
INTERNATIONAL JOURNAL OF RESEARCH AND INNOVATION IN APPLIED SCIENCE (IJRIAS) 

ISSN No. 2454-6194 | DOI: 10.51584/IJRIAS |Volume X Issue X October 2025 

 

Page 2512 
www.rsisinternational.org 

 
 

 

A Conceptual Framework for Integrating Universal Human Values 

into HR Policies: An Indian Context 

Dr. Sangita Ulhas Gorde 

Department of MBA, SKN Sinhgad School of Business Management, Pune 

DOI: https://dx.doi.org/10.51584/IJRIAS.2025.10100000204 

Received: 07 November 2025; Accepted: 14 November 2025; Published: 25 November 2025 

ABSTRACT 

This paper explores the theoretical foundations, practical imperatives, and implementation strategies for 

integrating Universal Human Values (UHVs) into Human Resources (HR) policies within organizations. 

UHVs—such as dignity, respect, empathy, fairness, responsibility, integrity, and inclusiveness—provide an 

ethical compass that aligns organizational practices with human-centered development. Drawing on 

multidisciplinary perspectives from organizational behavior, ethics, human resource management, and social 

psychology, the paper proposes a comprehensive framework for embedding UHVs at each stage of the 

employee lifecycle: recruitment, onboarding, training and development, performance management, 

compensation, workplace relations, and exit processes. This paper discuss measurement approaches, change 

management tactics, case-based examples, potential challenges, and policy recommendations. The paper 

argues that integrating UHVs not only fulfills moral obligations but also drives organizational outcomes 

including employee engagement, retention, innovation, and reputation. 

The paper concludes with implementation steps, monitoring indicators and research priorities for India’s 

organisations seeking value-based transformation.  

Keywords: Universal Human Values, Organizational Ethics, Employee Wellbeing, Inclusive Policy, Values-

Based Management. 

INTRODUCTION 

Modern organizations operate in a complex socio-economic environment where technological advances, 

demographic shifts, and heightened stakeholder expectations demand more than mere compliance with laws 

and regulations. Businesses are increasingly judged by their ethical stance and social impact, and HR policies 

are pivotal in shaping organizational culture and employee experiences. Universal Human Values (UHVs)—

those values widely regarded as fundamental to human dignity and flourishing—provide a normative 

grounding for HR policies that aim to treat employees as whole persons rather than mere instruments of 

production. 

Integrating UHVs into HR policy transforms abstract ethical ideals into operational realities: recruitment that 

seeks fairness and non-discrimination, performance management that upholds respect and developmental 

feedback, reward systems that balance equity and recognition, and workplace practices that foster belonging 

and psychological safety. This paper presents a structured approach to embedding UHVs into HR processes, 

highlights benefits, and outlines practical tools for implementation. 

CONCEPTUALIZING UNIVERSAL HUMAN VALUES 

Universal human values are those ethical or moral values that are broadly accepted across cultures, times, 

religions, and societies. They are considered “fundamental to human nature” and implicitly transcend 

contextual differences. Examples frequently cited include integrity, justice, equality, respect, compassion, 

honesty, non-violence, responsibility, freedom, truth, etc.  
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Dignity and Respect: Acknowledging the intrinsic worth of every person. 

Justice and Fairness: Equitable treatment and impartiality in opportunities and outcomes. 

Compassion and Empathy: Sensitivity to others’ needs and feelings. 

Responsibility: Accountability for actions and their consequences. 

Integrity and Honesty: Truthfulness and moral consistency. 

Inclusiveness and Non-discrimination: Ensuring access and participation for all, regardless of background. 

Freedom and Autonomy: Respect for individual choices and voice. 

Policy Context in India: NEP-2020 and AICTE UHV Initiatives 

India’s policy environment increasingly foregrounds values education. NEP-2020 emphasizes “value-based” 

and “holistic” education, explicitly listing universal values (truth/satya, righteous conduct/dharma, 

peace/shanti, love/prem, non-violence/ahimsa) as integral learning outcomes and linking these to civic 

responsibility and life skills (Government of India, 2020). AICTE (All India Council for Technical Education) 

has operationalised UHV through curriculum initiatives, FDPs and a minor degree in UHV, encouraging 

higher education institutions to teach human values and professional ethics as foundational to technical and 

professional education. These policy moves create an enabling environment—graduates entering the workforce 

carry UHV sensibilities, and employers face stakeholder expectations to reflect similar values in HR practices.  

RATIONALE FOR INTEGRATING UHVS INTO HR POLICIES 

Ethical Imperative 

Organizations bear moral responsibilities to stakeholders, including employees, customers, communities, and 

shareholders. Treating employees in ways that reflect UHVs aligns organizational practice with fundamental 

human rights and ethical business conduct. 

Strategic and Business Case 

Beyond ethics, there is a strong business argument: values-aligned HR policies enhance employee 

engagement, reduce turnover costs, and increase productivity. Psychological safety—rooted in dignity and 

respect—boosts creativity and error reporting, which are crucial for innovation and risk management. 

Legal and Reputational Risk Management 

Embedding core values helps pre-empt violations that result in lawsuits, regulatory penalties, or reputational 

damage. Proactive policies on inclusion and fairness can act as safeguards and demonstrate corporate 

responsibility. Universal values overlap with statutory protections (labour law, anti-discrimination mandates) 

and international norms (UDHR). Aligning HR policies with UHV therefore reduces legal risk and enhances 

corporate social responsibility credentials. 

Societal Expectations and Employer Branding 

Job seekers increasingly evaluate employers on ethical and social criteria. Values-based HR practices 

strengthen employer brand and attract talent committed to meaningful work. 

Organizational Benefits 

Embedding UHV into HR policies strengthens trust, fairness, employee engagement and employer brand—

factors linked to retention, innovation and performance. Value-anchored HR systems reduce discretionary 
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injustice (perceived unfairness), which empirical studies connect to absenteeism and turnover. In India, where 

workplace norms are influenced by both global standards and local ethos, UHV offer a bridging language that 

supports inclusive workplaces. 

A Framework for Integrating UHV into HR Policy 

The proposed framework has three layers—(A) Strategic Anchors, (B) Policy Domains, and (C) 

Implementation Mechanisms. 

Strategic Anchors 

Value Statement & Code: A succinct, living statement of core values (e.g., respect, fairness, dignity, integrity, 

compassion), reviewed periodically and linked to strategic objectives. Corporate codes (e.g., Tata, Godrej, 

Infosys) show how legacy Indian firms articulate values into conduct norms and governance mechanisms.  

Leadership Commitment: Public commitment from leadership, integrated into performance contracts and 

board oversight. 

Cultural Translation: Localize universal values using cultural idioms (e.g., seva, dharma, vasudhaiva 

kutumbakam) to increase resonance in Indian workplaces. 

HR Policy Domains & Value Translations 

Below are selected HR domains with practical value-based policy interventions. 

Recruitment & Selection — Values: Fairness, respect, non-discrimination. 

• Blind résumé screening, structured interviews with behavioral vignettes on ethical dilemmas, diversity 

targets, and explicit statements of organizational values in job postings. 

Onboarding & Induction — Values: Dignity, inclusion, service (seva). 

• Orientation modules that present the organization’s value narratives, mentorship programs pairing new hires 

with value-role models. 

Performance Management — Values: Accountability, integrity, compassion. 

• Balanced scorecards that include value-behaviour indicators (peer feedback on respect, ethical conduct 

examples), 360° reviews, and calibration meetings to ensure fairness. 

Rewards & Recognition — Values: Generosity, fairness. 

• Recognition programs for acts of service, ethical courage, teamwork; compensation audits for pay equity. 

Learning & Development — Values: Reflectivity, empathy. 

• Mandatory modules on professional ethics, unconscious bias, conflict resolution; reflective practice sessions 

and UHV dialogues. 

Grievance & Discipline — Values: Justice, transparency. 

• Clear, confidential grievance channels, independent ombudspersons, restorative justice options. 

Leadership Development & Succession — Values: Humility, stewardship. 

• Selection criteria for leaders to include demonstrated value-centric behavior; leadership programs emphasize 

servant leadership. 

https://rsisinternational.org/journals/ijrias
https://rsisinternational.org/journals/ijrias
http://www.rsisinternational.org/


INTERNATIONAL JOURNAL OF RESEARCH AND INNOVATION IN APPLIED SCIENCE (IJRIAS) 

ISSN No. 2454-6194 | DOI: 10.51584/IJRIAS |Volume X Issue X October 2025 

 

Page 2515 
www.rsisinternational.org 

 
 

 

Implementation Mechanisms 

Policy Translation Workshops: Cross-functional teams convert abstract values into behavioural anchors and 

SOPs. 

Systems Integration: Embed value prompts in HRIS (e.g., appraisal forms, hiring checklists). 

Measurement & Dashboards: Develop indicators (e.g., trust index, fairness score, grievance resolution time) 

and publish an annual values report. 

Reward Alignment: Tie rewards and promotions partly to value metrics. 

Employee Participation: Values councils comprising diverse employees to advise on policy and monitor 

cultural health. 

INDIAN CORPORATE ILLUSTRATIONS 

Tata Group (Values & Codes) 

Tata’s Code of Conduct and corporate heritage emphasize integrity, fairness and trusteeship—values that guide 

hiring, governance and stakeholder engagement. Tata’s corporate governance structure and Group Code 

provide a precedent for linking values to board oversight and corporate HR practices.  

Godrej (Values & People Policies) 

Godrej’s stated business principles and Codes embed honesty, trust and responsibility; the group’s people 

policies highlight ethical conduct, transparent grievance mechanisms and community initiatives that align with 

UHV.  

Godrej Consumer Products 

Infosys (Ethics & Inclusion) 

Infosys’ Code of Conduct and equal employment statements exemplify how a large Indian IT firm formalises 

integrity, transparency and inclusion into its HR communications and compliance regimes.  

These examples are not exhaustive but illustrative of how Indian firms translate values into policy instruments 

and governance mechanisms.  

OPERATIONAL CHALLENGES AND RISK MITIGATION 

Translation vs. Ritualisation 

Risk: Values may become decorative if not operationalised. 

Mitigation: Define concrete behavioural indicators, link to appraisal and promotion, and require leadership 

exemplification. 

Cultural Variability and Perception Gaps 

Risk: Interpretations of values vary by region, generation and role. 

Mitigation: Use participatory processes and localize language (e.g., equating universalism with vasudhaiva 

kutumbakam). 
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Measurement Complexity 

Risk: Soft values are hard to quantify. 

Mitigation: Composite indicators (survey-based trust/fairness scales, grievance metrics), qualitative narratives 

(value stories) and periodic audits provide a balanced measurement approach. 

Compliance vs. Internalisation 

Risk: Tick-box compliance (training without behaviour change). 

Mitigation: Combine structural levers (systems, incentives) with developmental work (coaching, reflective 

practice). 

IMPLEMENTATION ROADMAP FOR INDIAN ORGANISATIONS 

A phased 12–18 month roadmap: 

Phase 1 — Diagnose (Months 0–3): Values audit (policy review, employee surveys, stakeholder interviews); 

gap analysis against national norms (NEP-2020 graduates entering workforce; AICTE UHV expectations).  

Education Ministry of India 

Phase 2 — Define & Localise (Months 3–6): Leadership workshops to choose core values; draft value 

statements and behavioural anchors; form values council. 

Phase 3 — Pilot (Months 6–12): Pilot value-based appraisal and recognition in 1–2 business units; integrate 

value prompts in hiring and onboarding; run ethics and UHV training. 

Phase 4 — Scale & Embed (Months 12–18): Roll out across organisation; integrate into HRIS, compensation 

and leadership development; publish the first annual values report; set KPI targets. 

Phase 5 — Institutionalise (Post Month 18): Board oversight; continuous learning; external reporting; 

alignment with CSR and sustainability frameworks. 

RESEARCH AGENDA & FUTURE DIRECTIONS (INDIA FOCUS) 

Validity of Global Value Scales in India: Further empirical work to adapt Schwartz-style instruments to Indian 

contexts (including seva, dharma). Existing IIMA research points to the need for contextual scales.  

Indian Institute of Management Ahmedabad 

Impact Studies: Longitudinal research measuring HR outcomes (turnover, engagement, performance) after 

UHV integration. 

Technology & Values: Study how AI/HR tech (hiring algorithms, surveillance) aligns or conflicts with UHV 

(privacy, fairness). 

Sectoral Case Studies: Comparative studies across manufacturing, services, public sector and start-ups in India. 

Educational-Corporate Linkages: Evaluate how NEP-2020 and AICTE UHV graduates influence workplace 

value cultures over time.  

Education Ministry of India 
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CONCLUSION 

Integrating Universal Human Values into HR policies is both an ethical imperative and a strategic advantage. 

In India, national policy signals (NEP-2020; AICTE UHV initiatives) create a promising environment for 

organizations to operationalise values at scale. Effective integration requires translation of abstract principles 

into behavioural anchors, alignment of systems and incentives, strong leadership, participatory processes and 

robust monitoring. Indian corporate exemplars demonstrate the feasibility of such integration. With deliberate 

effort, India's workplaces can become models of value-driven performance and social contribution. 
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