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ABSTRACT

This study explored how rural women perceive their ability to advocate for gender rights and assume
leadership roles in public decision-making. The research was conducted in three districts namely, Bikita, Chivi,
and Zaka in Masvingo Province, Zimbabwe. The research used the qualitative method. Data was collected
through focus group discussions and purposive sampling was used. A total of 44 women participated and they
comprised of 11 from Bikita, 23 from Chivi and 10 from Zaka. The findings revealed a hierarchy of
confidence, highest in local tangible activities and lowest in national policy participation. Women’s self-
efficacy was strengthened by peer support and prior successes but limited by fears of stigma, opposition from
traditional leaders and structural barriers. The study confirms the confidence gradient across governance levels
and shows that social risks, rather than lack of knowledge, restrict women’s agency. The study recommended
capacity-building programs, mentorship, visible pathways and fostering strategic allyship to transform social
and institutional norms. The research also highlighted the need for psychological and structural support to
enhance participation and advance women’s leadership in rural contexts.
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INTRODUCTION AND BACKGROUND

The discussion of women’s roles in leadership and decision-making in the public sphere has gained significant
momentum over the past few decades (Cornwall & Goetz, 2005; Kabeer, 2012). Feminist movements,
women’s rights activists, and non-governmental organisations (NGOs) have strongly advocated for the
inclusion of women in leadership and governance systems (UN Women, 2020). They argue that women’s
participation is essential to the achievement of gender equality and the promotion of human rights (Rao &
Kelleher, 2005). These organisations have been very instrumental in highlighting the systemic forms of
exclusion of women in decision-making arenas, as well as, in advocating agenda and practices that would
increase the voice, agency and influence of women in the public life (Eyben, 2010; Gaventa, 2006). These
groups have also played a significant role in promoting the women rights and inclusive governance agenda at
the local, national and global levels through continuous advocacy, awareness and through interaction with state
and non-state actors (United Nations, 2015).

Women are estimated to make up about half of the global population and they centralise to the social,
economic and political life in societies (United Nations Department of Economic and Social Affairs [UN
DESA] 2023; World Bank, 2023). Consequently, the issue of women involvement in leadership and in making
decisions in the society is gradually being understood as gender equality issue but also as essential human
rights issue and a requirement of inclusive and democratic governance (Kabeer, 2012; UN Women, 2020). The
right to be fully and equally engaged in the life of the state and politics are explicitly laid down in the
international human rights frameworks, such as the Universal Declaration of Human Rights, (2015) under the
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Convention on the Elimination of All Forms of Discrimination against Women (CEDAW), and the 2030
Agenda of Sustainable Development (United Nations, 1979, 2015).

Nevertheless, these normative commitments are not in line with the global evidence as in most cases, there is
always a disconnect between women in society in numbers and their participation in any leadership and
decision-making processes (Cornwall & Goetz, 2005; Kabeer, 2012; UN Women, 2020). In a broader context,
both developed and developing countries, such as the United Kingdom, Canada, the United States, China,
Thailand (Bangkok), India, and Iran, the literature demonstrates that women still experience structural,
cultural, and institutional obstacles that restrict their access to leadership and diminish their impact on the
process of governance (Franceschet et al., 2019; Alexander et al., 2021; Xu et al., 2021). These impediments
comprise the patriarchal norms, disproportionate entry into political networks, under-appreciation of leadership
abilities among women, as well as unbalanced access to human rights advocacy networks.

The same trends can be observed in Africa, where women tend to be the support of the community but are
under-represented in any official structure of leadership and decision-making (Tripp et al., 2009; Waylen et al.,
2013; UN Women, 2023). Women in certain countries like Nigeria, South Africa, Malawi and Zimbabwe are
very important in agriculture, community building and informal economies especially in rural and peri-urban
setups. Yet, they are still underrepresented in the decision-making institutions of the local and national levels
and their voices are often overlooked in the creation and execution of policies (Goetz and Hassim, 2003;
Tamale, 2020; World Bank, 2023). According to scholars, this exclusion remains in place even though women
tend to be the majority of the rural population, which shows a lack of association between the demographic
importance of women and the influence they have on politics (FAO, 2011; Kabeer, 2012; UN Women, 2020).

This divide is particularly quite high in rural and peri-urban settings in Zimbabwe, where the human rights
advocacy systems are weak and where there are few spaces of civic activities. Women in such environments
are faced with overlapping problems of poverty, gendered expectations, poor access to education and low
access to leadership and advocacy (Chirawu et al., 2019; Dube & Charamba, 2021). Despite the fact that
women constitute a significant percentage of the rural population and play an important role in the household
and community survival, they are not involved in leadership and decision-making processes on the local level
(Zimbabwe National Statistics Agency [ZIMSTAT], 2022; UN Women, 2023). Women also have an inadequate
representation in policy and research regarding their views on human rights advocacy and governance.

This research paper has reduced the scope of the study to Bikita, Chivi, and Zaka districts in Masvingo
Province which is mainly rural and peri-urban population where women have not been given a chance to take
part in leadership and community decision-making. Cultural pressures, scanty institutional facilitation, and
access to human rights advocacy systems remain a limiting factor to women in these districts, where aspects of
engaging relevantly in the governance processes are restricted (Miti et al., 2025). This research examined how
women view human rights advocacy in such contexts.

Purpose Statement

Although the global and national governments have guaranteed equality between men and women in
leadership, as well as in the realm of making decisions, women are significantly underrepresented in all
decisions that are made globally (United Nations, 1979; Goetz & Hassim, 2003; UN Women, 2020). The
situation remains similar in Zimbabwe where women have less political and civic participation in the country
at local levels especially the rural and peri-urban settings. Although the literature has widely considered
structural and institutional factors behind women leadership, little has been done to focus on the perceived
agency of women and their self-efficacy to further promote human rights, mobilisation and leadership
positions (Bandura, 1997; Cornwall & Goetz, 2005; Kabeer, 2012). The given study helps fill this gap by
considering the self-perceived advocacy and leadership potential of women in Bikita, Chivi and Zaka districts,
where the low perceived agency is one of the essential limitations to the further involvement in the sphere of
making political decisions (Franceschet et al., 2019).

Primary Objective

The main objective of this paper was to contribute to a deeper, context-specific understanding of the barriers
and opportunities shaping women’s leadership and participation in public decision-making in rural Zimbabwe.
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Objectives

1. To determine perceived self-efficacy of women in the application of knowledge of gender rights and
advocacy to changes in policy to be gender inclusive.

2. To assess the confidence of women to mobilise, defend and make decisions to increase the role of women
in leadership and decision making.

3. To measure the level of confidence of women in taking up of certain positions in leadership in the local,
community and national governance

Significance of the Study

This study has identified obstacles to the leadership of women in Zimbabwe and has based these on the unmet
self-confidence and advocacy gaps. The results will inform the interventions that would improve the
selfefficacy of the women and translate the formal opportunities into meaningful participation and the actual
improvement in the sphere of governance and community development.

LITERATUTE REVIEW

Self-Efficacy in rights advocacy and policy change

The key psychological mediator between the rights knowledge and their practical use is self-efficacy, which is
the belief in one's ability to do something to obtain the desired outcome (Bandura, 1997; Mauchi et al., 2020).
In gender and leadership, the perceived self-efficacy is a fundamental element of the confidence of the woman
to advocate, influence decision making, and take up the public roles, particularly in the context of structural
barriers (Cornwall & Goetz, 2005; Kabeer, 2012). The recent research confirms that self-efficacy improves
female autonomy and involvement in rural decision-making and makes it a priority of intervention to reduce
the discrepancy between legal rights and exercised agency (Salinger et al., 2024; Escobar, 2024).

This ideology is not a creation by itself but is formed in a systematic manner by a format of structural and
socio-economic dictators. Even senior jobs can be undermined by organisational sexism (Mauchi et al., 2020),
and advocacy self-efficacy cannot develop due to social marginalisation and low networks (Eshikhena et al.,
2025). Economic empowerment is one of the main enablers, as increased income is associated with increased
leadership confidence (Salazar and Moline, 2023), and economic precarity kills the aspirations (Musengezi &
Mwenje, 2025). This highlights the fact that these contextual determinants should be considered as
interventions in order to bring about real self-efficacy. More importantly, self-efficacy is not homogenous but
has an apparent gradient among the levels of governance. Women have confidence in concrete, physically
based activities (Stephenson et al., 2024 Rakgwata & Talithani, 2025). This trend is observed in the regional
data about the participation of women being still localised (SADC, 2022). The shift to national advocacy
creates a sense of perceived complexity, political animosity and inaccessibility of structures that cripples
confidence to a serious extent (Chikwanha & Moyo, 2024; Wang, 2025). This gradient underscores the primary
disconnection of perceived political agency by women.

Situated, collective interventions are the only means to build efficacy since gender-transformative change
depends on coalition-building to build shared confidence (Munive et al., 2023; OECD, 2025). Community
based organisations are ones that mediate between agendas and local reality (Gebrihet et al., 2024; Rahmania
et al., 2025). One of the major loopholes is the inability to quantify situated confidence, determining how
knowledge can be applied to real-life leadership confidence (Stephenson et al., 2024). This paper fills this gap
by exploring the confidence of women in rural Zimbabwe, and looks at the lived advocacy efficacy gradient.

Confidence in collaborative mobilisation and defence

Although leadership programmes are also designed to build capacity (Coluccio et al., 2024; Salinger et al.,
2024), the long-term effect of such programmes on self-efficacy is usually overrated in the presence of
structural barriers (Herbst, 2020). The level of confidence achieved can be merely symbolic and not contextual
(Salinger et al., 2024), and thus evaluating the success of support in developing long-term and cooperative
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confidence in rural environment is crucial. Rahmania et al. (2025) place collective action on its foundations.
Transformative change in gender is a coalition-building effort inherently that develops agency based on
common purpose (Munive et al., 2023). Peer networks and women caucuses strengthen political courage in
Africa (Gebrihet et al., 2024; Chikwanha and Moyo, 2024), and supportive groups have the power to make
women defiant of conventional norms (OECD, 2025; Rahmania et al., 2025). Nevertheless, group systems are
capable of reproducing internal hierarchies, concealing personal differences in confidence (Cornwall &
Edwards, 2021; Herbst, 2020). Hence, the design and inclusivity of such spaces are essential towards their
effectiveness.

Understanding confidence in specific public leadership roles

Studies always find that there is a scale of confidence based on the levels of governance, with women giving
the highest level of assurance in the local, tangible levels and the lowest confidence in national, political levels
(Mauchi et al., 2020; SADC, 2022). This is a perceptual gradient. Local leadership is perceived as a
continuation of normative care with observable results, which contributes to comfort (Rakgwata & Talithani,
2025), whereas national offices are perceived as abstract, hostile and exclusive (Wang, 2025). It has been
proven that the proportions of females in local councils are larger than in national parliaments (SADC, 2022).
Women can be operationally great in their fields of work but afraid of strategies because of the internalised
boundaries (Mauchi et al., 2020; Wang, 2025). This gradient is increased by socio-economic precarity in
Zimbabwe (Musengezi & Mwenje, 2025).

Intersectional structural barriers bring about this stratification. Unfriendly working environments, unbalanced
family responsibilities, and the lack of mentors destroy self-confidence everywhere (OECD, 2025). In Nigeria,
access to capacity-building is limited, and this reduces the development of skills (Eshikhena et al., 2025). In
Zambia, male networks are opaque and perceived to be unattainable (Miti et al., 2025) and the political
systems in Africa are volatile to discourage high office (Chikwanha & Moyo, 2024). These barriers are
internalised by qualified women in Zimbabwe forming a capability-confidence paradox (Shava et al., 2023).
These constraints are complicated by rural isolation.

Therefore, the building of confidence involves the cultivation of environments on purpose. Policies of quotas
and representation can help get more visible and indicate potential (UN Women, 2021; UNDP, 2022), but on
their own may become tokenism unless institutional reform is widespread (Stephenson et al., 2024). Structural
facilitators should be used to augment the practical exposure: mentorship, networking, and facilitated
experiences that can bridge the policy and lived agency (Salazar, and Moline, 2023), bridging the gap between
policy and lived agency.

The first barrier is the lack of measures in leadership programmes that usually presuppose that training
develops confidence and does not focus on this area-specific belief (Wong et al., 2012; Bergman et al., 2021).
Another essential difference is present between abstract skills and situated confidence in real world leadership
(Stephenson et al., 2024). Plans do not have diagnostics on confidence gaps (Borger et al.,, 2025) and
interventions cannot work without data on perceived readiness (Gebrihet et al., 2024). This is discussed in this
research by estimating confidence in differentiation among the different levels of leadership.

METHODOLOGY

This study employed the qualitative research method and exploratory research design was used. The
exploratory research design was the appropriate design to analyse lived experiences of women (Elliott et al.,
2023). Qualitative methods allow the researcher to work with the words and meanings of the participants
themselves that is why they are suitable in the studies that aim at perceptions and social realities as
experienced by people in certain situations (Tisdell and Merriam, 2025).

The research was based at the three districts of Masvingo Province; namely Bikita, Chivi and Zaka which are
mainly rural and peri urban areas. 81 adult females were purposively selected. Purposive sampling method was
utilised to pick up participants who were most likely to present information that would be useful in achieving
the research objectives. The purposive sampling approach is well known in qualitative studies as a technique of
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locating people with specific knowledge or experience of the phenomenon under investigation (Campbell et
al., 2020). Local community organisations helped in finding more possible participants such as women who
had participated in different types of civic engagement so that diversity of opinion could be provided.

This paper also used semi structured focus group discussion (FGD) guide that included open ended questions
to collect in-depth information on the level of confidence that women had in using rights knowledge,
mobilisation and leadership roles. The semi structured FGDs are useful in qualitative research since
participants have the freedom to express various opinions and engage with each other, where some things are
agreed upon, some are divergent and some are collective in their meaning making (Cohen et al., 2018; Nyumba
et al., 2022). A number of FGDs were done with groups of 6-8 people in neutral community and audio
recorded with consent, moderated to keep it on track without interrupting the natural conversation. In Bikita,
two focus groups of 6 and 5 women and Chivi, three focus groups of 8 women each were used, with the
advantage of further discussing the matters at hand. The 10 women in Zaka were involved in two groups of 5
women groups.

To analyse, a reflexive thematic analysis method was applied, which facilitated the systematic transcription of
data, repeated reading, coding and development of themes in order to have a meaningful interpretation of
patterns in data (Braun and Clarke, 2006; Byrne, 2022).

The study had its ethical considerations that were strictly observed in line with the general principles of
research that involves human subjects (Iphofen, 2020). The informed consent was used and the participants
were informed that participation was voluntary, anonymous, and could be withdrawn without any harm, which
implies the satisfaction of the main ethical principles in qualitative research (informed consent; protection of
confidentiality and anonymity) and guaranteed the respect to their autonomy and well-being (Nyumba et al.,
2022). The security of data and identity of the participants and the information was preserved using
pseudonyms and the secure storage of information, which ensured confidentiality. The facilitators also created
a respectful and accommodating atmosphere that admitted the power dynamics in focus groups so that every
member was free to make contributions to the discussion of sensitive issues as per ethical guidelines of
managing group dynamics in qualitative research (Hennink et al., 2011).

RESULTS

Core discussion on confidence and capability
Confidence in rights knowledge and action

The results depict an ironic contradiction between the practical ability of women to utilise rights demonstrated
and a narrow confidence in the situation. Although the vast majority of the participants had actionable
knowledge, especially when it came to equality and inheritance, the perceived social risk interceded a great
deal upon their readiness to act. A Chivi participant (FGDC22) exemplified this capability by successfully
promoting for widow’s land rights, stating she "explained the legal provisions... and advocated on her behalf."
Her sources of confidence were past success validation, training in the NGO, and peer support.

The fear of social stigma, the backlash of local leaders and challenging the traditional systems were also
mentioned by the same participant as the major inhibitors.

Supporting and promoting women’s rights

The results show that the source of support of leadership rights among women is strategically directed through
the safeguarded peer networks to deal with social risk. Advocacy was mostly relational and indirect with
emphasis on strengthening other women in trusted groups and not facing the public. An interviewee of Bikita
(FGDB3) embodied this: “I encourage fellow women... to speak up... I tell them, 'lf you stay quiet, they will
decide for you.”
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This is an indicator of a calculated advocacy that aims at gaining gains in a way that was not confrontational to
patriarchal authority as doing this would most likely result in dismissal or ridicule by men and traditional
leaders.

Working collectively with groups

Results validated a gradient of mobilisation with the highest levels of confidence and perceived efficacy being
found in cohesive local groups and decreased considerably when it came to higher governance levels. The act
of collective action was considered as a strategic need towards legitimacy and protection which was totally
against the weakness of individual advocacy. This was captured by one of the participants of Zaka ( FGDZ9),
who mentioned how collective action turned the presence to power: “You are only noise alone. Collectively we
are a voice which they must hear. When we go as a group to the council, they cannot ignore us.”

The facilitating condition of cooperation was already existing social capital, entrenched trust and common
goals in existing networks such as savings clubs. The effectiveness was limited by huge structural and internal
limitations, however. The lack of cohesion was facilitated by logistical challenges of coordinating women with
strong domestic and economic work and the presence of internal competition with the influence periodically.

Most importantly, the boundaries of collective power were evidently agreed upon. The influence of groups was
seen as weak and local, which was why they were considered to be very useful in exerting localised pressure
and distributing the social risk. The common theme among many participants was that without external
resources or networks, local mobilisation could hardly be rolled out to local influence on district or national
policy, and a gaping hole in the mechanisms between community mobilisation and influence over policy
appeared.

Mobilising others

Mobilisation confidence was not absolute but very contextual, with relation to personal power of the mobiliser,
the existence of a local issue that is real, concrete, and unifying. This was perceived as a relational process that
was gradual instead of a call to action. One of the participants (FGDC19) described a planned trust-building
approach;

“I begin with one-on-one talk and create trust. Then, we meet as a small group. A practical example like a
faulty water pump demonstrates to them that there is a necessity to have a single voice that will push the
government to act.”

This brings out the essence of the mobilisation strategy; using the immediate and common grievances on the
basis of concrete issues such as infrastructure to show the practicality of collective action. More general
strategies involved infiltrating existing local events and telling localized stories of success.

Mobilisers, however, had their deepest barriers to recruitment. The most mentioned stumbling blocks were
general indifference and hopelessness among the potential recruits, a sense of fear of reprimand that was
ingrained and the sheer logistical problem of reaching out to women in scattered homesteads. In turn, the
success of mobilisation was seen as being precarious and episodic, very dependent on a visible local crisis that
would temporarily overcome inertia and fear but highlighted the weakness of collective action in the long run.

Policy advocacy and change

Policy advocacy domain was the most untrusted with the general feeling of inaccessibility and systemic
obscurity. Respondents perceived formal policy processes to be remote, complicated and mostly irrelevant to
their local realities.

One of the people of Bikita (FGDB9) expressed such a perception of marginalisation, saying that even being
able to impact one of their home representatives was overwhelming since “the process appeared to be distant
and complex.” Direct experience was uncommon and limited to hyper-local actions, such as, lobbying market
stalls or school committees’ positions.
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The results reveal that a significant reliance on insider champions is essential. The few success stories came
down to gaining the support of an approving councillor or official and the importance of success was on the
gatekeeper rather than the worth of the issue. The prevailing experience, however was that of bureaucracy of
attrition. The main challenges of systems involved on the one hand, the intentional delay of processes, absence
of clear feedback, and the depressing attitude that policies are developed in remote capitals with little input
locally. It was an atmosphere that exhausted the general push and the feeling that successful advocacy needs
some form of political network and support that lie well out of reach to most rural women organizations.

Confidence in specific leadership roles

The results affirm a clear pecking order of trust which directly translates into a two-step gradient of perceived
access, abstraction and political exposure. One of the participants (FGDCS8) described this hierarchy by
identifying tangible access and exclusive distance;

“I am able to control a water point; it is convenient. The council is political and boisterous. Educated people
are the national policy... We do not know on whose doors to knock.”

Local, service-related positions (like operating a water point) evoked great confidence, as it is familiar, has a
direct effect on the community and has a well-defined job.

Closing and additional information
Motivation of women’s confidence and participation

In brief, participants believed the most effective way to boost women’s confidence and engagement in
leadership is through structured, practical support rather than awareness campaigns alone. They emphasised
long-term capacity-building in public speaking, financial management, and navigating bureaucracy, alongside
creating visible avenues like reserved seats and ensuring male allyship and support from traditional leaders to
challenge entrenched community attitudes.

Finally, the researcher also explored whether there was anything else the participants could add that had not yet
been addressed and the following themes emerged

o Limited direct experience with policy processes

¢ Dependence on local champions

o Bureaucratic complexity and delays

¢ Inaccessibility of decision-makers

o Fear of political or social reprisal

o Poor information flow

o Cultural and community attitudes

o Limited male allyship and traditional leader support
BRIEF DISCUSSION

Self-efficacy in rights advocacy

The results support the focus of the literature on self-efficacy as the key factor between right knowledge and
advocacy action (Munive et al., 2023). The ability to confirm previous achievement and systematic training
seemed to be the source of confidence in women, which is consistent with capacity-building studies
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(Stephenson et al., 2024). This study however is a critical extension of the literature by giving an account of
the manner in which this linkage has been disrupted by localised social risks. The key deterrent that poses an
immediate, daily fear of stigma and backlash by traditional leaders offers a unique means of the wider
sociocultural reservations suggested in continental studies (Gebrihet et al., 2024). This is the paradox of
circumstances: the fact of being equipped with action knowledge does not necessarily result in action, since
efficacy is subject to a material calculus of possible social stigma.

Confidence in collaborative mobilization

The preliminary importance of collective action in the construction of confidence is highly justified by the
results (Chikwanha and Moyo, 2024; OECD, 2025). The described need of group advocacy as one that a voice
they have to hear to is a direct reflection of the recorded strength of the women caucuses and networks. This
confirms a gender-transformative change as a necessarily coalitional process (Munive et al., 2023). The results
however critically refine this by revealing an evident gradient of mobilisation and its inherent limitations.
Whereas in literature, a coalition-building process is emphasised, the paper identifies those logistical burdens,
internal rivalry and barriers to trust that disunify solidarity and limit collective efficacy to local, issues pecific
behavior. This serves as an example of how the potential of collective action and its scalability to impact
differs, a change that most efforts do not equip women to take (Stephenson et al., 2024).

Confidence in specific leadership roles

The resulting hierarchy of trust is quite typical of the known gradient of governance-tier registered at the
regional (SADC, 2022) and local (Rakgwata & Talithani, 2025) levels. The information verifies that those
roles that are viewed as physical expansion of community care bring the highest level of assurance.
Importantly, the results present fine-grained, experienced data on the obstacles outlined in the literature as
structural (Wang, 2025). The participants specifically said that low national trust was as a result of lack of
formal education, insider relations (doors to knock on), and knowledge with closed systems. This goes beyond
abstract prohibitions to what the lived experience of systemic exclusion involves, which is some degree of
growing abstraction and the perceived lack of exclusivity of higher governance formations providing a
formidable psychological and practical cap to leadership ambitions (Musengezi & Mwenje, 2025).

Implications For Practice and Recommendations
Implications for Practice

The results suggest that interventions should move beyond generic rights awareness to actively build situated
confidence. Programs should address the unique obstacles at each level of the confidence hierarchy, from
managing social risks in local advocacy to demystifying national policy processes. Support must transform
knowledge into practical experience through mentorship and practice. Furthermore, it is essential to strengthen
women’s collective platforms, reduce internal divisions, and foster male and traditional leader allyship to
reshape the normative space that currently excludes women from public participation.

RECOMMENDATIONS

* Design long term capacity programmes with women to offer tangible skills (public speaking, budgeting)
and establish safety nets in which they can apply their learning and make errors.

» Establish mentorship and visible channels through connecting women leaders of the future with existing
female officials and reserving seats on local development committees to women.

* Create specialised resources and toolkits that demystify both local and national governance systems that
clearly map out where to enter and advocate practices and procedures to women groups.

* Organize allyship consultations between women organisations, men in leadership positions in the
community, and the traditional authorities in order to establish credibility and minimise the opposition to
the women as they engage in the political arena.
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* Enhance the internal leadership of women groups by training them about conflict management and
facilitating in the implementation of meetings to ensure cohesiveness and reduce logistical and trust
obstacles.

Limitations of the Study

The study focused on rural women in Masvingo Province to explore confidence, leadership, and advocacy in
public decision-making, using qualitative methods such as focus group discussions and interviews. This
approach was ideal for capturing detailed, context-specific experiences of barriers, social risks, and strategies,
especially in male-dominated governance and community norms. Women were targeted to understand
challenges like social stigma, household burdens, and limited access to decision-making channels. Further
research could include quantitative measurement of confidence and advocacy outcomes, long-term impacts of
capacity-building programs, urban-rural comparisons, and the role of male and traditional leader allyship in
supporting women’s leadership.

CONCLUSION

In conclusion, this study explored women’s perceptions of human rights advocacy in leadership and public
decision-making processes in three districts of Masvingo Province. It found that women are most confident in
local roles but feel less capable in higher-level decision-making due to lack of education, connections, and
access. Collective action, mentorship, and practical experience help build confidence, while barriers like
household burdens, fear of backlash, cultural norms, and poor information flow limit participation. Awareness
of rights alone was not enough, structured, practical support is needed to turn knowledge into action.

The study recommends programs that provide skills in public speaking, financial management and navigating
bureaucracy, alongside safe spaces for learning. Strengthening women’s groups and building male and
traditional leader support are also important to change restrictive norms. Future research could measure the
impact of such programs, compare rural and urban contexts, and explore ways to improve access to higherlevel
policy processes.

REFERENCES

1. Agarwal, B. (2020). Gender equality, food security and the sustainable development goals. Oxford
University Press.

2. Alam, N. (2020). Socio-economic factors influencing women’s empowerment and decision-making.
Journal of Rural Studies, 77, 280-291. https://doi.org/10.1016/j.jrurstud.2020.03.012

3. Alexander, A., Bolzendahl, C., & Jalalzai, F. (2021). Measuring women’s political empowerment across
the globe. Democratization, 28(4), 693-713.

4. Chirawu, S., Moyo, S., & Chikozho, C. (2019). Gender and local governance in Zimbabwe. Journal of
Southern African Studies, 45(5), 937-953.

5. Cornwall, A., & Goetz, A. M. (2005). Democratizing democracy: Feminist perspectives.
Democratization, 12(5), 783—800.

6. FAO. (2011). Women in agriculture: Closing the gender gap for development. Food and Agriculture
Organization.

7. Franceschet, S., Krook, M. L., & Tan, N. (2019). The Palgrave handbook of women’s political rights.
Palgrave Macmillan.

8. Goetz, A. M., & Hassim, S. (2003). No shortcuts to power: African women in politics and policy
making. Zed Books.

9. Kabeer, N. (2012). Empowerment, citizenship and gender justice. Development, 55(3), 321-327.

10. UN DESA. (2023). World population prospects 2023. United Nations.

11. UN Women. (2020). Women’s participation in decision-making.

12. UN Women. (2023). Progress on the Sustainable Development Goals: Gender snapshot.

13. United Nations. (1979). Convention on the Elimination of All Forms of Discrimination against Women.

14. United Nations. (2015). Transforming our world: The 2030 Agenda for Sustainable Development.

15. World Bank. (2023). Gender equality and development.

Page 2347 .. .
www.rsisinternational.org



Y nsIs 7

INTERNATIONAL JOURNAL OF RESEARCH AND INNOVATION IN SOCIAL SCIENCE (I1JRISS)
ISSN No. 2454-6186 | DOI: 10.47772/1JRISS | Volume X Issue I January 2026

16. ZIMSTAT. (2022). Zimbabwe population census report.

17. Bandura, A. (1997). Self-efficacy: The exercise of control (1st ed.). W. H. Freeman.

18. Bergman, D., Gustafsson-Sendén, M., & Berntson, E. (2021). From believing to doing: The association
between leadership self-efficacy and developmental leadership. Frontiers in Psychology, 12, Article
669905. https://doi.org/10.3389/fpsyg.2021.669905 PMC

19. Borger, A., Lewis, S., & McLean, M. (2025). Mentorship, mobilisation and gender equity in STEMM
fields. Gender, Work & Organization, 32(1), 120-137.

20. Braun, V., & Clarke, V. (2006). Using thematic analysis in psychology. Qualitative Research in
Psychology, 3(2), 77-101. (Referenced within methodological discussions on thematic analysis)
Wikipedia

21. Byrne, D. (2022). A worked example of Braun and Clarke’s approach to reflexive thematic analysis.
Quality and Quantity, 56, 1391-1412

22. Cambridge Core. (2025). Making women visible: How gender quotas shape global attitudes toward
women in politics. Politics & Gender. https://doi.org/10.1017/S1743923X25000000 (summary)
Cambridge University Press & Assessment

23. Campbell, S., Greenwood, M., Prior, S., Shearer, T., Walkem, K., Young, S., Bywaters, D., & Walker,
K. (2020). Purposive sampling: Complex or simple? Research case examples. Journal of Research in
Nursing, 25(8), 652—661. https://doi.org/10.1177/1744987120927206 OUCI

24. Chikwanha, A. B., & Moyo, S. (2024). Women, political motivation and collective mobilisation in
Africa. Journal of African Elections, 23(2), 89—108.

25. Chikwanha, T., & Moyo, F. (2024). Women’s political participation in Africa: Challenges and
prospects. African Journal of Political Studies, 9(2), 45-61.

26. Chirawu, S., Moyo, S., & Chikozho, C. (2019). Gender and local governance in Zimbabwe. Journal of
Southern African Studies, 45(5), 937-953. https://doi.org/10.1080/03057070.2019.1628923

27. Cohen, L., Manion, L., & Morrison, K. (2018). Research methods in education (8th ed.). Routledge.
Matbet

28. Coluccio, G., Mufioz-Herrera, S., Adriasola, E., & Escobar, E. (2024). Leadership development in
women STEM students: The interplay of task behaviors, self-efficacy, and university training.
Behavioral Sciences, 14(11), 1087. https://doi.org/10.3390/bs14111087

29. Cornwall, A., & Edwards, J. (2010). Empowerment: What’s in a word? IDS Bulletin, 41(2), 1-12.
https://doi.org/10.1111/1.1759-5436.2010.00108.x

30. Cornwall, A., & Edwards, J. (2021). Feminisms, empowerment and development: Changing women’s
lives. Zed Books.

31. Cornwall, A., & Goetz, A. M. (2005). Democratizing democracy: Feminist perspectives.
Democratization, 12(5), 783—800. https://doi.org/10.1080/13510340500322139

32. Elliott, S., Christy, K., & Xiao, S. (2023). Qualitative research design. In A. L. Nichols & J. Edlund
(Eds.), The Cambridge Handbook of Research Methods and Statistics for the Social and Behavioral
Sciences (pp. 420—440). Cambridge University Press

33. Escobar, E. (2024). Leadership development in women STEM students: The interplay of task
behaviors, self-efficacy, and  university training. Behavioral ~ Sciences, 14(11),
1087. https://doi.org/10.3390/bs14111087

34. Eshikhena, A., Okeke, P., & Ibrahim, S. (2025). Gendered access to capacity-building programmes and
public service participation in Nigeria. Journal of African Development, 27(1), 102—120.

35. Eyben, R. (2010). Subversively accommodating: Feminist bureaucrats and gender mainstreaming. IDS
Bulletin, 41(2), 54-61. https://doi.org/10.1111/j.1759-5436.2010.00108.x

36. Franceschet, S., Krook, M. L., & Tan, N. (Eds.). (2018). The Palgrave handbook of women’s political
rights. Springer. https://doi.org/10.1007/978-3-319-69707-1

37. Gaventa, J. (2006). Finding the spaces for change: A power analysis. IDS Bulletin, 37(6), 23—
33.https://doi.org/10.1111/j.1759-5436.2006.tb00320.x

38. Gebrihet, M., Tesfay, A., & Woldehanna, T. (2024). Collective action and women’s leadership in Africa:
Bridging policy and practice. African Journal of Governance and Development, 13(1), 45-62.

39. Goetz, A. M., & Hassim, S. (2003). No shortcuts to power: African women in politics and policy
making. Zed Books.

Page 2348

www.rsisinternational.org


https://pmc.ncbi.nlm.nih.gov/articles/PMC8374048/?utm_source=chatgpt.com
https://pmc.ncbi.nlm.nih.gov/articles/PMC8374048/?utm_source=chatgpt.com
https://en.wikipedia.org/wiki/Thematic_analysis?utm_source=chatgpt.com
https://en.wikipedia.org/wiki/Thematic_analysis?utm_source=chatgpt.com
https://www.cambridge.org/core/journals/politics-and-gender/article/making-women-visible-how-gender-quotas-shape-global-attitudes-toward-women-in-politics/7E265A7EFEFD560B29027D5FCDC66817/share/27931c4303f45f1485fca9745fd9c565c4ea6298?utm_source=chatgpt.com
https://www.cambridge.org/core/journals/politics-and-gender/article/making-women-visible-how-gender-quotas-shape-global-attitudes-toward-women-in-politics/7E265A7EFEFD560B29027D5FCDC66817/share/27931c4303f45f1485fca9745fd9c565c4ea6298?utm_source=chatgpt.com
https://doi.org/10.1177/1744987120927206
https://ouci.dntb.gov.ua/en/works/ldZNOok7/?utm_source=chatgpt.com
https://ouci.dntb.gov.ua/en/works/ldZNOok7/?utm_source=chatgpt.com
https://ouci.dntb.gov.ua/en/works/ldZNOok7/?utm_source=chatgpt.com
https://rsisinternational.org/journals/ijriss/Digital-Library/volume-7-issue-3/904-964.pdf?utm_source=chatgpt.com
https://rsisinternational.org/journals/ijriss/Digital-Library/volume-7-issue-3/904-964.pdf?utm_source=chatgpt.com

Y nsIs 7

INTERNATIONAL JOURNAL OF RESEARCH AND INNOVATION IN SOCIAL SCIENCE (I1JRISS)
ISSN No. 2454-6186 | DOI: 10.47772/1JRISS | Volume X Issue I January 2026

40.

41.

42.

43.
44,
45.

46.

47.

48
49.

50.

51.

52.

53.

54.

55.

56.
57.

58.

59.

60.

61.

62.

Herbst, T. H. H. (2020). Gender differences in self-perception accuracy: The confidence gap and
women leaders’ underrepresentation in academia. SA Journal of Industrial Psychology, 46, Article
al704. https://doi.org/10.4102/sajip.v4610.1704

Herbst, T. H. H. (2020). Gender differences in self-perception accuracy and the confidence gap in
leadership. SA Journal of Industrial Psychology, 46, Article al704.
https://doi.org/10.4102/sajip.v4610.1704

Hughes, M. M., Paxton, P., Clayton, A., & Zetterberg, P. (2019). Making women visible: How quotas
influence global attitudes toward women in leadership. Politics & Gender. Cambridge University Press
& Assessment

Kabeer, N. (2012). Empowerment, citizenship and gender justice. Development, 55(3), 321-327.
https://doi.org/10.1057/dev.2012.27

Kabeer, N. (2021). Reversals of fortune? Gender equality and economic development. Verso.

Mauchi, F. N., Lekhanya, L. M., & Dorasamy, N. (2020). Organisational culture, institutional sexism
and women’s leadership in quasi-government organisations. SA Journal of Human Resource
Management, 18, Article al234. https://doi.org/10.4102/sajhrm.v18i0.1234

Miti J. C., Lolojih P. K. and Nsenduluka E. (2025). Analysing Gender Inequality in Decision Making
Positions in the Public Administration of Zambia: A Case of Selected Provinces of Zambia.
International Journal for Multidisciplinary Research (IJFMR).
https://www.ijfmr.com/papers/2025/3/47453.pdf

Miti, L., Lolojih, J., & Nsenduluka, P. (2025). Male-dominated networks and women’s leadership in
Zambia’s civil service. Journal of Public Administration in Africa, 13(3), 55-73.

. Morley, L. (2020). Gendered futures: Women, leadership and higher education. Routledge.

Munive, J., Donville, C., & Darmstadt, G. (2023). Environmental influences on women’s leadership
confidence: A global perspective. Journal of Gender and Development, 31(2), 110-128.

Munive, J., Donville, G., & Darmstadt, G. L. (2023). Gender-transformative leadership and coalition-
building for inclusive governance. World Development, 165, 106188.
https://doi.org/10.1016/j.worlddev.2023.106188

Musengezi, J., & Mwenje, J. (2025). Perceptions of political accessibility and women’s leadership
participation in Zimbabwe. African Journal of Governance and Development, 14(1), 67-82.

Nyumba, T. O., Wilson, K., Derrick, C. J., & Mukherjee, N. (2022). The use of focus group discussion
methodology: Insights from two decades of application in conservation. Methods in Ecology and
Evolution, 13(4), 835-847. Nature

O’Neil, T., & Domingo, P. (2021). Women and power: Overcoming barriers to leadership and
influence. Overseas Development Institute.

OECD. (2020). Policies and practices to promote women in leadership roles in the private sector.
OECD. https://www.oecd.org OECD

OECD. (2022). Gender equality and the empowerment of women and girls: DAC guidance for
development partners. OECD Publishing. https://doi.org/10.1787/0bddfa8f-en OECD

OECD. (2025). Gender equality in public leadership: Policies and practices. OECD Publishing.
Organisation for Economic Co-operation and Development. (2025). Social norms, collective action and
gender equality. OECD Publishing.

Pande, R., & Ford, D. (2011). Gender quotas and female leadership: A review. Background Paper for
the World Development Report on Gender. Harvard Kennedy School

Rahmania, R., Putri, D. A., & Santoso, B. (2025). Environmental stewardship and women’s collective
empowerment in community governance. Journal of Gender, Environment and Development, 7(1), 21—
38.

Rakgwata, M., & Talithani, M. (2025). Local networks and women’s leadership confidence in Limpopo
Province. Journal of Southern African Studies, 51(1), 98—115.

Rao, A., & Kelleher, D. (2005). Is there life after gender mainstreaming? Gender & Development,
13(2), 57-69. https://doi.org/10.1080/13552070512331332287

Salazar, L., & Moline, A. (2023). Increasing women’s representation in business leadership. World
Bank Group Gender Thematic Policy Notes Series: Evidence and Practice Note. World Bank.
https://openknowledge.worldbank.org/handle/10986/39870

Page 2349

www.rsisinternational.org


https://doi.org/10.4102/sajip.v46i0.1704
https://doi.org/10.4102/sajip.v46i0.1704
https://www.cambridge.org/core/journals/politics-and-gender/article/making-women-visible-how-gender-quotas-shape-global-attitudes-toward-women-in-politics/7E265A7EFEFD560B29027D5FCDC66817/share/27931c4303f45f1485fca9745fd9c565c4ea6298?utm_source=chatgpt.com
https://www.cambridge.org/core/journals/politics-and-gender/article/making-women-visible-how-gender-quotas-shape-global-attitudes-toward-women-in-politics/7E265A7EFEFD560B29027D5FCDC66817/share/27931c4303f45f1485fca9745fd9c565c4ea6298?utm_source=chatgpt.com
https://www.cambridge.org/core/journals/politics-and-gender/article/making-women-visible-how-gender-quotas-shape-global-attitudes-toward-women-in-politics/7E265A7EFEFD560B29027D5FCDC66817/share/27931c4303f45f1485fca9745fd9c565c4ea6298?utm_source=chatgpt.com
https://www.cambridge.org/core/journals/politics-and-gender/article/making-women-visible-how-gender-quotas-shape-global-attitudes-toward-women-in-politics/7E265A7EFEFD560B29027D5FCDC66817/share/27931c4303f45f1485fca9745fd9c565c4ea6298?utm_source=chatgpt.com
https://www.cambridge.org/core/journals/politics-and-gender/article/making-women-visible-how-gender-quotas-shape-global-attitudes-toward-women-in-politics/7E265A7EFEFD560B29027D5FCDC66817/share/27931c4303f45f1485fca9745fd9c565c4ea6298?utm_source=chatgpt.com
https://www.ijfmr.com/papers/2025/3/47453.pdf
https://www.ijfmr.com/papers/2025/3/47453.pdf
https://www.ijfmr.com/papers/2025/3/47453.pdf
https://www.ijfmr.com/papers/2025/3/47453.pdf
https://doi.org/10.1016/j.worlddev.2023.106188
https://doi.org/10.1016/j.worlddev.2023.106188
https://www.nature.com/articles/s41599-023-01530-3?utm_source=chatgpt.com
https://www.nature.com/articles/s41599-023-01530-3?utm_source=chatgpt.com
https://www.oecd.org/
https://www.oecd.org/content/dam/oecd/en/publications/reports/2020/12/policies-and-practices-to-promote-women-in-leadership-roles-in-the-private-sector_27543052/60bb6113-en.pdf?utm_source=chatgpt.com
https://www.oecd.org/content/dam/oecd/en/publications/reports/2020/12/policies-and-practices-to-promote-women-in-leadership-roles-in-the-private-sector_27543052/60bb6113-en.pdf?utm_source=chatgpt.com
https://www.oecd.org/content/dam/oecd/en/publications/reports/2020/12/policies-and-practices-to-promote-women-in-leadership-roles-in-the-private-sector_27543052/60bb6113-en.pdf?utm_source=chatgpt.com
https://www.oecd.org/development/gender-equality-and-the-empowerment-of-women-and-girls-0bddfa8f-en.htm?utm_source=chatgpt.com
https://www.oecd.org/development/gender-equality-and-the-empowerment-of-women-and-girls-0bddfa8f-en.htm?utm_source=chatgpt.com
https://www.hks.harvard.edu/publications/gender-quotas-and-female-leadership-review?utm_source=chatgpt.com
https://www.hks.harvard.edu/publications/gender-quotas-and-female-leadership-review?utm_source=chatgpt.com

Y nsIs 7

INTERNATIONAL JOURNAL OF RESEARCH AND INNOVATION IN SOCIAL SCIENCE (I1JRISS)
ISSN No. 2454-6186 | DOI: 10.47772/1JRISS | Volume X Issue I January 2026

63.

64.

65.

66.

67.

68.

69.

70.

Salazar, L., & Moline, A. (2023). Increasing women’s representation in business leadership. World
Bank Group Gender Thematic Policy Notes Series: Evidence and Practice Note. World Bank.
https://openknowledge.worldbank.org/handle/10986/39870

World Bank Group Gender Thematic Policy Notes Series: Evidence and Practice Note. World Bank.
https://openknowledge.worldbank.org/handle/10986/39870

Salazar, L., & Moline, A. (2023). Increasing women’s representation in business leadership. World
Bank Group Gender Thematic Policy Notes Series. World Bank.
https://openknowledge.worldbank.org/handle/10986/39870

Salinger, A. P., Vermes, E., Waid, J. L., Wendt, A. S., & Dupuis, S. J. N. (2024). The role of selfefficacy
in women’s autonomy for health and nutrition decision-making in rural Bangladesh. BMC Public
Health, 24, 338. https://doi.org/10.1186/s12889-024-17663-2

Shava, G. N., Ndlovu, S., & Dube, B. (2023). Women, leadership and institutional cultures in
Zimbabwean higher education. Journal of Higher Education in Africa, 21(2), 85-103.

Shava, T., Nkomo, S., & Dube, R. (2023). Women’s leadership paradox in Zimbabwean academia.
Zimbabwe Journal of Educational Leadership, 18(1), 12-28.

Southern African Development Community. (2022). SADC Gender and Development Monitor 2022.
https://www.sadc.int/sites/default/files/2022-08/Gender Monitor 2022 English_final.pdf

Southern African Development Community. (2022). SADC gender and development monitor 2022.
SADC Secretariat. https://www.sadc.int

71. Southern African Development Community. (2024). SADC promotes women’s participation in politics
and decision-making [Press release]. https://www.sadc.int/index.php/latest-news/sadc-
promoteswomens-participation-politics-and-decision-making

72. Stephenson, L., Patel, R., & Omondi, A. (2024). Situated confidence and leadership development in
women. Journal of Leadership Studies, 18(1), 45-63.

73. Stephenson, L., Smith, R., & Kabeer, N. (2024). Measuring leadership programmes: Coalition-building
and women’s political confidence. Gender & Development, 32(2), 215-230.

74. Stephenson, L., Smith, R., & Kabeer, N. (2024). Women’s leadership development and coalition
building across governance levels. Gender & Development, 32(2), 215-230.

75. Tisdell, E. J., Merriam, S. B., & Stuckey-Peyrot, H. L. (2025). Qualitative research: A guide to design
and implementation. John Wiley & Sons.

76. Tripp, A. M. (2023). Women and politics in Africa (2nd ed.). Cambridge University Press.

77. UN Women. (2020). Women’s participation in decision-making. United Nations Entity for Gender
Equality and the Empowerment of Women. https://www.unwomen.org/en/what-we-do/leadership-
andpolitical-participation

78. UN Women. (2021). Africa gender equality and women’s empowerment strategy 2021-2025. United
Nations Entity for Gender Equality and the Empowerment of Women.

79. UN Women. (2021). Africa gender equality strategy: Leadership and empowerment initiatives. United
Nations.

80. UN Women. (2021). Africa strategy 2021-2025. United Nations Entity for Gender Equality and the
Empowerment of Women. https://www.unwomen.org/en/digital-library/publications

81. UNDP. (2022). Gender equality strategy: Inclusive governance and leadership. United Nations
Development Programme.

82. United Nations Development Programme. (2022). Gender equality strategy 2022-2025.
UNDP.https://genderequalitystrategy.undp.org

83. United Nations Development Programme. (2022). UNDP gender equality strategy 2022-2025.
https://genderequalitystrategy.undp.org/ UNDP

84. United Nations Industrial Development Organization. (2025). Women’s cooperatives and inclusive
industrial development. UNIDO.

85. United Nations Women. (2020). Women’s participation in decision-making. United Nations Entity for
Gender Equality and the  Empowerment of Women.
https://www.unwomen.org/en/what-wedo/leadership-and-political-participation

86. United Nations Women. (2021). UN Women Africa gender strategy. United Nations Entity for Gender
Equality and the Empowerment of Women.

87. United Nations. (1979). Convention on the Elimination of All Forms of Discrimination against Women.
https://www.un.org/womenwatch/daw/cedaw/

Page 2350

www.rsisinternational.org


https://www.sadc.int/sites/default/files/2022-08/Gender_Monitor_2022_English_final.pdf?utm_source=chatgpt.com
https://www.sadc.int/sites/default/files/2022-08/Gender_Monitor_2022_English_final.pdf?utm_source=chatgpt.com
https://www.sadc.int/sites/default/files/2022-08/Gender_Monitor_2022_English_final.pdf?utm_source=chatgpt.com
https://www.sadc.int/sites/default/files/2022-08/Gender_Monitor_2022_English_final.pdf?utm_source=chatgpt.com
https://www.sadc.int/
https://www.sadc.int/
https://www.sadc.int/index.php/latest-news/sadc-promotes-womens-participation-politics-and-decision-making?utm_source=chatgpt.com
https://www.sadc.int/index.php/latest-news/sadc-promotes-womens-participation-politics-and-decision-making?utm_source=chatgpt.com
https://www.sadc.int/index.php/latest-news/sadc-promotes-womens-participation-politics-and-decision-making?utm_source=chatgpt.com
https://www.sadc.int/index.php/latest-news/sadc-promotes-womens-participation-politics-and-decision-making?utm_source=chatgpt.com
https://www.sadc.int/index.php/latest-news/sadc-promotes-womens-participation-politics-and-decision-making?utm_source=chatgpt.com
https://www.sadc.int/index.php/latest-news/sadc-promotes-womens-participation-politics-and-decision-making?utm_source=chatgpt.com
https://www.sadc.int/index.php/latest-news/sadc-promotes-womens-participation-politics-and-decision-making?utm_source=chatgpt.com
https://www.sadc.int/index.php/latest-news/sadc-promotes-womens-participation-politics-and-decision-making?utm_source=chatgpt.com
https://www.sadc.int/index.php/latest-news/sadc-promotes-womens-participation-politics-and-decision-making?utm_source=chatgpt.com
https://www.sadc.int/index.php/latest-news/sadc-promotes-womens-participation-politics-and-decision-making?utm_source=chatgpt.com
https://www.sadc.int/index.php/latest-news/sadc-promotes-womens-participation-politics-and-decision-making?utm_source=chatgpt.com
https://www.sadc.int/index.php/latest-news/sadc-promotes-womens-participation-politics-and-decision-making?utm_source=chatgpt.com
https://www.sadc.int/index.php/latest-news/sadc-promotes-womens-participation-politics-and-decision-making?utm_source=chatgpt.com
https://www.sadc.int/index.php/latest-news/sadc-promotes-womens-participation-politics-and-decision-making?utm_source=chatgpt.com
https://www.sadc.int/index.php/latest-news/sadc-promotes-womens-participation-politics-and-decision-making?utm_source=chatgpt.com
https://www.sadc.int/index.php/latest-news/sadc-promotes-womens-participation-politics-and-decision-making?utm_source=chatgpt.com
https://www.sadc.int/index.php/latest-news/sadc-promotes-womens-participation-politics-and-decision-making?utm_source=chatgpt.com
https://www.sadc.int/index.php/latest-news/sadc-promotes-womens-participation-politics-and-decision-making?utm_source=chatgpt.com
https://www.unwomen.org/en/what-we-do/leadership-and-political-participation
https://www.unwomen.org/en/what-we-do/leadership-and-political-participation
https://www.unwomen.org/en/what-we-do/leadership-and-political-participation
https://www.unwomen.org/en/what-we-do/leadership-and-political-participation
https://www.unwomen.org/en/what-we-do/leadership-and-political-participation
https://www.unwomen.org/en/what-we-do/leadership-and-political-participation
https://www.unwomen.org/en/what-we-do/leadership-and-political-participation
https://www.unwomen.org/en/what-we-do/leadership-and-political-participation
https://www.unwomen.org/en/what-we-do/leadership-and-political-participation
https://www.unwomen.org/en/what-we-do/leadership-and-political-participation
https://www.unwomen.org/en/what-we-do/leadership-and-political-participation
https://www.unwomen.org/en/what-we-do/leadership-and-political-participation
https://www.unwomen.org/en/digital-library/publications
https://www.unwomen.org/en/digital-library/publications
https://www.unwomen.org/en/digital-library/publications
https://www.unwomen.org/en/digital-library/publications
https://genderequalitystrategy.undp.org/?utm_source=chatgpt.com
https://genderequalitystrategy.undp.org/?utm_source=chatgpt.com
https://genderequalitystrategy.undp.org/?utm_source=chatgpt.com
https://genderequalitystrategy.undp.org/?utm_source=chatgpt.com
https://genderequalitystrategy.undp.org/?utm_source=chatgpt.com
https://genderequalitystrategy.undp.org/?utm_source=chatgpt.com
https://www.unwomen.org/en/what
https://www.unwomen.org/en/what-we-do/leadership-and-political-participation
https://www.unwomen.org/en/what-we-do/leadership-and-political-participation
https://www.unwomen.org/en/what-we-do/leadership-and-political-participation
https://www.unwomen.org/en/what-we-do/leadership-and-political-participation
https://www.unwomen.org/en/what-we-do/leadership-and-political-participation
https://www.unwomen.org/en/what-we-do/leadership-and-political-participation
https://www.unwomen.org/en/what-we-do/leadership-and-political-participation
https://www.unwomen.org/en/what-we-do/leadership-and-political-participation
https://www.unwomen.org/en/what-we-do/leadership-and-political-participation
https://www.unwomen.org/en/what-we-do/leadership-and-political-participation
https://www.un.org/womenwatch/daw/cedaw/?utm_source=chatgpt.com
https://www.un.org/womenwatch/daw/cedaw/?utm_source=chatgpt.com

Y nsIs 7

INTERNATIONAL JOURNAL OF RESEARCH AND INNOVATION IN SOCIAL SCIENCE (1JRISS)
ISSN No. 2454-6186 | DOI: 10.47772/1JRISS | Volume X Issue I January 2026

88.

&9.

90.

91.

92.

93.

94.

United Nations. (2015). Transforming our world: The 2030 Agenda for Sustainable Development.
United Nations.

United Nations. (2015). Transforming our world: The 2030 Agenda for Sustainable Development.
https://sdgs.un.org/2030agenda

Wang, Y. (2025). Gendered confidence hierarchies in public leadership and higher education. Public
Administration Review, 85(2), 240-253.

Wang, Y. (2025). Women’s leadership and institutional fragmentation in higher education governance.
Higher Education Policy, 38(1), 45-62.

Wong, M. C. S., Lau, T. C. M., & Lee, A. (2012). The impact of leadership programme on self-esteem
and self-efficacy in school: A randomized controlled trial. PLoS ONE, 7(12), 52023

World Bank. (2024). The effects of board gender quotas: A meta-analysis. Labour Economics, 91,
102634. https://doi.org/10.1016/j.1abeco.2024.102634 sciencedirect.com

ZIMSTAT. (2022). Zimbabwe population census report. Zimbabwe National Statistics Agency.
https://www.zimstat.co.zw

Page 2351

www.rsisinternational.org


https://sdgs.un.org/2030agenda
https://sdgs.un.org/2030agenda
https://www.sciencedirect.com/science/article/pii/S0927537124001301?utm_source=chatgpt.com
https://www.sciencedirect.com/science/article/pii/S0927537124001301?utm_source=chatgpt.com
https://www.zimstat.co.zw/
https://www.zimstat.co.zw/

