
International Journal of Research and Innovation in Social Science (IJRISS) |Volume IV, Issue XI, November 2020|ISSN 2454-6186 

 

www.rsisinternational.org Page 242 

The Influence of School Leadership, Work 

Environment and Teacher Work Commitment on the 

Performance of High School Teachers in Pringsewu 

District 
Wahyu Dwi Candra*, Irawan Suntoro, Riswanti Rini 

Department of Educational Management, University of Lampung, Indonesia 

*Corresponding author 

Abstract: This study aims to determine whether there is a positive 

influence between the leadership of the principal, the school 

environment, and the work commitment of teachers to teacher 

performance. The subjects of this study were high school 

teachers in Pringsewu Regency. From a population of 131 

teachers, 98 samples were taken with a proportional random 

sampling technique. The hypothesis was tested using the 

Spearman correlation. The results showed that: 1) there was no 

influence between principal leadership on teacher performance 

(Spearman's rho = 0.008; sig (2-tailed) = 0.854> α = 0.01); 2) 

there is no relationship between the school environment and 

teacher performance (Spearman's rho = -0.009; sig value (2-

tailed) = 0.882> α = 0.01.3) there is no influence between 

principal leadership on teacher performance (Spearman's rho = -

0.033; sig value (2-tailed) = 0.589> α = 0.01. 
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I.INTRODUCTION 

chool as an institution that is complex and unique is 

complex because the school as an organization has various 

dimensions that are interrelated and mutually determine. The 

characteristics that place the school have their own 

characteristics, where there is a learning process, a place for 

the cultivation of human life. Teacher independence will be 

reflected in the manifestation of teacher performance as 

individuals, as citizens, as employees and as positions of 

professional teacher positions (Akhwan, 2003), the quality of 

national life is largely determined by educational factors. 

Education has a very important role in improving the quality, 

progress and development of a country in general and the 

younger generation in particular. The success of education in 

schools is largely determined by the success of the principal in 

managing the education personnel available at the school. The 

principal is one of the components of education that is 

influential in improving teacher performance. The principal is 

responsible for the implementation of educational activities, 

school administration, coaching other educational personnel 

and the utilization and maintenance of facilities and 

infrastructure. Mulyasa (2004). One of the factors that affect 

teacher performance in carrying out teaching assignments is 

the teacher behavior factor, where the teacher greatly 

determines the process of student learning success, including 

teacher commitment as an internal factor of teacher behavior 

(Purwoko, 2018). Teacher commitment is very important to 

schools and has a positive effect on student achievement in 

school. Thus, a teacher's commitment can affect teacher 

performance in schools and this can directly improve student 

achievement in schools. The success of an organization in 

achieving goals is also inseparable from work environment 

factors. According to (Sirna, 2017) although these factors are 

very important, there are still many organizations that pay less 

attention to this. The work environment is everything that is 

around the workers and can affect him / her in carrying out the 

assigned tasks. 

Research Methods 

The type of research used is quantitative research, namely 

research that is focused on the study of objective phenomena 

to be studied quantitatively (Muhammad & Nurdyansyah, 

2015). In this study, data collection and analysis were 

obtained to reveal events that had occurred. Data were 

collected using a questionnaire, then data analysis was carried 

out quantitatively using SPSS. 

II. LITERATURE REVIEW 

Teacher performance is influenced by many factors, namely 

the level of teacher discipline in carrying out tasks, the school 

environment is less conducive, inadequate facilities and 

infrastructure, low commitment to teacher work and 

ineffective leadership of the principal. From these factors the 

researcher chose three independent variables, namely the 

influence of the principal's leadership, teacher work 

commitment and the work environment. In connection with 

this problem Peliti was interested in researching "The Effect 

of Principal Leadership, Teacher Work Commitment and 

Work Environment on High School Teacher Performance in 

Pringsewu District". 

 

Principal Leadership: Leadership is the driving force for 

human resources and tools and other tools within an 

organization. Thus the importance of the role of leadership in 
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an effort to achieve the goals of an organization so that it can 

be said that the success or failure experienced by the 

organization is largely determined by the quality of leadership 

possessed by people who are assigned the task of leading in 

that organization. Leadership in this study is the ability to 

influence others, whether they are subordinates, co-workers, 

to work together in carrying out activities that are directed at 

common goals. 

 

Teacher Work Environment: the work environment of the 

teacher is something that is around the workers that affects the 

assigned tasks, but in general the notion of the work 

environment is the environment in which teachers carry out 

their duties and work (Mardiah, 2019). The teacher's work 

environment is everything that is around the employee at 

work, both physical and non-physical, which can affect him 

and his job at work. The work environment is divided into two 

dimensions, namely the physical work environment and the 

social work environment '. The physical work environment of 

the school is everything related to the condition of facilities 

and infrastructure in the school environment which functions 

to support the smooth running of education at school which 

includes: lighting (light), air temperature (air circulation), 

color, security, cleanliness, school buildings, classrooms, 

libraries, laboratories, halls, school yards, school gardens, rest 

areas. Meanwhile, the social environment of the school 

includes the interaction created and influences each other 

between the teacher and the principal, the teacher and 

administration, the teacher and the teacher, the teacher and the 

student, the teacher and the parents / community that affect 

the teaching and learning process at school. 

 

Teacher Work Commitment: teacher work commitment is the 

teacher's desire to maintain membership in the school 

organization and is willing to strive for the achievement of 

school organizational goals and a better quality of education, 

with affective, continuity and normative indicators. The work 

commitment of the teacher is a connection between himself 

and the duties he considers himself as a teacher and can give 

birth to responsibilities that can direct and guide learning 

activities. A high commitment to teacher work is needed in a 

school organization, because the creation of a high 

commitment will affect a professional work situation. There 

are three components of teacher / organizational commitment, 

namely: a) Affective commitment, occurs when the teacher 

wants to be part of the school organization because of an 

emotional bond. b) Continuance commitment, appears when 

teachers remain in a school organization because they need a 

salary and other benefits, or because the teacher does not find 

another job. c) Normative commitment, arising from the 

values in the teacher. Teachers survive to become members of 

school organizations because of the awareness that 

commitment to school organization is what should be done. 

The normality test is intended to determine the normality of 

the research variable data, namely the principal's leadership 

variable (X), the teacher's work environment (X), the teacher's 

work commitment (X) and the teacher's performance (Y). The 

research data normality test analysis technique used the SPSS 

for Windows V.17.0 statistical program. The complete data 

normality test results are attached and the following is a 

summary. Diagnostic tests of normality prerequisites for each 

variable can be seen in the table below: 

One-Sample Kolmogorov 
-Smirnov Test 

  

Kepe

mimp

inan 

lingk

unga

n 

komit
men 

kine

rjag

uru 

N 98 98 98 98 

Normal 
Parameters

a,,b 

Mean 42.30 40.60 34.40 
50.1

0 

Std. Deviation 2.983 3.307 2.836 
4.55

7 

Most 
Extreme 

Difference

s 

Absolute .168 .148 .256 .191 

Positive .168 .092 .256 .098 

Negative -.134 -.148 -.198 
-

.191 

Kolmogorov-Smirnov Z .533 .468 .810 .605 

Asymp. Sig. (2-tailed) .939 .981 .528 .858 

a. Test distribution is Normal. 

b. Calculated from data. 

III. RESULT AND DISCUSSION 

The Effect of Principal Leadership on Teacher Performance 

Based on the results of data processing carried out, the results 

of the study indicate that there is no influence between the 

leadership of the principal on teacher performance. The 

absence of this effect was indicated by the Spearman's rho 

value with the asymp value. Sig (2-tailed) = 0.499> α 0.01. 

This value indicates that the relationship between principal 

leadership and teacher performance is negative with a 

meaningless category. The negative relationship in question is 

that the higher the leadership of the principal, the lower the 

teacher's performance. The relationship in the category is 

meaningless because it is at a correlation value below 0.00. 

The Sig (2-tailed) value is 0.499 which indicates that there is 

no significant relationship between principal leadership and 

teacher performance, because the Sig (2-tailed) value = 0.499 

> α 0.01. It can be interpreted that Ho is accepted or there is 

no relationship between principal leadership and teacher 

performance. Thus, it can be concluded that the influence of 

principal leadership on teacher performance cannot be 

generalized to the population. The correlation coefficient 

value of the principal's leadership on teacher performance 

shows the degree of positive influence with the insignificant 

category on teacher performance. The positive influence that 

is in the insignificant category and the positive relationship 

that is in the very weak category means that the scores 

between variables have an insufficient level of sensitivity. The 

insufficient level of sensitivity means that all respondents 

when filling out the questionnaire are not consistent in 

producing scores for the four variables. Based on the results of 
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hypothesis testing, it shows that there is no significant 

relationship between principal leadership and teacher 

performance. 

The Influence of the School Environment on Teacher 

Performance 

Based on the results of data processing carried out, the results 

of the study show that there is no influence between the 

school environment on teacher performance. The absence of 

this relationship was indicated by the Spearman's rho value 

and the asymp value. Sig (2-tailed) = 0.854 > α 0.01. This 

value indicates that the influence of the school environment 

on teacher performance is positive in the very weak category. 

The positive relationship in question is that the higher the 

school environment, the more likely it is to increase teacher 

performance. The relationship in this category is very weak 

because it is at a correlation value below 0.20. In the table the 

value of Sig (2-tailed) is 0.854 which indicates that there is no 

significant influence of the school environment on teacher 

performance, because the Sig (2-tailed) value = 0.854 > α 

0.01. It can be interpreted that Ho is accepted or there is no 

influence between the school environment and teacher 

performance. Thus, it can be concluded that the influence of 

the school environment on teacher performance cannot be 

generalized to the population. The correlation coefficient 

value of the school environment on teacher performance 

shows the degree of positive influence with insignificant 

categories. The positive effect by category does not mean that 

the score between variables has a less sensitive level. The 

insufficient level of sensitivity means that all respondents 

when filling out the questionnaire are consistent in producing 

less scores for both variables. Based on the results of this test, 

it shows that there is no positive relationship between the 

school environment and teacher performance. 

The effect of teacher work commitment on teacher 

performance 

Based on the results of data processing carried out, the results 

of the study show that there is no influence between teacher 

work commitment to teacher performance. The absence of this 

effect was indicated by the Spearman's rho value with the 

asymp value. Sig (2-tailed) = 0.859> α 0.01. This value shows 

that the relationship of the school environment to the 

performance of teachers in the cognitive domain is negative 

with a meaningless category. The negative relationship in 

question is that the higher the community environment, the 

more likely it is to reduce student learning outcomes in the 

cognitive domain. The relationship in the category is 

meaningless because it is at a correlation value below 0.00. In 

table 4.13 the value of Sig (2-tailed) is 0.589 which indicates 

that there is no significant relationship between the school 

environment and the performance of teachers in the cognitive 

domain, because the Sig (2-tailed) value = 0.589 > α 0.01. It 

can be interpreted that Ho is accepted or there is no influence 

between the school environment on the performance of 

teachers in the cognitive domain. Thus it can be concluded 

that the relationship of the school environment to the 

performance of teachers in the cognitive domain cannot be 

generalized to the population. The correlation coefficient 

value of teacher work commitment to teacher performance 

shows the degree of positive influence with insignificant 

categories on teacher performance. The positive relationship 

that is in the meaningless category and the positive influence 

that is in the very weak category means that the scores 

between variables have insufficient sensitivity. The 

insufficient level of sensitivity means that all respondents 

when filling out the questionnaire are not consistent in 

producing scores for both variables. Based on the results of 

hypothesis testing, it shows that there is no significant 

relationship between teacher work commitment to teacher 

performance. 

IV. CONCLUTION 

From the results of the analysis and discussion in the previous 

chapter regarding the influence of school principal leadership, 

the school environment and teacher work commitment to 

teacher performance, the following conclusions can be drawn: 

1. There is no influence between the principal's 

leadership on teacher performance. The results of this 

study were evidenced by the results of the teacher's 

performance, the score of Spearman's rho = 0.008; sig 

value (2-tailed) = 0.854 > α = 0.01. The absence of this 

relationship can mean that if the principal's leadership 

increases, the teacher's performance decreases, and if 

the principal's leadership decreases, the teacher's 

performance increases. 

2. There is no relationship between the school 

environment and teacher performance. The results of 

this study were proven in the results of the teacher's 

performance, the score of Spearman's rho = -0.009; sig 

value (2-tailed) = 0.882 > α = 0.01. The absence of this 

relationship means that if the school environment 

increases, the teacher's performance decreases, and if 

the school environment decreases, the teacher's 

performance increases. 

3. There is no relationship between the community 

environment and student learning outcomes. The 

results of this study were proven in the cognitive 

learning outcomes of Spearman's rho = -0.033; sig 

value (2-tailed) = 0.589 > α = 0.01. The absence of this 

relationship means that if the teacher's work 

commitment increases, the teacher's performance 

decreases, and if the teacher's work commitment 

decreases, the teacher's performance increases. 

BIBLIOGRAPHY 

[1] Akhwan, M. J. E. T. 2003. Peningkatan Dan Standarisasi Mutu 

Pendidikan: Tinjauan Atas Uu, Kurikulum Dan Kemampuan Guru. 

(Vi), 36-45. 
[2] Aljuhri, M. J. J. A. P. 2017. Pengaruh Kualitas Kehidupan Kerja 

Dan Lingkungan Kerja Sekolah Terhadap Motivasi Berprestasi. 

14(1), 146-158. 



International Journal of Research and Innovation in Social Science (IJRISS) |Volume IV, Issue XI, November 2020|ISSN 2454-6186 

 

www.rsisinternational.org Page 245 

[3] Amin, S. And H. J. J. I. R. M. Sunaryo. 2018. Lingkungan Kerja 

Dan Motivasi Pengaruhnya Terhadap Kinerja Karyawan Kantor 

Kecamatan Ketapang Sampang. 7(6). 

[4] Ardiana, I., Et Al. 2010. Kompetensi Sdm Ukm Dan Pengaruhnya 
Terhadap Kinerja Ukm Di Surabaya. 12(1), Pp. 42-55. 

[5] Bariah, S. J. I. J. P. D. P. 2017. Hubungan Antara Pelaksanaan 

Supervisi Klinis Dan Motivasi Kerja Guru Dengan Prestasi Kerja 
Guru Sd Negeri Di Kecamatan Loa Kulu. 2(2). 

[6] Efiana, E. (2015). Pengaruh Kompensasi Dan Lingkungan Kerja 

Terhadap Produktivitas Kerja Karyawan Pt. Purim Sejahtera 
Wood Klakah Lumajang, Stie Widya Gama Lumajang. 

[7] Fauzi, A. J. J. M. P. 2011. Pengaruh Kepemimpinan, Kecerdasan 

Emosional Dan Motivasi Kerja Terhadap Kepuasan Kerja Guru Di 
Sma. 2(1), 77-87. 

[8] Handayani, T. And A. A. J. J. A. M. P. Rasyid. 2015. Pengaruh 

Kepemimpinan Kepala Sekolah, Motivasi Guru, Dan Budaya 
Organisasi Terhadap Kinerja Guru Sma Negeri Wonosobo. 3(2), 

264-277. 

[9] Handoko, A. T., Et Al. 2017. Pengaruh Sertifikasi Dan Motivasi 

Berprestasi Terhadap Kinerja Guru. 2(2), 168-179. 

[10] Harmonika, S. J. J. A.-M. J. P. G. M. I. 2016. Budaya Organisasi 

Dalam Meningkatkan Kinerja Guru Di Mts Negeri Batu Dan Smp 
Ar-Rohmah Putri Malang, Jawa Timur. 1(1), 73-98. 

[11] Hatima, W. H. (2019). Hubungan Pelaksanaan Supervisi 

Akademik Kepala Sekolah Dan Disiplin Kerja Dengan Kinerja 
Guru Smp Sederajat (Survei Di Kecamatan Pasarwajo Kabupaten 

Buton), Universitas Halu Oleo. 

[12] Hikmat, H. J. P. J. I. A. 2020. Peningkatan Komitmen Tugas 
Terhadap Kompetensi Pedagogik Guru Melalui Peran Pengawas 

Sekolah Dan Kepala Sekolah Di Sma Negeri 7 Kota Tangerang. 

2(2), 141-149. 
[13] Ilahi, D. K., Et Al. 2017. Pengaruh Kepuasan Kerja Terhadap 

Disiplin Kerja Dan Komitmen Organisasional (Studi Pada 
Karyawan Pt. Pln (Persero) Distribusi Jawa Timur Area Malang). 

44(1), 31-39. 

[14] Imamuddin, M. (2013). Profil Kompetensi Profesional Guru Mata 

Diklat Produktif Teknik Otomotif Smk Negeri 6 

Malang/Mohammad Immauddin, Universitas Negeri Malang. 

[15] Ismawantini, N. K. L., Et Al. 2019. Kontribusi Supervisi 
Akademik, Gaya Kepemimpinan Kepala Sekolah, Etos Kerja, Dan 

Komitmen Organisasional Terhadap Kinerja Guru Smp Negeri 3 

Banjar. 10(2), 81-90. 
[16] Kartika, M. D. (2013). Pengaruh Komitmen Organisasional Dan 

Komitmen Profesional Terhadap Kepuasan Kerja Auditor Internal 

(Survey Pada Auditor Internal Pt. Pos Indonesia Di Bandung), 
Universitas Widyatama. 

[17] Kasim, M. J. A. 2011. Pentingnya Motivasi Dan Minat Terhadap 

Manajemen Kinerja Guru Dalam Pelaksanaan Pembelajaran 
Pendidikan Jasmani, Olahraga Dan Kesehatan. 3(2). 

[18] Ma'rifah, D. J. F. B. M. P. M. D. A. 2017. Locus Of Control Pada 

Guru Dan Lingkungan Kerja Non Fisik: Pengaruhnya Terhadap 
Motivasi Berprestasi. 16(2), 40-47. 

[19] Muhammad, M. And N. Nurdyansyah (2015). Pendekatan 

Pembelajaran Saintifik, Nizamia Learning Center. 
[20] Muslim, A. 2019. Kepemimpinan Pendidikan. 

[21] Nufus, H. (2019). Pola Asuh Orang Tua Dalam Mengembangkan 

Kemandirian Anak Usia Dini (Penelitian Di Tk Negeri Pembina 
Provinsi Banten), Uin Smh Banten. 

[22] Pangestu, Z. S. D., Et Al. 2017. Pengaruh Lingkungan Kerja 

Terhadap Kepuasan Kerja (Studi Pada Karyawan Perum Perhutani 
Ngawi). 43(1), 157-162. 

[23] Prawati, B. J. J. P. P. 2003. Keterpakaian Koleksi Majalah Ilmiah 

Pusat Perpustakaan Dan Penyebaran Teknologi Pertanian Oleh 

Peneliti Badan Litbang Pertanian. 12(1), 26-31. 

[24] Purnomo, E. (2017). Analisis Kinerja Dengan Menggunakan 
Pendekatan Balance Scorecard Hasil Restrukturisasi Organisasi 

(Studi Kasus Pada Bank Bjb Wilayah Iii), Tesis Program Magister 

Management Universitas Widyatama Bandung. 
[25] Purwaningsih, H. (2012). Pengaruh Supervisi Kepala Sekolah Dan 

Motivasi Kerja Guru Terhadap Kinerja Guru Ekonomi/Akuntansi 

Sma/Ma/Smk Di Kota Pekalongan, Universitas Negeri Semarang. 
[26] Purwoko, S. J. J. A. M. P. 2018. Pengaruh Kepemimpinan Kepala 

Sekolah, Komitmen Guru, Disiplin Kerja Guru, Dan Budaya 

Sekolah Terhadap Kinerja Guru Smk. 6(2), 150-162. 
[27] Refsawati, M. (2018). Pengaruh Motivasi Kerja, Lingkungan 

Kerjadan Supervisi Kepala Sekolah Terhadap Kinerja Guru 

Sekolah Dasar Di Bandar Lampung, Universitas Lampung. 
[28] Sari, N. W., Et Al. (2018). Pengaruh Komitmen Organisasi Dan 

Penerapan Good Corporate Governance (Gcg) Terhadap Kinerja 

Perusahaan (Studi Empiris Pada Pt Pindad (Persero) Bandung, 

Perpustakaan Fakultas Ekonomi Dan Bisnis Unpas Bandung. 

[29] Sarpandadi, A. J. T. J. K. M. P. 2017. Pengaruh Kompensasi 

Terhadap Kinerja Guru. 2(02), 119-126. 
[30] Setiadi, A. (2015). Analisis Pengaruh Reformasi Birokrasi Dan 

Gaya Kepemimpinan Transformasional Terhadap Kualitas 

Pelayanan Perizinan Di Badan Pelayanan Perizinan Terpadu 
Kabupaten Cirebon, Unpas. 

[31] Setiyani, D. I. (2018). Pengaruh Penjiwaan Profesi Dan 

Kemampuan Mengajar Terhadap Kinerja Guru Mi Di Kecamatan 
Klego Kabupaten Boyolali Tahun 2018, Iain Salatiga. 

[32] Suartini, N. M. K., Et Al. (2014). Kontribusi Komitmen Kerja, 

Kepemimpinan Lembaga Dan Lingkungan Kerja Terhadap 
Kinerja Pendidik Paud Di Kuta Utara Kabupaten Badung, Ganesha 

University Of Education. 
[33] Sugiyono, M. And P. J. C. V. Kuantitatif. 2009. Kualitatif, Dan 

R&D, Bandung: Alfabeta. 

[34] Suharsimi & Arikunto (2010). Prosedur Penelitian: Suatu 

Pendekatan Praktik (Edisi Revisi). Jakarta: Rineka Cipta (Vol. 1). 

[35] Suharsimi, A. J. J. R. C. 2010. Prosedur Penelitian: Suatu 

Pendekatan Praktik (Edisi Revisi). 1. 
[36] Sulfemi, W. B. 2019. Kemampuan Pedagogik Guru. 

[37] Sunarsi, D. J. I. 2018. Pengaruh Gaya Kepemimpinan, Motivasi 

Dan Disiplin Kerja Terhadap Kinerja Pendidik Yayasan Marvin. 
5(1), 1-18. 

[38] Sutopo, B. S. B. J. E. S. J. P. D. P. K.-S.-A. 2020. Peningkatan 

Kinerja Dan Kompetensi Guru Dalam Pengelolaan Pembelajaran 
Melalui Bimbingan Berkelanjutan Di Sd 2 Rejosari Pada Semester 

1 Tahun Pelajaran 2018/2019. 7(1), 50-57. 

[39] Syaifullah, A. (2018). Pengaruh Motivasi Dan Pengaruh 
Penggajian Terhadap Kinerja Karyawan Pemerintahan Desa 

Kecamatan Singgahan Kabupaten Tuban, Universitas Bojonegoro. 

[40] Wahyudi, A. And J. J. J. M. S. D. M. Suryono. 2006. Analisis 
Pengaruh Gaya Kepemimpinan, Motivasi, Dan Lingkungan Kerja 

Terhadap Kinerja Pegawai. 1(1), 1-14. 

[41] Wahyudi, A., Et Al. 2012. Pengaruh Disiplin Kerja, Motivasi 
Kerja, Dan Supervisi Kepala Sekolah Terhadap Kinerja Guru. 

1(2), 1-8. 

[42] Wijayanty, A. J. J. M. J. 2018. Pengaruh Gaya Kepemimpinan 
Transaksional Dan Lingkungan Kerja Terhadap Kepuasan Kerja 

Anggota Polri Di Polres Tanjung Jabung Barat. 1(2), 58-69. 

 


