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Abstract: The research was carried out at Caraga State 

University State University Cabadbaran City (CSUCC), 

particularly in the College of Industrial Technology and Teacher 

Education (CITTE). It was aimed at determining the awareness 

and acceptance of the CSUCC stakeholders on the new vision 

and mission of the university. This study employs a descriptive 

research design the survey method. The data was gathered using 

a survey questionnaire created by the researcher. The 

questionnaire was benchmarked from OBE instruction adopted 

from the revised instrument developed by the Accrediting 

Agency of Chartered Colleges and Universities of the Philippines, 

Inc. (AACCUP) in 2010. The study participants are 522 sampled 

stakeholders comprising of students, parents, faculty members, 

and non-teaching personnel. The information gathered was 

compiled and evaluated using relevant statistical software. 

Analysis of Variance with Post-Hoc Analysis was utilized to 

determine any significant differences among stakeholders' 

responses. Results of the study revealed that the stakeholders 

who participated in this study are highly aware and highly 

accepted the new vision and mission of the university. The data 

further revealed that CSUCC employees have the highest grand 

means in both levels of awareness and acceptance with 4.78 and 

4.71, respectively. 

In contrast, the students had the lowest grand means on both 

levels of awareness and acceptance with 4.51 and 4.52, 

respectively. There is a significant difference in the level of 

awareness and acceptance among the three (3) stakeholders 

involved in the survey, which can be attributed to their level of 

understanding. Based on the findings, it can be concluded that 

the new vision and mission of the university is well formulated, 

well disseminated, and fully understood based on the high level 

of acceptance and awareness among stakeholders. In light of the 

conclusion, it can be recommended that the coverage of the 

survey will be extended beyond the College of Industrial 

Technology and Teacher Education for an enormous scope of 

findings. Other stakeholders are suggested to be included for a 

complete result. The extent of dissemination and Level of 

understanding of the new vision and mission of the university 

will also be included in the next phase of the study. 

Keywords: Acceptance, Awareness, Mission, Vision,VMGO. 

I. INTRODUCTION 

hat is a university's Vision and Mission? A vision is a 

detailed, long-term picture of the university. It gives 

direction since it explains what the university must be like in 

the near future to flourish. There is a need to have a vision 

because "If you don't know where you're going, you're not 

going to get there." Finding where you want to go in relation 

to where you are is the key to identifying areas where you 

need to develop. 

On the other hand, a mission is an operation intended to carry 

out specific program objectives, a higher calling or meaning, a 

reason for being. Often, this is why the university was first 

created to fill a need in the open market or society in general. 

A concise statement of the university's strategy is developed 

from the stakeholders' perspective, and it should be aligned 

with the university's vision. A mission statement should 

answer three (3) key questions. First, what is it that we do? 

Second, how do we do it? Lastly, for whom are we doing it? 

To make it clear, vision and mission are different. A mission 

statement concerns what the university is all about, while a 

vision statement is what the university wants to become [1].  

A state university's operations should be guided by its vision, 

mission, goals, and objectives (VMGO). If a college or 

university is seeking accreditation, the most basic of all the 

areas to be examined is VMGO. Everything at the university 

is justified only to the extent that it achieves the university's 

VMGO [2]. 

Institutional Mission and vision are statements of the long-

term view of the institution and the world within which it 

operates. It includes the primary reason for its existence, its 

long-term role and significance, and what it performs to 

achieve this goal, as well as how it would wish to play that 

role[3]. All colleges of a University must have goals 

consistent with the University's vision and mission. All 

programs under a particular college must have objectives 

consistent with the college's goals where it belongs. The 

College of Industrial Technology and Teacher Education 

(CITTE) of Caraga State University Cabadbaran Campus 

(CSUCC), one of the biggest college in terms of the student 

population, has its part of fulfilling the mission and vision of 

the university by producing skilled, innovative, competitive 

and upright teachers and technologists of whom will be there 

contribution in the world of work.    

Owing to the constant desire of the university to elevate its 

status as a quality academic institution, Caraga State 

University (CSU) continuously seeks accreditation from the 

Accrediting Agency for Chartered Colleges and Universities 

in the Philippines (AACCUP) for its different programs. 

W 
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Accreditation is a formal recognition of an educational 

program as possessing specific standards of quality and 

excellence based upon an analysis of the merits of its 

academic operation in relation to its VMGO and its unique 

role in the community it serves [4]. Aside from AACCUP 

accreditation, CSU also submitted itself to ISO 2015 

certification to ensure its clientele that systems and processes 

being implemented in the university are at par with 

international standards. 

With the advent of ASEAN integration, Caraga State 

University is also redirecting its journey towards that concept. 

As a result, the university recently revisited its vision and 

mission and revised it to address the call for ASEAN 

integration. After the approval of the Board of Regents 

(BOR), the new Caraga State University Vision and Mission 

to wit: 

Vision 

A globally – engaged University excelling in science, 

engineering, and the arts. 

Mission 

Caraga State University endeavors to produce globally-

competitive and socially responsible human capital towards 

the sustainable and inclusive development of the Caraga 

Region and beyond. 

Due to the revision of the vision and mission, the goals of the 

different colleges were also revised, and program objectives 

were also realigned. Again, because of this revision, it is also 

necessary to assess the stakeholders' degree of understanding, 

awareness, and acceptance regarding the new VMGO. This 

endeavor is essential because the newly revised VMGO must 

be shared to be effective and successfully attained. A 

university's success is dependent on bringing its constituents 

together, both physically and ideologically. Different 

perspectives must be reconciled, common ground must be 

found, and a shared VMGO must be created. This research 

needs to ensure that they are fully aware of the concept of the 

new VMGO. It is internalized and adequately understood, and 

most of all, highly accepted.     

The term stakeholders are those individuals or groups who 

affect or are affected by an organization and its activities. 

However, in this study as phase I, we only limit our 

participants to three types of stakeholders: the students, their 

parents, and the CSUCC employees. Phase II of this study 

will entail the involvement of the remaining stakeholders not 

part of this study. Stakeholder surveys can be extremely 

useful in gathering crucial data for performance management 

as well as implementing and maintaining organizational 

transformation. A stakeholder survey is a questionnaire-based 

quantitative technique that businesses use to better understand 

their internal and external stakeholders' knowledge, attitudes, 

opinions, interests, and experiences. 

The reasons mentioned above and concepts were the driving 

force in conducting this study aside from the fact that this is 

also one of the requirements for Institutional Accreditation set 

by the different accrediting bodies here in the Philippines. 

I.1 Statement of the Problem 

Specifically, the study was carried out to seek answers to the 

following questions: 

1. What is the level of stakeholders’ awareness about the 

new vision and mission of the university when grouped 

according to: 

1.1 Students; 1.3 CSUCC Employees? 

1.2 Parents; and 

2. What is the level of stakeholders’ acceptance about the 

new vision and mission of the university when grouped 

according to: 

2.1 Students; 2.3 CSUCC Employees? 

2.2 Parents; and 

3. Is there any significant difference in the level of 

awareness and acceptance among stakeholders of the 

new vision and mission of the university? 

Null hypothesis: At 0.05 level of significance, there are no 

significant differences in the level of awareness and 

acceptance among stakeholders of the new vision and mission 

of the university. 

In this study, the stakeholders are categorized as follows: (a) 

internal stakeholders composed of CSUCC employees 

(administrators, faculty members, and non-teaching staff) and 

the students. (b) External stakeholders are parents or 

guardians, alumni from industry, linkage or cooperating 

agency, and the community.   

Faculty, students, parents or guardians, and alumni are also 

classified according to which program they are a part of. Still, 

administrators and non-teaching staff are excluded from 

program categorization since they belong typically to all 

programs, the same as with stakeholders from industries, 

linkages, and cooperating agencies since they also belong to 

two or more programs. Although some faculty members teach 

in more than one program, they are categorized as what 

program they had the most in their teaching loads. 

I.2 Review of Related Literature 

The mission is the reason for being of an organization. When 

an organization prepares strategies to make choices between 

different alternatives, the mission statement guides the 

strategies. A well-prepared mission statement needs to 

identify the organization's specific purpose and its field of 

activity in terms of products and markets, thus differentiating 

the organization from others [5]. Mission statements should be 

simple, clear, and focused. They should define the purpose of 

the organization, identify the people and organizations served, 

state the organization's field of activity, mention the needs 

served by the organization, and express the legal duties of the 

organization [6]. 
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On the other hand, vision statements are an important part of 

strategic planning. "A view towards the unknown to 

determine the future, which incorporates existing facts, hopes, 

dreams, threats, and opportunities," according to the 

definition. In business management, the vision statement 

refers to the long-term objectives of the business. Vision 

shapes and guides future business practices [7]. The 

organization's vision also specifies what it aspires to be in the 

future and what position it intends to achieve [8]. It is the 

expression of a dream concerning a future desired state. 

The vision must be understood and shared by all stakeholders 

of the organization. It should help the public have an idea of 

the culture of the organization [9]. A vision statement should 

be formulated to strengthen the organization's culture, unity, 

and loyalty among members and increase employee 

motivation. In this way, vision statements should represent the 

culture of the organization [10]. 

Furthermore, A well-written vision and mission statements 

ensure that each element of the strategic management process 

aligns with the organization's long-term goals. Managers 

communicate their goals to stakeholders through clear and 

succinct vision and mission statements [11]. 

In universities, awareness and acceptance of its VMGO are 

vital to its attainment. Awareness of the students is 

significantly correlated to their understanding and acceptance 

of the VMGO. Similarly, there is a link between the pupils' 

comprehension and their acceptance. Conversely, the 

acceptance of the students is also significantly related to their 

awareness and knowledge of the statements. This finding 

indicates the cyclical relationship of these three variables that 

would substantially contribute to the success of an institution 

[12]. 

In addition, it is perceived that congruency between the 

educational practices or activities and the mission, vision, 

goals, and objectives.  According to the participants in the 

survey, faculty and student projects and activities directly 

contribute to program outcomes, and the VMGO is the 

foundation of all university operations. Furthermore, 

participants from the different programs strongly agree that 

the projects and activities carried out by faculty and students 

directly contribute to achieving their program outcomes [13].  

In general, awareness refers to being aware of something and 

being aware of it; it also refers to being aware of something 

and being aware of it. The state or ability to notice, feel, or be 

aware of events, objects, or sensory patterns is known as 

awareness. Sense data can be confirmed by an observer at this 

level of consciousness without necessarily implying cognition. 

Any knowledge holder must have consciousness, yet simply 

awareness does not imply any form of knowledge. It is the 

state or characteristic of being aware of something in a 

broader sense. [14]. 

The term acceptance has a number of definitions. The 

etymological root of accept is the Latin acceptare, the Old 

French accepter, and finally the Middle English accept used 

by Chaucer and Wyclif in the 14th Century (Onions, 1966). 

To accept is “to receive willingly or with approval,” to take 

toward (i.e., ac + capere) rather than cast away (p. 7). [15].   

"Awareness is important to the acceptance process," 

according to McCurry and Schmidt (1994) and others (e.g., 

Kohlenberg, 1994; Linehan, 1994; Marlatt, 1994); in order to 

accept a stimulus, one must first be aware of it. In contrast to 

avoidance (Hayes, 1994), suppression (Wegner, 1989), or 

denial (Linehan, 1994), experiential acceptance can simply 

mean remaining "completely present" with whatever stimuli 

are offered (Gifford, 1994, p. 220). [15].  

The pieces of literature and studies mentioned earlier 

contribute valuable information and concepts that play a 

crucial role in attaining the research objectives of this study. 

I.3 Methodology 

This study is a descriptive type of research using the survey 

method. It is descriptive because it involves observing and 

describing the behavior and characteristics of the different 

groups of subjects without influencing them in any way [16]. 

A researcher-made survey questionnaire was used to gather 

the needed data.  Questions regarding the awareness and 

acceptance of the new Vision and Mission contained within 

the survey instrument were based on the 2010 AACCUP 

Revised Instruments. 

I.4 Locale of the Study 

This study was conducted at the Caraga State University 

Cabadbaran City (CSUCC). The school is situated in T. 

Curato Street, Barangay 11, Cabadbaran City. Cabadbaran is a 

component city of the province of Agusan del Norte in Caraga 

Region XIII. This university is a government-owned 

institution housed in the eight (8) hectares land area. 

I.5 Participants of the Study 

The survey participants are 522 sampled stakeholders from 

the College of Industrial Technology and Teacher Education 

(CTTE), broken down as follows 254 from the Department of 

Teacher Education (DTE), divided into 15 employees, 186 

students, and 53 parents or guardians. The 186 student 

participants were proportionally divided among the four 

programs under the Department of Teacher Education (DTE): 

BTLEd, BTVTEd, and the two (2) old programs BTTE and 

BIAE having the last batch of students who are in the final 

year of their programs. Another 268 came from the 

Department of Industrial Technology broken down: 30 

employees, 182 students, and 56 parents or guardians. A non-

random convenience sampling was used; that is, participants 

were chosen as to who were readily available. It resulted in 

approximately 92.80% responses from internal stakeholders, 

the students, and the employees and 54.50% from external 

stakeholders, the parents, or guardians. 
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Table 1: Distribution of Participants per Category 

Category N n Percentage 

Parents/Guardian 200 109 54.50 

Students 400 368 92.00 

Employees 45 45 100.00 

Total 645 522 80.93 

 

Table 1 presents the distribution of participants per category. 

The majority of the participants were the students with a 

frequency count of 368, followed by the parents with 109 

participants. The minor participants were the employees under 

the College of Industrial Technology and Teacher Education 

with a frequency count of 45. In terms of percentage, the 

parent participants are the smallest with 54 percent. It is 

because several questionnaires given to the parents through 

their children were not returned due to the following reasons: 

(a) questionnaires were lost, (b) damaged and, (c) parents 

don't have time to answer. 

Table 2: Distribution of Student Participants per Program 

Program N n Percentage 

BTLEd 46 42 91.30 

BTVTEd 48 43 89.58 

BTTE 63 48 76.19 

BIAE 58 53 91.38 

BS Ind. Tech. 185 182 98.38 

Total 400 368 92.00 

 

Table 2 shows the distribution of student participants per 

program. The two new programs, the BTLEd and the 

BTVTEd have a frequency count of 42 and 43, respectively. 

The two (2) old programs, the BTTE and the BIAE, garnered 

a frequency count of 48 and 53, respectively. There are 182 

student participants from the Bachelor of Science in Industrial 

Technology. The total sample size is 368, which only 

represents 92.00% of the entire college population. 

The researchers gathered data from internal stakeholders and 

some external stakeholders, such as parents, with the 

assistance of certain colleagues. The students who were 

related to them were in charge of distributing and retrieving 

survey instruments from their parents or guardians. 

Microsoft Excel was used to compile and evaluate the data.  

In order to analyze the data, appropriate statistical tools were 

used. In particular, mean and standard deviation was used to 

determine the level of awareness and acceptance of the 

participants regarding the new vision and mission of the 

university. Frequency and percentage were used to describe 

the profile of the three types of participants. Analysis of 

variance (ANOVA) was utilized to determine significant 

differences in responses among participants. The following 

scale and interpretations were used to better comprehend the 

quantitative data: 

 

I.6 Data Gathering Tool 

The instrument of this study was composed of the items 

regarding awareness and acceptance of CSU’s new Vision and 

Mission benchmarked from OBE instruction which were 

adopted from the revised instrument developed by the 

Accrediting Agency of Chartered Colleges and Universities in 

the Philippines, Inc. (AACCUP) in 2010 [17]. 

II. RESULTS AND DISCUSSIONS 

The results obtained in this study are presented and discussed 

below. 

Table 3: Level of DTE Student Awareness on the New Vision and Mission 

Indicator SD Mean 
Verbal 

Interpretation 

The University is responsible for 
disseminating and extending the frontiers 

of knowledge through the training of its 

clientele. 

0.56 4.51 
Highly 

Aware 

The University helps improve the quality 

of life by producing highly qualified, 

competent, dedicated, responsible teachers/ 
trainers, technologists, entrepreneurs, and 

engineers. 

0.59 4.61 
Highly 

Aware 

The university trains students as lifelong 

learners who will graduate with the ability 
and drive to upgrade and update 

themselves through their efforts. 

0.66 4.50 
Highly 
Aware 

The University heightens its academic role 
through research, extension, and 

production activities that address and 

resolve institutional and community 
problems. 

0.65 4.41 
Highly 
Aware 

Grand Mean 0.47 4.51 
Highly 

Aware 

 

Table 3 indicates the level of DTE student awareness of the 

new vision and mission of the university. The data suggested 

that the students are highly aware of the new vision and 

mission with a grand mean of 4.51. It implies that with this 

kind of awareness, DTE students could recite with all their 

hearts the new vision and mission, especially during the flag 

ceremony as practiced by the university every Monday. 

Table 4: Level of DIT Students’ Awareness on the New Vision and Mission 

Indicator SD Mean 

Verbal 

Interpret
ation 

The University is responsible for 

disseminating and extending the frontiers 

of knowledge through the training of its 
clientele. 

0.56 4.40 
Highly 

Aware 

The University helps improve the quality 

of life by producing highly qualified, 
competent, dedicated, responsible 

teachers/ trainers, technologists, 

entrepreneurs, and engineers. 

0.61 4.55 
Highly 

Aware 

Response       Mean                 Awareness            Acceptance                 

 5  4.21 - 5.00   Highly Aware  Highly Accepted 

 4                 3.41 - 4.20       Aware          Accepted        

 3                 2.60 - 3.40        Undecided                Undecided         

 2                 1.80 - 2.59        Least Aware           Slightly Accepted  
 1                 1.00 - 1.79        Not Aware              Not Accepted 
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The university trains students as lifelong 

learners who will graduate with the ability 

and drive to upgrade and update 

themselves through their efforts. 

0.66 4.43 
Highly 

Aware 

The University heightens its academic role 

through research, extension, and 

production activities that address and 
resolve institutional and community 

problems. 

0.59 4.34 
Highly 

Aware 

Grand Mean 0.46 4.43 
Highly 
Aware 

 

Table 4 indicates the level of DIT student awareness of the 

new vision and mission of the university. The data suggested 

that the students are highly aware of the new vision and 

mission with a grand mean of 4.43. It implies that with this 

kind of awareness, DIT students were able to recite with all 

their hearts the new vision and mission, especially during the 

flag ceremony as practiced by the university every Monday. 

The results in tables 3 and 4 are vital in the attainment of 

VMGO, as explained by Compelio, K.J. et al. in their study. 

They found out that students' awareness is significantly 

correlated to their understanding and acceptance of the 

VMGO. Similarly, there is a link between the pupils' 

comprehension and their acceptance. Conversely, the 

acceptance of the students is also significantly related to their 

awareness and knowledge of the statements. 

Table 5: Level of Parents Awareness on the new Vision and Mission from the 

Teacher Education Department 

Indicator SD Mean 
Verbal 

Interpretation 

The University is responsible for 

disseminating and extending the frontiers 

of knowledge through the training of its 
clientele. 

0.50 4.57 
Highly 

Aware 

The University helps improve the quality 

of life by producing highly qualified, 

competent, dedicated, responsible 
teachers/ trainers, technologists, 

entrepreneurs, and engineers. 

0.55 4.68 
Highly 

Aware 

The university trains students as lifelong 
learners who will graduate with the 

ability and drive to upgrade and update 

themselves through their efforts. 

0.60 4.57 
Highly 

Aware 

The University heightens its academic 
role through research, extension, and 

production activities that address and 
resolve institutional and community 

problems. 

0.60 4.42 
Highly 

Aware 

Grand Mean 0.43 4.56 
Highly 

Aware 

 

Table 5 exhibits the level of parents' awareness of the new 

vision and mission of the university from the Teacher 

Education Department. The data conveys that the parents are 

highly aware of the new vision and mission with a grand mean 

of 4.56. This high awareness results from the effective 

dissemination of the University New Vision and Mission 

through billboards, flyers, and other forms of dissemination 

mechanism that the university employs. 

 

Table 6. Level of Parents Awareness on the new Vision and Mission from the 

Industrial Technology Department 

Indicator SD Mean 
Verbal 

Interpretation 

The University is responsible for 

disseminating and extending the 

frontiers of knowledge through the 
training of its clientele. 

0.56 4.41 
Highly 

Aware 

The University helps improve the 

quality of life by producing highly 
qualified, competent, dedicated, 

responsible teachers/ trainers, 

technologists, entrepreneurs, and 
engineers. 

0.40 4.80 
Highly 

Aware 

The university trains students as 

lifelong learners who will graduate 

with the ability and drive to upgrade 
and update themselves through their 

efforts. 

0.55 4.64 
Highly 

Aware 

The University heightens its 

academic role through research, 

extension, and production activities 

that address and resolve institutional 
and community problems. 

0.70 4.36 
Highly 
Aware 

Grand Mean 0.55 4.55 
Highly 

Aware 

 

Table 6 exhibits the level of parents' awareness of the new 

vision and mission of the university from the Industrial 

Technology Department. The data conveys that the parents are 

highly aware of the new vision and mission with a grand mean 

of 4.55. This high awareness results from the effective 

dissemination of the University New Vision and Mission 

through billboards, flyers, and other forms of dissemination 

mechanism that the university employs. 

Table 7: Level of CSUCC Employees Awareness on the new Vision and 

Mission under the Teacher Education Department 

Indicator SD Mean 
Verbal 
Interpretation 

The University is responsible for 

disseminating and extending the 
frontiers of knowledge through the 

training of its clientele. 

0.46 4.73 
Highly 
Aware 

The University helps improve the 

quality of life by producing highly 
qualified, competent, dedicated, 

responsible teachers/ trainers, 
technologists, entrepreneurs, and 

engineers. 

0.35 4.87 
Highly 

Aware 

The university trains students as 

lifelong learners who will graduate 
with the ability and drive to 

upgrade and update themselves 

through their efforts. 

0.41 4.80 
Highly 

Aware 

The University heightens its 

academic role through research, 

extension, and production activities 
that address and resolve 

institutional and community 

problems. 

0.46 4.73 
Highly 
Aware 

Grand Mean 0.14 4.78 
Highly 
Aware 
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Table 7 displays the level of CSUCC employees’ awareness 

of the new vision and mission of the university under the 

department of teacher education. The table revealed that the 

CSUCC employees are highly aware of the new vision and 

mission with a grand mean of 4.78, the highest mean among 

the three (3) types of participants. This might be the result of 

the constant recitation of the new vision and mission every 

Monday during the flag ceremony with the students. Aside 

from the fact that the employees are involved in the crafting of 

the new vision and mission. 

Table 8. Level of CSUCC Employees Awareness on the new Vision and 
Mission under the Industrial Technology Department 

Indicator SD Mean 
Verbal 

Interpretation 

The University is responsible for 
disseminating and extending the 

frontiers of knowledge through the 

training of its clientele. 

0.50 4.60 
Highly 

Aware 

The University helps improve the 

quality of life by producing highly 

qualified, competent, dedicated, 
responsible teachers/ trainers, 

technologists, entrepreneurs, and 

engineers. 

0.45 4.73 
Highly 
Aware 

The university trains students as 

lifelong learners who will graduate 

with the ability and drive to upgrade 
and update themselves through their 

efforts. 

0.68 4.57 
Highly 

Aware 

The University heightens its academic 

role through research, extension, and 
production activities that address and 

resolve institutional and community 

problems. 

0.56 4.63 
Highly 

Aware 

Grand Mean 0.40 4.63 
Highly 

Aware 

Table 8 displays the level of CSUCC employees’ awareness 

of the new vision and mission of the university under the 

department of industrial technology. The table revealed that 

the CSUCC employees are highly aware of the new vision and 

mission of the university with a grand mean of 4.63, the 

highest mean among the three (3) types of participants. This 

might be the result of the constant recitation of the new vision 

and mission every Monday during the flag ceremony together 

with the students. It also highlighted the importance of 

displaying the vision and mission in the campus conspicuous 

places since they are needed to remind the employees of their 

duty to attain the VMGO. 

3. What is the level of acceptance of the respondents on 

the new vision and mission when grouped according to: 

a. Student; 

b. Parents; and 

c. CSUCC employees. 

 

 

 

Table 9: Level of Acceptance of the DTE Students on the new Vision and 

Mission 

Indicator SD Mean 
Verbal 
Interpretation 

1. Caraga State University plays an 
essential role in the industrial 

program of CARAGA Region XIII. 

0.59 4.60 
Highly 

Accepted 

2. The goals, objectives, and 

mission of the University support 
the National development goals. 

0.61 4.52 
Highly 

Accepted 

3. Caraga State University supplies 

the human resources needs of the 

industries in the country. 

0.66 4.28 
Highly 
Accepted 

4. The Caraga State University 
supports the development of the 

CARAGA Region and beyond. 

0.65 4.61 
Highly 

Accepted 

5. The University produces 

graduates who are qualified to work 

in different industries locally and 
globally. 

0.70 4.57 
Highly 

Accepted 

6. The graduates of Caraga State 

University are competent in their 
field of specialization. 

0.71 4.52 
Highly 

Accepted 

7. The University accepts students 

who qualify for the admission 

requirements. 

0.57 4.59 
Highly 
Accepted 

8. The University recognizes the 

potential of the less privileged but 
deserving youth who are 

determined to participate in and 

benefit from the socio-economic 
progress of the CARAGA Region 

in pursuance of social justice and 

equity. 

0.63 4.47 
Highly 

Accepted 

9. The administration, faculty 

members, staff, and students should 

work to attain the vision and 
mission of the University. 

0.58 4.59 
Highly 

Accepted 

10. The University employees have 

a moral duty to be committed to 

attaining the Vision and Mission of 
the University. 

0.65 4.51 
Highly 

Accepted 

11. The university delivers 
outcomes-based education for the 

attainment of the VMGO 

0.61 4.44 
Highly 

Accepted 

Grand Mean 0.43 4.52 
Highly 

Accepted 

 

Table 9 reveals the level of DTE students' acceptance of the 

new mission and vision of the university. The students highly 

accept the new vision and mission with a grand mean of 4.52. 

Their acceptance further denotes that they fully understand the 

new vision and mission because it is tough to accept 

something if you don't know what it is all about. Their 

acceptance also is an exemplary manifestation of their 

agreement that the new vision and mission are well 

formulated. 
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Table 10: Level of Acceptance of the DIT Students on the new Vision and 

Mission 

Indicator SD Mean 
Verbal 
Interpretation 

1. Caraga State University plays 

an essential role in the industrial 

program of CARAGA Region 
XIII. 

0.58 4.48 Highly Accepted 

2. The goals, objectives, and 

mission of the University 
support the National 

development goals. 

0.63 4.43 Highly Accepted 

3. Caraga State University 

supplies the human resources 
needs of the industries in the 

country. 

0.56 4.32 Highly Accepted 

4. The Caraga State University 
supports the development of the 

CARAGA Region and beyond. 

0.57 4.46 Highly Accepted 

5. The University produces 

graduates who are qualified to 
work in different industries 

locally and globally. 

0.60 4.52 Highly Accepted 

6. The graduates of Caraga State 
University are competent in 

their field of specialization. 

0.62 4.37 Highly Accepted 

7. The University accepts 
students who qualify for the 

admission requirements. 

0.64 4.37 Highly Accepted 

8. The University recognizes the 

potential of the less privileged 
but deserving youth who are 

determined to participate in and 

benefit from the socio-economic 
progress of the CARAGA 

Region in pursuance of social 

justice and equity. 

0.65 4.30 Highly Accepted 

9. The administration, faculty 

members, staff, and students 

should work to attain the vision 
and mission of the University. 

0.65 4.32 Highly Accepted 

10. The University employees 

have a moral duty to be 

committed to attaining the 
Vision and Mission of the 

University. 

0.70 4.36 Highly Accepted 

11. The university delivers 
outcomes-based education for 

the attainment of the VMGO 

0.70 4.16 Highly Accepted 

Grand Mean 0.40 4.37 Highly Accepted 

 

Table 10 reveals the level of DIT students' acceptance of the 

new mission and vision of the university. The students highly 

accept the new vision and mission with a grand mean of 4.37. 

Their acceptance also further denotes that they fully 

understand the new vision and mission because it is tough to 

accept something without understanding what it is all about. 

Their acceptance also is an exemplary manifestation of their 

agreement that the new vision and mission are well 

formulated. 

 

 

 

Table 11: Level of Parents’ Acceptance of the new Vision and Mission from 

the Teacher Education Department 

Indicator SD Mean 
Verbal 
Interpretation 

1. Caraga State University plays 

an essential role in the industrial 

program of CARAGA Region 
XIII. 

0.49 4.60 Highly Accepted 

2. The goals, objectives, and 

mission of the University 
support the National 

development goals. 

0.50 4.55 Highly Accepted 

3. Caraga State University 

supplies the human resources 
needs of the industries in the 

country. 

0.63 4.38 Highly Accepted 

4. The Caraga State University 

supports the development of the 

CARAGA Region and beyond. 

0.39 4.81 Highly Accepted 

5. The University produces 

graduates who are qualified to 
work in different industries 

locally and globally. 

0.48 4.66 Highly Accepted 

6. The graduates of Caraga State 
University are competent in 

their field of specialization. 

0.46 4.70 Highly Accepted 

7. The University accepts 
students who qualify for the 

admission requirements. 

0.49 4.60 Highly Accepted 

8. The University recognizes the 

potential of the less privileged 
but deserving youth who are 

determined to participate in and 

benefit from the socio-economic 
progress of the CARAGA 

Region in pursuance of social 

justice and equity. 

0.60 4.42 Highly Accepted 

9. The administration, faculty 

members, staff, and students 

should work to attain the vision 
and mission of the University. 

0.50 4.58 Highly Accepted 

10. The University employees 

have a moral duty to be 
committed to attaining the 

Vision and Mission of the 

University. 

0.50 4.57 Highly Accepted 

Grand Mean 0.33 4.59 Highly Accepted 

 

Table 11 presents the level of teacher education parents' 

acceptance of the new vision and mission of the university. 

The data suggested that the parents also highly accepted the 

new vision and mission with a grand mean of 4.59. The 

parents also understand the new vision and mission because 

they are well formulated and well disseminated. The institute's 

efforts in disseminating its vision and mission are effective in 

raising awareness and understanding that even external 

stakeholders like the parents highly accepted it. 
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Table 12: Level of Parents’ Acceptance of the new Vision and Mission from 

the Industrial Technology Department 

Indicator SD Mean 
Verbal 
Interpretation 

1. Caraga State University plays 

an essential role in the industrial 

program of CARAGA Region 
XIII. 

0.54 4.48 Highly Accepted 

2. The goals, objectives, and 

mission of the University support 
the National development goals. 

0.54 4.54 Highly Accepted 

3. Caraga State University 

supplies the human resources 

needs of the industries in the 
country. 

0.63 4.23 Highly Accepted 

4. The Caraga State University 

supports the development of the 

CARAGA Region and beyond. 

0.60 4.55 Highly Accepted 

5. The University produces 

graduates who are qualified to 

work in different industries 
locally and globally. 

0.45 4.73 Highly Accepted 

6. The graduates of Caraga State 

University are competent in their 
field of specialization. 

0.60 4.57 Highly Accepted 

7. The University accepts 
students who qualify for the 

admission requirements. 

0.56 4.59 Highly Accepted 

8. The University recognizes the 

potential of the less privileged but 

deserving youth who are 
determined to participate in and 

benefit from the socio-economic 

progress of the CARAGA Region 
in pursuance of social justice and 

equity. 

0.60 4.43 Highly Accepted 

9. The administration, faculty 

members, staff, and students 
should work to attain the vision 

and mission of the University. 

0.57 4.52 Highly Accepted 

10. The University employees 

have a moral duty to be 
committed to attaining the Vision 

and Mission of the University. 

0.57 4.54 Highly Accepted 

Grand Mean 0.29 4.52 Highly Accepted 

 

Table 12 presents the level of industrial technology parents' 

acceptance of the new vision and mission of the university. 

The data suggested that the parents also highly accepted the 

new vision and mission with a grand mean of 4.52. The 

parents also understand the new vision and mission because 

they are well formulated and well disseminated. The institute's 

efforts in disseminating its vision and mission are effective in 

raising awareness and understanding that even external 

stakeholders like the parents highly accepted it. 

 

Table 13: Level of Acceptance of the new Vision and Mission by the 

Employees under the Teacher Education Department 

Indicator SD Mean 
Verbal 
Interpretation 

1. Caraga State University 

plays an essential role in the 

industrial program of the 
CARAGA Region. 

0.46 4.73 Highly Accepted 

2. The goals, objectives, and 

mission of the University 
support the National 

development goals. 

0.35 4.87 Highly Accepted 

3. Caraga State University 

supplies the human resources 
needs of the industries in the 

country. 

0.63 4.60 Highly Accepted 

4. The Caraga State University 

supports the development of 

the CARAGA Region and 

beyond. 

0.41 4.80 Highly Accepted 

5. The University produces 
graduates who are qualified to 

work in different industries 
locally and globally. 

0.41 4.80 Highly Accepted 

6. The graduates of Caraga 

State University are competent 

in their field of specialization. 

0.52 4.47 Highly Accepted 

7. The University accepts 

students who qualify for the 

admission requirements. 

0.49 4.67 Highly Accepted 

8. The University recognizes 
the potential of the less 

privileged but deserving youth 

who are determined to 
participate in and benefit from 

the socio-economic progress of 

the CARAGA Region in 
pursuance of social justice and 

equity. 

0.63 4.60 Highly Accepted 

9. The administration, faculty 

members, staff, and students 

should work to attain the vision 
and mission of the University. 

0.41 4.80 Highly Accepted 

10. The University employees 
have a moral duty to be 

committed to attaining the 

Vision and Mission of the 
University. 

0.41 4.80 Highly Accepted 

Grand Mean 0.27 4.71 Highly Accepted 

 

Table 13 shows the level of the faculty and staff’s acceptance 

of the new vision and mission of the university under the 

Teacher Education Department. Based on the result, these 

employees highly accepted the new vision and Mission, 

having a grand mean of 4.71. It entails their complete 

understanding and awareness of the new vision and mission as 

they are part of formulating it. The mission, vision, and values 

are the baton for the university. As long as employees can see 
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the baton, they can march in the same direction and organize 

the way it is intended. 

If the institute doesn't align itself with its mission, some 

employees will work toward one thing while others work 

toward another. If the mission and vision are misaligning, it 

can cause the university to lose valuable capital – from both 

the productivity of the employees and the actual cost 

associated with the mistake of not working for the same goals. 

Table 14: Level of Acceptance of the new Vision and Mission by the 

Employees under the Industrial Technology Department 

Indicator SD Mean 
Verbal 

Interpretation 

1. Caraga State University 

plays an essential role in the 
industrial program of the 

CARAGA Region. 

0.50 4.57 Highly Accepted 

2. The goals, objectives, and 

mission of the University 

support the National 

development goals. 

0.50 4.60 Highly Accepted 

3. Caraga State University 
supplies the human resources 

needs of the industries in the 
country. 

0.57 4.47 Highly Accepted 

4. The Caraga State University 

supports the development of 

the CARAGA Region and 
beyond. 

0.49 4.63 Highly Accepted 

5. The University produces 
graduates who are qualified to 

work in different industries 

locally and globally. 

0.47 4.70 Highly Accepted 

6. The graduates of Caraga 

State University are competent 
in their field of specialization. 

0.56 4.37 Highly Accepted 

7. The University accepts 

students who qualify for the 
admission requirements. 

0.51 4.53 Highly Accepted 

8. The University recognizes 

the potential of the less 
privileged but deserving youth 

who are determined to 

participate in and benefit from 
the socio-economic progress of 

the CARAGA Region in 

pursuance of social justice and 
equity. 

0.57 4.57 Highly Accepted 

9. The administration, faculty 

members, staff, and students 

should work to attain the vision 

and mission of the University. 

0.45 4.73 Highly Accepted 

10. The University employees 

have a moral duty to be 
committed to attaining the 

Vision and Mission of the 

University. 

0.49 4.63 Highly Accepted 

Grand Mean 0.32 4.58 Highly Accepted 

 

Table 14 shows the level of CSUCC employees' acceptance of 

the new vision and mission of the university under the 

industrial technology department. Based on the result, the 

employees highly accepted the new vision and Mission, 

having a grand mean of 4.58. It entails the complete 

understanding of the new vision and mission as they are part 

of formulating it. 

The results in tables 3,4,5, 6, 7, 8, 9, 10, 11, 12, 13, and 14 are 

very significant in the success of this institution. It's a 

manifestation that the administration uses a clear and concise 

vision and mission statements to communicate their 

aspirations to the stakeholders [11]. It is also a clear indication 

that there is congruency between the educational practices or 

activities of the university and the mission, vision, goals, and 

objectives.  The participants in this survey believed that the 

faculty and student projects and activities directly contribute 

to the attainment of program outcomes, and that the VMGO is 

the foundation of all university operations. Furthermore, 

participants from the different programs strongly agree that 

the projects and activities carried out by faculty and students 

directly contribute to achieving their program outcomes [13]. 

4. Is there any significant difference in the level of 

awareness and acceptance among stakeholders of the new 

vision and mission of the university? 

Table 15. Test of significant difference in the level of awareness and 
acceptance among stakeholders of the new vision and mission of the 

university. 

Indicator 
 

SS 

Effe

ct 

MS 

Effe

ct 

SS 

Erro

r 

MS 

Erro

r 

F-

valu
e 

 

p-

valu
e 

 

Decision 
 

Interpreta

tion 

 

Level of 
Awareness 

of the 

New 

Vision and 

Mission of 

the 
University 

2.13 1.07 
103.

47 
0.20 5.35 

0.00

5 

Do not 

Accept 

H0 

Significa

nt 

Level of 

Acceptanc

e of the 
New 

Vision and 

Mission 

1.92 0.96 
79.1

5 
0.15 6.31 

0.00
2 

Do not 

Accept 

H0 

Significa
nt 

 

Table 15 shows the test of significant difference in the level of 

awareness and acceptance among stakeholders of the new 

vision and mission. Data shows a significant difference in the 

level of awareness and acceptance of the new vision and 

mission as indicated in the p-value of 0.005 and 0.002, 

respectively, which is lower than the 0.05 level of 

significance. It implies rejecting the null hypothesis. In the 

Post-Hoc Analysis, the employees have t 

he highest mean of 4.68 in terms of awareness and 4.62 in 

acceptance. This result implies that among the three 

stakeholders who participated in the survey, the employees 

fully understand the new vision and mission as they are part of 

formulating it. It is followed by the Parents with an identical 

mean of 4.55 in awareness and acceptance. The result entails 

the parents are doing their due diligence of scouting the 

school before sending their children to the university. Last are 
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the Students with a mean of 4.47 in terms of awareness and 

4.44 in acceptance. Their understanding of vision and mission 

might not be at the level of the employees and the parents 

because it is the least of their concerns. Their main concern in 

school is to learn and pass all the subjects. 

III. CONCLUSION AND RECOMMENDATION 

Based on the findings, the following conclusions were drawn: 

1. The stakeholders involved in the survey were highly 

aware of the new vision and mission of the 

university. 

2. They also highly accepted the new vision and 

mission of the university. 

3. The stakeholders' levels of awareness and acceptance 

significantly differ as they also differ in knowledge 

about the new vision and mission.  

In light of the findings, the following recommendations were 

suggested: 

1. The next phase of the survey is suggested to be 

extended beyond the College of Industrial 

Technology and Teacher Education for an enormous 

scope of findings. 

2. Other stakeholders, particularly the alumni, industry 

partners, and the community, will also be included 

for a complete result. 

3. The extent of dissemination and Level of 

understanding of the new vision and mission of the 

university are recommended to be included in the 

next phase of the survey. 
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