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ABSTRACT 
 
This research paper delves into the complex factors influencing women’s labor market participation in 

Bangladesh. Despite economic growth, women’s engagement in the workforce remains low due to deeply 

rooted cultural norms, discriminatory practices, and limited access to education and resources. The study 

comprehensively examines the legal landscape and critically evaluates the implementation and effectiveness 

of gender-focused policies aimed at addressing gender disparities in the labor market. Moreover, it 

investigates practical obstacles, such as persistent social norms, patriarchal expectations, inadequate 

childcare facilities, and the prevalence of gender-based violence, which act as significant barriers hindering 

women’s entry and retention in the labor force. The primary objective of this research is to contribute to the 

ongoing gender equality discourse, provide well-founded policy recommendations, and empower women to 

achieve economic inclusion and greater participation in the workforce in Bangladesh. Through a rigorous 

analysis of these multifaceted challenges, this study seeks to inform policymakers and stakeholders about 

the need for comprehensive and transformative measures that will enable women to break free from 

systemic barriers and contribute fully to the nation’s socio-economic development. 
 

Keywords: Women’s Labor Market, Legal Factors, Practical Factors, Unraveling, Legal Framework, Social 

Norms, Gender Disparity. 

 

INTRODUCTION 
 
Women’s labor market participation in Bangladesh is influenced by a complex interplay of legal and 

practical factors. Despite significant economic growth in recent years, women continue to face numerous 

barriers that hinder their engagement in the workforce. While there are legal frameworks in place, including 

constitutional provisions and gender-focused policies, the effective implementation and enforcement of 

these measures encounter challenges. Furthermore, practical factors such as deeply entrenched social norms, 

patriarchal expectations, limited access to education and resources, inadequate childcare facilities, and the 

prevalence of gender-based violence further impede women’s entry and retention in the labor force. 
 

Understanding the multidimensional nature of these factors is crucial for developing targeted interventions 

and policies that empower women and promote their economic inclusion. By analyzing the legal landscape 

and assessing its effectiveness in addressing gender disparities, policymakers can identify gaps and make 

necessary improvements. Simultaneously, addressing practical barriers such as social norms, providing 

access to quality education and skills training, and establishing reliable and affordable childcare facilities 

can create an enabling environment for women to thrive professionally. 
 

One of the significant factors influencing women’s labor market participation in Bangladesh is the legal 

framework. The Constitution of Bangladesh provides guarantees for gender equality and non-discrimination 

(Government of Bangladesh, 1972). Additionally, gender-focused policies and laws have been introduced to 

promote women’s empowerment and protect their rights in the workplace (UN Women, 2019). However,
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despite these legal provisions, the effective implementation and enforcement of these measures face 

challenges. Limited awareness among women about their legal rights, as well as insufficient capacity among 

law enforcement agencies, can impede the realization of gender equality in the labor market (Ahmed & 

Begum, 2019). Policymakers need to evaluate the existing legal framework, identify gaps, and strengthen 

implementation mechanisms to ensure that women’s rights are effectively protected and promoted. 
 

In addition to legal barriers, practical factors significantly impact women’s labor market participation. 

Deeply ingrained social norms and patriarchal expectations often restrict women’s choices and mobility, 

limiting their access to employment opportunities (Kabeer, 1999). Cultural practices such as early marriage 

and the burden of unpaid care work further exacerbate gender disparities in the labor market (ILO, 2017). 

Limited access to quality education and skills training also hampers women’s ability to secure decent jobs 

and participate in higher-paying sectors (UNDP, 2020). Furthermore, the absence of reliable and affordable 

childcare facilities poses a challenge for working mothers, as it affects their ability to balance work and 

family responsibilities (World Bank, 2019). Addressing these practical barriers is crucial to create an 

enabling environment that supports women’s economic empowerment and encourages their active 

participation in the labor market. 
 

To promote women’s labor market participation, comprehensive interventions are required. Raising 

awareness and challenging societal norms and stereotypes that hinder women’s economic inclusion is 

crucial (Kabeer, 2017). By promoting gender-sensitive education and skills training programs, women can 

acquire the necessary qualifications and competencies to access higher-quality employment opportunities 

(World Bank, 2018). Establishing reliable and affordable childcare services, both in the formal and informal 

sectors, can enable working mothers to balance their work and family responsibilities effectively (Ahmed & 

Begum, 2019). Moreover, fostering an enabling environment that encourages and supports women 

entrepreneurs can promote women’s economic empowerment and enhance their contribution to the 

economy (UNDP, 2020). Such multi-dimensional interventions can address the practical barriers that hinder 

women’s labor market participation in Bangladesh. 
 

The private sector also plays a crucial role in promoting women’s economic inclusion. Employers can adopt 

gender-responsive policies and practices, including flexible work arrangements, equal pay for equal work, 

and measures to prevent and address workplace harassment (ILO, 2020). By fostering inclusive work 

environments that value diversity and promote women’s career advancement, the private sector can 

contribute to breaking down barriers and creating opportunities for women in the labor market. Public- 

private partnerships can also be established to collaborate on initiatives that support women’s economic 

empowerment, skill development, and entrepreneurship. 
 

Women’s labor market participation in Bangladesh is influenced by a complex interplay of legal and 

practical factors. By addressing both the legal and practical barriers, policymakers, employers, and society 

as a whole can create an enabling environment that empowers women and promotes their economic 

inclusion. Strengthening the legal framework, challenging societal norms, providing access to quality 

education and skills training, and establishing reliable and affordable childcare facilities are essential steps 

in realizing gender equality in the labor market. Additionally, fostering private sector engagement and 

public-private partnerships can further accelerate progress toward women’s economic empowerment. 

Through these collective efforts, Bangladesh can unlock the full potential of its female workforce, driving 

social and economic progress while ensuring a more inclusive and equitable society. 

 

STATEMENT OF THE PROBLEM 
 
This study focuses on the research problem of understanding the multidimensional legal and practical 

factors that shape women’s labor market participation in Bangladesh. Despite the country’s economic 

growth, women still encounter various barriers that limit their employment opportunities. These barriers
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contribute to gender disparities and hinder overall economic development. Through in-depth analysis and 

empirical research, this study aims to unravel the complexities of these factors and provide evidence-based 

policy recommendations. By promoting gender equality, enhancing women’s economic empowerment, and 

fostering an inclusive labor market, this research strives to contribute to positive changes in Bangladesh’s 

socioeconomic landscape. 
 

The study seeks to address the research problem by conducting a comprehensive examination of the legal 

and practical factors influencing women’s labor market participation. By unraveling these factors, the 

research aims to provide insights into the underlying challenges that women face in accessing and 

maintaining employment opportunities. Through empirical research and analysis of existing literature, the 

study intends to generate evidence that can inform policy recommendations. These recommendations will 

focus on promoting gender equality, empowering women economically, and fostering a labor market that 

values diversity and inclusivity. 
 

The ultimate goal of this research is to contribute to the advancement of women’s rights and economic 

empowerment in Bangladesh. By understanding and addressing the multidimensional legal and practical 

factors, policymakers can make informed decisions to create an enabling environment for women’s labor 

market participation. This research seeks to provide evidence-based recommendations that can shape 

policies and interventions aimed at promoting gender equality, reducing gender disparities, and facilitating 

women’s full participation in the labor market. Through these efforts, the study aims to contribute to the 

social and economic development of Bangladesh and improve the lives of women in the country. 
 

Objectives of the Study 
 

To identify and analyze the legal factors that shape women’s labor market participation in Bangladesh 
 

This objective aims to examine the existing legal frameworks, constitutional provisions, and gender-focused 

policies in place to promote gender equality and women’s empowerment in the labor market. By analyzing 

the gaps, challenges, and effectiveness of these legal measures, the research seeks to provide insights into 

the legal barriers that hinder women’s access to and progression within the labor market. 
 

To explore the practical factors influencing women’s labor market participation in Bangladesh 
 

This objective focuses on understanding the practical barriers that women face in entering and remaining in 

the labor market. It involves examining societal norms, cultural expectations, access to education and skills 

training, availability of childcare facilities, and prevalence of gender-based violence. By exploring these 

practical factors, the research aims to uncover the challenges and opportunities for women’s economic 

inclusion and identify strategies to address the barriers. 
 

To examine the interplay between legal and practical factors 
 

This objective aims to analyze the complex interrelationships between legal and practical factors in shaping 

women’s labor market participation. By understanding how legal and policy measures interact with societal 

norms and practical barriers, the research seeks to provide a comprehensive understanding of the 

multidimensional nature of women’s engagement in the labor market. This objective will contribute to 

identifying synergies and gaps between legal frameworks and practical implementation, enabling 

policymakers to develop integrated strategies for promoting gender equality and women’s economic 

empowerment. 

To provide evidence-based policy recommendations 
 

Building on the insights gained from the analysis of legal and practical factors, this objective aims to 
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develop evidence-based policy recommendations. These recommendations will focus on addressing the 

identified barriers and challenges, promoting gender-responsive legal reforms, enhancing access to 

education and skills training, improving childcare provisions, and combating gender-based violence. The 

objective is to provide policymakers and stakeholders with practical strategies and interventions that can 

effectively promote women’s labor market participation, advance gender equality, and foster inclusive 

economic growth in Bangladesh. 

 

LITERATURE REVIEW 
 
Introduction: Women’s labor market participation in Bangladesh has garnered significant attention in 

research and scholarly inquiry. This comprehensive literature review aims to synthesize key findings from a 

wide range of sources, including academic papers, government reports, and policy documents, shedding 

light on the multidimensional legal and practical factors that shape women’s engagement in the labor 

market. By examining the existing body of knowledge, this review provides a holistic overview of the 

current understanding and offers valuable insights into the complexities surrounding women’s labor market 

participation in Bangladesh. 
 

Legal Framework and Implementation 
 

The legal framework in Bangladesh lays the groundwork for promoting gender equality and women’s 

empowerment in the labor market. The Constitution of the People’s Republic of Bangladesh (1972) upholds 

the principle of equal rights for all citizens, irrespective of gender. Additionally, the National Women 

Development Policy 2011 encompasses specific provisions aimed at addressing gender disparities across 

various sectors, including employment. However, studies such as Hossain (2017) and Khan and Ahmed 

(2019) have identified challenges in the implementation and effectiveness of these legal measures. 

Insufficient resources, limited awareness, and gaps in enforcement mechanisms hinder the full realization of 

women’s rights in the labor market. 
 

Research by Hossain (2017) highlights the importance of adequate resource allocation to ensure the 

effective implementation of gender-focused policies and initiatives. The study underscores the need for 

enhanced coordination and collaboration among government agencies, civil society organizations, and 

international bodies to bridge the implementation gap. Additionally, Khan and Ahmed (2019) emphasize the 

significance of raising awareness among government officials and stakeholders regarding the legal 

framework and its implications for women’s labor market participation. Their findings indicate that 

improved knowledge and understanding of gender-related laws can lead to better policy implementation and 

enforcement. 
 

Practical Factors 
 

Beyond the legal framework, practical factors play a pivotal role in shaping women’s labor market 

participation in Bangladesh. Deeply ingrained social norms and patriarchal expectations confine women to 

traditional gender roles and discourage their entry into the workforce. Access to quality education and skills 

training remains limited, creating barriers to employment opportunities as highlighted by Kabeer, Mahmud, 

and Tasneem (2011) and Quayes (2020). 
 

Furthermore, inadequate childcare facilities and the prevalence of gender-based violence further impede 

women’s ability to engage in paid work (Naher, Sultana, & Uddin, 2018). These practical challenges 

underscore the need for comprehensive strategies that address both the structural and cultural factors 

inhibiting women’s labor market participation. 
 

Research by Kabeer, Mahmud, and Tasneem (2011) emphasizes the role of education and skills training in

https://www.rsisinternational.org/journals/ijriss/
https://www.rsisinternational.org/journals/ijriss/
http://www.rsisinternational.org/


INTERNATIONAL JOURNAL OF RESEARCH AND INNOVATION IN SOCIAL SCIENCE (IJRISS) 

ISSN No. 2454-6186 | DOI: 10.47772/IJRISS |Volume VII Issue VIII August 2023 

Page 1302 

www.rsisinternational.org 

 

 

 

 

enhancing women’s labor market outcomes. Their findings indicate that access to quality education and 

vocational training programs positively impacts women’s employability and their ability to secure better- 

paying jobs. Similarly, Quayes (2020) examines the trend of women’s labor force participation in 

Bangladesh and highlights the need for targeted interventions that address the gender disparities in 

education and skills development. The study calls for policies that promote equal access to education and 

skill-building opportunities to enable women to compete on an equal footing in the labor market. 
 

Empirical Studies 
 

Empirical studies have yielded valuable insights into the trends and dynamics of women’s labor force 

participation in Bangladesh. Rahman (2016) explores the changing patterns of women’s engagement in the 

labor market, shedding light on the role of rural-urban migration and shifts in employment sectors. The 

study highlights the impact of urbanization on women’s labor market opportunities and calls for policies 

that address the specific needs and challenges faced by rural-to-urban migrant women. Additionally, the 

Bangladesh Bureau of Statistics’ Labor Force Survey 2019-2020 provides a rich dataset, offering key 

indicators and trends in labor market participation (BBS, 2021). This survey data contributes to a nuanced 

understanding of the challenges and opportunities for women’s economic inclusion in Bangladesh. 
 

Policy Implications 
 

The research findings discussed above have significant policy implications. Addressing the legal and 

practical barriers requires policy interventions focused on strengthening the implementation and 

enforcement of existing laws and policies, while simultaneously challenging prevailing gender norms and 

stereotypes. Expanding access to quality education and vocational training, increasing the availability of 

affordable and reliable childcare facilities, and developing comprehensive strategies to combat gender-based 

violence are crucial steps toward promoting women’s labor market participation (UNDP, 2020). 
 

The study by Naher, Sultana, and Uddin (2018) highlights the importance of the ready-made garment 

(RMG) sector in promoting women’s employment in Bangladesh. It emphasizes the need for policies that 

provide favorable working conditions, such as improved wages, safe workplace environments, and better 

social protection measures. The study also underscores the significance of addressing the barriers faced by 

women in balancing work and family responsibilities, including the provision of quality childcare services. 

Similarly, UNDP’s Gender Equality Strategy (2020) outlines key policy recommendations, such as 

promoting gender-responsive budgeting, strengthening legal frameworks, and encouraging private sector 

initiatives to support women’s economic empowerment. 
 

The literature review underscores the multidimensional legal and practical factors that shape women’s labor 

market participation in Bangladesh. The legal framework provides a foundation for gender equality; 

however, challenges persist in its implementation. Practical barriers, including social norms, limited access 

to education, inadequate childcare provisions, and gender-based violence, pose significant hurdles to 

women’s engagement in the labor force. Effective policy interventions that strengthen the implementation of 

existing laws, challenge societal norms, enhance education access, and combat gender-based violence are 

critical to empowering women and promoting their economic inclusion. Continuous research and evidence- 

based policymaking are paramount to monitor progress and ensure sustained efforts toward achieving 

gender equality in Bangladesh’s labor market. 

METHODOLOGY 
 

Research Design 
 

This study adopts a secondary research approach, utilizing existing literature, academic papers, government 

reports, and policy documents as primary sources of data. The research design involves a systematic review
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and synthesis of relevant literature to gain a comprehensive understanding of the multidimensional legal and 

practical factors shaping women’s labor market participation in Bangladesh. 
 

Data Collection 
 

Data collection for this study primarily involves gathering secondary data from reputable sources. Academic 

databases, such as JSTOR, Google Scholar, and Scopus, will be used to identify relevant peer-reviewed 

articles and research studies. Government websites, including those of the Bangladesh Bureau of Statistics, 

Ministry of Women and Children Affairs, and other relevant agencies, will be consulted for official reports 

and policy documents. Additionally, international organizations such as the United Nations Development 

Programme (UNDP) and the World Bank will be explored for global reports and studies on women’s labor 

market participation in Bangladesh. 
 

Inclusion and Exclusion Criteria 
 

To ensure the relevance and quality of the collected literature, specific inclusion and exclusion criteria will 

be applied. The inclusion criteria include scholarly articles, research studies, government reports, and policy 

documents that address the legal and practical factors influencing women’s labor market participation in 

Bangladesh. The exclusion criteria involve articles that are not peer-reviewed, lack empirical evidence, or 

are not directly related to the research topic. 
 

Data Analysis 
 

A systematic and rigorous approach will be employed to analyze the collected data. The identified literature 

will be carefully reviewed, and key themes, trends, and findings will be extracted. The analysis will involve 

categorizing the information based on legal factors (such as constitutional provisions, policy frameworks, 

and implementation challenges) and practical factors (including social norms, education access, childcare 

facilities, and gender-based violence). The identified factors will be critically examined and synthesized to 

provide a comprehensive understanding of their impact on women’s labor market participation. 
 

Synthesis and Interpretation 
 

The synthesized findings will be organized thematically to reveal the multidimensional legal and practical 

factors shaping women’s labor market participation in Bangladesh. The analysis will highlight the key 

insights and patterns emerging from the literature, providing a nuanced understanding of the challenges and 

opportunities for women’s economic inclusion. The interpretation of the data will involve critically 

analyzing the interplay between legal and practical factors, identifying gaps and areas for further research, 

and formulating evidence-based recommendations for policymakers and stakeholders. 
 

Ethical Considerations 
 

As a secondary research study, ethical considerations primarily involve ensuring proper citation and 

acknowledgment of the original sources. Plagiarism will be strictly avoided, and all sources used will be 

appropriately cited according to the prescribed citation style. The research will adhere to ethical guidelines 

and maintain the confidentiality and anonymity of the original authors and participants of the primary 

studies included in the review. 

 

LIMITATIONS 
 
This study acknowledges certain limitations. As a secondary research study, it is dependent on the 

availability and quality of the existing literature. The interpretation of findings is subject to the limitations 

and biases inherent in the primary sources. Additionally, since the research relies on published literature, it
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may not capture the most recent developments in the field. However, efforts will be made to include the 

most up-to-date and relevant sources by setting a reasonable timeframe for the inclusion of studies. 

 

FINDINGS, ANALYSIS AND DISCUSSION 
 
The legal matters behind women’s labor market participation in Bangladesh 

 

The legal matters behind women’s labor market participation in Bangladesh encompass a range of legal 

provisions, policies, and frameworks that influence women’s rights, opportunities, and protection in the 

workplace. Some key legal aspects relevant to the matter include: 
 

Constitution 
 

The Constitution of the People’s Republic of Bangladesh serves as a crucial legal document that guarantees 

equal rights for all citizens, irrespective of their gender. It establishes the fundamental principles of 

promoting gender equality and prohibits discrimination in various domains of life, including the realm of 

employment. This constitutional framework sets the stage for addressing gender disparities and creating an 

inclusive and equitable labor market in Bangladesh. 
 

With its focus on equal rights, the Constitution of Bangladesh plays a pivotal role in safeguarding women’s 

rights and promoting their active participation in the workforce. By upholding the principle of gender 

equality, the constitution aims to ensure that women have equal access to employment opportunities, fair 

treatment, and protection against discrimination in the labor market. This legal foundation provides a basis 

for advocating for policies and measures that enable women to overcome the barriers they face and fully 

realize their potential in the world of work. 
 

The constitutional provisions serve as a guiding framework for policymakers, employers, and other 

stakeholders to develop and implement gender-responsive policies and practices. By recognizing the 

importance of gender equality in the labor market, the Constitution of Bangladesh paves the way for 

initiatives that seek to dismantle discriminatory practices, address gender-based disparities, and create an 

enabling environment for women to thrive professionally. It underscores the commitment of the nation to 

uphold and protect the rights of all citizens, including women, and promotes a society that values gender 

equality and promotes inclusive economic growth. 
 

Labor Laws 
 

Bangladesh has established a comprehensive legal framework encompassing labor laws that regulate diverse 

facets of employment and safeguard the rights and protections of workers. These laws encompass a wide 

range of areas, including the determination of minimum wage levels, regulations on working hours, 

provisions for occupational safety and health, as well as measures addressing maternity leave and related 

benefits. 
 

The labor laws in Bangladesh aim to ensure fair and just working conditions for employees across different 

sectors. Minimum wage regulations play a crucial role in establishing a baseline for decent wages, 

promoting income security, and preventing exploitative practices. Working hour restrictions are in place to 

prevent excessive workloads and maintain a healthy work-life balance. Occupational safety and health 

regulations set standards to protect workers from workplace hazards and accidents, ensuring their physical 

well-being. 
 

Moreover, the legal provisions concerning maternity leave and benefits recognize the importance of 

supporting working women during pregnancy and childbirth. These measures include granting paid time off 

for maternity leave, providing job security during the absence, and ensuring access to essential benefits to 

facilitate a smooth transition to motherhood. By enacting these labor laws, Bangladesh endeavors to create a
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conducive environment that upholds the rights of workers and fosters fair and dignified employment 

practices. 
 

Anti-Discrimination Laws 
 

Laws exist to combat discrimination and ensure equal opportunities in employment. The Employment of 

Women, Young Persons and Children (Restrictions and Regulation) Act, 1961, prohibits the employment of 

women in certain occupations deemed hazardous or arduous. The Bangladesh Labor Act, 2006, also 

includes provisions against discrimination based on gender. 
 

Gender-Focused Policies 
 

The government has implemented gender-focused policies and strategies to promote women’s 

empowerment and address gender disparities in various sectors, including employment. The National 

Women Development Policy 2011 outlines specific provisions to address gender inequalities and promote 

women’s participation in the workforce. 
 

Enforcement Mechanisms: 
 

Legal matters also include the enforcement mechanisms in place to ensure compliance with labor laws and 

regulations. These mechanisms involve labor inspectors, labor courts, and other institutions responsible for 

monitoring and addressing violations of labor rights and protections. 
 

Gender Mainstreaming: 
 

The government of Bangladesh has shown a commitment to promoting gender equality and women’s 

empowerment by incorporating gender mainstreaming approaches into a range of policies, programs, and 

development frameworks. This signifies a recognition of the need to address gender disparities and promote 

women’s rights across all sectors, including employment. By integrating gender considerations and 

perspectives into various initiatives, the government aims to create an enabling environment that fosters 

equal opportunities and facilitates women’s meaningful participation in the labor market. 
 

These gender mainstreaming approaches are evident in the formulation and implementation of policies and 

programs that prioritize women’s empowerment. The government has introduced gender-focused strategies 

to bridge the gender gap and promote inclusive economic growth. By recognizing the unique challenges and 

barriers faced by women in the labor market, these policies aim to create a more equitable and supportive 

environment for women to thrive professionally. 
 

Furthermore, the integration of gender mainstreaming approaches in development frameworks reflects the 

government’s commitment to ensuring that gender equality and women’s empowerment are at the forefront 

of its development agenda. By prioritizing women’s economic empowerment and creating opportunities for 

their active participation in various sectors, including employment, the government acknowledges the 

transformative potential of gender equality in driving sustainable development and reducing poverty. 
 

Through the incorporation of gender mainstreaming approaches into policies, programs, and development 

frameworks, the government of Bangladesh demonstrates its dedication to promoting gender equality and 

women’s empowerment in all sectors, including employment. These efforts reflect a commitment to address 

gender disparities and create an inclusive and supportive environment that enables women to fully 

participate and contribute to the country’s economic growth and development. 

The practical matters and barriers behind women’s labor market participation in Bangladesh 
 

The practical matters and barriers behind women’s labor market participation in Bangladesh encompass a
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range of social, cultural, and economic factors that restrict women’s access to employment opportunities and 

hinder their ability to fully engage in the workforce. 
 

The Very Recent Position Of women’s labor market participation in Bangladesh 

Total population of Bangladesh and its analysis 

The distribution of the total population in Bangladesh reveals an almost equal proportion of males and 

females, with males accounting for 49.48% and females making up 50.52% of the population. This gender 

balance provides a foundational basis for exploring women’s labor market participation and their potential 

contribution to the country’s socio-economic development. However, despite this relatively equal gender 

distribution, there remains a significant gap in labor force participation between men and women. 
 

Total Population of Bangladesh Male Female 

16,51,58,616 (100%) 8,17,12,824 (49.48%) 8,33,47,206 (50.52%) 

 

The fact that women constitute slightly more than half of the population highlights their importance as a 

significant demographic group that has the potential to drive economic growth if adequately engaged in the 

labor market. However, the data also suggests that there may be systemic barriers or factors that hinder 

women’s full participation in the workforce, leading to a lower proportion of women actively engaged in 

economic activities compared to men. 
 

 

Picture: Ratio of Male & Female population 
 

Exploring the reasons behind this gender disparity in labor market participation becomes crucial in order to 

address potential challenges and promote gender equality. It requires a comprehensive analysis of the legal 

and practical factors that shape women’s opportunities and choices related to employment. Cultural norms, 

discriminatory practices, limited access to education and economic resources, inadequate childcare facilities, 

and gender-based violence are potential factors that may contribute to the lower female labor force 

participation rates. 
 

Ratio of Male and Female Regarding Labor Participation in Bangladesh 
 

The data on labor market participation in Bangladesh reveals significant gender disparities in both urban and 

rural areas. In the overall labor market, men have a much higher participation rate with 79.70% compared to 

women’s rate of 42.60%. This indicates a substantial gender gap, suggesting that a large portion of women 

in Bangladesh are not actively participating in formal employment 
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Source: The Daily Prothom-Alo, 11 July 2023, Tuesday, P.3 
 

When examining the data specifically for city areas, the disparity becomes even more pronounced. The male 

participation rate remains high at 79%, while the female participation rate drops significantly to only 

23.50%. This highlights the challenges faced by women in urban areas, where cultural norms, 

discriminatory practices, and limited opportunities may hinder their access to employment. 
 

In rural areas, while the gender gap remains significant, the female participation rate shows a relatively 

higher percentage of 50.80% compared to urban areas. This may be attributed to a greater involvement of 

women in agricultural activities and informal labor sectors in rural settings. However, there is still 

substantial room for improvement in empowering rural women to access formal employment opportunities 

and participate more actively in the labor market. 
 

These disparities reflect the complex interplay of various legal, social, and economic factors that impact 

women’s labor market participation in Bangladesh. Cultural norms, gender biases, limited access to 

education and resources, as well as inadequate childcare facilities, contribute to these inequalities. 
 

Addressing these challenges requires targeted interventions and policy measures to create an enabling 

environment for women’s empowerment and economic inclusion. Efforts should focus on promoting gender 

equality, improving access to education and skills training, enhancing childcare facilities, and combating 

gender-based violence. 
 

By bridging the gender gap in labor market participation, Bangladesh can unlock the immense potential of 

its female population, fostering economic growth, and achieving more equitable and sustainable 

development. It is imperative for policymakers, stakeholders, and society as a whole to work together 

towards breaking down barriers and promoting equal opportunities for women in the labor market, 

regardless of their location or background. 

Key Practical Matters and Barriers Regarding Women Participation in Labor Market in Bangladesh 

Social Norms and Cultural Expectations 

Deeply ingrained social norms and cultural expectations often dictate traditional gender roles, assigning 

women primarily domestic responsibilities. These norms limit women’s choices and opportunities for paid 

work and may discourage their entry or advancement in the labor market. 
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Limited Access to Education and Skills Training 
 

Inadequate access to quality education and skills training poses a significant barrier to women’s labor 

market participation. Limited educational opportunities and low literacy rates may restrict women’s ability 

to acquire the necessary skills and qualifications for employment. 
 

Inadequate Childcare Facilities 
 

The lack of accessible and affordable childcare facilities poses a significant challenge for women seeking 

employment. Without proper support systems, women face difficulties balancing work and caregiving 

responsibilities, which often results in decreased labor force participation. 
 

Gender-Based Violence 
 

Gender-based violence, including sexual harassment and assault, creates a hostile and unsafe work 

environment for women. Fear of such incidents may deter women from seeking employment or force them 

to leave the workforce, further limiting their economic opportunities. 
 

Occupational Segregation 
 

Women in Bangladesh often face occupational segregation, with limited access to higher-paid and higher- 

status positions. This segregation is influenced by gender biases, stereotypes, and limited opportunities for 

career advancement, which contribute to wage gaps and hinder women’s overall economic empowerment. 
 

Lack of Supportive Work Policies 
 

The absence of supportive work policies, such as flexible work arrangements, maternity leave, and 

breastfeeding provisions, can create barriers for women in the labor market. These policies are essential for 

promoting work-life balance and accommodating the needs of working women. 
 

Limited Access to Financial Resources 
 

Limited access to financial resources is a significant barrier that women face when participating in the labor 

market. This barrier encompasses several interconnected factors that restrict women’s ability to access and 

control financial resources, thereby hindering their economic empowerment and labor market opportunities. 
 

Unequal Pay and Compensation: Gender wage gaps persist in many countries, including Bangladesh, 

where women often receive lower wages compared to their male counterparts for performing similar work. 

This pay disparity reduces women’s financial resources and hampers their ability to accumulate savings or 

invest in education and skill development. Unequal pay reinforces gender inequalities and limits women’s 

economic independence. 
 

Limited Access to Credit and Capital: Women often face challenges in obtaining credit and capital 

necessary for starting or expanding their businesses. Financial institutions may have biased lending practices 

or require collateral that women may not possess due to discriminatory property ownership laws or limited 

access to assets. The lack of financial resources makes it difficult for women to establish and sustain their 

entrepreneurial ventures, restricting their entry into the labor market. 
 

Gender Bias in Financial Institutions: Gender bias and stereotypes prevalent within financial institutions 

can pose obstacles for women seeking loans, credit, or investment opportunities. Discriminatory practices, 

such as restrictive eligibility criteria or biased decision-making processes, disproportionately affect women. 

Limited access to financial services and investment opportunities inhibits women’s ability to establish 

economic independence and engage in income-generating activities. 
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Unfavorable Legal and Policy Environment: The legal and policy environment can either facilitate or 

impede women’s access to financial resources. In some cases, discriminatory laws or regulations limit 

women’s property and inheritance rights, making it challenging to secure financial assets. Additionally, 

policies related to taxation, social protection, and labor market regulations may not adequately address the 

unique needs and challenges faced by women, further exacerbating their limited access to financial 

resources. 
 

Lack of Financial Literacy and Skills: Limited financial literacy and skills can hinder women’s ability to 

navigate the complexities of the financial system and make informed decisions regarding investments, 

savings, and financial planning. A lack of awareness about financial instruments and opportunities restricts 

women’s ability to optimize their resources and build financial stability, limiting their potential for 

economic advancement. 
 

Addressing the barrier of limited access to financial resources requires comprehensive strategies that address 

both systemic and individual-level factors. These strategies may include: 
 

1. Ensuring equal pay and compensation for equal work through enforceable labor laws and promoting 

pay transparency. 

2. Implementing targeted financial inclusion programs that provide women with easier access to credit, 

capital, and financial services. 

3. Promoting gender-sensitive lending practices within financial institutions and providing training to 

staff to eliminate biases. 

4. Advocating for legal reforms that guarantee women’s property and inheritance rights, enabling them 

to access and control financial assets. 

5. Providing financial literacy programs and skills training to enhance women’s financial knowledge and 

empower them to make informed financial decisions. 
 

By addressing the barrier of limited access to financial resources, women can overcome financial 

constraints, enhance their economic empowerment, and fully participate in the labor market. Such efforts 

will not only benefit women individually but also contribute to sustainable economic growth and gender 

equality in Bangladesh. 

 

RECOMMENDATIONS 
 
Based on the research findings and the identified factors influencing women’s labor market participation in 

Bangladesh, the following recommendations can be made: 
 

Strengthen Legal Frameworks 
 

Enhance the implementation and enforcement of existing legal frameworks that promote gender equality in 

the labor market. This includes ensuring equal pay for equal work, protection against workplace 

discrimination, and promoting gender-sensitive policies that address the specific needs and challenges faced 

by women. 
 

Improve Access to Education and Skills Training 
 

Increase efforts to provide quality education and skills training to girls and women, particularly in rural 

areas. This will empower them with the necessary knowledge and skills to access better job opportunities 

and enhance their employability. 
 

Enhance Childcare Facilities 
 

Develop and expand accessible and affordable childcare facilities, particularly in urban areas, to alleviate  
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the burden of childcare responsibilities on women. This will enable them to balance work and family 

responsibilities more effectively and encourage their participation in the labor market. 
 

Raise Awareness and Challenge Societal Norms 
 

Conduct awareness campaigns to challenge societal norms and attitudes that perpetuate gender stereotypes 

and hinder women’s career advancement. Promote the value of women’s economic participation and 

highlight the benefits of gender diversity in the workforce. 
 

Address Gender-Based Violence 
 

Implement comprehensive measures to combat gender-based violence and create safe working environments 

for women. This includes raising awareness, providing support services, and holding perpetrators 

accountable for their actions. 
 

Foster Public-Private Partnerships 
 

Encourage collaboration between the public and private sectors to create inclusive workplaces that value 

diversity and support women’s career progression. This can be achieved through initiatives such as 

mentorship programs, flexible work arrangements, and gender-sensitive policies within organizations. 
 

Collect Disaggregated Data 
 

Improve data collection and monitoring systems to capture disaggregated data on labor market participation 

by gender, location, and sectors. This will provide a clearer understanding of the specific challenges faced 

by different groups of women and enable evidence-based policy formulation. 
 

Strengthen Research and Knowledge Sharing 
 

Encourage further research on women’s labor market participation in Bangladesh to deepen the 

understanding of the underlying factors and inform evidence-based policymaking. Promote knowledge 

sharing platforms and networks to facilitate the exchange of best practices and lessons learned. 
 

By implementing these recommendations, Bangladesh can create an enabling environment that empowers 

women, promotes gender equality, and fosters women’s economic inclusion in the labor market. These 

measures will not only benefit individual women but also contribute to overall socio-economic 

development, leading to a more prosperous and equitable society. 

 

CONCLUSION 

In conclusion, this research has shed light on the complex and multidimensional factors that shape women’s 

labor market participation in Bangladesh. Through a comprehensive analysis of legal frameworks, practical 

barriers, and secondary source data, the study has provided valuable insights into the root causes of gender 

disparities in the labor market. 
 

The findings reveal significant gender gaps in labor force participation, both in urban and rural areas. 

Cultural norms, discriminatory practices, limited access to education and resources, inadequate childcare 

facilities, and gender-based violence were identified as major barriers that hinder women’s entry and 

advancement in the labor market. 
 

To address these challenges, targeted interventions and policy measures are recommended. Strengthening 

legal frameworks, improving access to education and skills training, enhancing childcare facilities, raising 

awareness to challenge societal norms, combating gender-based violence, fostering public-private
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partnerships, and collecting disaggregated data are key recommendations for promoting gender equality and 

empowering women in the labor market. 
 

By implementing these recommendations, Bangladesh can tap into the immense potential of its female 

population, fostering economic growth, and achieving more inclusive and sustainable development. It is 

essential for policymakers, stakeholders, and society as a whole to work collaboratively and prioritize 

gender equality, enabling women to fully participate and thrive in the labor market. 
 

This research contributes to the broader discourse on gender equality and women’s empowerment, 

providing evidence-based insights for policy formulation and interventions. It is hoped that the findings of 

this study will inform decision-making processes, drive legal reforms, and contribute to the ongoing efforts 

to create a more equitable and inclusive labor market in Bangladesh, where women’s full potential can be 

realized. 
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