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Abstract: Purpose- This paper critically analyses and examine the 

key pre-requisite support systems necessary for smooth adoption 

and implementation of a financial reforms. This paper seeks to 

identify the key support structures in adoption and 

implementation of International Public Sector Accounting 

Standards (IPSAS) and to ascertain factors that affect each 

support systems in its processes. 

Design/methodology/approach- The research employs 

quantitative method as a descriptive study in gathering survey 

data with close- ended items from respondents in order to test 

the hypothesis. The five (5) point Likert-Scale questionnaire is 

used as a research tool instrument. The alternate hypothesis is 

tested using Single Way Anova together with other statistical 

tools.  

Findings- The results indicate a strong positive conclusion for the 

existence for support systems for smooth transition processes. 

The model also indicates strong positive correlation with the 

support functions. The results show that all the dependent 

variables have a positive coefficient and are significantly related 

to IPSAS adoption.  

Research Limitations/Implications- The paper cannot be used as 

generalization since every territorial zone operates differently.  

Practical implication: For certain accounting reforms such as 

IPSAS to be effective in a less structured economy, there is the 

need for functional support systems.  

Originality: The paper suggests a conceptual framework for 

IPSAS adoption and implementation process. This finding helps 

to better understand some transitional challenges and ways to 

expedite them. 

Keywords - IPSAS, accounting reforms, International Public 

Sector Accounting Standards, support system, standards, public 

reform 

I. INTRODUCTION 

          ountries including Ghana are required to adopt 

accounting   standards by pressure emanating from African 

Unions, Ecowas, IMF, Commonwealth, World Bank etc 

(Judge et. al, 2010; Guerreiro et al, 2014; Nitri, 2018). They 

provided further indications on institutional structures such as 

African Unions, Ecowas, Monetary Fund etc are the reason 

why institutions arena serves as an interactive part of our 

society’s accounting locales.  

IPSAS adoption & regulatory support function  

According to Pricewaterhouse Coopers (PWC) (2007), 

suggested that ICAG needs to be cushioned to fully address 

and help in the administration of this great task. Lack of 

standards regulators involvement have the potential of not 

enforcing professional and technical standards (Alesani et al. 

2012). Academic bodies and professional associations have 

the pre-requisite arsenal to deploy the educational system in 

IPSAS adoption and as such professional bodies as well as 

academic institutions can positively speed up IPSAS adoption 

process through awareness creation, training, continuous 

professional developments (CPD) programs (Sanni, 2017).  

A study conducted in a number of countries namely Australia, 

New Zealand, United Kingdom concluded that pressure 

emanating from these professional bodies and academic 

institutions are keen to the success of accounting reform such 

as IPSAS (Harun, 2007; Christensen, 2002).  

The pressure that are applied by professional bodies and other 

policy players helps to address some concerns in accrual 

accounting and hence IPSAS success in these member nations 

(Danaee et al, 2016). Then again, the most paramount success 

factor in IPSAS adoption is how financial regulations, policies 

and procedures are affected (PWC Belgium, 2020). Brusca 

(2017) iterated that the professional institutions have the 

normative force to ensure and require IPSAS compliance. 

Professional bodies normally tend out as key 

stakeholders with updated information on any accounting 

reforms (Jackson & Lapsley, 2003).  Neglect of duty as 

communicator on IPSAS adoption, its complexities and lack 

of separation of functions between professional bodies and 

government accountants make the process ineffective 

(Adhikari et. al, 2019). A key support function by these 

professional bodies is required to raise awareness and also 

enhance IPSAS reforms (Amar & Hassan, 2019).  

In this same vein, Ademola et al. (2020) found out lack of 

IPSAS knowledge and awareness impedes IPSAS 

implementation. They encouraged for more courses and 

training for government servants geared towards changing 

their mind-set and perception (Ahmad & Pangat, 2015). 

According to Ouda (2016), the experience of New Zealand 
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has also shown that Accountancy society played essential role 

in creating appropriate platform for IPSAS reforms within the 

government sector. This then suggests that professional 

accounting bodies have a major role to play in accounting 

reforms. Oulavirta (2014) provided further evidence in the 

regulatory contributory factor to IPSAS adoption. In the case 

of Finland, Association of Accountants did not support the 

introduction of IPSAS due to lack of awareness, preparedness 

and readiness on the part of Finnish Professional Board. Thus, 

Society of Public Accountants did not show any interest 

towards IPSAS policy which accounted for the failed or 

delayed process. 

The cost that accompanies the implementation of 

IPSAS is inevitable; which includes training cost and 

producing up to date manuals, given the lean financial 

resources of the government in developing countries and this 

may act as a challenge (Angahar & Gwar, 2019).  

Amar & Hassan (2019), in a study on the major barriers to 

IPSAS implementation in Romania expressed that lack of 

training on IPSAS related programs will affect the willingness 

and desire of public sector accountants in the use of IPSAS 

policies. Amor & Ayadi (2019) pointed that there is a 

significant and positive association with regulatory bodies, 

legal regulators and IPSAS adoption. Government sector is 

necessary as much as training of personnel or certified staff, 

information system development in migrating to full IPSAS 

such as the case in Tanzania (ACCA, 2018). 

Training of highly competent public sector accountants is 

paramount to addressing financial measurement and 

recognition as it is critical to the implementation success of 

IPSAS financial accounting standards and policies. According 

to IFAC (2019), the successful implementation of IPSAS in 

Canada, Malaysia etc was as result of adequate training 

section given to implementers.  

The pre-requisite condition to IPSAS policy is the readiness of 

professional bodies and the involvement of standard setter 

expertise in the process.  Yensu & Agyemang (2018) 

suggested that regulatory institutions in Ghana is yet to do 

more in training and providing CPD or seminars in public 

institutions in implementation process of IPSAS adoption for 

MMDAs in the public sectors of Ghana. Coupled with this 

support is the mandatory requirement of professional 

institutions to facilitate training, seminars, and workshops for 

public sector accountants on a regular basis (Adhikari, 2015; 

World Bank, 2011).  

Ademola et al., 2020 & Salia et al., 2018 concluded 

that lack of staff training will hinder smooth accounting 

standards reform. Hamisi (2012) studied various factors that 

affects IPSAS implementation in Kenya where he noted that 

inadequate training of staff (academic and professionals) as a 

critical factor. 

Consistently, according to Yosra & Yosra (2017), Barbados 

Chartered Accountants showed weak desire to fully adopt 

IPSAS as their national standards. Likewise, in Portugal, 

Guerreiro 2014, concluded that the Portuguese accounting 

standards setter, Portugal Accounting Board, was an 

instrumental pillar behind IPSAS adoption. It provided better 

operating practices for institutions as well as provision of 

training by professional accounting associations.  

Ha1: There exist a significant relationship between regulatory 

support functions of regulators and IPSAS adoption process. 

IPSAS adoption and independent oversight body support 

At the global level, exists Public Sector Committee of IFAC 

who sets IPSAS standards in order to support and streamline 

financial reforms (Christiaens, 2010).  Muckute (2015) stated 

the need for establishment of competence centres. At the 

national level, Ofori-Frimpong (2015) proposed the need for 

super national level advisory committee tasked to direct and 

resolve all other policies concerns in the adoption and 

implementation processes.  

Harmonization of standards should be done by independent 

committee. There are no such committees in most countries 

(Christiaens et al., 2015). Therefore, Rogosic, & Palos, (2017) 

noted that absence of external parties’ support to IPSAS will 

render the process useless and unsuccessful. Harun (2007) 

stated that in Australia, government accounting standards are 

formulated by its independent accounting research foundation 

for and on behalf of accounting institutions.  

Ijeoma & Oghoghomeh (2014), pointed out the need 

to mount an independent IPSAS steering institution or 

equivalent to tackle its implementation challenges as well as 

its goals. Communication is basically important for the reform 

elements in disseminating the ideas, guided principles and 

resolving any challenges that may arise during the 

implementation process. They concluded that oversight 

strategy communication, coordination and consultation is 

statistically significant with IPSAS adoption. Furthermore, 

Gomes et al (2019) stated that in countries such as Spain & 

Portugal, an independent local standard setting body came out 

with a developed set of IPSAS standards of which a report 

was sent to the finance ministry. Thus, there is the need for an 

independent oversight body. 

All demonstrated that coordination and consultations 

with state entities is paramount in addressing some of these 

adoption processes (Ouda, 2016 & Hamisi, 2012). Similarly, 

the contingency model ignited that strengthening of monetary 

functions like creating positions of the event of financial 

regulators inadvertently positively impact on the standard 

implementer activity (Mukah, 2016). 

According to Adinkrah (2015), the national accounting board 

of Nepal provided oversight activity and advice during the 

pilot stage of implementation. In Sri Lanka, Adhikari, (2019) 

reported there have been dual independent oversight 

committee charged in the adoption process.  

The government of Nigeria also formed a sub-committee to 
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provide guidelines in the adoption process of the country 

(Ijeoma et. al,2014). 

Ha2: there is a positive relationship between IPSAS oversight 

body/supervisory council and IPSAS adoption. 

IPSAS adoption and government accountants (CAG) 

Not only local independent setter but other oversight 

responsible bodies such as Auditor General, Government 

Accountant needs to enforce and support in the diffusion of 

IPSAS accrual accounting (Adhikari et al., 2013).  Agyemang 

(2017) also found out that lack of professional based 

accounting in the government institution in Ghana, accounts 

for these lapses. He went further to state that there is a very 

high rate of employment vacancy rate in MDAs of Ghana 

accounting for early-stage challenges in IPSAS adoption. 

Yensu & Agyemang (2018) also acknowledged that there is a 

strong correlation between level of educational attainment and 

IPSAS adoption. 

Non-availability of knowledgeable personnel are 

critical failure factors affecting IPSAS implementation 

(Ademola et al.,2020; Kiugu, 2010). There is also shortage of 

professionals with IPSAS experience to support IPSAS 

implementation (Atuilik, 2017; Atuilik et al., 2016: Huran 

2007). Similarly, Sanni (2017) also noted that there exists 

shortage of competent and qualified accounting professionals 

who understand and can apply IPSAS.  

According to ACCA (2017), the delayed in reporting 

to Controller General of Accounts in Bangladesh after IPSAS, 

are often due to lack of qualified personals. According to 

PWC (2007), majority of public sector personnel lacks the 

needed requisite skills to carefully roll out IPSAS changes. 

The key factor affecting IPSAS implementation is non 

availability of well trained and qualified personnel in public 

institutions (Mukah, 2016; Nangonzi, 2019). This suppresses 

the accounting needs of the process. Redmayne et al., (2019); 

Wynne (2007) noted that the number of staff who are 

professional qualified have increased in UK due to the 

introduction of IPSAS.  

It had been stated clearly that the state has inefficient trained 

and sufficient Fiji public servants to carry out effectively the 

concept of IPSAS (Tickell, 2010).   

Accordingly, Mukah (2016) mentioned that staff 

recruitment and training is an essential element in reform 

processes such as IPSAS. 

Alesani et al, (2010) indicated that professional education and 

qualifications are key ingredient to policy adoption and that 

knowledge is keen. And that for IPSAS to succeed there is the 

need to map up human capital with resource dependency. 

Mutah (2016) also stated the need for high level professional 

recruitment and experiences into the public sector. 

Harun (2012) reports that lack of progress in government 

accounting reform is due to the shortage of accounting skills. 

In another study, Angahar & Gwar (2019) narrated that most 

public sector accountants are not sufficiently trained as 

professional accountants and would pose a major challenge to 

IPSAS adoption. They further recommended the need for 

government entities to employ more professional accountants 

to ensure effective adoption of IPSAS.  

IPSAS adoption & Auditors 

For IPSAS to be successful, there is the need for full support 

from Auditors. Full IPSAS requires technical recognition and 

disclosure of key considerable concepts such as asset 

valuation and other related complex concepts which will 

demand for the Auditors expectation (IFAC 2005). It therefore 

requires auditors to be involved in the IPSAS process from the 

very beginning.   

The state needs to have enough processes in place to address 

IPSAS by public institutions and to deal accordingly with 

subsequent violators for others to follow (Ademola et al., 

2020). 

Harun (2014) also concluded that the state such as Indonesia 

Audit Board were the very key stakeholders in the approach to 

full IPSAS adoption.  

Accorging to Ouda, (2016) Public Financial 

Management Reform program had evolved the risk 

performance audit of supreme standards governing audit 

standards in executing of audit process.  

Another study further found that the Controller and Auditors 

general does wholly ensure compliance with IPSAS (Hamisi, 

2012). Collaboration between auditors and accounting bodies 

aid in IPSAS adoption process (Ugwumadu, 2014).  

Ha3: There is a strong correlation with quality of accounting 

& auditing personnel and IPSAS adoption. 

IPSAS adoption & Internal Management Support 

Full IPSAS is premised on the fiscal events rather than on 

receipts and payments.  In a sense that a shift to IPSAS as 

basis for financial accounting and management requires a 

major cultural shift in the mind-set and attitude of 

management and those charged in government. For this to 

materialise, there is the need for change management 

processes and culture that would work, for example in 

training, financial management, awareness creation efforts, 

institutional and process reforms (PWC Belgium, 2020). Lack 

of interest from bureaucrats as a result of low pressure from 

management and those charged in governance, lack of public 

consciousness of the importance of government financial 

reforms results in slow IPSAS adoption and implementation 

(Harun, 2012).  

Hamisi (2012) acknowledged that management changes factor 

would be a major ingredient in ensuring smooth integration to 

IPSAS reforms. It is well to note that not every administrative 

machinery or system will support IPSAS (Sanni, 2017). He 

also indicated that poor focus and administrative direction will 

hinder IPSAS adoption and implementation. Alternatively, 
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there are resistance from public personnel on such reform due 

to increased demands for the gathering of knowledge and 

burdensome paper requirements (Curristine et al., 2007).  

IPSAS processes is a very difficult process and demands a 

long chain of management culture (Nangonzi, 2019). Except 

for others such a change must not only be simulated by 

accountants, but also managers and key players in the public 

institution (United Nations, JIU 2010).  Such a change in the 

government sector is typically seen as intricated process. 

Change resistance is eminent in all organizations. Such 

resistance needs to be identified, control and dealt with for a 

change to succeed which are mostly charactised by 

misunderstanding of change process, reform not 

communicated clearly which erupts to misconceptions in most 

institutions.  

Again, Ouda (2014) mentioned that early adopters 

experiences have shown that there was cordial continuous 

relationship with process management and those charged in 

governance. The reform process involves a full cultural 

change in management understanding and use of financial 

information and handling. Thus, management change process 

is seen as roadmap to fruitful IPSAS adoption.  

Angahar & Gwar (2019), referred that the adoption of IPSAS 

will face resistance due to the effect of fear of the unknown. 

Public service officials who are familiar with the cash basis of 

accounting in the government sector and their willingness to 

adopt a new accounting basis. For a reform to achieve 

success, the institution needs to accept the change that it 

brings. Ouda (2005) in addressing the internal issues in the 

public sector stated that internal conflicts and bureaucracy in 

the system of the public sector in most developing countries 

are as a result change management process. Non introduction 

or conversant of a reform or standard will mean massive 

resistance to such reform (Alesani et al., 2012). This will 

require a cultural change with the government at the MDA’s 

level as well interdepartmental level to commit to such 

accounting reform (Tickell, 2010). The public sector 

accounting reform will only succeed based on complete 

management and political change cultural, attitude and 

perception (Chan, 2013). The study by Amar & Hassan (2019) 

on major challenges in IPSAS implementation in Romania 

also indicated the majority of government institutions are 

resistant to the change required by IPSAS adoption. 

Ha4: Increase acceptance by institutional management & 

those charged in governance will mean high level of adoption 

to IPSAS policies within their institutions. 

Model 

The differences in culture setting, structural components have 

much influence on financial accounting reforms and its 

corresponding system (Christiaens et. al., 2015; Benito et. al, 

2007; Pina et al., 2009). There are internal and external forces 

likely to impact the smooth-running processes in adoption and 

implementation of such financial reform such as IPSAS. The 

internal and external support units (see cohesive model in 

Figure 1 below) explain factors affecting IPSAS adoption in 

Ghana. The study partially employed the basic resource and 

institutional theories by Ouda (2016) and Harun (2014).   

 

Figure 1: Model on cohesive influences on IPSAS adoption 

II. METHODS 

This study employs the quantitative method as a descriptive 

study in examining the challenges of the support system of 

IPSAS adoption and implementation, which includes 

hypothesis testing. 

In this study, a five-point Likert-Scale questionnaire are used 

as a research tool instrument. The survey type of questions 

with close-ended statements are designed in a way, which 

provides vital answers to the research questions. The 

questionnaire contains a complete set of questions grouped 

into two sections. Section 1 features 13 questions on 

demographic feature of the respondents. Section 2 (A-E) 

comprise mainly of seventy-three (73) close-ended questions 

on various sector of the defined support systems looking at the 

public servants’ perception on the challenges of the support 

systems in adopting IPSAS in Ghana by degree of association 

from strongly agree (5) to strongly disagree (1). 

The techniques applied is the purposive sampling 

techniques of selection. This study is made up of respondents 

from accounting, auditing, budgeting and finance functions in 

the public state institutions in head/central regional branches 

in Ghana. The population is represented by more than 99% of 

practitioners in head office/ regional offices in Ghana with the 

prerequisite knowledge, training and experience on IPSAS. 

They are selected because they will best provide the needed 

information and based on the availability of respondents in 

these technical fields (see Table 1). 
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Table 1: Schedule of Respondents 

Types of Respondents 
Targeted 

Population 

Sample 

Size 

Staff of Controller and Accountant General -
Head 

101 40 

Auditors (Internal Auditors)    Regional 49 20 

Ghana Audit Service (External Auditors) 

Head/Regional 
118 47 

Member of ICAG-Regional Office 25 10 

Account Staff -  Regional Offices 308 123 

TOTAL 601 240 

Study Sample 

Sample size should represent the entire population and should 

not be small. Based on statistical study sampling by Taro 

Yamane (1967) the sample size (n) will be derived as n=N/ ( 1 

+ Ne*2). Where N is the population, e is the estimated error 

(at 5%) and 1 is constant. 

Sample size (n) =601/1+601(0.05)2   = 601/2.50   = 240 

respondents 

Measurement of Estimation Variables 

The Pearson Linear Regression Analysis is employed as 

paramount tool in analysing the results. In the regression 

model, the distance between each category from strongly 

agree, agree, neutral, disagree and strongly disagree are 

assumed to be even. The Person Correlation Analysis tool was 

used to measure the correlation coefficient between each of 

the explanatory variable on the predictive variable. The 

Cronbach alpha is administered to check the internal 

consistency and reliability of the data set. I employed the 

Anova One Way procedures to the data set in testing the 

hypothesis whiles addressing the data. In furtherance, the 

Tukey-Kramer Post hoc test and Tukey criterion was used to 

treat the error within category where the Duke Studentised 

range distribution was applied. Again, the Bronneferroni and 

Holms test was used to confirm the group error. Finally, the 

test for multiclonality was performed. 

Empirical Estimation Method/Variables 

Looking at the literature review and objectives set forth, there 

are requisite system supports necessary for successful 

adoption and implementation of government reform like 

IPSAS. With guidance from the objectives and defined 

hypotheses, this work adapts Mukah (2016) and Ouda (2014) 

on transitional requirement for successful IPSAS. 

The IPSAS adoption parameters will be estimated using OLS 

regression as follows: 

IPSASDOPT = β0 +β1 OvSup +β2 Regsup +β3CAGAuSup 

+ β4 IBsup +β9 Σ𝑪𝑶𝑵𝑻𝑹𝑶𝑳𝑺+ ε 

All independent variables are presumed to have positive 

relationship with IPSAS adoption. 

Measurement of Variables: Based on Mukah (2016), 

Agyemang (2018) and Ouda (2014), dependent variables 

(IPSAS adoption denoted by IPSASDOPT in this study was 

measured with the explanatory variables such as independent 

oversight institution/ IPSAS secretariat, regulatory support 

power of professional institutions and other higher learning 

institution, government accountant and auditors support and 

internal management support 

III. RESULTS AND DISCUSSION 

The respondents are accountants, auditors, budget officers, 

financial secretaries and heads of public institutions namely 

Ghana Audit Service, Internal Auditors, CADG, Members 

from Institute of Chartered Accountants Ghana (ICAG) & UK 

(ACCA). Out of the total of 240 questionnaires distributed to 

respondents only 164 questionnaires representing 68% 

response rate was received, due to COVID 19 insurgence. 

Accountants and Auditors represent 38% and 45% 

respectively. Only 52% respondents have knowledge about 

IPSAS and have attended IPSAS workshops (Q9 & Q10). 

Professional public servants constitute only 41% from ICA 

and ACCA (Q5) with few (42%) having 6-10 years of work 

experience. 

Data from the questionnaires gathered were analysed using 

descriptive statistics including the summary statistic. 

Table 2: Statistics Summary on the variables under study 

Variables Obs Mean Std. Dev. Min Max 

Ipsasadopt 164 3.268963 .6721321 0 4.52 

Ovsup 158 3.493671 .7204637 1 5 

Regsup 161 3.354037 .6165422 1 4 

cagausup 161 3.180124 .5348855 1 5 

Ibsup 160 3.2875 .7215244 1 5 

As indicated in the Table 2, the mean of the minimum value 

of the predictive variable is zero (0) with a standard deviation 

of 0.6721321 and a mean maximum of 4.52 equals to a 

standard error of 0.6721321. This high positive mean 

indicates the most of the respondents agreed to the assertion to 

the 73 questions as a challenge to IPSAS adoption.  

Table 3: Cronbach’s Alpha Test on data reliability 

Questions 73 

Sum of the item variances 79.3862 

Variance of total scores 2295.29 

Cronbach's A 0.97882 

The table 3 tests the reliability of responses.A Cronbach’s 

alpha of 0.97882 is recorded (refer to Table 3) therefore, the 

survey indicates a very high level of reliability, consistency 

and relatedness of set of items as a group with an alpha of 

97%.  The next section looks at the analyses of responses 

using descriptive. 
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Regulatory Systems 

Table 4: Mean scores of respondents on regulatory system 

Question 
Mean scores of respondents on the regulatory system 

(professional bodies) 

Question Identifiable challenges(Regulatory system) Mean 

Q32 IPSAS strategy was effective 4.180 

Q33 
Speeding up IPSAS adoption is dependent on 
academic and professional training of staff 

3.963 

Q34 
Smooth IPSAS process will not be achieved if there 

is continuous delay in local law amendments 
3.422 

Q35 
Accounting curricular have not be revised fully after 
the early piloting of the standards 

3.193 

Q36 There is high cost associated wirh IPSAS 3.379 

Q37 

There is high unavailability of manual as guidance in 

IPSAS at the Institute of Chartered Accountant 

Ghana 

3.267 

Q38 
Lack of public sensitization and education on the 

new IPSAS requirement and policies 
3.652 

Q39 Staff understood the source and orign of ipsas 3.634 

Q40 
Accounting personnel are adequately trained on 

IPSAS 
2.621 

Q41 Academic Curricular does not focus on IPSAS 3.528 

Q42 Inadequate  Accrual/ Full IPSAS awareness creation 3.801 

Q43 
There exists inadequate professional based 

accounting 
3.981 

Q44 communication was frequent done 3.857 

Q45 
The reports and standards produced are ipsas 
compliance 

3.714 

Q46 
Lack of insufficient training of personnel as 

practitioners 
4.025 

Q47 
Competent accountants to fully implement IPSAS 
are in short supply  in Ghana 

3.450 

 GRAND MEAN 3.637 

Source: Field Survey, 2020 

Table 4 shows the mean scores of respondents on regulatory 

structure or system (professional bodies) assesses the mean 

statistics to the degree of how each variable is, compared to 

the mass responses. The result indicates the degree to which 

respondents agreed to the given statements concerning the 

effects of regulatory body (such as ICA, Universities, 

Colleges etc) involvement and support in IPSAS adoption in 

Ghana. The study also concluded that majority of respondents 

agreed with the item questions Q32-Q46 on the assertion that 

professional training and education will increase the desire 

level of IPSAS adoption, high unavailability of manual, 

inadequate professional based accounting, lack of public 

sensitization & education on the new IPSAS requirement and 

policies are indicated by mean scores of 3.963, 3.652,3.267, 

3.981 respectively among others. The findings directly 

support other studies by Alesani et al (2012), Ouda (2016), 

Jackson & Lapsley (2003) & Sanni (2017). Ademola et al. 

(2020) also confirmed this view that lack of staff training etc 

will hinder smooth accounting standards reform Most of 

respondents recorded that cost of seminars and manual on 

IPSAS is high (mean of 3.379). This finding is in agreement 

with series of studies by Sanni (2017), Role & Vasicek (2010) 

& PWC (2007) on lack of provision of manual, guidance and 

training impedes IPSAS adoption. Most of the respondents 

were of the idea that inadequate sensitization and education on 

the new IPSAS requirement and policies indicating a mean of 

3.652, this assertion supports the similar study by Ouda 

(2010), Ademola et al (2020) & Amar & Hassan (2019). 

Other respondents disagreed that accounting personnel are 

adequately trained on IPSAS on a mean of 2.621. PWC 

Belgium (2020) found out similar assertion. The respondents 

also strongly agreed that there is inadequate education and 

training for public sector practitioners (Q46) on mean scores 

of 4.025. Respondents indicated that competent staff are not 

adequate and trained on IPSAS as also posited by Oulavirta 

(2014), ACCA (2018), PWC (2014), Amar &Hassan (2019). 

They agreed that there is low level of public awareness on 

accrual or full IPSAS, inadequate based professional 

accounting and academic curricular do not focus on IPSAS 

(high mean of 3.857, 3.98 & 3.528 respectively). In 

confirmation, ICGFM, 2015 relayed that acceptance, 

consultation and participation of accountancy profession is 

important for IPSAS survival. 

There is an overall mean of 3.637 on the regulatory 

support responses (see Table 4).  This suggests that the 

identifiable regulatory support system factors have direct 

impact on the success of IPSAS adoption. Yensu & 

Agyemang (2018) also agreed that professional institutions 

need to arrange for standard training for public entities. There 

is high indication that professional bodies such as ICAG as a 

regulatory body is failing in creating IPSAS awareness. Thus, 

Institute of Chartered Accountant, Ghana needs to organise 

workshops for practitioners, members and students. 

Independent Oversight Body / IPSAS Secretariat 

Table 5: Mean scores of respondents on independent oversight body / IPSAS 
secretariat 

Que

stion
s 

Identifiable challenges Mean 

Q14 
There is absence of independent IPSAS secretariat in 

Ghana 
3.129 

Q15 No IPSAS mandate in Ghana 3.570 

Q16 
There is no independent enforcing agency tasked to deal 

with non-compliance of IPSAS policies 
3.316 

Q17 
IPSAS lacks clear guidance due to unavailability of 

oversight body 
3.059 

Q18 Lack of policy guidelines 4.228 

Q19 
The establishment of IPSAS secretariat will enhance 

enforcement and compliance of IPSAS policies 
4.158 

Q20 
A well-resourced national oversight IPSAS body has the 

tendency of providing a roadmap for IPSAS adoption 

and implementation 

3.987 

Q21 
Independence oversight body will make timely 

intervention, monitor, coordinate and provide feedback 

to global IPSAS-IFAC 

3.580 

Q22 The cost of consultant for IPSAS implementation is high 4.063 

Q23 
Interpretation of IPSAS policy to be formed at the local 

level with other state institutions 
3.968 

Q24 
Academic and professional standard enhance level of 

implementation of IPSAS 
3.506 
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Q25 Lack of training for decision makers and policy planners 3.781 

Q26 Lack of local expert 4.214 

Q27 ipsas implementation results in additional cost 3.734 

Q28 The cordination office of ipsas in fully in place 2.516 

Q29 There are adequate role for cordnating office 2.500 

Q30 Consultations were adeaquate 2.656 

Q31 Consultations are done regularly 2.547 

 GRAND MEAN 3.605 

Source: Field Survey 2020 

Deducing from the findings (see Table 5 on Mean scores of 

respondents on independent oversight body / IPSAS 

secretariat), numerous respondents totally agreed that 

challenges of independence oversight body have an influence 

on IPSAS adoption in Ghana. Non-availability of independent 

IPSAS Secretariat, need for mandate to deal with non-

compliance with means of 3.129, 3.570, 3.316 have an 

adversely effect on IPSAS adoption. This finding is in link 

with that of Ofori-Frimpong (2015), IFAC (2019), Harun 

(2007), Lima & Lima (2019). Respondents also affirmed that 

there is lack of training for decision makers and policy 

planner and implementers with a mean of 3.781. Ijeoma & 

Oghoghomeh (2014) also confirmed that set up of an 

interdepartmental IPSAS steering committee as an important 

system in IPSAS adoption. And that, the establishment of 

IPSAS secretariat will enhance enforcement and compliance 

of IPSAS policies with a mean score of 4.158, will help in 

IPSAS adoption in Ghana in linkage to findings of Ofori-

Frimpong (2015). This denotes that absence of independent 

oversight body will hinder or lead to failure in IPSAS 

adoption in line with the assertion by Christiaens et al., (2015) 

and Rogosic & Palos (2017). Other respondents also strongly 

agreed that no policy supporting or promoting IPSAS use 

exist, consultation cost for IPSAS adoption is too high and 

lack of expert as indicated by a mean of 4.228, 4.063 and 

4.214 respectively. This means lack of policy supporting 

IPSAS, high cost of consultation, lack of expert affects the 

smooth process of IPSAS adoption. Another group of 

respondents also assessed and disagreed that the coordination 

office for IPSAS is in place, there exist adequate role of the 

office, consultation was adequate and done regularly (means 

2.516, 2.500, 2.656, 2.547) respectively. Ijeoma & 

Oghoghomeh (2014) also noted that that there is statistically 

significant influence with strategy communication, 

coordination and consultation in speeding up the IPSAS 

process. It is again in support of study by Gomes et al (2019) 

& Ijeoma & Oghoghomeh (2014), Hamisi (2010), Brusca 

(2015) and that lack of coordination and consultation hinders 

IPSAS processes. This also implies that establishment of any 

oversight body and consultation office, well definition of role; 

good consultation lack of which will hinder IPSAS adoption. 

According to Ouda (2014) consultation and communication 

by steering committee is paramount to IPSAS adoption. All in 

all, greater number of respondents showed that the absence of 

an independent oversight body/ coordinating office (total 

mean of 3.605) adversely affects this support system in IPSAS 

adoption process in Ghana. Adhikari (2019) findings indicated 

that there is a significant correlation with oversight committee 

and IPSAS. 

Government Accountant & Auditors 

Table 6: Mean scores of respondents on government accountant & auditors 

Questio

n 
Identifiable challenges Mean 

Q48 Gifmis were introduced as intro to ipsas 3.444 

Q49 Both the act and regulation mandate CADG 3.772 

Q50 
IPSAS policies are understood by majority of 
accountants 

2.801 

Q51 Adequate opportunities for training of staff on IPSAS 2.537 

Q52 
There is the need for high education and expertise in the 

public sector to apply the policies 
3.689 

Q53 
There is lack of communication between audit, CAGD 

and ICAG 
3.516 

Q54 Very high vacancy rate to fill accounting positions 2.950 

Q55 
Professional accountant have the tendency to adopt 
IPSAS 

3.492 

Q56 
Inadequate professionals in the public sector to roll out 

IPSAS policies 
3.225 

Q57 
The current financial management act does not allow 
smooth implementation of IPSAS 

2.863 

Q58 Lack of materials on training of IPSAS 3.688 

Q59 
Most of staff were/are trained to the level of a 

professional body 
2.781 

Q60 
the accounting practitioners do not have excellent 
knowledge 

2.921 

Q61 Most of the staff apply IPSAS and understand IPSAS 2.719 

Q62 Training cost is high 3.688 

Q63 
 

There are difficulty to measure and value assets 
3.603 

 

Q64 
Ghana Audit Service & Internal Auditors have helped 

in the implementation of IPSAS 
3.156 

Q65 Lack of adequate audit staff 3.419 

Q66 Most of the reports are acceptable as IPSAS compliance 3.019 

Q67 Enough personnel trained on IPSAS compliance 2.556 

Q68 
IPSAS compliance would increase transparency of level 

of reporting 
4.168 

Q69 
Controller and Auditor general does not ensure 
compliance with IPSAS 

3.881 

 GRAND MEAN 3.136 

Table 6 also shows magnitude of responses by which 

respondents agreed with the given statements concerning the 

challenges of the support system of government 

accountant/Auditors in the adoption of IPSAS in Ghana. The 

study found out most respondent is of the view that there is 

shortage of professionals with IPSAS expertise to support its 

adoption (mean score of 3.225). This finding is confirmed by 

the study of Atulik (2017), harun (2007) & Atulik et al (2016). 

This work also found out that the controller and audit 

generally does not ensure compliance of IPSAS adoption with 

a mean of 3.881. This is in line with same statement by 

Ademola et al (2020) & Hamisi (2010 & 2012), and Ouda 
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(2016). There was a strong agreement that compliance will 

enhance the level of reporting with a mean of (4.168). From 

the table, statement Q55, Q56 and Q67 had a mean of 3.492, 

3.225 agreed whiles 2.556 disagreed to a similar preposition 

by Luder 1992 that education, employing and training of 

personnel has a positive correlation with IPSAS adoption and 

acceptance, 

 The (see Table 6) results shows that majority of respondents 

agreed with the question Q48, Q49, Q52, Q53, Q58, Q62, 

Q63, Q64, Q65, Q66 with mean scores of 3.444, 3.772, 3.689, 

3.516, 3.492, 3.688, 3.688, 3.603, 3.156 and 3.019 

respectively. In a similar study by Ugwumadu (2014), PFMR 

(2019) confirms same position. Respondents were however in 

disagreement with the following assertions. Majority of 

accountants/auditors understand IPSAS policies, adequate 

opportunuities for training of personnel on IPSAS, most staff 

are trained to the level of a professional body, most staff apply 

and understand IPSAS, adequate number of staff have been 

trained in Ghana. These items; Q50, Q51, Q59, Q61 and Q67 

recorded mean scores of 2.801, 2.537, 2.781, 2.719 and 2.556 

respectively. Those statements are in reference to those 

confirmed by Salia & Atulik (2018), Sanni (2017), Mukah 

(2016), Tickell (2010) and ACCA (2017). With a total mean 

of 3.136, respondents asserted that these identifiable 

challenges within the government accountant and audit 

support system will hamper the adoption of IPSAS. This is an 

added confirmation to the assertion by Agyemang et.al, 

(2018) that there exists enough relationship between training 

level of personnel and IPSAS adoption and implementation. 

Responses indicate that only 46% are professional chartered 

accountants and 49% holding advanced certificates.  

According to Ouda (2014) there exist positive relation 

between IPSAS and other key stakeholders. 

Internal Management Support 

Table 7: Mean scores of respondents on internal management support 

Questi

on 
Identifiable challenges Mean 

Q70 Gifmis were introduced as intro to ipsas 2.975 

Q71 
Both the act and regulation mandate 
CADG 

2.869 

Q72 

No clear direction and guidelines from top 

management and those charged in 

goverance 

3.881 

Q73 
No thorough knowledge on gap process in 

IPSAS 
3.159 

Q74 

There is a very poor means to 

communication and training to IPSAS 
awareness creation 

3.463 

Q75 
No adequate information for staff on 

changes IPSAS might bring about. 
3.388 

Q76 It requires a high amount of cash outlay 3.637 

Q77 
Inadequate staff to help in the 
implementation 

2.943 

Q78 

Unavailability of board based 

participation in the IPSAS process with 
management 

3.519 

Q79 
There are a lot of cost associated with 

IPSAS adoption which may include 
3.750 

training, new technology equipment, 

accounting manual development etc 

Q80 
Staff are constantly motivated to adopt 

IPSAS reporting 
2.700 

Q81 
Staff are adequately trained by bodies 

such as ICAG, Audit or others 
2.888 

Q82 
Staff have effective communication on 

the IPSAS reforms 
2.744 

Q83 
Inadequate processes makes IPSAS is too 

sophisticated to understand 
3.075 

Q84 Shortage of professional 3.381 

Q85 
There is lack of commitment to willingly 

and effectively adopt IPSAS 
3.869 

Q86 
The institutional change is not flexible 

enough to commit such change. 
3.178 

 GRAND MEAN 3.259 

Source: Field Survey 2020 

The study (refer to Table 7 above) looked at the degree to 

which respondents agree to these statements Q70-Q86 that 

relates to the challenges of the internal support system in 

implementing such accounting reforms like IPSAS. It can be 

deduced from the findings that most respondents that lack of 

focus and key direction from management and those charged 

in governance affect the IPSAS process (mean equals 3.881) 

confirming similar findings by Atulik et al., 2018. 

Respondents denotes that there is inadequate gap lapses in 

IPSAS processes in most public institutions (mean of 3.159), 

which was also pinned by Angahar & Gwar (2019)., poor 

means of communication /training on creating IPSAS 

awareness (means of 3.463). Majority of respondents also 

agreed that there is low willingness (mean of 3.869) whiles 

others also disagreed that staff are motivated, all two 

statements confirmation by Ouda (2014) that high 

management cultural change, willingness will automatically 

increase IPSAS adoption policies within state institutions. 

 In addition, inadequate training and communication 

to public staff -mean of 3.388, which requires a lot of time 

and cash outflow to implement such reform (means of 3.637) 

in support of Judge (2010). Unavailability of board-based 

participation with management (means of 3.5190). Most of 

the respondents (mean of 3.750) also agreed that the 

implementation cost of the standard is huge which includes 

training cost, provision of manual and information technology 

equipment as premised by Sanni (2017) and Curristine et al 

(2007).  

Inadequate processes make the IPSAS too sophisticated to 

understand, shortage of professional, Lack of commitment to 

willingly and effectively adopt IPSAS (Q83, Q84, and Q85) 

as indicated by the score means of 3.075, 3.381, 3.869 and 

3.259) respectively. The institutional change is not flexible 

enough to commit such a change, a mean of 3.178 in perfect 

confirmation by Alesani (2012) & Tickell (2010).  According 

to ACCA (2017), internal management buy-in affected IPSAS 

communications in agreement with this study with a mean of 

3.463 in line with assertion by respondents. Ouda (2014 & 

2016). Nangoni (2019), Chan (2013) & Sanni (2017) also 
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confirmed this statement. The findings also show that 

respondent disagreed with the mandate of CADG with a mean 

of 2.869; this is in link to study by Harun (2012). 

Some respondents disagreed (mean of 2.975) that 

GIFMIS system was introduced as a result of IPSAS 

introduction as also opposed by PWC Belgium (2020). Others 

also disagreed that both the act and regulation mandate CAGD 

recruit public accountants on a mean of 2.869, affirmed in a 

study by Alesani et al (2012). Respondents are not aware of 

the provision in section 1& 2 f PFM Act (2019). Staff are 

constantly motivated to adopt IPSAS and adequately trained, 

they reported negatively with a mean of 2.700 and 2.744 

respectively. This confirms that denoted by Ouda (2005). 

From the responses, it indicates that 34% and 30% 

respondents are in middle and supervisory positions.  

Table 8: Anova One way factor 

    

Groups Count Sum 
Avera

ge 
Varian

ce 
  

OvSup 158 
558.3

24 
3.534 0.385   

Regsup 161 
545.7

56 
3.390 0.317   

CAGAuSup 161 
517.9

59 
3.217 0.255   

Ibsup 160 
522.5

38 
3.266 0.384   

       

      

ANOVA: Interaction between the challenges of the support system and 

IPSAS adoption in Ghana 

Source of 

Variation 
SS Df MS F 

P-
valu

e 

F 

crit 

Between 
Groups(treatme

nt) 

9.561 3.000 3.187 9.524 
0.00

0 

2.61

9 

Within 

Groups(error) 

212.8

05 

636.0

00 
0.335    

       

Total 
222.3

66 

639.0

00 
    

Source: Empirical Analysis of Data, 2020 

Table 8 shows the results from One-way ANOVA to test for 

the alternate hypothesis (H1) as indicated in the previous 

chapters. The results also indicates that p-value of 0.000 is 

less than the significant level of 0.05, which suggests that 

more than one support system is different statistically.  The 

rejection of the null hypothesis is high. The F value of 9.524 

with an equivalent p-value of 0.000 at 0.05 significant level 

confirms the significant level of the model and the means of 

the predictor variables: Independent oversight support 

(OvSup) 3.534, Regulatory support (Regsup) 3.390, 

Controller Accountant General Audit Support (CAGAuSup) 

3.217, Internal support (Ibsup) 3.266 are not equal. Hence, we 

accept the alternate hypothesis for all the variables below: 

The F =9.524 is significant, given evidence that the pair differ 

from each other. In ANOVA, the hypothesis (null) indicates 

that all means of the population are the same whiles, the 

alternate hypothesis indicates that less than one mean of the 

entire population is different, which is the case in (see Table 

8). Within the groups their means are not the same, we 

therefore reject the null hypothesis then accept the alternate 

since not all group means are equal. 

The following alternate hypothesis has been tested and proven 

to be significant, therefore accepted; 

H1There is a strong relationship between adoption of IPSAS / 

compliance and regulatory supports. 

H2: There exist a high positive correlation with IPSAS 

oversight body/supervisory council and IPSAS adoption. 

H3: There is a strong correlation with quality of accounting & 

auditing personnel and IPSAS adoption. 

H4: Increase acceptance by institutional management & those 

charged in governance will mean more adoptive to IPSAS 

public institutions. 

Table 9: Tukey-kramer post hoc test after one way anova 

  Difference 
n 

(Group1) 

n 

(Group2) 

     

OvSup Regsup 0.144 158 161 

Regsup Ibsup 0.124 161 160 

Ibsup 
CAGAu

Sup 
0.049 160 161 

CAGAuSup OvSup 0.317 161 158 

Source: Researcher 2020 

Table 9 identifies the two pairs of treatment likely to be 

significantly different to one another.  

With the results (see Table 9) shows F>F crit, meaning there 

are difference in-group; further test to determine where the 

different lies in the four (4) variables groups. So, Tukey-

Kramer Post Hoc Test is performed. The highest value of q 

statistics is 6.911 and there lies a major difference, is above 

the critical level of 3.6428. This is because of the input of 

audit (Au) response with high correlation measure influencing 

CAGD. Therefore, Controller and Accountant General & 

Audit Support (CAGAuSup) and Independent Oversight 

Support (OvSup) pair of group are significantly different.  

To further provide enquiry to confirm the Tukey test, will 

employ the Bonferroni and Holm test results (see Table 10). 
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Table 10: Simultaneous comparism of all pair using Bonferroni and Holm 

results 

Bonferroni and Holm results 

Pair 

treatment 

Bonferro

ni and 

Holm T 

stats 

Bonferro

ni p-

value 

Bonferro

ni 

inference 

Hol

m p-

value 

Holm 

inference 

OvSup vs 
Regsup 

1.9107 0.3389 
Insignifica

nt 
0.169

4 
Insignifica

nt 

OvSup vs 

CAGAuS
up 

4.2904 0.0001 **p<0.01 
0.000

1 
**p<0.01 

OvSup vs 

Ibsup 
2.8168 0.0300 **p<0.05 

0.025

0 
**p<0.05 

Regsup vs 
CAGAuS

up 

2.3910 0.1025 
Insignifica

nt 

0.068

4 

Insignifica

nt 

Regsup vs 

Ibsup 
0.9134 2.1684 

Insignifica

nt 

0.361

4 

Insignifica

nt 

CAGAuS

up vs 

Ibsup 

1.4739 0.8460 
Insignifica

nt 
0.282

0 
Insignifica

nt 

Pair of group, OvSup with CAGAuSup & Ibsup is highly 

significant. The results depicts that they are highly significant 

at 5%. We reject the null hypothesis in conclusion. 

Table 11: Pearson Correlation Analysis 

ipsasa~t     ovsup   regsup   cagausup    ibsup 

ipsasadppt    1.0000 

ovsup             0.6852   1.0000 

regsup           0.6073   0.4069     1.0000 

cagausup       0.7018   0.3882     0.5635    1.0000 

ibsup              0.6763   0.5305     0.5784    0.4983   1.0000 

 pwcorr, star(0.05) sig 

ipsasa~t    ovsup          regsup        cagausup    ibsup 

 

ipsasadppt        1.0000 

ovsup               0.6852*    1.0000 

0.0000 

regsup              0.6073*    0.4069*      1.0000 

0.0000      0.0000 

cagausup          0.7018*     0.3882*     0.5635*      1.0000 

0.0000      0.0000       0.0000 

ibsup                 0.6763*     0.5305*     0.5784*      0.4983*      1.0000 

0.0000       0.0000       0.0000        0.0000 

Source: Author (2020) 

From the findings (see Table 11), the Pearson 

product correlation of independent oversight body support 

(ovsup), Regulatory support (regsup), Government 

Accountant/Auditors support (cagausup) and Internal 

Management Support (ibsup) and IPSAS adoption (ipadopt) 

was seen to be moderately positive and highly significant 

statistically (r=0.6852, 0.6073, 0.7018, 0.6763 respectively, 

p<0.001). This denotes that as independent oversight body 

support, Regulatory support, Government 

Accountant/Auditors support and Internal Management 

Support increases, IPSAS adoption also increases.  The 

significant level of p<0.05 is used to establish relationship of 

variables. The significance level indicates that there are only 

5% chances the relationship does not exist, whiles there exist 

95% chances that the variables are having significant 

correlation. The four (4) independent variables recorded p 

value of 0.000<alpha (0.05) showing a high level of 

significant. Hence, Ha (1-4) were supported.  The following 

are the underlined alternate hypothesis: 

Ha1: There is a strong relationship between adoption of 

IPSAS/ compliance and regulatory support 

 Sound regulatory processes by professional bodies would 

adversely speed up adoption of IPSAS. This is in support of 

work by Amor & Ayadi (2019) that there is a strong 

relationship between adoption of IPSAS regulatory institution 

and legal regulations. ICAG (2010) also confirms the 

assertion that there is inadequate qualified and well-trained 

personnel which rendered the adoption process useless and 

fruitless. 

Ha2: There exist a high positive correlation with IPSAS 

oversight council and IPSAS adoption 

This shows that existence of IPSAS Secretariat 

would yield a faster IPSAS adoption process. Harun (2012) in 

a similar study indicated that non-functioning of independent 

standard setting body positively accounts for the drawbacks in 

IPSAS adoption. According to Mukah (2016), he positioned 

that accounting standard bodies or secretariat has the power to 

directly affect the activities of other stakeholders.   

Ha3: There is strong correlation with quality of accounting and 

auditing personnel and adoption of IPSAS 

This suggests that high level of educated staff (accountants 

and auditors) would guarantee smooth running of IPSAS. 

Ouda (2014) provided that there exists very strong correlation 

between adoption of IPSAS and Stakeholder engagement such 

as controller and auditors in ensuring compliance and that 

noncompliance needs to be dealt with (IPSAS Partner, 2011). 

Ha4: There is high relationship with management support and 

IPSAS adoption 

This also indicates that once public personnel are involved, 

communicated and motivated they are more likely to ensure 

IPSAS implementation and compliance. Luder (1994) 

concluded administrative system positively influence the 

behaviour of accounting personnel. High staff communication 

strategy has the tendency of increasing staff motivation and 

conviction in IPSAS reforms. Ouda (2014) also added that the 

nature of communication change process (IPSAS reform) will 

positively affect staff motivation regarding such reforms. 

The functional relationship is that the adoption of 
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IPSAS is a function of the independent oversight body 

support, Regulatory support, Government 

Accountant/Auditors support and Internal Management 

Support. From Table 12, both the R 
2 
value

 
and the Adjusted R 

values measures the fitness of the model at 99.99%. The 

results are significant F (4. 152) =42824.26, p = 0.000. 

Therefore, the independent variables are explained by 99.99% 

variation in the dependent variable (IPSAS adoption). In 

ensuring the accuracy of this model, the fitness test is 

estimated by the square of the correlation coefficients called R 

square. Coefficient values are used to test the values in the 

regression formula and confirms some variable outputs in 

other tables such as p-values and standard deviation. The full 

outcome shows that the explanatory variables are the major or 

key support system for the IPSAS adoption. 

Table 12: Linear Regression on influence of the explanatory variables’ 

influence on the predictive variable 

Source              SS                       df       MS                                                                      

Number of obs   = 157 

F(4, 152)             = 42824.26 

Model           14592.86             4          3648.21499                                                            
Prob > F        = 0.0000 

Residual        12.9489375       152     .085190378                                                              

R-squared       = 0.9991 

Adj R-squared   = 0.9991 

Total              14605.8089       156       93.6269802                                                            

Root MSE        = .29187 

 

  

ipsasadppt       Coef.                       Std. Err.             

t              P>t 

[95% Conf. 

Interval] 

  

ovsup               .2423228            .0036233             

66.88           0.000 

.2351642         

.2494813 

regsup             .2512669             .0048567           

51.74             0.000 

.2416715          

.2608624 

cagausup         .2592763            .0033007            
78.55             0.000 

.2427463          

.254794 

ibsup                .2487701            .003049              

81.59            0.000 

.2527552          

.2657974 

_cons             -.0931341             .1393039           -
0.67              0.505 

-.3683559         
.1820878 

 

The findings (see Table 12) shows that the four explanatory 

variables tested in this work, independent oversight body 

support (p-value=0.000), Regulatory support (p-value=0.000), 

Government Accountant/Auditors support with p value of 

0.000 and an internal management support of p value of 0.000 

are statistically significant at 5% and even low. There exists a 

positive correlation between IPSAS adoption and independent 

oversight body support with a regression coefficient of 0.242, 

Regulatory support (regression coefficient of 0.251), 

Government Accountant/Auditors support (regression 

coefficient of 0.249), Internal Management Support 

(regression coefficient of 0.259) 

In all, IPSAS adoption is predicted to increase 0.242, 0.251, 

0.249 and 0.259 respectively when the independent oversight, 

regulatory body, internal management and government 

accountant/auditors also goes up by one. 

IPSASDOPT = -.0931341 +0.242OvSup + 0.251Regsup + 

0.259CAGAuSup + 0.249IBsup +β9 Σ𝑪𝑶𝑵𝑻𝑹𝑶𝑳𝑺+ ε 

Table 13: Multicollinearity test 

   Variable |            VIF       1/VIF   

-------------+---------------------- 

       ibsup |             1.88    0.531421 

      regsup |            1.87    0.536000 

    cagausup |          1.62    0.615390 

       ovsup |            1.44    0.694064 

-------------+---------------------- 

    Mean VIF |      1.70 

From Table 13, there is no multicollinearity since VIF is 

lower than 10 and its tolerance statistics above 0.2. No further 

investigation is required, as multicollinearity does not 

constitute an issue in this model. There exists no correlation 

between the independent variable with other variables. 

IV. CONCLUSION  

In this study, challenges of the support system in IPSAS 

adoption are investigated with the focus in Ghana. Detailed 

literatures were reviewed on the adoption and implementation 

of IPSAS in and outside Ghana. Cronbach Alpha Test was 

applied to examine the reliability, consistency and relatedness 

of set of items as a group. The Pearson Correlation and 

Bonferroni & Holm test was used to check the significant 

level of IPSAS adoption support systems. Also, single factor 

Anova is administered to analyse the variance among various 

variables as well test of hypothesis. Tukey Kramer Post Hoc is 

also use to test where the major difference within groups lies.  

Data were gathered from 164 respondents out of 240 

distributed, analysed in connection with the objectives and 

hypothesis. The results from the four-variable showed IPSAS 

adoption has a positive coefficients with Independent 

Oversight Support, Regulatory Support, Controller and 

Accountant General & Audit Support and Internal Support. In 

addition, the study also reveal that variables have significant 

effect on IPSAS adoption in Ghana.  This suggests that the 

influence of Independent Oversight Support, Regulatory 

Support, Controller and Accountant General & Audit Support 

and Internal Support would adversely affect IPSAS adoption. 

This study found out that academic curricular did not contain 

IPSAS detailed guidelines in Ghana, inadequate professional 

accounting staff to implement the policy, low or no internal 

management awareness and communication have significant 

effect on IPSAS adoption in Ghana.  

It was revealed that the adoption of IPSAS is sophisticated; 

hence need for education and continuous on-the-job training, 

workshops and provision of IPSAS manuals. 
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This study is useful to professional bodies and 

educational institutions in order to beef up strategies in 

creating more awareness, public education by providing 

manuals, seminars, CPD etc on government reforms such as 

IPSAS. It also seeks to alert the government accountant, 

Controller & Accountant General, the need to ensure 

strictness to beef up accounting professionals in government 

institutions and also to continuously organise more training, 

workshops for public servants. It helps create communication 

and coordination in bringing on board all stakeholders in the 

IPSAS adoption process. This will also in effect control the 

internal conflict by management in applying such public 

reforms like IPSAS. The study also highlights the duty of 

auditors in ensuring full IPSAS compliance in reporting. It 

again, creates the awareness of the need for independent 

oversight body/IPSAS secretariat to provide timely assistance 

on feedbacks, coordination and assessment of the various 

public institutions. The study suggests that professional 

regulators such as ICAG and tertiary institutions ought to 

incorporate IPSAS detailed guidance in their educational 

curricular as well as arrange continuous CPD for entities in 

the adoption process in Ghana. Accounting manuals should be 

provided for both practitioners and students to update 

themselves on IPSAS reporting. It is also committed to bring 

to light the recruitment and secondment mandate as enshrined 

in PFMR 2019 (LI 2378) for Controller and Accountant 

General (CAG) in employing public staff. This study iterates 

the need to establish independent oversight IPSAS body to 

coordinate, monitor and provide assistance to member 

institutions in Ghana. Additionally, from the study 

respondents scored CAG, 32% as the only body to have 

organised IPSAS training. All stakeholders need to get 

involved to raise public knowledge and awareness. 

The study concludes that there is the need for high-level of 

central support for successful IPSAS adoption. 
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