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ABSTRACT

This study analyzes the influence of intrinsic religiosity, self-efficacy, and resilience on well-being and its impact
on the intention to stay among teachers working in schools affiliated with a particular religion in Java. It also
examines the mediating roles of self-efficacy and resilience in the relationship between intrinsic religiosity and
well-being. Using a quantitative method with an explanatory approach, data were collected through a
questionnaire survey involving 248 teachers and analyzed using the PLS-SEM model. The results show that
intrinsic religiosity, self-efficacy, and resilience have significant positive effects on well-being. Self-efficacy
significantly mediates the relationship between intrinsic religiosity and well-being. However, intrinsic religiosity
does not significantly influence resilience, nor does resilience mediate the relationship between intrinsic
religiosity and well-being. Additionally, well-being has a significant positive effect on the intention to stay.
These findings provide empirical contributions regarding the importance of intrinsic religiosity and self-efficacy
in enhancing teacher well-being and loyalty while highlighting the need to address teacher resilience in the
workplace.
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INTRODUCTION

Well-being is a multifaceted concept often linked to a person's physical fitness, mental health, happiness, and
overall satisfaction (Bautista et al., 2023). In the workplace, well-being is critical as it underpins employee
performance and productivity. Research by Mandal and Goswami (2022) highlights that improving
psychological well-being significantly enhances employee performance. Similarly, Rufeng et al. (2023)
emphasize the pivotal role of employee well-being in boosting workplace productivity. In education, teacher
well-being garners particular attention due to its impact on creating a conducive work environment and fostering
students' academic development (Saleh, et al., 2024). Furthermore, teacher well-being is essential for ensuring
optimal school functionality and the effective operation of the education system (Dreer, 2022).

Achieving well-being is influenced by several factors, including religiosity, which acts as a buffer against
negative emotions such as fear, anxiety, and sadness (Zheng et al., 2020). Religiosity can be categorized into
intrinsic and extrinsic dimensions: intrinsic religiosity involves internalizing religious values as guiding
principles, whereas extrinsic religiosity focuses on utilizing religion for personal or social needs (Li & Liu,
2023). Previous studies, such as Foong et al. (2023), suggest that extrinsic religiosity moderates the relationship
between social networks and individual well-being. However, this study centers on intrinsic religiosity as a key
determinant of well-being, addressing a gap left by prior research.

In addition to religiosity, self-efficacy and resilience are significant contributors to well-being. Teachers with
high self-efficacy are more confident in managing classrooms and engaging students effectively, leading to
improved performance and a positive work environment (Aalto et al., 2024). Resilience, meanwhile, equips
individuals to cope with stress and adversity, enabling them to maintain psychological balance and a sense of
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happiness despite life’s challenges (Jesrani & Banu, 2023; Waugh & Sali, 2023). Beyond their direct impact on
well-being, self-efficacy, and resilience are hypothesized to mediate the relationship between intrinsic religiosity
and well-being. However, studies examining these mediating effects, particularly in the teaching profession,
remain scarce.

Teacher well-being not only enriches their personal lives but also enhances their professional roles. Teachers
with high levels of well-being report greater job satisfaction, which helps reduce turnover rates and fosters a
more stable educational environment (Reppa et al., 2023). Moreover, workplace well-being is positively
associated with employees’ intention to remain in their organizations (Aboobaker et al., 2019).

This study seeks to address these issues by examining the influence of intrinsic religiosity on teacher well-being.
By doing so, it aims to contribute both theoretical insights and practical recommendations for educational
institutions to sustain teacher well-being. Specifically, the research explores how intrinsic religiosity, self-
efficacy, and resilience collectively shape well-being and how these factors can be leveraged to create targeted
well-being programs. These findings are expected to provide educational institutions with actionable strategies,
such as strengthening intrinsic religiosity, to enhance teacher well-being and organizational stability.

Purpose of the Study

This study aims to explore the intricate relationships between intrinsic religiosity, self-efficacy, resilience, and
well-being, with a specific focus on teachers. Recognizing the pivotal role of intrinsic religiosity as a source of
internal guidance and strength, this research seeks to determine its impact on well-being. Furthermore, the study
investigates how self-efficacy and resilience contribute to this relationship, not only as direct influences on well-
being but also as potential mediators that explain how intrinsic religiosity affects an individual's overall sense of
satisfaction and balance.

In addition to examining these mediating effects, the study also addresses the broader implications of teacher
well-being by analyzing its connection to the intention to stay within an organization. By doing so, the research
provides insights into how fostering teacher well-being can help reduce turnover rates and create a more stable
and effective educational environment.

Ultimately, this study strives to fill existing gaps in the literature by highlighting the mediating roles of self-
efficacy and resilience in the religiosity-well-being dynamic and by emphasizing the significance of teacher-
specific contexts. The findings are expected to not only advance theoretical understanding but also guide
educational institutions in developing tailored interventions to support teachers' well-being in a sustainable and
meaningful way.

LITERATURE REVIEW
Well-being

According to Dreer (2022), well-being is a condition in which individuals experience satisfaction with their lives
and function effectively. It is considered a multidimensional concept encompassing physical health,
psychological well-being, and positive social relationships. In the context of teachers, well-being refers to their
satisfaction with work, mental health, and ability to maintain positive relationships with students and colleagues.
Collie et al. (2015), describe well-being as a state of "functioning in an open, involved, and healthy manner,"
which is also referred to as human flourishing. This involves a global assessment of well-being across various
areas of life. Similarly, Kun et al. (2017) emphasize flourishing as a core interpretation of well-being. For this
study, well-being is defined as social-psychological well-being, which includes social relationships, self-esteem,
meaningful life goals, and optimism (Diener et al., 2010).

Self-Efficacy

Self-efficacy refers to an individual's belief in their ability to perform tasks and achieve goals. It plays a vital
role in how people handle challenges and stress, as individuals with strong self-efficacy are more likely to engage
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positively with their environment, leading to enhanced well-being (Ngui & Lay, 2019). For teachers, self-
efficacy relates to their confidence in executing specific teaching tasks in a given context (Lingdn-Huaman et
al., 2023). Teachers with high self-efficacy tend to experience greater well-being as they feel more effective in
their roles (Arslan, 2017). As part of psychological capital, self-efficacy fosters adaptive coping strategies,
enabling teachers to view job demands as challenges rather than threats, thereby enhancing their well-being
(Soykan et al., 2019). Teachers who believe in their abilities are more likely to engage positively with their work,
further improving their well-being (Billett et al., 2023). Based on this description, the following hypothesis is
proposed:

H1: Self-efficacy has a positive influence on well-being.
Resilience

Resilience is the ability to recover from challenges and adversity. In this study, it refers to teachers’ capacity to
endure and bounce back from difficulties (Smith et al., 2008). Resilient individuals tend to handle adversity
constructively, which contributes to greater happiness and life satisfaction (Kirmani et al., 2015). For teachers,
resilience encompasses resisting destructive forces and thriving despite adversity, enabling them to manage
stress effectively and positively impacting their mental health (Edara et al., 2021b). Resilience also serves as a
protective factor that enhances teachers' ability to navigate challenges, contributing to overall well-being
(Brouskeli et al., 2018). Based on this, the second hypothesis is proposed:

H2: Resilience has a positive influence on well-being.
Intrinsic Religiosity

Intrinsic religiosity reflects the internalization of religious values as guiding principles in life. It better measures
attitudes and behaviors driven by religious motivation (Allport & Ross, 1967). This dimension of religiosity
plays a significant role in various psychological and social aspects. First, intrinsic religiosity enhances self-
efficacy by instilling confidence and strategies to face challenges (Abdel-Khalek & Lester, 2017; Ganapraksam
et al., 2020). Second, it promotes emotional and psychological well-being through practices like prayer and
spiritual reflection, which foster peace and satisfaction (Koenig, 2020). Third, intrinsic religiosity acts as a
protective factor, strengthening resilience by helping individuals find meaning in adversity (Cosmas, 2020;
Edara et al., 2021a). Based on this, the following hypotheses are formulated:

H3: Intrinsic religiosity has a positive influence on well-being.
H4: Intrinsic religiosity has a positive influence on self-efficacy.
H5: Intrinsic religiosity has a positive influence on resilience.
Relationship Between Self-efficacy and Resilience

Self-efficacy is often seen as a key component of resilience. Teachers with strong self-efficacy are better
equipped to develop resilience, as their confidence helps them approach adversity with effective coping
strategies (Gan et al., 2023). Conversely, resilient teachers often exhibit higher self-efficacy, as their ability to
manage stress reinforces their belief in their abilities (Cho et al., 2021). A strong sense of self-efficacy enables
teachers to approach difficulties with confidence, enhancing their resilience (Paller & Quirap, 2024). Based on
this, the sixth hypothesis is proposed:

H6: Self-efficacy has a positive influence on resilience.
Mediating Roles of Self-efficacy and Resilience

Self-efficacy and resilience act as mediators between intrinsic religiosity and well-being. Religiosity fosters self-
confidence and purpose, which enhance self-efficacy and, in turn, support well-being (Dolcos et al., 2021;
Ganapraksam et al., 2020). In teaching, high self-efficacy helps teachers handle job challenges, manage stress,
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and achieve job satisfaction, contributing to their overall well-being (Reppa et al., 2023; Soykan et al., 2019).
Similarly, religiosity nurtures resilience by providing faith and courage to overcome adversity, thereby
improving well-being (Cosmas, 2020; Kirmani et al., 2015). Based on this, the following hypotheses are
proposed:

H7: Self-efficacy mediates the relationship between intrinsic religiosity and well-being.
H8: Resilience mediates the relationship between intrinsic religiosity and well-being.
Intention to Stay

Intention to stay refers to the likelihood of continued membership in an organization (Price & Mueller, 1981).
Positive experiences and a sense of control over work significantly influence well-being and the intention to stay
(Gilles et al., 2021). Strategies such as creating supportive work environments and addressing socio-emotional
needs can enhance employees’ intention to stay (Duong et al., 2024). Research shows that teachers with higher
levels of well-being are more likely to remain with their organizations. Positive emotions, meaningful work, and
a sense of community contribute to stronger retention (Aboobaker et al., 2019). Based on this, the ninth
hypothesis is proposed:

H9: Well-being has a positive influence on intention to stay.
Research Framework
The relationships between these variables are illustrated in the research framework presented below.

F 3

H4

H5 H1

H2 HS

Intrinsic Religiosity ] "l Wellbeing [ Intention to Stay 1

Figure 1. Research Model

RESEARCH METHODS

This study employs a survey-based design to examine the influence of intrinsic religiosity, self-efficacy, and
resilience on well-being, as well as the impact of well-being on intention to stay. The primary focus of this
research is to test the effect of intrinsic religiosity on well-being and its subsequent influence on the intention to
stay.

To minimize potential biases, several steps were undertaken. First, the scales used in this study were selected
based on their prior validation and widespread use in similar research contexts. Second, a pilot study was
conducted with 13 teachers from the target population to ensure the clarity and comprehension of the
questionnaire, addressing potential issues related to misunderstanding. Third, the translation process was carried
out meticulously to ensure consistency and to avoid cultural or linguistic biases. These steps were implemented
to enhance the reliability and credibility of the findings.

The main study utilized an online survey distributed via Google Forms to teachers working in private schools
affiliated with a specific religious organization in five cities on the island of Java. Schools were selected using
convenience sampling, while the teacher sample was determined through purposive sampling, including teachers
who had been employed for at least one year. A total of 248 participants were recruited, exceeding the minimum
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target of 185 participants based on the guideline of having five times the number of questionnaire items (Memon
et al., 2020). The total number of items in this study was 37.

The measurement scales comprised five components: intrinsic religiosity was measured using a 9-item scale
developed by Allport and Ross (1967); self-efficacy was measured using a 10-item scale by Lingdn-Huaman et
al. (2023); resilience was assessed using a 6-item scale by Smith et al. (2008); well-being was evaluated using
an 8-item scale by Diener et al. (2010); and intention to stay was measured using a 4-item scale developed by
Price & Mueller (1981), as later adapted by Markowitz (2012).

RESULTS AND DISCUSSION

This section presents the results of the data analysis conducted in the study. The analysis begins with the
respondent profile to understand the demographic characteristics of the participants, as explained in the
respondent description. This is followed by a descriptive statistical analysis to provide an overview of the
research variables. Finally, PLS-SEM analysis is used to test the research hypotheses. The discussion section
confirms the relevance of the findings, interprets the results, and explores the implications of the study's findings.

Description of Respondents

The respondents in this study consist of 248 individuals, with 60% females and 40% males. The majority of
respondents are aged between 28—44 years (42%) and 44-60 years (46%). Regarding marital status, 75% of the
respondents are married, 24% are unmarried, and 1% did not disclose their marital status. Most respondents hold
a bachelor's degree (94%) and work as permanent teachers (75%). The majority of respondents are employed in
elementary schools (33%) and high schools (35%). Regarding work tenure, 42% have been working for 1-11
years, while the rest have been employed for over 11 years. The respondents are distributed across five cities,
with the highest representation in Bekasi (36%), followed by Bogor (21%), Semarang (18%), Yogyakarta (18%),
and Surakarta (6%). In terms of religion, the majority of respondents identify as Catholic (86.7%), followed by
Christian (10.1%), Muslim (2.8%), and Hindu (0.4%).

Description of the Variables

Descriptive statistical analysis was conducted to calculate the mean value of each variable, providing an
overview of the research variables. The intrinsic religiosity variable has the highest average score (4.337), with
most indicators falling into the very high category. This reflects a strong level of intrinsic religiosity among the
respondents. The well-being variable also demonstrates positive results, with an average score of 4.185. Self-
efficacy and intention to stay have similarly high averages of 4.128 and 4.130, respectively, indicating positive
levels of self-efficacy and a strong intention to remain employed among respondents. The resilience variable,
however, has a slightly lower overall average of 3.683, highlighting the need for further attention to improve
resilience among teachers. Overall, the results indicate that respondents generally agree with the constructs
measured in the study.

PLS-SEM Analysis

The relationships between the research variables were tested using Smart PLS v. 3.2.9. The path model analysis
included intrinsic religiosity (R1), self-efficacy (Ed), resilience (Kt), well-being (We), and intention to stay (ItS).
The initial step in the analysis involved reviewing the outer loading values for each indicator and assessing the
reliability and validity of the instrument by examining discriminant validity and Fornell-Larcker values. Model
testing was subsequently performed using Rz and SRMR values.

Measurement Model Assessment (Outer Model)

Instrument validity was assessed through several tests, including convergent validity and discriminant validity
(Hair et al., 2017). Convergent validity was examined to determine the extent to which indicators within a
construct were correlated and measured the same concept. This was achieved by evaluating the outer loading
values of the indicators, which reflect the strength of the relationship between the indicators and the latent
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variable. An outer loading value greater than 0.7 indicates strong validity, while values between 0.4-0.7 may be
considered for removal to improve the Average Variance Extracted (AVE) value. The AVE value serves as a
measure of how well the indicators explain the intended construct, with a threshold of 0.5. Indicators are
considered valid if the AVE value exceeds 0.5.

In this study, two stages of calculation were performed to ensure compliance with the criteria for discriminant
validity. The results of the outer loading analysis and AVE values are presented in Table 1.

Table 1. Outer Loading and AVE Results

Variables Phase | Phase |1 Description
Outer Loading AVE Outer Loading AVE

Self-efficacy 0.662 0.662 Valid

ED1 0.783 0.783

ED2 0.807 0.809

ED3 0.845 0.847

ED4 0.802 0.802

ED5 0.802 0.802

ED6 0.851 0.851

ED7 0.819 0.818

EDS 0.723 0.721

ED9 0.862 0.863

ED10 0.830 0.830

Intention to Stay 0.605 0.736 Valid

[tS1 0.529 -

1tS2 0.816 0.836

1tS3 0.835 0.858

1tS4 0.882 0.879

Resilience 0.400 0.509 Valid

Ktl 0.812 0.843

Kt2 0.548 -

Kt3 0.722 0.739

Kt4 0.606 0.614

Kt5 0.402 -

Kt6 0.624 0.634

Intrinsic Religiosity 0.527 0.627 Valid

RI1 0.819 0.833

RI2 0.764 0.785

RI3 0.736 0.746

RI4 0.845 0.847

RI5 0.846 0.856

RI6 0.825 0.838

RI7 0.610 0.605

RIS 0.326 -

RI9 0.600 -

Well-being 0.641 0.671 Valid

Wel 0.750 0.759

We2 0.868 0.879

We3 0.846 0.859

We4 0.833 0.841

We5 0.790 0.783

Web6 0.798 0.787

We7 0.813 0.819

We8 0.690 -

From the results of the outer loadings displayed in Table 1, it can be observed that several indicators were
removed from the model due to not meeting the AVE value > 0.5 criterion. These indicators include R8, R9,
Kt2, Kt5, and 1tS1. However, indicators Kt4 and Kt6 were retained in the model as the AVE value for their
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respective variables met the required threshold. Conversely, the We8 indicator was excluded from the model
due to issues related to discriminant validity, as determined by the Fornell-Larcker criterion.

The Fornell-Larcker criterion assesses discriminant validity by requiring that the square root of the AVE for
each construct exceeds its highest correlation with any other construct (Hair et al., 2017). The Fornell-Larcker
criterion values from the second stage of analysis are presented in Table 2.

Table 2. Fornell-Larcker Criterion Phase |1

Variables Self-efficacy | Intention to Stay | Resilience | Intrinsic Religiosity | Well-being
Self-efficacy 0.813

Intention to Stay | 0.487 0.858

Resilience 0.646 0.423 0.713

Intrinsic 0.663 0.503 0.473 0.792

Well-being 0.806 0.591 0.659 0.717 0.819

The reliability of the instrument was assessed using Cronbach's alpha and composite reliability values.
Cronbach's alpha evaluates the internal consistency of the correlation between indicators within the observed
variables, while composite reliability assesses the reliability of the indicators' contributions to the observed
variables. According to Hair et al. (2017), a Cronbach's alpha and composite reliability value greater than 0.7
indicates good reliability for the instrument. The results of this study demonstrate that both Cronbach's alpha
and composite reliability values for all variables in the second stage of analysis exceed the threshold of 0.7,
confirming the instrument's reliability. The composite reliability values for all variables are also greater than 0.7,
as shown in Table 3.

Table 3. Cronbach’s alpha and Composite reliability

Variable Cronbach's Alpha | Composite Reliability
Self-efficacy 0.943 0.951
Intention to stay 0.825 0.893
Resilience 0.715 0.803
Intrinsic religiosity | 0.898 0.921
Well-being 0.918 0.934

Structural Model Assessment (Inner Model)

The conformity of the predictive model in this study was tested using the R2 value. R2 represents the predictive
power of a model and is calculated as the squared correlation between the actual endogenous constructs and their
predicted values. According to Hair et al (2017), an R2 value of 0.25 is categorized as weak, 0.5 as moderate,
and 0.75 as strong. The results of the R2 analysis for the study's model are presented in Table 4.

Table 4. R square

Variables R Square
Self-efficacy 0.439
Intention to Stay 0.349
Resilience 0.421
Well-being 0.735

From Table 4, the R? values indicate that the variables self-efficacy (0.439), resilience (0.421), and intention to
stay (0.349) have R? values below 0.5, which can be classified as moderate according to the categorization by
Hair et al. (2017). This means that 43.9% of self-efficacy, 42.1% of resilience, and 34.9% of intention to stay
are influenced by the related variables in the model, while the remaining variation is attributed to other factors
outside the scope of this study. For the well-being variable, the R2 value exceeds 0.5, indicating that the influence
of the related variables on well-being can be considered moderate to strong.
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The SRMR (Standardized Root Mean Square Residual) value is another important fit index, with values below
0.08 considered indicative of a good model fit (Hu & Bentler, 1999). In this study, the SRMR value is 0.08,
which, while on the threshold, is still acceptable. This is further supported by Schermelleh-Engel & Moosbrugger
(2003), who state that SRMR values below 0.10 can still be deemed acceptable. Thus, the research model is
considered fit.

Hypothesis Testing

The hypothesis testing process involved analyzing the path coefficients, followed by testing the indirect effects
to assess mediation. The significance of the relationships between variables was determined using bootstrapping.
The results of the hypothesis testing, including the p-values for each relationship, are presented in Table 5

Table 5. Analysis Results coefficient track

Direct Effect Coefficient track | p values | Significance 5 % | Description
Self-efficacy -> Resilience 0.593 0.000 <0.05 Significant
Self-efficacy -> Well-being 0.463 0.000 <0.05 Significant
Resilience -> Well-being 0.214 0.000 <0.05 Significant
Intrinsic Religiosity -> Self-efficacy | 0.663 0.000 <0.05 Significant
Intrinsic Religiosity -> Resilience 0.080 0.166 > 0.05 Not significant
Intrinsic Religiosity -> Well-being 0.309 0.000 <0.05 Significant
Well-being -> Intention to Stay 0.591 0.000 <0.05 Significant

Based on the analysis results, it was found that self-efficacy has a positive and significant influence on well-
being, with a p-value of 0.000, thereby supporting Hypothesis 1 (H1). Similarly, Hypothesis 2 (H2) is accepted,
as resilience also has a positive and significant influence on well-being (p-value 0.000). Hypothesis 3 (H3) is
accepted as well, indicating that intrinsic religiosity positively and significantly influences well-being (p-value
0.000). For Hypothesis 4 (H4), the results show that intrinsic religiosity positively and significantly influences
self-efficacy, with a p-value of 0.000. However, Hypothesis 5 (H5) is rejected, as intrinsic religiosity does not
have a significant influence on resilience (p-value 0.166). On the other hand, Hypothesis 6 (H6) is accepted,
demonstrating that self-efficacy positively influences resilience (p-value 0.000). Finally, Hypothesis 9 (H9) is
also accepted, as the results indicate that well-being has a positive effect on the intention to stay (p-value 0.000).
To provide further clarity, the structural model is illustrated with factor loading values for each variable indicator
and path coefficients. The structural model analysis results are presented in Figure 2.

ED1 ED10 ED2 EDz ED4 EDS EDT EDE EDZ
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Figure 2. Path Diagram of the Structural Model
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From Table 5 and Figure 2, the path coefficient for the relationship between intrinsic religiosity and resilience
is 0.080, with a p-value of 0.166. Although the relationship is positive, it is not statistically significant at the 0.05
level of significance. This indicates that intrinsic religiosity does not have a significant influence on resilience.

The mediation test was conducted to examine the role of self-efficacy in the relationship between intrinsic
religiosity and well-being, as well as the role of resilience in the relationship between intrinsic religiosity and
well-being. The results of the mediation test, based on the indirect effects of bootstrapping, are presented in
Table 6.

Table 6. Results of Indirect Effect Analysis

Specific indirect effect Coefficient track | p values Significance 5% | Description
Intrinsic  Religiosity -> Self - | 0.307 0.000 <0.05 Significant
Efficacy -> Well-being

Intrinsic Religiosity -> Resilience - | 0.017 0.187 >0.05 Not significant
> Well-being

From the results of the mediation test using the indirect effect, self-efficacy was found to mediate the relationship
between intrinsic religiosity and well-being, with a p-value of 0.000. This indicates that self-efficacy plays a
significant mediating role in the relationship between intrinsic religiosity and well-being, supporting Hypothesis
7 (H7). However, resilience was not found to mediate the relationship between intrinsic religiosity and well-
being, as the p-value obtained was 0.187. These results indicate that resilience does not act as a mediator between
intrinsic religiosity and well-being.

DISCUSSION

The findings indicate that self-efficacy has a positive and significant influence on well-being. This result aligns
with previous studies demonstrating that self-efficacy plays a crucial role in enhancing individual well-being
(Billett et al., 2023). Individuals who have confidence in their abilities are better equipped to overcome
challenges effectively, contributing to higher levels of well-being (Saeed et al., 2024) High self-efficacy fosters
proactive attitudes, achievement of life goals, and the development of positive thinking patterns when facing
difficulties (He et al., 2023).

Resilience also has a positive and significant impact on well-being. This finding supports prior research
emphasizing the protective role of resilience in maintaining individual well-being amidst stress and adversity
(Edara et al., 2021b; Sclanavo, 2023). Emotion regulation skills enable resilient individuals to navigate difficult
situations without compromising their well-being (Hsieh et al., 2024).

Intrinsic religiosity significantly contributes to well-being, supporting earlier studies that highlight the role of
religiosity in providing life meaning and functioning as a pathway to achieving well-being (Edara et al., 2021b;
Li & Liu, 2023). Religiosity offers a framework for understanding suffering, instilling hope, and fostering a
sense of peace and security through supportive beliefs (Koenig, 2020).

Intrinsic religiosity also has a positive influence on self-efficacy. This finding aligns with previous research
demonstrating the impact of intrinsic religiosity on self-efficacy (Ganapraksam et al., 2020). Abdel-Khalek &
Lester (2018) further explain that religiosity provides hope and meaning in life, empowering individuals to face
challenges and fostering confidence in their ability to succeed. Intrinsic religiosity instills values that shape
behavior, enhancing self-belief and contributing to the development of self-efficacy (Zaman et al., 2023).

However, intrinsic religiosity does not significantly influence resilience. This finding contrasts with prior studies
that suggest a relationship between intrinsic religiosity and resilience (Edara et al., 2021a; Ganapraksam et al.,
2020). The lack of significance may indicate that while intrinsic religiosity serves as a source of values and
guidance, it does not directly enhance an individual’s capacity to recover from adversity. Resilience may be
more influenced by external factors such as social and cultural contexts. Past experiences, social support, and
community resources often play critical roles in developing resilience (Garcia, 2021). These results are consistent
with findings by Buckingham & Sushames (2021), who noted that intrinsic religiosity might focus more on
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adherence to beliefs and practices rather than directly fostering resilience. Additionally, weak measurement tools
may have contributed to the lack of significance.

Self-efficacy has a positive influence on resilience. This finding supports previous research (Jiang, 2024, Paller
& Quirap, 2024), showing that self-efficacy enhances resilience by building confidence in teachers. When self-
confidence grows, individuals are more likely to engage in positive coping strategies when facing difficulties,
thereby strengthening their resilience (Paller & Quirap, 2024). High self-efficacy is associated with stronger
psychological resilience, as individuals with confidence in their abilities are better prepared to face challenges
(Guo et al., 2022).

The mediation test revealed that self-efficacy mediates the relationship between intrinsic religiosity and well-
being. This finding aligns with previous research (Pérez & Rex Smith, 2015), which suggests that intrinsic
religiosity, when mediated by self-efficacy, enhances adaptive behavior and emotional well-being. Religiosity
fosters self-efficacy, which leads to resilience and contributes to greater emotional stability (Dolcos et al., 2021).

In contrast, resilience as a mediator between intrinsic religiosity and well-being yielded insignificant results.
This suggests that the contribution of religiosity to an individual's ability to recover from stress or adversity is
not strong enough in this context. Research by Gan et al. (2023) supports this finding, highlighting that religiosity
improves well-being more through social interactions and community support rather than personal resilience.
External factors such as culture, environment, and community values also play significant roles in fostering
resilience (Masten, 2014).

Finally, well-being has a positive impact on the intention to stay. This finding supports prior studies (Aboobaker
et al., 2019), indicating that a higher level of well-being contributes to a greater willingness and deliberate
decision to remain in their current roles. Enhancing psychological well-being through strategies like creating a
supportive work environment, providing stress management resources, and recognizing employee contributions
can lead to greater stability and increased intention to stay (Duong et al., 2024).

CONCLUSION AND RECOMMENDATIONS
Key Findings

Based on the results of the study, self-efficacy, resilience, and intrinsic religiosity were identified as significant
factors influencing well-being. Self-efficacy had a positive and significant effect on well-being, while resilience
also positively contributed to individuals' ability to face challenges constructively. Intrinsic religiosity
significantly impacted both well-being and self-efficacy, although its influence on resilience was not statistically
significant. Self-efficacy served as a mediator in the relationship between intrinsic religiosity and well-being,
whereas resilience did not mediate this relationship. Additionally, well-being positively influenced the intention
to stay, highlighting its importance in fostering teacher retention.

Practical Implications for Educational Institutions

This research provides valuable insights for educational institutions aiming to enhance teacher well-being and
loyalty. Intrinsic religiosity was shown to improve teachers' well-being, suggesting that institutions could
implement religious values-based initiatives, such as spiritual development programs, to help teachers navigate
professional challenges. Enhancing self-efficacy through targeted training on teaching strategies and classroom
management could further improve well-being.

Despite resilience scoring lower on average, it remains critical for institutions to address this aspect by fostering
social support through mentoring and community-based activities. Moreover, the strong link between well-being
and intention to stay emphasizes the importance of a supportive work environment, recognition of teacher
contributions, and programs promoting work-life balance to improve teacher retention.

Theoretical Contributions

This study advances theoretical understanding by highlighting the interplay between intrinsic religiosity, self
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-efficacy, resilience, well-being, and intention to stay in educational contexts. The mediation of self-efficacy
between intrinsic religiosity and well-being reinforces the idea that confidence grounded in spiritual values
enhances well-being. However, the lack of a significant relationship between intrinsic religiosity and resilience
suggests that external factors, such as social and cultural influences, may play a more substantial role.

The research also validates the use of PLS-SEM for examining psychological and organizational variables. The
findings underscore the pivotal role of well-being in promoting intention to stay, particularly in high-stress
professions like teaching. This opens pathways for further exploration of cultural, professional, and
organizational contexts, as well as additional variables that might strengthen these relationships.

Study Limitations

This study has certain limitations that should be addressed in future research. Its scope was limited to teachers
in religiously affiliated schools on Java Island, making the findings less generalizable to other regions or non-
religiously affiliated institutions. The use of purposive sampling, while aligned with the study's objectives, may
not fully represent the broader population of teachers in similar contexts. Additionally, the exclusion of some
variable indicators due to low loading values suggests the need for better contextualization of measurement tools.
Finally, the study’s focus on a limited set of variables leaves room for exploring additional factors, such as
spirituality, social support, and job satisfaction.

Recommendations for Future Research

Future studies should consider expanding the population sample to include teachers from various regions and
non-religiously affiliated schools to improve generalizability. Incorporating other relevant variables, such as
organizational culture, workload, or social support, could provide a more holistic understanding of factors
affecting well-being and intention to stay. By addressing these aspects, future research can contribute more
comprehensively to both the academic literature and practical approaches to human resource management in
education.
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