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ABSTRACT  

Understanding demographic profiles allows educational institutions to design targeted support programs that 

consider the specific needs and challenges faced by the teaching workforce. Ultimately, the study explored the 

significant relationships between these work-life balance factors namely work, family, personal, and health 

along with the teacher-respondents' demographic profiles for informed strategies. Many teachers are in their 

prime working years, balancing both professional responsibilities and personal life demands. A notable gender 

imbalance exists in the teaching profession, with a higher percentage of female teachers compared to males. 

Many teachers hold at least a Bachelor's degree, with a portion pursuing or having completed Master's degrees 

which affects salary grades. A considerable number of teachers with experience is indicating a relatively young 

workforce. The majority of teachers are married, which can affect their work-life balance as they juggle family 

responsibilities alongside their professional duties. Synthesizing demographic profiles of public teachers 

through point biserial correlation coefficient reveals critical insights into their characteristics regarding work-

life balance. The age is not significant when it comes to work, personal and family indicators but exhibits 

significance to health. Gender, civil status and educational attainment on the other hand shows being not 

significant work, personal, family and health. Salary grade is important to personal indicators only. Length of 

service indicates significance for family and health factors. Addressing these factors strategically through 

wellness programs for productive ageing can lead to improved outcomes for educational industry. The 

demographic profiles can help identify the needs, priorities and availabilities of public teachers through proper 

consultation. Build strong relationships and create healthy environment among stakeholders regardless of 

demographics supported by a comprehensive action plan. 

Key Words: work-life balance, demographic profiles, public teachers, work, family, personal, health 

INTRODUCTION 

The role of a public teacher extends beyond the classroom setting. While they are responsible for teaching 

students, they also often juggle administrative tasks, personal concerns, health issues and community 

involvement. This multifaceted role can be demanding in today’s modern academic environment which 

requires public teachers to balance their professional and personal obligations. When a public teacher was 

asked if they noticed a work-life balance between their work and personal things, they believed that they 

somehow sacrifice their personal life to do more at their workplace. However, as observed by many, it isn't 

applicable when they let their work tasks affect their personal lives. Unfortunately, many school institutions 
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remain unaware of the work-life balance challenges faced by their teachers. This lack of awareness can be 

attributed to a lack of sensitivity training among school supervisors and leaders [17]. 

Providing support and understanding for work-life balance benefits not only public teachers but all employees 

in educational institutions. By fostering a supportive work environment, schools can improve employee 

morale, job satisfaction, and overall well-being. This can help teachers maintain a healthy balance between 

their professional and personal lives, allowing them to pursue their passions with greater fulfillment and life 

satisfaction. Thus, it is shown that schools should allow their teachers to have assigned duties and 

responsibilities that were based on their interests and abilities with consideration on their demographic profiles. 

Alongside teachers completing their schoolwork on school premises, it is also significant to recognize their 

personal lives outside schools. For the past couple of years during the pandemic, remote work has added to the 

burden of public teachers. This was because of an intensified workload and adapting to technology, leading to 

work-family conflicts and having a negative impact on their mental quality of life. These show that teachers' 

demographics influence work-life balance. Teachers aged 44 and younger are at risk of mental health issues, 

while those above 45 years old have risk to their physical health [14]. These only show that the suggestion of 

flexible working hours can reduce pressure, workload, and burnout, all attributes to declining quality of life. 

Furthermore, emphasis on the need for public policies that mitigate stressors beyond the impact of technology 

has been noted on several studies [10]. 

This research study assessed the demographic profiles of public-school teachers in the 3rd District of Albay, 

Region V, Philippines for the purpose of providing basis for an informed strategic work-life balance and a 

comprehensive understanding of their demographics. Through assessing the profile factors of public teachers 

such as age, gender, civil status, educational attainment, length of service, and salary grade, this study gained 

insights on its significant relationships to their work-life balance. With these diverse factors, this study 

developed informed strategies that support the well-being, professional growth, and overall work-life balance 

of public-school teachers.  

Research Objectives 

This research study synthesized the demographic profiles of public-school teachers categorized as to age, 

gender, civil status, educational attainment, salary grade, and length of service. Through these factors, 

researchers were able to craft informed strategies to promote work-life balance among public teachers. The 

data collected were used to evaluate the relationship between demographic characteristics and work-life 

balance outcomes categorized as work, family, personal and health considering teachers' obligations to both 

their professional and personal lives. Hence, the active participation of public teachers was valuable in drawing 

conclusions and formulating strategies that are relevant to their specific profile demographics. The main 

problem that this research paper provided insights for is the significant relationship between the specified 

demographic profiles and to the main work-life balance factors namely work, family, personal and health. This 

study is important so that comprehensive wellness programs can be attributed to demographics accordingly. 

LITERATURE REVIEW 

This section discusses the literature reviews categorized as profiles of public teachers and informed strategic 

work -life balance. 

Profiles of Public Teachers 

A public teacher in their profession is mostly in their middle adulthood to consider their stay in the public 

mirror. According to a survey conducted with selected institutions in the Philippines shows that age ranges of 

36–40 years old were proven in the service of teaching, as was staying in academia because of their purpose 

[29]. Accordingly, middle adulthood age ranges can be attested whereas public teachers ages mostly 29-37 

years old and is already married and belongs to Teacher 1 position [12]. It is apparent that women play a 

significant role in the teaching sector both globally and locally. The data shows that 60% of teachers in the 

general public are female, indicating a strong presence of women in the field of education. Moreover, when we 

specifically consider teachers specialized in K-12 education, the percentage of female teachers rises to 73.7%. 
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This highlights the substantial representation of women in the teaching profession, especially in elementary 

and secondary education [27]. The full-time teachers' social engagement with students, and job satisfaction 

were higher and that female teachers were more engaged with students than their male counterparts [30]. 

Teaching has become a feminized profession, especially in elementary teaching, in which it is regarded as 

women's work [5]. The question why male teachers have experienced stereotyping in gendered professions in 

the teaching field has been explored wherein male teachers in the Philippines, especially in the public sector, 

possess (1) leadership-destined; (2) conflicted; (3) limited; and (4) devalued. This study concluded with the 

recommendation of restructuring policies and standards in professional development and support. 

The research study conducted in Angeles City revealed that both elementary and secondary school teachers 

experienced a moderate level of work-related stress. The primary contributing factor to this stress was 

identified as job demands. Moreover, the study indicated that gender and position played a significant role in 

predicting teaching performance. Specifically, female teachers and those in higher teaching positions were 

found to have a higher level of teaching performance [25]. Adding to that, female teachers faced challenges 

like using the same space for work and home, unclear work hours, heavy workloads, diverse student needs, and 

limited control over teaching quality, support from leaders, and health risks [23]. To cope, they hired help, 

prioritized tasks, combined work and personal time, created separate workspaces, learned new skills, worked 

with colleagues, used flexible methods, and invested in resources. Ergo, teachers need better resources, 

policies for balancing workload, flexible and fair assignments, improved health protection, and support for 

balancing work and personal life. 

In the Philippines, the field of education is predominantly staffed by women, who make up a substantial 

majority of the workforce, particularly in K-12 education. While female teachers often exhibit high levels of 

involvement and interaction with their students, they also encounter distinct challenges such as gender 

stereotyping, substantial workloads, and limited autonomy in ensuring teaching quality. The teaching 

profession is mostly made up of women, who make up the majority of the workforce, particularly in K-12 

education. Research findings reveal that a significant majority (92.79%) of the public teachers surveyed were 

married [32]. This study further highlights the influence of marital status on work performance values. 

Notably, married teachers demonstrated distinct differences in their approach to duties, timeliness, teamwork, 

self-efficacy, emotional stability, and responsibility compared to their unmarried counterparts. Furthermore, 

public teachers in Laguna had 67% of their respondents who are married [11]. This affects the adaptation, 

flexibility, growth mindset, and patience of a public teacher when it comes to changes in academia and 

attending its personal agendas. Present research indicates that a significant majority of public teachers are 

married as well. This marital status can have a notable impact on their approach to work and their performance 

values. Married teachers often bring different perspectives to their duties, displaying unique attitudes towards 

punctuality, collaboration, and other essential skills crucial to their profession. 

While most teachers hold bachelor's degrees, a significant number have pursued master's degrees [7]. 

However, only a small percentage have completed master's programs. In public schools, teachers are 

encouraged to complete their postgraduate studies as a crucial step toward career advancement. This includes 

promotions to higher positions, increased salaries, and enhanced professional knowledge and skills. While 

nearly 60% of the teachers surveyed had pursued advanced degrees, over 40% of these individuals remained 

bachelor's degree holders. This suggests that public schools may not prioritize teacher educational attainment 

beyond subject specialization. The high cost of graduate education, coupled with relatively low teacher 

salaries, may hinder teachers' ability to further their academic qualifications [21]. Advanced degrees have no 

significant impact on student achievement or even master's degrees may be detrimental. This discrepancy 

suggests that while a master's degree can be beneficial, a doctoral degree or specialized courses may be 

necessary to achieve substantial improvements in performance [3]. 

Many factors contribute to the educational attainment of teachers. While a large number of educators have 

completed bachelor's degrees, a significant portion have also pursued further education through postgraduate 

programs. However, the completion of advanced studies remains a challenge for many teachers due to 

financial constraints and the time-consuming nature of their teaching and personal responsibilities. These 

factors created barriers for educators seeking to further their education and professional development. 
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The identified age, marital status, highest education level, teaching experience, and monthly salary are 

significant factors influencing the teaching performance of faculty members [4]. In addition, several studies 

were conducted to determine the variables of the teacher's performance. A teacher can be efficient for the 

students’ performance since it is a crucial foundation for career success, providing them with the specialized 

skills and knowledge employers seek [16]. Establishing work experience for public teachers have 

complementary roles, demonstrating a person's practical abilities and potential contributions to the academe.  

In a public school in the Ilocos Region, typically a newly hired public teacher has prior 2-3 years of teaching, 

and those pioneers serve them with at least 16 or more years. They earn their self-efficacy, and that affects 

their work performance, particularly task performance and contextual performance.  Making it evident that 

public teachers who manages work-life balance integrates their performance at the same time with the support 

of school management, which helps them build self-efficacy [1]. This can be a similar scenario in a global 

aspect wherein despite this work experience, it is surely understood that public teachers have a longer length of 

service in the public academic sector because of the students' aspirations and also their purpose of profession, 

which equips them to demonstrate a person's practical abilities and potential contributions to an educational 

institutions [6]. 

The amount of time a teacher spends in service is a critical component of their overall experience. Seasoned 

public teachers, who have accumulated years of experience, often possess a wealth of valuable knowledge and 

skills that significantly enhance their effectiveness in the classroom. However, these veteran public teachers 

may also encounter distinct challenges pertaining to maintaining a healthy work-life balance and achieving job 

satisfaction based on their demographic profile. 

Public teachers in the service have consistently received a monthly salary of 20,000–29,999 PHP [20] which 

represents a fixed salary, as stated in the budget allocated for teachers in position I in the Philippines. As such, 

in effect to Salary Standardization Law (SSL) v. Fourth Tranche on January 1, 2023, the monthly salary of 

Teacher 1 increased to SG 11 based on Executive Order (EO) No. 811, s. 2009. The position classification and 

compensation scheme for faculty positions in DepEd indicated in Budget Circular 2022-2 issued on April 5, 

2022 [26]. As of May 1, 2024, DepEd announced that full-time teachers in Philippine public schools will 

receive a 25% 'overload pay' bonus, as outlined in DepEd Order No. 005. In this announcement, the salary of 

public-school teachers in the Philippines starts at P27,000 and can reach up to P63,997, depending on their 

seniority and qualifications [22]. The salary grade is a critical factor for teachers as it directly influences their 

financial security and overall well-being. While recent salary increases have positively impacted the financial 

circumstances of many teachers, it is imperative to thoroughly evaluate the adequacy of their compensation in 

relation to the demands of their workload and the scope of their responsibilities. This comprehensive 

assessment is essential for ensuring that teachers are justly remunerated for their dedication and hard work in 

educating future generations. 

Informed Strategic Work Life Balance 

Workers with work-life imbalance have labor instability, poor employer-employee relationships, poor 

perceptions of work atmospheres, and a lack of job protection [24] affecting their productivity. They 

recommend that schools and educational management should employ work-life balance strategies to enhance 

employee performance. This is in view of the fact that that work-life balance is of considerable importance to 

modern work organizations. A study in Nigeria assessing the impact of a rational emotive occupational health 

intervention on work-life balance and stress management among schoolteachers in rural communities [18] 

emphasize the integration of a work-life balance brought improvement to teachers' perceptions of their work-

life quality and stress management skills. As such, the study recommended that school organizations should 

prioritize integrating rational emotive behavior therapy (REBT) to support the welfare of their employees.  

In a related study, a conceptual framework was crafted that sheds light on strategies to strengthen 

organizational commitment among faculty members in underfunded universities [9]. Work-life balance among 

academic staff significantly predicts job satisfaction which secure talented faculty's affective and normative 

commitment. Therefore, educational institutions should prioritize promoting a healthy work-life balance 

among their teachers and staff, as it contributes to increased job satisfaction and working motivation. Further, 
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teachers' ability to effectively teach students is through excessive workloads and overdemand working 

conditions [8]. Also, the concept of "time poverty" explains that  these factors have a negative impact on 

teachers' scope of work. In these, unclear work-life balance presents difficulty in addressing problems and 

room for improvement of teachers' working conditions. Solutions to teachers' workload problems must focus 

on either reducing their hours or eliminating specific tasks. However, these approaches often fail to address the 

overall challenges and experiences teachers face in their jobs making the relevance of an informed strategic 

work-life balance. 

Meanwhile, work-life balance concerning the weighing of the borders between personal life and working life 

should be valued accordingly [28]. Giving importance to “work” over “family life,” indicating a love for their 

work and a lack of desire for any boundaries. Moreover, it is firmly believed that extending work hours was 

crucial for achieving business success, disregarding the significance of work-life balance. Consequently, 

prioritizing work-life balance can be exceptionally challenging, as may teachers may be unwilling to set aside 

their responsibilities and obligations due to competing demands. In line with these, work-life balance 

significantly influences the increase in job attributes or employee recommendations [2]. These work-life 

balance arrangements include flexible work hours, flexible work location, and flexible career paths. 

Particularly, flexible work hours benefit employees and enhance their job-pursuit intentions.  

Work-life balance is a responsibility for managing work-life conflict among organizations, governments and 

individuals. This can lead to unhealthy coping strategies focused on personal performance. It is believed that 

there's a need for more exploration of people's beliefs about work-life balance and to develop better strategies 

for managing conflict [19]. A broader term of work-life balance can be highlighted, as it is difficult to apply 

for weighing personal life. Like the stability of public teachers in the US stresses that the teaching workforce is 

being threatened. Mentorship with teachers is seen to cope with this threat. Through this, the type of mentoring 

needed may vary depending on how stressed a teacher is and how experienced they are. Mentoring is generally 

supportive for all teachers, regardless of their stress level or experience [15]. This improves the work-life 

balance of a teacher alongside their workload. Additionally, conducted survey research only to find that during 

2020, the peak of COVID-19, online classes were more demanding for teachers, especially women and older 

educators who face challenges balancing work and personal life, as well as technology issues [20]. 

Adjustments were already experienced by teachers in the post pandemic but suggestions to address the need 

for a revised approach to hybrid public affairs education. 

Research Paradigm 

A work-life balance can be achieved when an institution allows for a reasonable workload for its employees 

giving considerations to their demographic profile. To support a healthy work-life balance for public school 

teachers, strategies should for better work arrangements and opportunities for career growth must be further 

enhanced. Strategies tailored to address the specific needs of teachers based on their age, gender, marital 

status, length of service, and income, ultimately contributing to a more successful work-life balance [13]. 

Exploring the relationship between a public teacher's demographic profile and work-life balance factors such 

as work, family, personal and health can lead to a more informed strategic decisions on how to deal with work 

and life demands. Job satisfaction is attained when they find fulfillment in their professional responsibilities 

while also being able to lead a fulfilling life beyond the school environment. This study synthesized how 

various factors such as age, gender, marital status, level of education, length of service, and salary grade of 

public teachers influenced their overall job satisfaction and ability to maintain a healthy work-life balance. 

The insights gathered from the study will be instrumental in developing strategies that is inclined to promote 

better work arrangements and foster opportunities for professional development as a result of having work-life 

balance. Furthermore, these findings shed light on how public teachers manage their workload and the 

significant relationship it has on their work-life balance. 

RESEARCH METHODOLOGY 

A descriptive type of research was employed through quantitative method because the primary source of 

information came from the self-made survey questionnaire. Specific questions for work, family, personal and 
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health were obtained [33] and this present study focused on the relationship of the demographic profiles using 

point biserial correlation coefficient. The point biserial correlation coefficient is similar in many aspects to the 

biserial correlation coefficient, except that one of the variables is genuinely dichotomous. The purposive 

sampling technique was used in this research study wherein the respondents where public teachers in Third 

District of Albay based on the following criteria: (1) must be a regular public teacher, (2) must be assigned in 

Third District of Albay, (3) assigned in teaching level, (4) has willingness, knowledge of the research issue, 

and (5) capacity to participate in this research. The responses garnered were one hundred eighty-three (183) 

public teachers or 65.36 percent response rate. The majority of respondents were married women aged 36 and 

older, all of whom had completed their college degrees and had been employed at public schools for over a 

decade, earning salaries within grade levels of 11 to 15. 

To ensure ethical standards, the researchers obtained permission from multiple schools and participants to 

conduct the survey. After giving a brief overview of the study, they collected, interpreted, and analyzed data 

using statistical tools. This was done to assess and compare whether previous studies were supported or 

contradicted, potentially leading to a new theory. No minor, persons with disabilities, and indigenous people 

are involved. All respondents provided appropriate informed consent through confirmation on the letter 

attached to the survey questionnaire. 

RESULTS AND DISCUSSIONS  

A total of one hundred eighty-three (183) respondent-public teachers. There are eleven (11) or 6% who are 20 

to 25 years old; eighteen (18) or 9.8% are from 26-30 age bracket; twenty-four (24) or 13.10% belongs to 31 to 

35 years of age; and 36 years old and above garnered one hundred thirty (130) or 71%. Majority of the 

respondents belongs to 36 years and above age bracket. Male resulted to twenty (20) or 10.9% while female 

garnered one hundred sixty-three (163) or 89.10%. Single respondents are thirty-three (33) or 18%; one 

hundred forty-two or 77.6% are married and eight (8) or 4.4% are widow. Majority of the participants in this 

research study are married. As to college degree, there are ninety-one (91) or 49.7%, sixty-eight (68) or 37.2% 

are masteral degree; there are five (5) or 2.7% who finished doctorate and nineteen (19) or 10.4% have other 

degrees. Majority of the respondents finished their college degrees which is one of the requirements to enter 

teaching or non-teaching personnel in Department of Education. as to length of service wherein those working 

with less than one year is only three (3) or 1.6%; twenty-eight (28) 0r 15.3% are from 1 to 5 years bracket; six 

to 10 years are thirty-three (33) or 18%; those who have been working for 11 years and above are one hundred 

nineteen or 65%. Majority of the respondents are already more than a decade working in public school both 

teaching and non-teaching. the profile of the respondents as to salary grade with breakdown as follows; salary 

grade 11 to 15 garnered one hundred fifty-eight (158) or 86.3%; salary grade 16-20 with twenty-two (22) or 

12.0%; salary grade 21-25 only with one (1) or 0.5% and salary grade 26-30 with two (2) or 1.1%. Majority of 

the respondents belong to salary grade 11-15 which ranges from Php 25,000.00 to Php 35,000.00. 

The correlational results are as follows; 

Table 1 Correlation between Work and Profile Variables 

Variable Tested R-

Value 

Degree of 

Correlation 

Sig Value (2 

tailed) 

Decision on HO Interpretation 

Work Age .084 Weak Positive 

Correlation 

.261 Accept/Ho 

Supported 

Not Significant 

Gender -.073 Weak Negative 

Correlation 

.325 Accept/Ho 

Supported 

Not Significant 

Civil Status .092 Weak Positive 

Correlation 

.215 Accept/Ho 

Supported 

Not Significant 

Educational -.005 Weak Negative .942 Accept/Ho Not Significant 
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Attainment Correlation Supported 

Length of 

Service 

.159 Weak Positive 

Correlation 

.032 Reject/Ho not 

Supported 

Significant 

Salary Grade .068 Weak Positive 

Correlation 

.361 Accept/Ho 

Supported 

Not Significant 

The correlation resulted that age, gender, civil status, educational attainment and salary grade are not 

significant when it comes to work related indicators of the respondents’ work-life balance accepting the 

hypothesis except the length of service which is significant and rejects the hypothesis. Generally, age, gender, 

and civil status are not a significant factor in the academic environment as regards to work indicator for work-

life balance because functions of non-teaching and teaching personnel have similarities as well as routinary in 

nature. In addition, educational attainment and salary grade are not as well significant because the respondents 

will still have the same workload although monetary benefits increases when they pursue higher education. 

However, length of service is significant which means that the personnel-respondents were provided with 

opportunities for experience and continuous learning. Staying longer in their preferred work environment 

shows passion for work, values education, willingness to work harder and the motivation to enhance 

capabilities of children. Hence, with the motivation to stay longer in their workplace shows capabilities of 

maintaining work-life balance to prevent burnout. Moreover, personnel-respondents manage work-life balance 

because of how familiar they are with the work place that they can adjust to their family and personal needs 

despite competing demands. 

Maximizing work commitment could be challenging to the educational sector wherein it is crucial to establish 

basis for quality work [34]. Hence, to respond to the growing demands in education the academic institutions 

should provide mechanisms and instruments to be used towards a redefined work-life balance where there is a 

high and sustained performing team which must be grounded in the presence of leadership and core 

capabilities [35]. Clearly, more efforts from the educational institution are needed to support in building 

educators’ core competence amidst the competing demands both in personal and professional aspects. 

Table 2 Correlation between Family and Profile Variables 

Variable Tested R-Value Degree of 

Correlation 

Sig Value(2 

tailed) 

Decision 

on HO 

Interpretation 

Family Age .130 Weak Positive 

Correlation 

.079 Accept/Ho 

Supported 

Not Significant 

Gender .037 Weak Negative 

Correlation 

.614 Accept/Ho 

Supported 

Not Significant 

Civil Status .095 Weak Positive 

Correlation 

.200 Accept/Ho 

Supported 

Not Significant 

Educational 

Attainment 

.053 Weak Positive 

Correlation 

.475 Accept/Ho 

Supported 

Not Significant 

Length of 

Service 

.168 Weak Positive 

Correlation 

.023 Reject/Ho 

not 

Supported 

Significant 

Salary Grade .104 Weak Positive 

Correlation 

.163 Accept/Ho 

Supported 

Not Significant 

The work-life balance of the respondents as regards to family shows that age, gender, civil status, educational 

attainment and salary grade are not significant and accepts the hypothesis while length of service is significant 
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and rejects the hypothesis. As gleaned on the results of this study, age, gender, civil status, educational 

attainment and salary grade are not significant when it comes to family indicators of work life balance because 

respondents need to respond to the needs of the family particularly food, water, shelter, and other common 

basic needs which they have already adjusted to maintain work-life balance regardless of the profile indicators 

mentioned. However, length of service is significant because family needs will be dependent on how long the 

respondents will be able to stay in the academic workplace that sustains the basic needs of the family. 

Practices, capacities and capabilities must embrace the desire to improve, more effort, and must be sustained 

continuously wherein the longer the respondents stays with the academic institutions the higher the chance of 

being complacent [36]. Hence, redefining work-life balance approaches is relevant so that personnel working 

in the educational sector would be motivated to stay productively. 

Table 3 Correlation between Personal and Profile Variables  

Variable Tested R-Value Degree of 

Correlation 

Sig Value 

(2 tailed) 

Decision on 

HO 

Interpretation 

Personal Age .116 Weak Positive 

Correlation 

.117 Accept/Ho 

Supported 

Not Significant 

Gender .014 Weak Negative 

Correlation 

.855 Accept/Ho 

Supported 

Not Significant 

Civil Status .074 Weak Positive 

Correlation 

.318 Accept/Ho 

Supported 

Not Significant 

Educational 

Attainment 

.063 Weak Positive 

Correlation 

.399 Accept/Ho 

Supported 

Not Significant 

Length of 

Service 

.142 Weak Positive 

Correlation 

.055 Accept/Ho 

Supported 

Not Significant 

Salary 

Grade 

.208 Weak Positive 

Correlation 

.005 Reject/Ho not 

Supported 

Significant 

The profile indicators that are not significant for the work-life balance experience of the respondents in the 

personal category are age, gender, educational attainment, length of service which accepted the hypothesis 

except the salary grade which is significant and rejects the hypothesis. Based on the results of the study, age, 

gender, civil status, educational attainment and length of service are not significant factors for personal 

indicators of work-life balance since personal indicators basically dealt with the well-being of the teacher-

respondents which the profile variables may not be relevant as long as all personal needs and wants were 

achieved. However, salary grade is significant since it is a deciding factor for any personal aspects such as 

pursuing continuous education, responding to basic needs, and staying with the academic environment. 

Moreover, work-life balance must be compatible with an individual's current life priorities [37] wherein 

income is a factor to sustain the personal well-being of the teacher respondents. A balance between work and 

personal life brings satisfaction to the individual [38] because it has positive implications on the behavior, 

attitudes, and performance particularly when they are satisfied and happy with their income. Such implications 

of work-life balance align with work and life satisfaction, health, performance in work and non-work factors, 

and interaction with society. 

Table 4 Correlation between Health and Profile Variables 

Variable Tested R-Value Degree of 

Correlation 

Sig Value 

(2 tailed) 

Decision on 

HO 

Interpretation 

Health Age .203 Weak Positive 

Correlation 

.006 Reject/Ho not 

Supported 

Significant 
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Gender .032 Weak Negative 

Correlation 

.672 Accept/Ho 

Supported 

Not Significant 

Civil Status .133 Weak Positive 

Correlation 

.072 Accept/Ho 

Supported 

Not Significant 

Educational 

Attainment 

.002 Very Weak 

Correlation 

.981 Accept/Ho 

Supported 

Not Significant 

Length of 

Service 

.177 Weak Positive 

Correlation 

.016 Reject/Ho not 

Supported 

Significant 

Salary Grade .140 Weak Positive 

Correlation 

.060 Accept/Ho 

Supported 

Not Significant 

When it comes to health, gender, civil status, educational attainment, and salary grade are not significant which 

accepts the hypothesis while age and length of service are significant indicators and rejects the hypothesis in 

establishing the work-life balance experiences of the respondents. As exhibited in this research study, the 

profile variables gender, civil status, educational attainment and salary grade are not significant as regards to 

health indicators of work-life balance of respondents. Regardless of gender, educational attainment and salary 

grade it is important that every individual must looked into his or her health. However, age and length of 

service are significant for health indicators of work-life balance because physical, emotional, and mental differ 

as people aged and it could affect the years that the individual will work. Hence, the length of stay in the 

academic environment as well as its quantity and quality may vary as people aged considering health factors. 

Scientific and professional interest in the work-life conflict is a growing as global competition which expresses 

the need for continuous research [39]. Hence, many studies on well-being can be used to redefined the health 

factors of the work-life balance experience of all personnel in the educational sector. Also, policy to allow shift 

work for personnel who want to continue their studies to increase their capacity is a good source to enhance 

well-being wherein flexibility in the working hours would be better to support such initiative [40]. The main 

goal of any family is a cultivation of health and well-being [41]. Given the pressures and growing demands of 

work have the need to appreciate mindfulness when it comes to relationships and communications in building 

and sustaining high performing teams in an academic setting. 

Table 5 Correlation between Overall Work-life Balance and Profile Variables  

Variable Tested R-

Value 

Degree of 

Correlation 

Sig Value 

(2 tailed) 

Decision on 

HO 

Interpretation 

Overall 

Work-life 

Balance 

Age .161 Weak Positive 

Correlation 

.030 Reject/Ho not 

Supported 

Significant 

Gender .042 Weak Negative 

Correlation 

.572 Accept/Ho 

Supported 

Not 

Significant 

Civil Status .116 Weak Positive 

Correlation 

.118 Accept/Ho 

Supported 

Not 

Significant 

Educational 

Attainment 

.031 Weak Positive 

Correlation 

.678 Accept/Ho 

Supported 

Not 

Significant 

Length of 

Service 

.186 Weak Positive 

Correlation 

.012 Reject/Ho not 

Supported 

Significant 

Salary 

Grade 

.155 Weak Positive 

Correlation 

.036 Reject/Ho not 

Supported 

Significant 
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The overall work-life balance of the respondents shows that gender, civil status, educational attainment was 

not significant and accepts the hypothesis while age, length of service and salary grade are significant factors 

and rejects the hypothesis. The overall results of the correlation between work-life balance and the 

demographic profile of the respondents shows that gender, civil status and educational attainment are not 

significant factors. Basically, regardless of gender, civil status and educational attainment similarity there is 

similarity and routinary in terms of work or tasks as well as regards to basic needs for personal or family 

matters. However, the profile variables such as age, length of service and salary grade are essential to the 

work-life balance of the personnel-respondents since maturity at work is evident as people aged and stay 

longer in the same academic workplace leading towards receiving higher salary grade due to promotions and 

increments.  

Work-life balance (WLB) has been gaining increasing attention to both individuals and organizations [42] 

wherein the concern of work-life balance is the logical consequences of the demographic changes wherein it is 

evident that as people aged attention to health is necessary as well as satisfaction in terms of work, personal 

and family may be achieved. Gender may not be significant in the work-life balance of respondents because it 

is dominated by female. Although, male and female have different concerns as regards to health and personal 

but may have similarity in terms of workload and family basic needs. Civil status is not relevant to the work-

life balance of the personnel in academic setting since regardless of whether married or unmarried, similarity 

of workload and basic needs are present. Educational attainment is not significant as an overall factor for 

work-life balance since mostly have finished college degrees and continuing education is also in progress as 

many of the respondents achieved masters’ degree which could influence others as well. Length of service and 

salary grade are significant because academic personnel values to stay longer in the institution that provides 

them the continuous income that would satisfy personal and family needs despite heavy workload. Although, 

health must be given priority as many of the teaching and non-teaching personnel is in the middle age prior 

retirement. Similarly, millennial employees are more interested in work when there is a high work-life balance 

which could affect health regardless of profile variables [43]. 

CONCLUSIONS 

The difficulty of a work-life balance for a public teacher depends on their demographic profiles. As teachers in 

a public-school handle not only schoolwork but also work for the government, it was observed a demanding 

work-life imbalance. These factors can be attributed for why most of the public teachers anticipate the 

difficulty of a public teacher. For these instances, it is recommended for schools to have sensitivity training 

alongside career growth development considering the teachers demographic profiles. Furthermore, it also 

shows that public teachers can have work-life balance based on their demographic profile by providing support 

and understanding for work-life balance initiatives and benefits for all teachers. It can improve morale, job 

satisfaction, and overall well-being. 

Assessing the demographic profiles of public teachers in particular can influence their experiences with work-

life balance and can create better strategies and action plans. For instance, younger or newly hired teachers 

encountered challenges that affected their mental health, while tenured teachers may experience technical 

adaptation difficulties and physical health concerns. Addressing these concerns, strategies for career growth 

and flexible work arrangements are recommended for school institutions. As such, reprimanding public 

policies is needed to attend to broader societal and personal matters that affect teachers' well-being. 

In fostering an environment conducive to better work-life balance, it is recommended that schools implement 

counseling services and mentoring programs aimed at supporting teachers in managing their professional and 

personal lives effectively. Additionally, equitable distribution of responsibilities among teaching and non-

teaching employees can help alleviate stress and promote a healthier work environment. Understanding these 

demographic profiles allows educational administrators to design targeted support programs that consider the 

specific needs and challenges faced by different groups within the teaching workforce. Policymakers should 

consider these demographic insights when developing policies aimed at improving teacher retention and job 

satisfaction through enhanced work-life balance initiatives. 
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RECOMMENDATIONS 

There is a need to identify the needs, interests, priorities and availabilities of the public teachers and 

understand the full complexity of these needs to provide the necessary wellness program for productive ageing. 

Consultations with stakeholders to establish better strategies which will help in the success of any program. 

Stakeholders should be both internal and external, supported by active participation and involvement through 

collaborative efforts. Health and wellness programs must be given priority as evident on the results of this 

study. Build good relationships and create healthy environment among stakeholders. Listening and educating 

public teachers for proper motivation. An action plan is necessary to enhance the work-life balance of the 

personnel respondents. Ensuring participation of the stakeholders through proper channels of communication 

will lead to creation of social culture where being healthy is valued as well as the willingness and acceptance 

of the action plan. A pleasant work environment, good behavior towards relationships, collaboration and 

cooperation are the major focus of strategies for an informed work-life balance.  

ACKNOWLEDGEMENT 

The authors would like to express their sincere gratitude to the public teachers, individuals and organizations 

who have contributed to the successful completion of this research paper. We are truly grateful for their 

invaluable contributions in which without their support and collaboration, the successful completion of this 

work would not have been possible. 

REFERENCES 

1. Abun, D., Asuncion, S. B., Lazaro, J. R., Magallanes, T., & Nimfa, C. C. (2021). The effect of 

educational attainment, length of work experience on the self-efficacy of teachers and employees. 

International Journal of Business Ecosystem and Strategy (2687-2293), 3(2), 16–28. 

https://doi.org/10.36096/ijbes.v3i2.258 

2. Ahamad, F., Saini, G.K. & Jawahar, I.M. (2023) Interactive influence of work–life balance benefits, 

employee recommendation, and job attributes on employer attractiveness and job pursuit intentions: 

two experiments. Asian Bus Manage 22, 1215–1242. https://doi.org/10.1057/s41291-022-00184-4 

3. Balanquit, E. P., Ladia, M.A. P. & Nool, N. R. (2023). The Influence of Faculty Members’ Educational 

Attainment on the Performance in the Licensure Examination for Teachers (LET) among State 

Universities and Colleges in the Philippines. Journal of Curriculum and Teaching, 12(1), 247. 

https://doi.org/10.5430/jct.v12n1p247 

4. Batuigas, F. D., Leyson, F. C., Fernandez, L. T., Napil, J. N., & Sumanga, C. S. (2022). Factors 

affecting teaching performance of junior high school teachers of Madridejos national high school. Asia 

Research Network Journal of Education, 2(1), 40-47. 

5. Bongco, R. T., & Ancho, I. V. (2020). History in the Feminized Teaching Profession in the Philippines. 

Journal of Contemporary Eastern Asia, 19(2), 197–215. https://doi.org/10.17477/JCEA.2020.19.2.197 

6. California Department of Education (2021). Work Experience Education. CDE. 

https://www.cde.ca.gov/ci/ct/we/ 

7. Comighud, S. M. T., Futalan, M. C. Z., & Cordevilla, R. P. (2020). Instructional Supervision and 

Performance Evaluation: A Correlation of Factors. Zenodo (CERN European Organization for Nuclear 

Research). https://doi.org/10.5281/zenodo.3782708 

8. Creagh, S., Thompson, G., Mockler, N., Stacey, M., & Hogan, A. (2023). Workload, work 

intensification and time poverty for teachers and school leaders: a systematic research synthesis. 

Educational Review, 1–20. https://doi.org/10.1080/00131911.2023.2196607 

9. Dube, N. and Ndofirepi, T.M. (2024), "Academic staff commitment in the face of a role (im)balance 

between work and personal life: can job satisfaction help?", European Journal of Management Studies, 

Vol. 29 No. 1, pp. 31-50. https://doi.org/10.1108/EJMS-08-2022-0048 

10. Estrada-Muñoz, C., Vega-Muñoz, A., Castillo, D., Müller-Pérez, S., & Boada-Grau, J. (2021). 

Technostress of Chilean Teachers in the Context of the COVID-19 Pandemic and Teleworking. 

International Journal of Environmental Research and Public Health, 18(10), 5458. 

https://doi.org/10.3390/ijerph18105458 

http://www.rsisinternational.org/


INTERNATIONAL JOURNAL OF RESEARCH AND INNOVATION IN SOCIAL SCIENCE (IJRISS) 

ISSN No. 2454-6186 | DOI: 10.47772/IJRISS | Volume IX Issue I January 2025 

Page 449 www.rsisinternational.org 

 
    

 

 

11. Guisando, L. A. (2022). Profile And Efficacy To The Teachers’ Skills In Information And 

Communication Technology. International Journal of Research Publications, 106(1). 

https://doi.org/10.47119/Ijrp1001061820223749 

12. Jimenez, E. C. (2020). Emotional quotient, work attitude and teaching performance of secondary 

school teachers. Journal of Pedagogical Sociology and Psychology, 2(1), 25–35. 

https://doi.org/10.33902/jpsp.2020161079 

13. IOSR Journal of Business and Management (IOSR-JBM) e-ISSN: 2278-487X, p-ISSN: 2319-7668. 

Volume 16, Issue 1. Ver. III. PP 104-111. www.iosrjournals.org 

14. Lizana, P. A., & Vega-Fernadez, G. (2021). Teacher Teleworking during the COVID-19 Pandemic: 

Association between Work Hours, Work–Family Balance and Quality of Life. International Journal of 

Environmental Research and Public Health, 18(14), 7566. https://doi.org/10.3390/ijerph18147566 

15. Mosley, K. C., Playfair, E. C., Weppner, C. H., Balat, A., & Mccarthy, C. J. (2022). ‘The bread and 

butter of a difficult profession’: mentoring as a resource for teacher stress. Teachers and Teaching, 

29(1), 20–36. https://doi.org/10.1080/13540602.2022.2144819 

16. Mueller, A. (2020). Education Vs. Experience: Which One Gets the Job? Investopedia. 

https://www.investopedia.com/financial-edge/0511/work-experience-vs.-education-which-lands-you-

the-best-job.aspx 

17. Odisa, A. M., Kalai, M. J., & Okoth, A. U. (2021). Influence of characteristics of work-life balance on 

teachers levels of job satisfaction in public secondary schools in Nairobi, Kenya. International Journal 

of Educational Administration and Policy Studies, 13(2), 85–94. 

https://doi.org/10.5897/ijeaps2021.0717 

18. Ogakwu, N.V., Ede, M.O., Manafa, I.F. et al. Quality of Work-Life and Stress Management in a Rural 

Sample of Primary School Teachers: An Intervention Study. J Rat-Emo Cognitive-Behav Ther 42, 

135–161 (2024). https://doi.org/10.1007/s10942-022-00494-8 

19. Perreault, M., & Power, N. (2021). Work-life balance as a personal responsibility: The impact on 

strategies for coping with interrole conflict. Journal of Occupational Science, 30(2), 160–174. 

https://doi.org/10.1080/14427591.2021.1894596 

20. Rabacal, J. S., Oducado, R. M. F., & Tamdang, K. A. (2020). COVID-19 Impact on the Quality of Life 

of Teachers: A Cross-sectional Study. HAL (Le Centre Pour La Communication Scientifique Directe). 

https://doi.org/10.15206/ajpor.2020.8.4.478 

21. Refugio, C.N., Galleto, P.G., Noblefranca, C.D., Inoferio, H.V., Macias, A.O., Colina, D.G., & 

Dimalig, C.Y.(2020). Content knowledge level of elementary mathematics teachers: The case of a 

school district in the Philippines. Cypriot Journal of Educational Sciences, 15(3), 605-618. 

22. Reyes, D. (2024, May 1). DepEd sets rates and guidelines for teachers’ ‘overload pay.’ INQUIRER.net. 

https://newsinfo.inquirer.net/1935548/deped-sets-rate-guidelines-for-teachers-overload-pay 

23. Rivera, K. C. (2022). “My job as a teacher literally never stops”: How Filipino women teachers coped 

during the covid-19 pandemic. Issues in Educational Research, 32(4), 1584–1604. 

https://search.informit.org/doi/10.3316/informit.807006950134557 

24. Roopavathi, S., & Kishore, K. (2021). The impact of work life balance on employee performance. 

Journal of Interdisciplinary Cycle Research, 12(10), 31-37. 

25. Sarabia, A., & Collantes, l. M., (2020). Work-Related Stress and Teaching Performance of Teachers in 

Selected School in the Philippines. Indonesian Research Journal in Education |IRJE|, 4(1), 6-27. 

https://doi.org/10.22437/irje.v4i1.8084 

26. Sofia. (2024, September 19). Teachers Salary Grade in the Philippines. Digido. 

https://digido.ph/articles/teachers-salary-grade 

27. Starck, J. G., Riddle, T., Sinclair, S., & Warikoo, N. (2020). Teachers Are People Too: Examining the 

Racial Bias of Teachers Compared to Other American Adults. Educational Researcher, 49(4), 273-284. 

https://doi.org/10.3102/0013189X20912758 

28. Tahir, R. (2024), "Work–life balance: is an entrepreneurial career the solution?", Journal of 

Entrepreneurship in Emerging Economies, Vol. 16 No. 4, pp. 845-867. https://doi.org/10.1108/JEEE-

03-2022-0077 

29. Tindowen, D. J. (2019). Influence of Empowerment on Teachers’ Organizational Behaviors. European 

Journal of Educational Research, 8(2), 617-631. doi: 10.12973/eu-jer.8.2.61 

http://www.rsisinternational.org/


INTERNATIONAL JOURNAL OF RESEARCH AND INNOVATION IN SOCIAL SCIENCE (IJRISS) 

ISSN No. 2454-6186 | DOI: 10.47772/IJRISS | Volume IX Issue I January 2025 

Page 450 www.rsisinternational.org 

 
    

 

 

30. Topchyan, R., & Woehler, C. (2020). Do Teacher Status, Gender, and Years of Teaching Experience 

Impact Job Satisfaction and Work Engagement? Education and Urban Society, 53(2), 119–145. 

https://doi.org/10.1177/0013124520926161 

31. Yifei Yan, Lina Vyas, Alfred M. Wu, Stuti Rawat (2023), Effective online education under COVID- 

19: Perspectives from teachers and students, ISSN. 9781003410515 

32. Zabala, B., Grace, H., & Lachica, M. (2018). Status of Work Values of Elementary School Teachers in 

Congressional District I, Division of Nueva Ecija. International Journal of Research in Sociology and 

Anthropology, 4(2). https://doi.org/10.20431/2454-8677.0402005 

33. Pablo, V., et. al., (2024).Dynamics of Competing Demands: Redefining Work-Life Balance for 

Educators. International Journal of Research and Innovation in Social Science, Volume VIII Issue 

IIIS/September 2024. https://dx.doi.org/10.47772/IJRISS.2024.803298S. 

34. Niedermeier, F. (2017). Designing Effective Quality Management Systems in Higher Education 

Institutions. Module 1. In Randhahn, S. & Niedermeier, F. 

35. (Eds.) Training on Internal Quality Assurance Series. Duisburg/Essen: DuEPublico. 

http://dx.doi.org/10.17185/duepublico/43222 

36. Alkrdem, M. (2020). Contemporary Educational Leadership and its Role in Converting Traditional 

Schools into Professional Learning Communities. https://files.eric.ed.gov/fulltext/EJ1263365.pdf 

37. Reeves, D. (2021). Five Professional Learning Transformations for a post COVID World. 

https://www.ascd.org/el/articles/five-professional-learning-transformations-for-a-post-covid-world 

38. Kumar, V., & Janakiram, B. (2017). Theories of work life balance – a conceptual review. International 

Research Journal of Management and Commerce, 4(9), 184-192. 

39. Bataineh, K. A. (2019). Impact of Work-Life Balance , Happiness at Work , on Employee 

Performance. International Business Research, 12(2). https://doi.org/10.5539/ibr.v12n2p99 

40. Maric, M., et. al. (2021). Relations between Work-life Conflict, Job Satisfaction and Life Satisfaction 

among Higher Education Lecturers. https://www.researchgate.net/publication/349619141 

41. Oa, O., Ho, F., Obianuju, H., & Demilade, F. (2018). Work-Life Balance Initiatives As A Predictor Of 

Employees ’Behavioural Outcomes. Academy of Strategic Management Journal, 17(1). 

42. Pânișoară, I. O., et. al (2019). STUDY ON THE RELATIONSHIP BETWEEN MINDFULNESS AND 

WORK-LIFE BALANCE LEVELS.  ISSN: 2357-1330. https://dx.doi.org/10.15405/epsbs.2019.02.32 

43. Fung, L. K-H., et. al. (2020). Work-life balance of Chinese knowledge workers under flextime 

arrangement: the relationship of work-life balance supportive culture and work-life spillover. 

https://www.researchgate.net/publication/346713389 

44. Buzza, J. S. (2017). Are you living to work or working to live? What millennials want in the 

workplace. Journal of HumanResources, 5(2), 15-20. https://doi.org/10.15640/jhrmls.v5n2a3. 

http://www.rsisinternational.org/
https://doi.org/10.20431/2454-8677.0402005
https://dx.doi.org/10.47772/IJRISS.2024.803298S

	ABSTRACT
	Understanding demographic profiles allows educational institutions to design targeted support programs that consider the specific needs and challenges faced by the teaching workforce. Ultimately, the study explored the significant relationships betwee...
	INTRODUCTION
	Research Objectives
	CONCLUSIONS
	ACKNOWLEDGEMENT

