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ABSTRACT 

Forensic accounting has gained increasing importance in Malaysia, particularly following high-profile financial 

scandals. Despite growing interest, there is a lack of clear guidance for accounting students regarding career 

opportunities and the skillset required for forensic accounting. This study aims to develop a framework to 

understand the career preferences of accounting students toward forensic accounting, focusing on the roles of 

intrinsic and extrinsic motivations and the mediating effect of intention on students' career decisions. Data were 

collected from accounting students at UiTM through a survey questionnaire based on the Likert scale. The 

analysis identified four primary variables: intrinsic motivation, extrinsic motivation, intention, and career choice. 

The results show that intrinsic and extrinsic motivations significantly influence students' decisions to pursue 

forensic accounting, with the intention also serving as an effective mediator. UiTM is recommended to enhance 

its career development programs by increasing students' exposure to forensic accounting and highlighting the 

skills and opportunities in this field. The university should also strengthen the integration of career guidance 

initiatives to support students in making informed decisions about their future careers. Furthermore, professional 

accounting bodies should consider aligning their recruitment strategies with the factors that motivate students, 

ensuring continued interest in forensic accounting and helping to address the growing demand for professionals 

in this field. 

Keywords: forensic accounting, career path development, career motivation, professional development, 

accounting student 

INTRODUCTION 

Forensic accounting is increasingly given importance in the era after the establishment of a Madani government 

in Malaysia, especially in dealing with high-profile financial scandals such as the 1MDB scandal and corruption 

cases involving famous political figures. The need to detect, investigate, and prevent financial irregularities 

becomes increasingly urgent in efforts to strengthen the integrity of the public and private sectors (Honigsberg, 

2020). Forensic accounting that combines accounting and investigative expertise is vital in supporting good 

governance and maintaining public trust in financial and business institutions (Gangwani, 2021). 

Universiti Teknologi MARA (UiTM), a large educational institution in Malaysia, sees this development as an 

opportunity to provide a relevant educational platform for accounting students. The emphasis on the uniqueness 

of this framework is significant for groups of students as they will be able to understand the career prospects and 

skill requirements in the field of forensic accounting. Previous studies show that exposure to forensic accounting 

significantly influences students' career choices (Ghani et al., 2019). Therefore, UiTM is committed to 

developing a clear and practical framework to help students understand the career prospects and skills required 

in forensic accounting. An example of the program offered in forensic accounting at UiTM is the Master of 

Forensic Accounting and Financial Criminology (AC703 – by coursework). 

The main objective of this study is to explore the needs of forensic accounting in Malaysia and develop a 

framework that can help students from accounting backgrounds choose a career in this field. This research will 

also evaluate the factors that influence students' choices and outline the skills needed to succeed in a forensic  
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accounting career, especially in the context of education at UiTM. 

LITERATURE REVIEW 

Social Cognitive Career Theory (SCCT) 

Social Cognitive Career Theory (SCCT) explains the factors influencing an individual's career choice. The SCCT 

theory also explains that beliefs and psychological factors influence individual career choices (Amalia, 2023). 

This theory is used to understand how an individual chooses a career in forming an interest in a vocational field 

and evaluates their ability to develop a career. The study results show that SCCT believes that a person's career 

choices and goals are influenced by two main factors, namely self-efficacy beliefs and career expectations. Self-

efficacy beliefs refer to a person's confidence in their ability to perform career-related tasks. At the same time, 

career expectations refer to beliefs about the results or effects that will occur when a person performs specific 

actions in their career. 

SCCT is a comprehensive theory encompassing three main variables: personal, contextual, and behavioural. 

Personal variables, which include an individual's interests, skills, and personality, are internal factors that 

influence career choices. Contextual variables, on the other hand, are external factors such as social support or 

environmental obstacles. Finally, behavioural variables are individuals' actions or decisions in their careers. 

Understanding these variables is key to fully grasping the SCCT and its implications for career development. 

Career Pathway 

The career path is an individual's professional journey and how various factors influence it. According to 

Tomperi et al. (2022), the career path is a lifelong journey that should be planned at the beginning of one's career. 

Good career planning should start from the beginning of the individual entering the world of work. Wang et al. 

(2022) also defined a career path as a professional position held by an individual throughout his life. Individuals 

can build careers in various fields, such as marketing, finance, art, engineering, etc. However, career path and 

progression often describe how a person can progress in their professional field regarding position, experience, 

and achievements. 

In the context of this research, career path refers to the career choices taken by accounting students after 

graduation. This option covers various fields such as audit, tax, financial accounting, management accounting, 

forensic accounting, finance and others. Dalton et al. (2014) added that most accounting students tend to choose 

a career in audit and taxation when starting their career. Another factor is that a person's characteristics influence 

the selected career path. These characteristics include an individual's interests, values, and personality. Career 

path refers to advancement in terms of position, work experience, personal growth, employment status, and job 

satisfaction. This research uses Social Cognitive Career Theory (SCCT) to investigate how accounting students 

in higher education institutions choose their career paths. SCCT helps in understanding the factors that influence 

a person's career choice. Overall, this sentence explains that a career path is a person's career journey that is 

influenced by initial planning, personal characteristics, and work experience and is connected to career 

advancement in various professional fields. 

Intrinsic Motivation 

Intrinsic motivation comes from within a person, where a person does something because of personal satisfaction 

and interest in the activity. It explains that intrinsic motivation refers to actions performed because of personal 

pleasure or challenge without being influenced by external rewards or pressure (Ryan & Deci, 2019). A study in 

Japan offers insights into how intrinsic motivation, driven by personal interest and satisfaction, influences 

students' decisions to pursue accounting careers (Sugahara & Boland, 2010). Meanwhile, educational 

experiences focusing on personal development and internal satisfaction can influence career paths, making them 

relevant to discussing career programs and training exposure (Hansen & Burris, 2015). 

In addition, previous studies show that exposure to professional experiences, such as industrial training or career 

programs organised by universities, can influence students' career choices. The study also found that accounting 
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students in Malaysia are more likely to start a career in public accounting than in management accounting due 

to the lack of exposure and related programs (Hutaibat, 2018). This shows that students need more detailed 

information and sufficient knowledge about career options in particular accounting areas. 

H1: Do intrinsic motivational factors influence accounting students to choose the forensic accounting career path 

in Malaysia? 

Extrinsic Motivation 

Meanwhile, extrinsic motivation differs from intrinsic motivation, which refers to the drive to do an activity or 

task due to external factors, such as rewards, pressure, or environmental influences. A person driven by extrinsic 

motivation may do something not because of personal interest or pleasure but to achieve a specific goal, such as 

getting a salary, praise, promotion, or avoiding punishment. Demagalhaes et al. (2011) found that extrinsic 

motivation positively correlates with career path selection. Bainbridge (2015) discusses how extrinsic motivation 

motivates a person to do a task, even if they may not enjoy it, emphasising that it comes from external factors 

such as lifestyle, family, and culture. Meanwhile, Hejazi and Bazrafshan (2013) state that financial accounting 

is more popular than management accounting among students because it offers extrinsic motivational rewards 

such as higher salaries and better promotion opportunities. This means a significant relationship exists between 

external factors such as salary and job opportunities and a person's career choice. Porter and Woolley (2014) also 

agree on the effect of extrinsic motivation on career choice. However, although they agree that an accounting 

career provides extrinsic benefits such as salary and career stability, they argue that intrinsic motivation is a more 

critical factor in influencing career choice. Therefore, the hypothesis for extrinsic motivation in this study is as 

follows: 

H2: Do extrinsic motivational factors influence accounting students to choose the forensic accounting career 

path in Malaysia? 

Intention in Motivation 

Intention in motivation is the determination or intention that drives students to achieve specific career goals. In 

other words, when students have a clear intention to follow a career path and are motivated to achieve it, they 

will be more likely to take proactive steps such as choosing relevant courses, looking for internship opportunities, 

and connecting with professionals in the field. 

A study states that intention in motivation helps students set clear career goals and objectives (Seo et al., 2017). 

When students firmly intend to pursue a career path and are motivated to achieve it, they will take more proactive 

actions. Examples of such actions include choosing courses that suit the desired career path, looking for 

opportunities such as internships or job shadowing, and building a network with professionals in the field of 

interest. This shows that a firm intention helps them to focus more and work towards their desired career. 

Intention in motivation guides students in making more informed career decisions (Connors et al., 2015). 

Motivated students are usually more involved in self-reflection, evaluating their interests, values, and career 

choices. In addition, students will also conduct research to understand the career options available and how each 

option can meet their long-term aspirations. This intention makes students more aware of their choices and how 

much they support their career ambitions. 

In addition, intention in motivation contributes to job satisfaction and long-term career fulfilment of students 

(Ahmed & Islam, 2011).  When students are driven by their intrinsic interests, values, and passion for a field, 

they are more likely to find meaning and purpose in their chosen occupation. This leads to higher job satisfaction 

as well as long-lasting career fulfilment. In other words, motivation based on deep intention and interest helps 

students find satisfaction in their career path. Here, intention in motivation not only influences the decisions 

made by students in planning their careers but also significantly impacts the proactive steps taken, the quality of 

their decisions, and the satisfaction and fulfilment of their future careers. Therefore, the hypothesis of this 

variable is as follows: 
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H3: Does intention in motivation mediate between intrinsic and extrinsic motivation and accounting students' 

career paths towards choosing forensic accounting studies? 

RESEARCH FRAMEWORK 

In this study, the researchers will explore the relationships between the variables, which were established based 

on prior research. As a result, this study proposes a framework adopted by Ng et al. (2016) 

 

Figure I. Schematic Diagram of the Research Framework 

RESEARCH METHODOLOGY 

This study uses a survey (questionnaire) as a data collection method, where questions are given to respondents 

to obtain the necessary information. Simple random sampling means that everyone in the population is equally 

likely to be selected as a respondent. The population of this study consists of accounting students at several 

Universiti Teknologi MARA in Malaysia. This study focuses on pre-graduate students as respondents. The 

targeted sample was 350 accounting students, but data collection was only obtained from 300 students from the 

sampling. This aligns with Sekaran's (2016) proposal to get an adequate sample from at least 285 of the 

population. 

The questions in this survey were developed based on a previous study by Ng et al. (2016) and Yusoff et al. 

(2023). However, the questions have been adapted according to the context of Universiti Teknologi MARA in 

Malaysia to ensure relevance and accurate understanding. This study uses a five-point Likert scale to rate 

respondents, where the number '1' represents "strongly disagree" and the number '5' represents "strongly agree". 

This allows for the measurement of respondents' level of agreement or disagreement with each statement in the 

survey. Analyse the collected data using WARP PLS, a software for analysing structural models and regression 

equations suitable for quantitative studies. 

FINDINGS AND DISCUSSION 

Descriptive statistics differ from inferential statistics (Yusoff et al., 2023). Descriptive statistics describe or 

summarise collected data without drawing conclusions or inferences about the larger population. Meanwhile, 

inferential statistics are used to conclude the population based on the analysed sample. Table 1 in this study 

summarises the survey responses received from each university. Based on the information in the table, the data 

was collected from Universiti Teknologi MARA in Malaysia, which offers accounting courses. Currently, there 

are 13 branches scattered all over Malaysia, and these accounting programs are overseen and regulated by 

Malaysia's Ministry of Higher Education (MoHE). This means that the programs offered meet the standards set 

by the ministry. 

Table I: Descriptive Analysis 

No University Teknologi MARA Branch (Accounting Course) Quantity 

1 Sungai Petani, Kedah 15 

http://www.rsisinternational.org/


Page 584 www.rsisinternational.org 

INTERNATIONAL JOURNAL OF RESEARCH AND INNOVATION IN SOCIAL SCIENCE (IJRISS) 

ISSN No. 2454-6186 | DOI: 10.47772/IJRISS | Volume IX Issue III March 2025 

 
     

 

  

2 Arau, Perlis 10 

3 Tapah, Perak 24 

4 Shah Alam, Selangor 30 

5 Puncak Alam, Selangor 35 

6 Alor Gajah, Melaka 32 

7 Segamat, Johor 25 

8 Jengka, Pahang 20 

9 Dungun, Terengganu 15 

10 Machang, Kelantan 22 

11 Kota Bharu, Kelantan 30 

12 Kota Samarahan, Sarawak 22 

13 Kota Kinabalu, Sabah 20 

  Total 300 

The analysis found that the p-value for H1 was <0.01, and the p-value for H2 was <0.01. This indicates that 

when the levels of Intrinsic and Extrinsic factors are high, accounting students are more inclined to choose 

forensic accounting as a career path. Additionally, Intention also influences career paths, as it impacts the 

decision to pursue a career as a forensic accountant. The p-value for H3 was also <0.01. Therefore, when an 

individual's Intention is high, it becomes a strong mediating factor for students in selecting forensic accounting 

as their career choice. A summary of the data analysis results is presented in Figure 2 below. 

 

Figure II. Results of Analysis 

Based on Table II, the hypotheses accepted are H1, H2, and H3. The results for the path coefficients and p-values  
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exceed the threshold (0.05). In Table 3, the findings show that H1 has the most decisive influence on the forensic 

accounting career path among accounting students at Universiti Teknologi MARA, Malaysia. H2 also 

demonstrates a strong external influence in choosing a career in forensic accounting. Similarly, H3 indicates that 

motivation intention as a mediator is also necessary for students to select a career as a forensic accountant. 

Further analysis recorded that the path coefficient for H3 is 0.23 and R2 is 0.43. Therefore, this study has 

addressed H1, H2, and H3. 

Table II: Hypothesis Results 

Hypothesis P-Value β - Value Result 

H1 0.01 0.28 Accepted 

H2 0.01 0.32 Accepted 

H3 0.01 0.23 Accepted 

CONCLUSION AND RECOMMENDATIONS 

The findings of this study align with those of Mohd Khalid et al. (2021), who found that accounting graduates 

perceive the benefits gained, work environment, and other influences as having a significant impact on career 

selection. However, the results of this study do not align with the findings of Hsiao and Nova (2016) and Pratama 

(2017), who emphasised that power and prestige in the accounting profession do not influence graduates' 

decisions to pursue a study or career in forensic accounting. In conclusion, most accounting students' career 

choices are driven by intrinsic and extrinsic motivation. Additionally, intention also serves as an effective 

mediator in supporting students' selection of a career path as a forensic accountant. UiTM should enhance its 

career development programs by increasing students' exposure to forensic accounting and highlighting key skills 

and career opportunities. This can be done through workshops, industry collaborations, and practical case studies 

in the curriculum. Strengthening career guidance is also essential to help students make informed career choices. 

Professional accounting bodies should align recruitment strategies with factors that attract students to forensic 

accounting. This could include showcasing career paths, offering mentorship, and providing scholarships or 

incentives. These efforts will sustain student interest and meet the growing demand for skilled forensic 

accountants. A strong partnership between universities and professional bodies can bridge the gap between 

academic training and industry needs, ensuring a steady flow of qualified professionals in forensic accounting. 
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