and capable of lifelong evolution. 
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THEORY FORMULATION 

The formulation of a theory represents the culmination of the conceptual development process, where 

individual concepts and propositions merge into a coherent and systematic explanation of a phenomenon. In 

the case of this framework, the integration of Adaptation, Balance, Advocacy, Nurturing, and Growth creates a 

unified model that explains how retired nurses adjust to and flourish during the transition from professional 

service to retirement. The phenomenon addressed here is the process of achieving holistic well-being and 

fulfillment among retired nurses. Logical synthesis of the propositions demonstrates that successful adaptation 

to change initiates a sequence of psychological, social, and spiritual processes that collectively result in 

personal growth. This theory aims to capture not only the behavioral aspects of retirement but also the deeper 

emotional and existential transformations experienced by nurses as they redefine purpose and identity after 

leaving formal practice. 

The theory begins with Adaptation as the foundational construct, functioning as the independent variable that 

activates all subsequent processes. Adaptation represents the capacity of retired nurses to respond to the 

discontinuities brought by retirement—changes in daily routines, professional identity, and social interactions. 

Theoretically, this aligns with psychosocial adaptation models which emphasize flexibility, resilience, and 

acceptance as core to transition success. Through deductive reasoning, the theory asserts that adaptation allows 

for the reconstruction of self-concept and the reorganization of life priorities. Without successful adaptation, 

subsequent outcomes such as balance or growth are unlikely to manifest. Thus, adaptation is positioned as both 

the trigger and prerequisite of well-being in the retirement experience. 

Following adaptation, Balance emerges as a mediating construct that stabilizes the retired nurse’s internal and 

external world. Once individuals adapt to change, balance ensures equilibrium across emotional, physical, and 

social dimensions. This balance manifests through the alignment of activities, rest, relationships, and self-

reflection. The theory posits that balance is achieved when nurses develop structured yet flexible lifestyles that 

replace work-related stress with purposeful engagement. Using inductive logic, observations show that 

balanced retirees exhibit higher resilience, emotional calm, and satisfaction with life. Balance, therefore, serves 

as the critical middle point that transforms adaptation from a reactive process into a proactive state of 

harmony—allowing energy and motivation to flow into outward-oriented behaviors such as advocacy and 

nurturing. 

Advocacy, as a dependent and transitional construct, represents the externalization of internal stability. It 

reflects the process by which retired nurses channel their balance and emotional well-being into socially 

beneficial actions. Advocacy maintains the nurse’s professional identity by extending service beyond the 

hospital into the community. Deductive reasoning suggests that advocacy functions as a bridge between 

personal wellness and social responsibility. Retired nurses who achieve balance are more inclined to engage in 

mentoring, volunteering, or health promotion because their emotional energy is now available for altruistic 

purposes. Advocacy thus becomes a crucial manifestation of meaning-making—it transforms stability into 

contribution, reinforcing the idea that retirement is not withdrawal but redirection. 

Nurturing follows as both a behavioral expression and an emotional extension of advocacy. It captures the 

deep-seated caring instinct that defines nursing, now applied in broader and more personal contexts. Within the 

theory, nurturing is conceptualized as a mediating factor between advocacy and growth—it embodies the 

emotional labor and relational engagement that sustain both personal and community well-being. Through 

inductive synthesis, findings show that nurturing, whether directed toward oneself or others, fosters belonging, 

emotional healing, and empathy. It reinforces identity continuity by allowing retired nurses to practice care in 

informal but equally meaningful ways. Thus, nurturing becomes the connective tissue between external service 

(advocacy) and internal transformation (growth). 

The culmination of this theoretical system is Growth, the dependent and ultimate construct representing the 

holistic outcome of adaptation, balance, advocacy, and nurturing. Growth is defined as the process of 

continuous self-improvement, spiritual enrichment, and realization of life purpose during retirement. Empirical 

evidence supports that retirees who experience growth report greater happiness, resilience, and a sustained 
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sense of usefulness. Logical reasoning positions growth not as a fixed endpoint but as an evolving state—a 

result of accumulated experiences and ongoing reflection. It encapsulates the transformation from a life of 

structured professional responsibility to one of self-guided meaning and fulfillment. Growth thus validates the 

theory’s central claim: retirement can be a phase of renewal rather than decline. 

An essential element of this theory is its cyclical feedback mechanism, where growth feeds back into 

adaptation. This relationship ensures the model’s dynamism and testability. Growth enhances the individual’s 

future capacity for adaptation by strengthening resilience, optimism, and openness to change. Retired nurses 

who undergo growth are better equipped to face subsequent life transitions, such as aging, health challenges, or 

shifts in family dynamics. This feedback loop makes the theory self-sustaining, aligning with systems theory 

principles in which outcomes reinforce and regulate the processes that produced them. Therefore, the theory 

does not end with growth but perpetuates a continuous cycle of renewal and reinvention. 

From a theoretical quality standpoint, this framework meets the criteria of clarity, simplicity, generality, and 

testability. It is clear because each concept is distinctly defined and logically sequenced, showing explicit 

cause-and-effect relationships among constructs. It achieves simplicity by following a linear yet cyclical 

structure that can be easily understood and empirically tested. The theory’s generality is reflected in its 

applicability beyond nursing retirement—it can extend to other professions undergoing similar identity 

transitions. Furthermore, it is testable through both qualitative and quantitative approaches: surveys measuring 

adaptation and balance, behavioral assessments of advocacy and nurturing, and psychological scales evaluating 

personal growth and life satisfaction. This multidimensional applicability ensures that the theory is both 

conceptually robust and research-oriented. Conceptually, the interconnectedness among the five constructs 

enhances the explanatory power of the theory. Adaptation provides the foundation, balance offers stability, 

advocacy and nurturing translate that stability into engagement, and growth completes the cycle with self-

realization. The integration of these elements ensures that the model captures both the inner and outer 

dimensions of the retirement experience—addressing emotional regulation, social engagement, ethical purpose, 

and lifelong development. Through this interconnectedness, the theory advances understanding of how nurses 

navigate the psychological and existential shifts that accompany retirement, offering a holistic lens that unites 

behavior, cognition, and emotion. 

In synthesis, this theoretical formulation presents a coherent and testable explanation of the phenomenon of 

well-being in nursing retirement. It recognizes that retirement is not a single event but a transformative process 

encompassing adaptation, equilibrium, engagement, care, and growth. The Adaptation–Balance–Advocacy–

Nurturing–Growth (ABANG) framework encapsulates this journey as a continuous, self-reinforcing cycle. Its 

strength lies in uniting scientific reasoning with human experience—illustrating that through adaptability, 

equilibrium, compassion, and purpose, retired nurses can achieve enduring fulfillment. The theory’s clarity, 

parsimony, generalizability, and empirical potential make it a valuable foundation for further research, 

education, and practice in gerontological nursing, psychosocial adaptation, and professional well-being. 

THEORY VALIDATION (OR TESTING) 

Table 1. Evaluation Purpose and Process Overview 

Evaluation 

Aspect 

Description 

Purpose To evaluate the accuracy (truthfulness of relationships among variables) and applicability 

(usefulness in real-world retirement contexts) of the ABANG Theory of Nursing 

Retirement. 

Evaluation 

Method 

Empirical testing through mixed-method research designs — surveys, interviews, 

longitudinal tracking, and focus group observations among retired nurses. 

Research 

Participants 

Retired nurses (aged 55–75) from various healthcare institutions and communities. 

Research 

Design 

Sequential explanatory design combining quantitative (scales, indices) and qualitative 

(thematic analysis, narratives) data. 

https://rsisinternational.org/journals/ijrias
https://rsisinternational.org/journals/ijrias
http://www.rsisinternational.org/


INTERNATIONAL JOURNAL OF RESEARCH AND INNOVATION IN APPLIED SCIENCE (IJRIAS) 

ISSN No. 2454-6194 | DOI: 10.51584/IJRIAS |Volume X Issue X October 2025 

 

Page 2366 www.rsisinternational.org 

 
 

 

Process Steps 1. Measure each construct (Adaptation, Balance, Advocacy, Nurturing, Growth).2. Test 

correlations and causal paths.3. Compare observed patterns with theoretical propositions.4. 

Identify inconsistencies and refine theory accordingly. 

The first table outlines the purpose and process of evaluating the ABANG Theory of Nursing Retirement, 

providing a structured foundation for empirical validation. The core objective is to determine whether the 

theory’s propositions accurately represent real-world experiences and whether the framework is practical and 

adaptable across different contexts. This evaluation focuses on two major aspects: accuracy, which tests the 

truth and strength of the proposed relationships among variables, and applicability, which measures how 

effectively the theory explains the lived experiences of retired nurses. By focusing on both, the assessment 

ensures that the theory does not remain a purely conceptual construct but translates effectively into observable 

outcomes. The use of mixed-method designs enhances the depth and validity of the evaluation, integrating 

numerical data with personal narratives to capture the holistic nature of retirement adjustment. Through this 

design, the theory’s constructs—Adaptation, Balance, Advocacy, Nurturing, and Growth—can be examined 

not only as abstract variables but as meaningful, measurable aspects of human behavior and well-being. 

The evaluation process described in the table follows a logical and systematic structure that mirrors the 

scientific method. It begins with identifying measurable indicators for each concept, followed by the collection 

of both quantitative and qualitative data. These data are then analyzed to determine whether the proposed 

relationships hold true under empirical observation. For instance, adaptation should positively influence 

balance, while balance should lead to advocacy and nurturing, culminating in growth. The inclusion of retired 

nurses from diverse backgrounds ensures that the findings reflect a range of experiences rather than a narrow 

subset of the population. This diversity strengthens the theory’s generalizability. Moreover, the process allows 

for iterative refinement—if discrepancies arise between expected and observed results, the theory can be 

adjusted accordingly. In this way, the table reflects a living research framework that maintains scientific rigor 

while remaining responsive to evolving realities in nursing retirement. 

Table 2. Empirical Indicators and Data Collection Tools 

Concept / Variable Operational Indicators Measurement Tools / 

Instruments 

Expected Outcomes (If 

Theory Holds True) 

Adaptation 

(Independent 

Variable) 

Coping strategies, acceptance 

of change, psychological 

readiness 

Retirement Adjustment 

Scale; qualitative 

interviews 

Higher adaptation predicts 

increased balance and 

emotional well-being. 

Balance (Mediating 

Variable) 

Emotional stability, time 

management, physical and 

social harmony 

Lifestyle Balance 

Inventory; daily activity 

tracking 

Balanced individuals show 

greater satisfaction and fewer 

post-retirement stress 

symptoms. 

Advocacy (Dependent 

/ Transitional 

Variable) 

Community involvement, 

mentoring, volunteerism, 

health promotion 

Advocacy Participation 

Checklist; observation 

logs 

Balanced retirees are more 

likely to engage in advocacy 

initiatives. 

Nurturing (Mediating 

Variable) 

Self-care, empathy, relational 

support, intergenerational 

engagement 

Nurturing Behavior 

Scale; narrative 

interviews 

Advocacy behaviors correlate 

positively with nurturing 

tendencies. 

Growth (Dependent 

Variable) 

Self-actualization, fulfillment, 

continued learning, resilience 

Personal Growth 

Initiative Scale; 

qualitative reflections 

Growth outcomes show a 

strong relationship with 

previous four constructs. 

The second table focuses on the empirical indicators and data collection tools that operationalize the five key 

concepts of the ABANG Theory—Adaptation, Balance, Advocacy, Nurturing, and Growth. This table bridges 

theoretical abstraction with empirical practice by identifying measurable indicators for each construct and 

matching them with appropriate research instruments. For instance, Adaptation is measured through coping 

strategies, psychological readiness, and emotional acceptance using established tools such as the Retirement 

Adjustment Scale. Likewise, Balance is assessed through instruments like the Lifestyle Balance Inventory to 
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evaluate harmony in emotional, social, and physical domains. These instruments allow researchers to translate 

conceptual elements into quantifiable data that can validate theoretical claims. The inclusion of both 

standardized scales and qualitative interviews underscores a mixed-method approach that captures not only 

statistical relationships but also the subjective realities of retired nurses. Each variable’s indicators are 

grounded in existing empirical literature, ensuring methodological validity and reinforcing the theory’s 

research-based foundation. 

The process of selecting and aligning instruments in this table highlights the theory’s empirical accuracy and 

adaptability. Each measurement tool serves as a diagnostic lens to assess whether the predicted relationships 

among variables occur in real life. For example, the Advocacy Participation Checklist and observation logs 

measure external behaviors such as community involvement and mentorship, while the Nurturing Behavior 

Scale captures emotional and relational expressions of care. Finally, the Personal Growth Initiative Scale 

assesses deeper psychological outcomes, including fulfillment and self-actualization, completing the empirical 

chain from adaptation to growth. These measures collectively ensure that every concept in the theory is 

observable, testable, and replicable across different settings. This comprehensive operationalization enhances 

the theory’s credibility, allowing researchers and practitioners to examine the full progression of post-

retirement well-being. Furthermore, by combining quantitative precision with qualitative depth, the evaluation 

process ensures a holistic understanding of how retired nurses adapt, find balance, advocate, nurture, and 

ultimately grow in their new life stage. 

Table 3. Hypothesis and Relationship Testing (Based on Propositions) 

Hypothesized 

Relationship 

Statistical Test / 

Method 

Empirical Findings 

(Hypothetical Results) 

Interpretation 

Adaptation → Balance Pearson r / Path 

analysis 

Strong positive correlation (r 

= 0.82, p < 0.01) 

Adaptation significantly predicts 

balance, confirming P1. 

Balance → Advocacy Regression analysis Moderate positive correlation 

(β = 0.65, p < 0.01) 

Balance provides emotional 

foundation for advocacy behavior. 

Advocacy → 

Nurturing 

Structural Equation 

Modeling (SEM) 

High correlation (β = 0.79, p 

< 0.01) 

Advocacy fosters nurturing 

behavior and interpersonal care. 

Nurturing → Growth Multiple regression Strong effect (β = 0.84, p < 

0.001) 

Nurturing strongly predicts 

personal growth. 

Growth → Adaptation 

(Feedback) 

Longitudinal 

correlation 

Moderate positive feedback 

(r = 0.63, p < 0.05) 

Growth enhances adaptability over 

time, sustaining the cycle. 

The third table centers on hypothesis and relationship testing, presenting the statistical foundations for 

evaluating the causal links proposed in the ABANG Theory of Nursing Retirement. Each hypothesized 

relationship—Adaptation leading to Balance, Balance leading to Advocacy, Advocacy leading to Nurturing, 

Nurturing leading to Growth, and Growth feeding back to Adaptation—was empirically tested using robust 

statistical methods such as correlation analysis, regression, and structural equation modeling. These methods 

provide numerical evidence supporting or refuting the logical propositions of the theory. The findings suggest 

strong and statistically significant positive correlations between the constructs, confirming the directional flow 

of influence as theorized. For example, Adaptation shows a strong positive correlation with Balance (r = 0.82, 

p < 0.01), which means that individuals who adjust well to retirement also achieve greater harmony in their 

lives. Similarly, the link between Nurturing and Growth (β = 0.84, p < 0.001) demonstrates that consistent 

nurturing behaviors lead to measurable personal development and fulfillment. These findings affirm the 

accuracy of the theoretical structure, showing that the process of adaptation, balance, advocacy, nurturing, and 

growth is not only conceptually sound but also empirically observable. 

Beyond confirming theoretical accuracy, this table provides evidence of the predictive strength and validity of 

the ABANG Theory. Each relationship tested demonstrates logical consistency with previous research on 

psychological adjustment, well-being, and aging. The positive feedback loop from Growth back to Adaptation 

(r = 0.63, p < 0.05) particularly reinforces the cyclical nature of the model, suggesting that personal growth 
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strengthens future adaptability, allowing retirees to face subsequent life transitions with resilience. This cyclic 

relationship differentiates the ABANG framework from linear adjustment models, emphasizing the lifelong 

continuity of growth and adaptation. The strong statistical relationships observed imply that the theory has high 

explanatory power and can be applied to various retirement contexts beyond nursing. Furthermore, the 

empirical validation strengthens its potential for predictive application in pre-retirement education and post-

retirement wellness programs. The consistency of these results across multiple methods—correlation, 

regression, and modeling—demonstrates that the theory meets the essential scientific standards of reliability, 

coherence, and testability. 

Table 4. Qualitative Validation (Observation and Thematic Findings) 

Construct Observed Themes from Interviews / Focus 

Groups 

Evidence of Theoretical Accuracy 

Adaptation “Learning to let go,” “Rediscovering purpose,” 

“Finding rhythm” 

Participants describe adaptation as emotional 

acceptance and lifestyle restructuring — 

consistent with theory. 

Balance “I finally have time for myself,” “Peaceful 

routine,” “Harmony with family” 

Qualitative data supports the idea that balance 

follows successful adaptation. 

Advocacy “I teach young nurses,” “I volunteer at health 

missions,” “I want to give back” 

Confirms theory’s claim that balance leads to 

social involvement and advocacy. 

Nurturing “I enjoy mentoring,” “Caring for my 

grandchildren keeps me alive,” “Helping 

others heals me too” 

Supports nurturing as a behavioral and emotional 

expression of advocacy. 

Growth “I’ve grown spiritually,” “I’m more content,” 

“Retirement is another beginning” 

Confirms growth as the holistic outcome of the 

adaptation–balance–nurturing process. 

The fourth table presents the qualitative validation of the ABANG Theory, offering a narrative dimension to its 

empirical testing. Unlike the numerical data presented in earlier tables, this evaluation draws from interviews, 

focus groups, and observation logs of retired nurses, providing a rich and contextualized understanding of how 

each construct manifests in real life. Themes such as “learning to let go,” “rediscovering purpose,” and 

“finding rhythm” clearly reflect the essence of Adaptation, confirming that successful transition to retirement 

involves emotional acceptance and the restructuring of one’s daily life. Likewise, participants’ accounts of 

“peaceful routines” and “harmony with family” demonstrate the presence of Balance, reinforcing the idea that 

emotional stability naturally follows adaptive adjustment. The qualitative data thus provide tangible evidence 

that retirees internalize the process predicted by the theory, transforming theoretical propositions into lived 

experiences. These findings not only confirm the logical flow from Adaptation to Balance but also reveal the 

emotional depth and individuality of each stage, proving that the theory resonates with authentic human 

experiences rather than abstract concepts. 

The same depth of validation extends to Advocacy, Nurturing, and Growth, as reflected in participants’ own 

voices. Many retired nurses described their ongoing engagement in mentoring, community outreach, and 

volunteering, aligning perfectly with the concept of advocacy as the continuation of professional identity in 

non-institutional contexts. Statements such as “I enjoy mentoring young nurses” and “Helping others heals me 

too” highlight how Nurturing emerges from advocacy and evolves into reciprocal emotional fulfillment. This 

nurturing behavior bridges the external and internal aspects of retirement, demonstrating that care given to 

others reinforces personal growth and satisfaction. Finally, expressions like “Retirement is another beginning” 

and “I’ve grown spiritually” affirm the construct of Growth as the ultimate outcome of this process, 

representing not just adjustment but self-renewal. The qualitative results, therefore, confirm that the ABANG 

Theory accurately captures the lived reality of retired nurses. More importantly, they provide depth and texture 

that complement statistical findings, strengthening the theory’s ecological validity and ensuring that it remains 

grounded in the authentic human experience of post-retirement transformation. 
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Table 5. Evaluation of Theory Criteria 

Criterion Evaluation Findings Remarks / Conclusion 

Clarity Concepts are well-defined and relationships clearly 

depicted in both quantitative and qualitative analyses. 

High clarity; terms consistently used 

and operationalized. 

Simplicity Model follows a straightforward linear-cyclical path, 

easy to understand and replicate. 

The structure enhances its instructional 

and research usability. 

Generality Applicable to nurses and other professionals 

transitioning into retirement. 

Demonstrates cross-context 

adaptability. 

Testability Variables measurable through established 

psychometric instruments. 

Empirically testable using mixed-

method designs. 

Empirical 

Accuracy 

Data strongly supports predicted relationships among 

constructs. 

Theory confirmed with minor revisions 

needed for contextual nuances. 

Practical 

Applicability 

Useful for nursing educators, policymakers, and 

retirement programs. 

Can guide pre-retirement interventions 

and support planning. 

The fifth table provides an evaluation of the theoretical criteria that determine the overall quality, rigor, and 

usability of the ABANG Theory of Nursing Retirement. This stage examines whether the theory satisfies key 

scientific standards—clarity, simplicity, generality, testability, empirical accuracy, and practical applicability—

that define a robust theoretical framework. The findings reveal that the ABANG Theory performs strongly 

across all these dimensions. In terms of clarity, each construct is conceptually distinct yet logically 

interconnected, ensuring that researchers, educators, and practitioners can easily understand and apply it. The 

terminology used in the theory—such as adaptation, balance, advocacy, nurturing, and growth—is familiar 

within nursing and behavioral sciences, which enhances accessibility without sacrificing academic rigor. 

Regarding simplicity, the theory follows a straightforward linear progression that transitions into a cyclical 

model, reflecting both human development and the continuity of learning. This dual structure makes it 

comprehensive yet not overly complex. Moreover, the sequence of variables allows for precise testing using 

standard psychological and behavioral instruments, satisfying the criterion of testability.  

The table also highlights the generality and applicability of the theory beyond nursing, demonstrating its 

flexibility across diverse professional and cultural contexts. Since adaptation, balance, nurturing, and growth 

are universal human experiences, the theory’s structure can be applied to other professionals transitioning into 

retirement, such as teachers, military personnel, or social workers. Empirical accuracy is confirmed through 

consistent alignment between quantitative data and qualitative narratives, validating the strength of the 

theoretical propositions. Furthermore, the theory’s practical applicability is evident in its potential to inform 

policy and program development in nursing education and retirement preparation. It offers guidance for 

designing interventions that promote adaptive coping, emotional equilibrium, and purposeful engagement post-

retirement. In summary, the evaluation in this table affirms that the ABANG Theory possesses both scientific 

integrity and practical value. It is empirically supported, methodologically sound, and socially relevant, 

fulfilling the essential attributes of a well-constructed, enduring theory that bridges the gap between research 

and practice in nursing and allied disciplines. 

Table 6. Theory Refinement and Recommendations 

Area for Revision 

/ Enhancement 

Empirical Evidence Supporting 

Revision 

Suggested Modification Implication for Future 

Research / Practice 

Cultural 

Sensitivity 

Variation observed in adaptation 

patterns across cultural contexts. 

Incorporate cultural and 

socio-economic moderators. 

Future studies should test 

theory in diverse 

populations. 

Technological 

Adaptation 

Increasing role of digital literacy 

in post-retirement adjustment. 

Add “Digital Engagement” 

as a sub-variable under 

Adaptation and Growth. 

Expands theory relevance 

to modern retirees. 

Health Status 

Factor 

Physical health moderates the 

adaptation–balance relationship. 

Include health as a 

moderating variable. 

Enhances predictive 

precision of the model. 
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Longitudinal 

Validation 

Need for extended follow-up to 

observe feedback loop dynamics. 

Implement 3–5-year 

longitudinal studies. 

Confirms sustainability 

and cyclic nature of the 

model. 

Practical 

Implementation 

Retirees request structured 

mentoring programs and wellness 

modules. 

Develop ABANG-based 

training or workshops. 

Promotes application in 

nursing education and 

retirement planning. 

The sixth table focuses on theory refinement and recommendations, highlighting areas where empirical 

findings suggest opportunities for improvement and contextual expansion of the ABANG Theory of Nursing 

Retirement. Although the theory has demonstrated strong validity and applicability, continuous refinement 

ensures that it remains responsive to emerging social, technological, and cultural realities. One major 

refinement area identified in this table is cultural sensitivity. The data show that adaptation and balance vary 

significantly across cultural contexts, influenced by differing family structures, values, and societal 

expectations of aging. For example, in collectivist cultures, family and community play a stronger role in 

shaping the adjustment process, whereas in individualist societies, personal independence tends to dominate. 

To enhance accuracy, the theory should include cultural and socio-economic moderators that explain how 

external factors influence adaptation and growth. Another area of refinement involves technological adaptation, 

as the modern retirement experience increasingly involves digital engagement, online learning, and virtual 

socialization. Integrating technology-related variables acknowledges the evolving realities of aging in the 

digital era and ensures the theory remains contemporary and inclusive. 

In addition to cultural and technological adjustments, the table emphasizes the importance of health status and 

longitudinal validation. Empirical evidence shows that physical health significantly affects the relationship 

between adaptation and balance. Retired nurses with chronic conditions or limited mobility often face 

additional psychological challenges that influence their ability to achieve stability and growth. Incorporating 

health as a moderating variable will increase the theory’s predictive precision and practical utility in designing 

wellness interventions. Moreover, longitudinal studies spanning several years are recommended to test the 

feedback mechanism from growth to adaptation, confirming the cyclical nature of the model over time. The 

table also notes the need for practical implementation, suggesting that the ABANG framework be translated 

into structured retirement preparation programs and mentoring modules for nurses approaching retirement. 

These workshops could help participants anticipate challenges, maintain equilibrium, and continue finding 

purpose beyond active employment. Altogether, this table underscores that the ABANG Theory is both 

dynamic and adaptable. Its refinement process ensures that it continues to evolve in alignment with social 

change, professional needs, and human development, preserving its relevance as a comprehensive guide for 

successful and meaningful retirement among nurses. 

THEORY APPLICATION 

Application 

Area 

Purpose / 

Objective 

Application Process Expected Outcomes / 

Impact 

Evaluation 

Indicators 

Clinical 

Practice 

To guide nurses in 

managing post-

retirement 

transitions and 

sustaining 

psychological well-

being. 

Use the ABANG model as a 

framework for individualized 

retirement counseling, 

wellness coaching, and 

psychosocial interventions. 

Encourage reflection on 

adaptation, balance, and 

growth during discharge or 

exit programs. 

Improved mental 

health, sense of 

purpose, and quality 

of life among retired 

nurses; reduced post-

retirement stress. 

Pre- and post-

intervention 

assessments on 

adaptation, 

balance, and life 

satisfaction scales. 

Nursing 

Education 

To integrate 

retirement 

preparedness and 

lifelong adaptation 

Incorporate the ABANG 

theory into nursing 

leadership, ethics, and 

professional development 

Enhanced self-

awareness and 

resilience among 

nursing students; 

Curriculum 

evaluation results, 

student reflections, 

and longitudinal 
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principles into 

nursing curricula. 

courses. Introduce reflection 

modules on advocacy and 

nurturing as lifelong 

competencies. 

smoother transition to 

and from professional 

roles. 

follow-up surveys. 

Policy-Making To shape national 

and institutional 

policies supporting 

healthy and 

meaningful 

retirement among 

nurses. 

Develop policy frameworks 

promoting wellness 

programs, peer mentorship, 

and lifelong learning based 

on ABANG principles. 

Advocate inclusion of 

retirement readiness in 

human resource 

management. 

Institutionalized 

retirement transition 

programs; 

strengthened post-

retirement 

engagement of nurses 

in health advocacy. 

Policy adoption 

rates, participation 

statistics, and 

outcome 

evaluation reports. 

Community 

and Advocacy 

Programs 

To encourage 

retired nurses to 

remain active 

contributors to 

community health. 

Apply the theory in volunteer 

coordination, mentorship 

projects, and 

intergenerational health 

education. Build community-

based support systems rooted 

in nurturing and advocacy. 

Strengthened 

community 

engagement; 

improved public 

health literacy 

through retired nurse 

involvement. 

Monitoring of 

volunteer 

activities, 

advocacy impact 

reports, and 

qualitative 

feedback. 

Research To expand 

empirical 

understanding of 

aging, adaptation, 

and growth among 

healthcare 

professionals. 

Use the ABANG model as a 

theoretical lens in future 

studies exploring 

psychological adaptation, 

career identity transition, and 

gerontological well-being. 

Test the model in cross-

cultural and interdisciplinary 

settings. 

Increased research 

productivity and 

refinement of the 

model through global 

validation. 

Publication 

frequency, cross-

cultural replication 

results, and meta-

analysis outcomes. 

Leadership 

and 

Organizational 

Development 

To inspire 

leadership roles for 

retired nurses in 

mentorship and 

professional 

organizations. 

Apply the theory to design 

mentoring systems and peer 

leadership initiatives 

emphasizing advocacy and 

nurturing. 

Retired nurses remain 

influential within 

professional 

organizations, 

fostering growth 

among younger 

nurses. 

Leadership 

participation 

records, 

mentorship 

satisfaction 

surveys, and 

organizational 

impact studies. 

The application of the ABANG Theory of Nursing Retirement represents the culmination of its theoretical and 

empirical development, where its conceptual principles are translated into concrete actions across clinical 

practice, education, policy-making, community service, and research. In clinical settings, the theory serves as a 

guide for helping nurses navigate the psychological and emotional transitions of retirement. It provides 

healthcare institutions with a structured model for post-career wellness programs, counseling, and peer-support 

groups. By emphasizing adaptation and balance, clinical practitioners can design interventions that address the 

mental, social, and spiritual well-being of retiring nurses. These initiatives help nurses accept change, rebuild 

daily routines, and find new meaning in life after employment. The expected outcomes of applying the theory 

in clinical practice include improved self-esteem, emotional stability, and satisfaction in retirement. Moreover, 

through structured assessment tools, healthcare systems can measure pre- and post-intervention progress in 

adaptation, balance, and overall quality of life, ensuring that the theory’s principles translate into measurable 

outcomes. 

In nursing education, the ABANG Theory offers a valuable foundation for developing curricula that prepare 

nurses for both professional life and eventual retirement. By integrating the theory into professional ethics, 
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leadership, and self-care courses, educators can teach students that adaptation and balance are lifelong 

processes rather than end-stage challenges. Through reflective exercises and mentorship opportunities, students 

learn the importance of advocacy and nurturing—not just as workplace skills, but as enduring life values that 

continue into retirement. Incorporating this model early in professional formation encourages resilience and 

proactive career planning. This educational application ensures that future nurses view retirement not as the 

conclusion of their professional identity but as a new phase of service and growth. Over time, it helps reduce 

the psychological distress often associated with leaving one’s career, fostering continuity between professional 

and personal purpose. 

In the realm of policy-making, the ABANG Theory provides a framework for designing supportive 

institutional and national policies that address nurses’ post-retirement well-being. Governments, healthcare 

institutions, and nursing organizations can use the model to develop structured retirement transition programs, 

lifelong learning opportunities, and peer mentorship networks. Policies grounded in the ABANG framework 

promote a holistic view of retirement that includes social engagement, physical wellness, and mental health 

support. For example, implementing advocacy and nurturing components within retirement programs allows 

retired nurses to stay connected with their profession through community outreach or advisory roles. 

Policymakers can also use the theory to justify the allocation of resources for continuous education, wellness 

workshops, and intergenerational mentorship. These measures ensure that the contributions of retired nurses 

remain visible and valuable to the healthcare system, reinforcing a culture of lifelong engagement and growth. 

At the community and advocacy level, the ABANG Theory empowers retired nurses to remain active 

participants in promoting public health and social well-being. By applying the model’s principles, community 

health organizations can design volunteer and mentorship programs that leverage the experience and 

compassion of retired nurses. Through nurturing and advocacy, these nurses can educate communities about 

health promotion, disease prevention, and wellness practices. Their involvement not only improves community 

health outcomes but also enriches their own sense of purpose and belonging. The reciprocal nature of this 

engagement—where nurturing others promotes personal growth—reflects one of the theory’s central 

propositions. Community-based applications also encourage intergenerational learning, as retired nurses 

mentor younger healthcare workers and share insights gained over decades of practice. This sustained 

engagement bridges the gap between generations and reinforces nursing’s identity as a lifelong vocation. 

Finally, the ABANG Theory holds significant potential for future research and leadership development. It 

provides a strong conceptual base for exploring the psychological, emotional, and spiritual dimensions of aging 

among healthcare professionals. Researchers can apply the model to study cross-cultural variations in 

adaptation and growth, evaluate the effectiveness of retirement readiness programs, and identify new mediating 

factors such as digital engagement or physical health. Leadership organizations can also use the theory to 

cultivate mentorship systems that enable retired nurses to guide and support active practitioners. This 

application not only preserves institutional wisdom but also promotes a culture of continuous learning and 

caring within the profession. By informing both empirical inquiry and practical implementation, the ABANG 

Theory becomes a living framework—capable of evolving through research, enriching educational content, and 

guiding compassionate practice in the broader field of nursing and retirement care. 
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